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Chapter 1 Civil Service Examinations
1.1 Overview of Civil Service Examinations

Figure 1-1 Percentages of registered candidates of Civil Service
Examinations by type (2020)

_IMale(%) _ Female(%)
Senior 43.6 564
Junior 39.7 60.3
Elementary 353 64.7
Exam for Local
389 61.1
Government Personnel
Source: Ministry of Examination.

Note: 1. Senior Civil Service Examinations are classified into level 1, level 2 and level 3.
2. Examination for Local Government Personnel are classified into grade 3, grade 4 and
grade 5.

Figure 1-2 Percentages of female registered candidates of Civil Service
Examinations by type (2016-2020)

%
70.0
658 64.3 64.7
o 6‘;"8 il " O Elementary
61.7 61.2 : 61.3 Exam for Local
- I X 6% 1 X 61.1 X G)?vrgrnor;leg'faPerson nel
600 lobigie e S PERECGEE 6 8_2 -------------- Ommmmmm 3 '6'50 Junior
59.8 : 59.5 : .
o . a ® e Senior
#56-6 559 559 56.1 e
0.0 '
2016 2017 2018 2019 2020 year
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type (2020)

%

_Male(%) LIFemale(%)

100

80 r

60 L 68.7 68.4 734 72.3 W28

63.7 595 640
40
20 -
0 |
Senior Junior Elementary Exam for Local

Government Personnel

Source: Ministry of Examination
Note: Examination attendance rate = (Number of actual examinees / Number of registered
candidates) x 100%

Figure 1-4 Examination attendance rate of Civil Service Examinations by
type (2016-2020)

Exam for Local

Government Senior Junior
Elementary 4% Personnel
% Yo % b +Male
80.0 76.5 80.0
800 739 734 800 760 753 Female
250 723 721 750 711 9 0 B2 e M 7 10
| 100 ¢33 667 A P y = 687 77
700 700 “h o 00 TS 700 e
‘ ' 723 2 644 640
— ¢ 696 ¥ 7.6
o 65.0 684 65.0 65.0 *
667 67.0 e 66.0 66.5 : +
60.0 646 ¢37 637 600 600 600 1639 g37 * ¢
609 616
00 00 00 " 00 -

105 106 107 108 109 105 106 107 108 109
Mg gear A year
Source: Ministry of Examination

105 106 107 108 109
year

105 106 107 108 109
year
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00

Figure 1-5 Percentages of qualified examinees of Civil Service
Examinations by type (2020)

Male(%) IFemale(%)
Senior 50.4 49.6
Junior 47.3 52.7
Elementary 42.0 58.0
Exam for Local
51.1 489

Government Personnel

Source: Ministry of Examination

Figure 1-6 Qualification rate of Civil Service Examinations by type

(2016-2020)

Examfor Local

Government
Senior Junior Elementary Personnel
T % %
122 116 117 11'7 g pous 0 H =Male
¢ 1o (07 108 120 120
— \ Ny Female
100 " 100 100
03 80 80 80 o 7 7<'>° 7(‘3 b8
Bogg B0 w2 g o 117 e 60 - o ¥
10 765 g 30 31 g 3132
20 TRR S — :7 ;: 20 37 38 2 Y 3
00 oo 2L 2019 T g
KB o048 o%%mmmatig% 106 107 108 10y9‘gar 105 106 107 108 103ear 105 106 107 108 132ar

Note: Qualification rate = (Number of qualified examinees/Number of actual examinees)x100%

1.2 Civil Service Examinations by administrative personnel and



technicians

Figure 1-7 Percentages of registered candidates of administrative
personnel in Civil Service Examinations by type (2016-2020)

Exam for Local

Government
Senior Junior Elementary Personnel
year Male - Female
105 34.3 l 65.7 ‘ 313 637 324 \ 67.6 ‘ 333 \ 06.7 ‘
106 349 r 65.1 ‘ 322 \ 67.8 338 \ 66.2 ‘ 339 \ 66.1 ‘
107 345 ‘ 65.5 ‘ 322 l 67.8 34.2 65.8 ‘ 343 ‘ 65.7 ‘
108 344 ‘ 65.6 ‘ 328 67.2 ‘ 339 66.1 ‘ 339 ‘ 66.1 ‘
109 34.2 65.8 325 } 67.5 ‘ 337 66.3 34.1 659

