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Chapter 1 Civil Service Examinations

1.1 Overview of Civil Service Examinations

Figure 1-1 Percentages of registered candidates of Civil Service
Examinations by type (2016)

Male(%) Female(%)
Senior 434 56.6
Junior 39.1 60.9
Elementary 34.2 65.8
Exam for Local
38.3 61.7
GovernmentPersonnel

Source: Ministry of Examination.
Note: 1. Senior Civil Service Examinations are classified into level 1, level 2 and level 3.
2. Examination for Local Government Personnel are classified into grade 3, grade 4 and
grade 5.

Figure 1-2 Percentages of female registered candidates of Civil Service
Examinations by type (2012-2016)

%

70 587
66.8 65.8
63.4 ’ Elementary
___________________________ 62.6 62.1 61.8 61.7 Exam for Local Government
62.5 621 T N FA—— “"—% Personnel
60 ' . Juni
/ggl;’\GOJ 60.9 | Junior
o——0 . .
57.0 57.1 56.8 56.6 | Senior
50 1 1 1
2012 2013 2014 2015 2016 year

Source: Ministry of Examination.



Figure 1-3 Examination attendance rate of Civil Service Examinations
by type (2016)

% Male(%) ' Female(%)
100

80 |

60 [ oy 723 60 711 716 732 630 687
40

Senior Junior Elementary Exam for Local
GovernmentPersonnel

Source: Ministry of Examination
Note: Examination attendance rate = (Number of actual examinees / Number of registered
candidates) x 100%

Figure 1-4 Examination attendance rate of Civil Service Examinations
by type (2012-2016)

Exam for Local

Government
% Senior o Junior .. Elementary  _ Personnel
90 90 90 90
Female
80 | ool go | Female 80 |- 80 |
- B . ¥o] -0 B D—‘ﬁ—f”'-;"—":}\_t] B Eernale
L viaie - . \%’/H
50 L 50 ' 50 L 50 . Male,
“2012 2014 2016 ”2012 2014 2016 2012 2014 2016 2012 2014 2016
7= yesi yea yea

Source: Ministry of Examination



Figure 1-5 Percentages of qualified examinees of Civil Service
Examinations by type (2016)

Senior

Junior

Elementary

Exam for Local
Government Personnel

Male(%)

Female(%)

50.0

46.9

424

46.7

57.6

50.0

531

533

Source: Ministry of Examination

Figure 1-6 Qualification rate of Civil Service Examinations by type

(2012-2016)

Senior
%
14
12 Male
10
8
6 1
4 L Female
2 L
0 L

2012 2014 2016
year
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“l
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et 6
& ‘.O"--U ’
o T 4
Female
B 2
| | | 0
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year

Source: Ministry of Examination
Note: Qualification rate = (Number of qualified examinees/Number of actual examinees)x100%
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1.2 Civil Service Examinations by administrative personnel and
technicians

Figure 1-7 Percentages of registered candidates of administrative
personnel in Civil Service Examinations by type (2012-2016)

Exam for