Source: Ministry of Examination

Figure 1-8 Percentages of registered candidates of technicians in Civil
Service Examinations by type (2016-2020)
Exam for Local

Government
Senior Junior Elementary  Personnel
s 648 352 618 322 83 1l e ZEQZ'E 316
106 65.6\ 34 ‘ 694 306 ‘ 91.2 \8-8 697 303 ‘
107 653 | 342 ‘ 681 | 319 ‘ 918 7-2‘ 680 320
108 65.7 | %3 ‘ 686 | 314 ‘ 838 1r0-2‘ 63 ‘ 320 ‘
109 645 355 670 330 ‘ $L 108 683 | 317 ‘

Source: Ministry of Examination

Figure 1-9 Percentages of qualified examinees of administrative

4



personnel in Civil Service Examinations by type (2016-2020)

Senior
year
105 | 321 67.9
106 | 340 \ 66.0
107 | 343 \ 65.7
108 | 308 / 69.2
109 | 327 67.3

Junior

283

|

29.7
349
304

|

321

Source: Ministry of Examination

Government
Elementary

L7
703
65.1

69.6

67.9

Personnel

412

\

439 /
42.7
35.2

409

58.8

56.1

573

64.8

59.1

Exam for Local

Male = Female
36.5 63.5
38.0\ 62.0
374 { 62.6
36.2 / 638
315 \ 62.5

Figure 1-10 Percentages of qualified examinees of technicians in Civil

Service Examinations by type (2016-2020)

Senior
year
105 719 281
106 719 ‘ 281
107 69.7 / 303
108 69.6 ‘ 304
109 709 \ 291

Junior

Source: Ministry of Examination

Government
Elementary
03 07
N4 26
05 05
06 294
70.3) 297

Personnel

Exam for Local

Male% - Female%

68.7
730

68.3

723

Figure 1-11 Qualification rate of administrative personnel in Civil

Service Examinations by type (2016-2020)

Government

Exam for Local

313

210

3L7

26.7

2117
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Source: Ministry of Examination

Figure 1-12 Qualification rate of technicians in Civil Service
Examinations by type (2016-2020)

Exam for Local

Government
Senior Junior Elementary Personnel
% 189 % 191 w912 % % ~+Male
200 -174 168 e 00, o B 200 - 200 - Female
o\.\liy\.' | 151 155
138 = 7
150 - 150 - 150 - 150 - 171
16.2 157 108
00 W W 100 00 138
100 - 0 - ' 0 - 100 - ‘ 124
118 119 119 114 5 g 108 113
50 - 50 - 50 123 20 2250 -
308--‘\/»/00\0\
0.0 T T T T | 0.0 T T T T | 0.0 : T \1.8I T 117\ 0,0 T T T T 1
105 106 107 108 109 105 106 107 108 109 105 106 107 108 109 105 106 107 108 109
year year year year

Source: Ministry of Examination

1.3 Special Civil Service Examinations



Figure 1-13 Percentages of qualified examinees of Special Civil Service

Examinations by examination name (2016-2020)

Exam for Local

Exam for Indigenous Government
Peoples Personnel

year

105 48.0 520 46.7
106 447/ 55.3 50.0
107 41.2 \ 58.8 479
108 478/ 52.2 48.8
109 46.8 53.2 511

Source: Ministry of Examination

Exam for the

Disabled

Male

Female
65.6 344
58.7 413 ‘
67.9 321 ‘
64.3 35.7 ‘
68.6 314 ‘

Figure 1-14 Gender Disparity in the percentages of qualified examinees
of Special Civil Service Examinations in select examination names (2016-

2020)

Exam for Police

Exam for General

Police Admittance

year

105 88.2
106 87.2
107 88.1
108 88.3
109 88.1

11.8
12.8

11.9

11.7

119

Exam for Coast

Guard Personnel

70.1

69.

69
66.0

'
|

)
/

29.9

30.9

30.9

238

34.0

Officers

Figure 1-14 Gender Disparity in the percentages of qualified examinees
of Special Civil Service Examinations in select examination names (2016-

2020)(Cont.)



Exam for Immigration ~ Exam for Civil Exam for Taxation

Administrators Aviation Personnel Personnel
year Male = Female
105 59.8 40.2 769 231
106 373 . 62.7 615 385 370 63.0
107 31.2 / 68.8 4? 517
108 320 \ 68.0 36.0 \ 640 234 76.6
109 39.2\ 60.8 65.6 344

Source: Ministry of Examination
Note: No Taxation Personnel Examination was held in 2016, 2018 and 2020.



Chapter 2 Professional and Technical Examinations

Figure 2-1 Percentages of registered candidates and qualified examinees
of Senior Professional and Technical Examinations (2020)

Registered candidates Qualified examinees
Male Male . I
emale
39.5% Female 30.7%
60.5% R

Source: Ministry of Examination

Figure 2-2 Percentages of registered candidates and qualified examinees
of Senior Professional and Technical Examinations by category (2020)

Registered candidates Qualified examinees
Male (%) 'Female (%) _ Male (%) "~ Female (%)
29.6 704 Medical Science 26.9 731
41.8 58.2 Social Science 37.0 63.0
70.9 29.1 Engineering Science 73.3 26.7
95.2 i_s Maritime Science 100.0 0.0

Source: Ministry of Examination

Figure 2-3 Percentages of registered candidates and qualified examinees
of Junior Professional and Technical Examinations (2020)



Registered candidates Qualified examinees

Male Male

44.0% Female 45.6% Female

54.4%

Source: Ministry of Examination

Figure 2-4 Percentages of registered candidates and qualified examinees
of Junior Professional and Technical Examinations by category (2020)

Registered candidates Qualified examinees
_ Male (%) _IFemale (%) Male (%) “IFemale (%)
45.6 54.4 Medical Science 41.1 58.9
421 57.9 Social Science 447 55.3
83.8 16.2 Engineering Science 86.5 135

Source: Ministry of Examination

Chapter 3 Civil Servants

Figure 3-1 Civil servants by agency (end of 2020)

10



Unit: person

42.3% Male
Total: 366,494 57.7%
Femal
Administration Public enterprise Public health service Public school(Staff)
(257,509) (60,642) (19,699) (28,644)
39.0% 30.7% 25.8% 25.5%
61.0% 69.3% 74.2% 74.5%
Male Female

Source: Ministry of Civil Service
Note: Data include civilian personnel of administration, public enterprises, public health services
and public schools, not including teachers, military personnel, security guards and contract

employees.

Figure 3-2 Percentages of female civil servants by agency (end of 2016-
2020)
%

100
75.4 75.2 74.6 745 74.5

L o oy Public school (Staﬁ)
80 % (75.1%) 4 (74. % (74.6% (74 2 %) Public health service
60 -
40 ”42.1 43-1 4‘2‘-2 4‘2‘-1 42-%. Administration

5388 38.1 8 .8 2.4 gHPehr?)rise
20 r29.9 30.4 30.3 30.5 30.7

0 | | |
2016 2017 2018 2019 2020
end of year

Source: Ministry of Civil Service
Note: The data in parentheses is Public health service.

Figure 3-3 Percentages of female civil servants by county(city) (end of
2020)

11
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= 3 < g g < 5 < cC < <
Figure 3-4 Percentagés of level of education of civil serfants (end of
2020)
Male(%) Female(%)
Ph. D. Degree 74.4 25.6
M. A .Degree 57.2 42.8
University 48.3 51.7
. Others . 733 26.7
Source: Ministry of Civ|l Service

Figure 3-5 Percentages of civil servants by rank (end of 2020)

0,
Male(%) Rank
433 Total
62.8 Senior
41.7 Junior
12
43.6 Elementary

% 80 60 40 20

Female(%)

56.7

37.2

58.3

56.4

0

20 40 60

80 %
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Source: Ministry of Civil Service

Figure 3-6 Percentages of female civil servants by rank (end of 2016-

Figure 3-7 Percentages of civil servants by age (end of 2020)

Male(%)

64.5
58.4
58.0
594
53.6
52.8
53.2

60.9
760

% 100 80 60

40

20

age

60 & older
55-59
50-54
45-49
40-44
35-39
30-34
25329
18-24

Female(%)

2020)
End of 2016 End of 2017 End of 2018 End of 2019 End of 2020
- 56.6 56.7 57.6 583 583 56.4
L 37.2
O Source: Miristzy of Civil Servi
ource: Mirigtgy of Civil Service Senior Junior Elementary

35.5
41.6
42.0

40.6
46.4
47.2
46.8

39.1
24.0

20 40 60 80

100 %



Source: Ministry Source: Ministry of Civil Service

Figure 3-8 Percentages of civil servants as supervisors (end of 2020)

Male(%) Female(%)
Total 57.7 42.3
Supervisor 59.6 40.4
Non-
. 57.3 42.7
supervisor

Source: Ministry of Civil Service

Figure 3-9 Percentages of indigenous civil servants by personnel

category (end of 2020)
Total

Administration Staff

Judge, Prosecutor

Police

Categorized Position Personnel
Rank Personnel

Financial Personnel

Physicians and Health Care Professionals

Male(%) Female(%)
62.7 37.3
42.2 57.8
100.0
93.8 6.2
61.7 38.3
4 88.2 11.8
44.4 55.6
12.2 87.8




Source: Ministry of Civil Service

Figure 3-10 Percentages of disabled civil servants by personnel

category (end of 2020)

Total

Administration Staff

Judge, Prosecutor

Police

Categorized Position Personnel

Rank Personnel

Financial Personnel

Physicians and Health Care Professionals

Source: Ministry of Civil Service

Male(%) Female(%)
62.5 37.5
56.3 43.7
76.3 23.7
97.3 2.7
83.8 16.2
84.3 15.7
60.5 39.5
454 54.6

Figure 3-11 Civil servants applying for parental leave without pay and
restoration (2016-2020)

person-times

Application
person-times
3000 | Male = Female
2,000 r
1,000 r 15
334 381 390 378 305
0
2016 2017 2018 2019 2020 year

3,000

2,000

1,000

0

Restoration

| Male Female
2,284 2,329 2,322
1921 2,093
286 294 339 335 308
2016 2017 2018 2019 2020 year



Source: Civil Servants Qualification Review Database, Ministry of Civil Service.

Note: 1.Application data include civil servants applying for parental leave without pay registered
by Ministry of Civil Service in each year, not including teachers and public enterprise
personnel without Ministry of Civil Service qualification review.

2.Restoration data refer to civil servants restoring from parental leave without pay

reviewed by Ministry of Civil Service each year.

Figure 3-12 Percentages of civil servants applying for parental leave
without pay and restoration by the period of leave (2020)

% Application % Restoration
50 50
Male Female Male Female
40 40
318
30 | 30 27.2 26.7
20.7 20.5 204
20 15.6 20 ¢ 14.0
10 F3g9 43 18 13 10 134 3.8 2.1 1.9

remo 1year~ under 1 year

0
Source EVI?%GW@E\%SQU«% @cg?d Eewé@\?‘[%f%ﬁbase M|n|s%r E’\ﬁlh@étNKe 86 months

~under 1 year & 6 months ~under & 6 months

Note: Number of apphcatlon persons in 2020 =100; Number of restoratlon persons in 2020 =100

above 1year

Chapter 4 Screening and Review Results of Civil Ser

vants Performance Evaluation

Figure 4-1 Percentages ofiscreeniBg andcreview results)of civil servants

performance gvaluation by gender (2019) |
Total 75.0 24.8

Male 75.4 24.4
16

Female 74.6 25.3




Source: Civil Servants Performance Rating Database, Ministry of Civil Service.

Figure 4-2 Percentages of screening and review results of civil servants

performance evaluation by ranking (2019)

Male(%)

Female(%)

Total [IS5A

A
B
C
D

55.6
54.5

60.5

100.0

44.6
44.4
455

39.

5

0

Source: Civil ServantsPerformance Ratmg Database, vtimistry of Civit-Service:

Figure 4-3 Percentages of screening and review results of civil servants

performance evaluation by rank (2019)

Male

EA B MExcellent @ENotup to Excellent

22.3

% 100 75 50 25 0

Senior
Junior
Elementary
Judge, Prosecutor

Police

ank for Employees of Transportation
and Communications Enterprises

Physicians and Health Care

Professionals

17

mA

Female

B mExcellent mNot up to Excellent

0

25
Source: Civil Servants Performance Rating Database, Ministry of Civil Service.

50

75

100 %



Note: Screening and review results of Judge and Prosecutor performance evaluation consist of

two categories: " Excellent” and " Not Up to Excellent” .

Figure 4-4 Percentages of performance evaluation results for civil
servants restoring from parental leave without pay (2019)

C (%)
|
Total 46.7 0.3
Male 52.4 1.3
Female 494 04

Source: Civil Servants Performance Rating Database, Ministry of Civil Service.

Figure 4-5 Number of civil servants receiving Distinguished
Achievement Award by agency (2020)

person
6

Male Female

Central agency Local agency



Source: Ministry of Civil Service

Figure 4-6 Number of civil servants receiving Distinguished
Achievement Award by rank (2020)

person
6
Female Male
4 |
5
2 B
0 1 .
Senior Junior

Source: Ministry of Civil Service

Figure 4-7 Percentages of civil servants receiving Model Civil Servants
Award by agency (2020)

(%) Female Male
100
o 59.5 58.0 61.6
50
25 T 40.5 42.0 38.4
0 | |
Total Central agency  Local agency

Source: Ministry of Civil Service
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Figure 4-8 Percentages of civil servants receiving Model Civil Servants
Award by rank (2020)

(%) Female Male
100

[E 59.8 59.7 55.6

50

25 40.2 40.3 44.4

0

Source: Ministry of Civil Service

Senior Junior Elementary

Chapter 5 Training and Development for Civil Serva

nts

5.1 Basic training

Figure 5-1 Percentages of training for Civil Service Exam and Special
Civil Service Exam qualifiers (2016-2020)

Training for Elementary, Junior and Training for Special Civil

|

109 47.0 53.0 71.6 28.4

Senior Civil Service Exam qualifiers Service Exam qualifiers
year Male Female
105 46.3 53.7 ‘ 69.1 \ 30.9
106 47.4 52.6 69.8 \ 30.2
107 47.5 52.5 71.2 ‘ 2838
108 47.7 522})‘ 713 287



Source: Civil Service Protection and Training Commission

Figure 5-2 Percentages of retaining training qualification for
Elementary, Junior and Senior Civil Service Exam qualifiers(2016-2020)

year Male Female

105 62.9 37.1
Source: Civil Service Protection and Training Commission \

106 68.4 31.6
Figure 5-3 Qualification rate of training for Civil Service Exam and

Spﬁg_}al Civil Service Exam qualifiers (20166%%2 )

34.2
Training for Elementary, Junior and Tram@or Special Civil
8 .. . . . §I 44.6
Senior Civil Service Exam qualifiers e|\/|ce Exam qualifiers |
)
%
% 100.00 99.96 100.00 100.00 ooy 9993 9993 . g080 gggp
100.00
100.00 99.97
99.96 99.80
99.80 9992 99.86 99.88 99.86 99.86
99.60 99.60 99.76
99.40 99.40 Male
99.20 99.20 Female
99.8burce: Civil Service Protection and Training Commigsion
105 106 107 108 109 year 105 106 107 108 109 year

5.2 On-the-job training

Y¥igure 5-4 Percentages of on- the-Job tralnlng for civil ser\VB'ﬁtge'Eﬂ? rank

10%2016 -2020) 691/ 309 ] 523 \ 41.7
106 67.7 323 54.6 454 £2q 46.1
Senior / Junior Elementary
107 66.7 333 ——— 46.5 e 447
| | \
108 65.7/ 344 2513.1 ‘ 46.9 59.8 \ 40.2

109 64.6 354 52.7 473 60.7 39.3




Source: Civil Service Protection and Training Commission

Figure 5-5 The average of on-the-job training hours for civil servants by
rank (2016-2020)

Senior Junior Elementary
hour hour hour
198.5 189.6

100 200 200 21836 1g73

772 693 Male ™\ 148
75 150

634 625 1226 150
539 118.5 108.6 1026 Femal

P s 629 %0 1L3 1301 © 1285

50 9 599 o 100 oL 100 T 13017777 1179
T 9T 87.7 854 76.1

2éource: Civil Service Protectioeréraégi Trainingl Commission

105 106 107 108 109 Y 105 7106 107 108 109 year 105 106 107 108 109year

5.3 Development training

Figure 5-6 Percentages of promotion training by type (2020) ypit. person; %

Fdunior to Senior Rank Elementary to Junior Rank
46.0% . | Male Female . Male

promotion training 54,09 promgtign training 20,39

(1,381) (1,733)
Female Female
13.9% 8.4%
22
Male Male

86.1% 91.6%



Police Major to Superintendent Rank Police Sergeant to Major Rank
Promotion training Promotion training
(108) (1,170)

Source: Civil Service Protection and Training Commission

Figure 5-7 Percentages of promotion training by type (2016-2020)

Junior to Senior Rank Elementary to Junior Rank
year promotion training promotion training
105 60.0 40.0 38.2 61.8
106 56.1/ 43.9 37.4 \ 62.6 ‘
107 52.1 \ 47.9 38.1 \ 61.9 ‘
108 55.1 44.9 40.1 59.9 ‘
109 | ) 4.0 . 6. . 393 . 60.7
Police Major to S:’uperlntendent ﬁaﬁ( Police Sergeant to Major Rank
Promotion training Promotion training
year Male Female
105 977 23 955 45
106 89.9 10.2 93.7 6.3
107 930 7.0 914 8.6
108 87.0 13.0 923 7.7
109 86.1 13.9 916 84

Source: Civil Service Protection and Training Commission

Figure 5-8 Qualification rate of Junior to Senior rank promotion
training and Elementary to Junior rank promotion training (2016-2020)

Junior to Senior Rank Elementary to Junior Rank
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promotion training promotion training

% 1?)60 Male
100
98 935 gy 931 gpq 91.0 Female
50 90 86.7 860 g4
88.8 8389 885 897 ggg 86.2 3:'?
. . .
80 - o, g 836
70 70

Source: CtAPserdi®® prot@tiontdd TraA§¥ommissiod05 106 107 108 109 year

Figure 5-9 Qualification rate of Junior to Senior rank promotion training
of Police Officers and Elementary to Junior rank promotion training of
Police Officers (2016-2020)

Junior to Senior rank promotion Elementary to Junior rank promotion
training of Police Officers training of Police Officers

% 1000 1000 1000 1000 1000 1000 993 100.0 ggg

100 100
38.9 o Male
90 Female
B8 90 o4
81.8 g11 820
70 70
105 106 107 108 109 Yyear 105 106 107 108 109 year

Source: Civil Service Protection and Training Commission

Figure 5-10 Percentages of developing training for Senior civil servants
(2016-2020)

year Male(%) Female(%)

2016 67.7 323 '
2017 52.8 47.2 |
2018 58.1 419 |
2019 58.5 41_|5
2020 0 0
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Source: Civil Service Protection and Training Commission

Note: Developing training for Senior civil servants was suspended in 2020 due to COVID-19.

Figure 5-11 Percentages of developing training for Senior civil servants
by type (2019)

Management Leadership Strategy
Development Development Dvelopment
Training Training Training
Female Male
0.0%
DU
4359 23.5%
56.5 %
76.5 % 100.0%

Source: Civil Service Protection and Training Commission

Note: Developing training for Senior civil servants was suspended in 2020 due to COVID-19.

Figuge 5-12 Percentages of counsellor of training for Civil Service Exam
and 8ecial Civil Service Exam qualifiers (2016-2020)

35.7
80 452 443 18 e 40.3
60
Male
40 Female
64.3
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20
25
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Source: National Academy of Civil Service
Figure 5-13 Percentages of counsellor of promotion training (2016-
2020)

Junior to Senior Rank Promotion Training

100
80 T 500 483 - 38-2 45.7
o0 Male
40 Female
61.8
50 | 500 51.7 — 54.3
0
2016 2017 2018 2019 2020 year
Elementary to Junior Rank Training Promotion
%
100
20 31.6 26.8
52.8
o - 57.1
Male
40 - 68.4 73.2 Female
472
20 324 42.9
0 _ | 26
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Source: National Academy of Civil Service

Chapter 6 Retirement and Survivor Relief of Civil Ser

vants

Figure 6-1 Overview of civil servants retirement review by type (2020)

Unitzpérson
32.7%
Total: 6,260 ° Male
67.3%
Femal
Voluntary Age-limited Compulsory involuntary
Retirement Retirement Retirement
(4,727) (1,501) (32)
23.1% 53.1%
35.6%

64.4% o 46.9%
Source: Civil Servants Retirement ancﬂ,ﬁurviggr%é?ief Databpé?nM@('%ﬁy of Civil Service
Figure 6-2 SPe_rcentages oME| servants retirelhent reviesv by rank (2020)

enior
20.4
3
49.7
Junior
50.3
3
Elementary & 441
under 27 55.9

0 25 50 75 100 %



Source: Civil Servants Retirement and Survivor Relief Database, Ministry of Civil Service

Figure 6-3 Average age of civil servants retirement review by rank
(2020)

Male Female
56.9 | Total I 572
63.0 | Senior 61.2
59.1 Junior 57.0
|
59.2 Elementary 595
63.8 I Judge, Prosecutor 62.9
' Police
328 I Rank for Employees of Transportation and 534
61.8 Communications Enterprises 62.5
|
60.8 | | , Physicians and Health Care Professionals 54.0
. . . eqrs .. .. .
3é)ource: éR/H Servg?\ts Retnzgment aer Survivor I&eehef Database, IQ/Ilmstry &t Civil s&fvice 60 80

Figure 6-4 Number of civil servants voluntary retirement review by age
(2020)

person
800
684
Male
600 —o=Female
425
400 +
200
0
45 50 55 60 >65
years

Source: Civil Servants Retirement and Survivor Relief Database, Ministry of Civil Service

Note:The reach retirement's age of civil servants is 65 years old except for judges and
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prosecutors (majority of 70 years old).

Figure 6-5 Percentages of civil servants survivor relief review by type
(2016-2020)

Death of illness or accident Death of official duties

year Male Female
105 69.4 30.6 95.7 43
106 68.0 | 32.0 91.7 8.3
107 72.7\ 27.3 84.0 16.0
108 70.3 / 29.7 88.1 11.9
109 66.0 34.0 73.5 26.5

Source: Civil Servants Retirement and Survivor Relief Database, Ministry of Civil Service

Figure 6-6 Percentages of civil servants survivor relief review by age
(2020)

Age Male(%) Female(%)

60 & older 739 26.1
55-59 | 70.4 29.6
50-54 | 714 28.6
45-49 | 69.8 30.2
40-44 | 438 56.3

39 & under | 56.8 432
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Source: Civil Servants Retirement and Survivor Relief Database, Ministry of Civil Service

Chapter 7 Personnel of Examination Yuan and Subo

rdinate Agencies

Figure 7-1 Overview of employees of Examination Yuan and
subordinate agencies by gender (end of 2020)

Unit: person

Male ® Female

Total: 844

Source: Examination Yuan

Figure 7-2 Percentages of personnel of Examination Yuan and
subordinate agencies by agency (end of 2020)

Male(%) Female(%)
Exanination Yuan 39.6 60.4
Ministry of Examination 28.9 71.1
Ministry of Civil Service 337 66.3
Civil Service Protection & Training %
L 35.0 65.0
Commission %
Public Service Pension Fund
. 47.8 52.2
Source: E%?é'?ﬁm?ﬁ% Yuan

Figure 7-3 Percentages of personnel of Examination Yuan and
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subordinate agencies by rank (end of 2020)

Male(%) Female(%)

Total [N3E00 G
Political Appointee _ 70.8 29.2
Senior _ 45.2 54.8
Junior _ 30.3 69.7
Elementary _ 27.3 72.7

Source: Examination Yuan

Figure 7-4 Percentages of female employees of Examination Yuan and
subordinate agencies by rank (end of 2016-2020)

%
100
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80 [/65 723 722 727 —&—Elementary
60 l>69.0 687 69.9 69.8 69.7 Junior
& > - —
M 54.8
40 °15 50.9 521 521 —+—Senior
—0 o )
353 343 343 7 —o—Political
20 : : 31.2 29.2 .
Appointee
0 | | |
2018 2019 2020 end of year
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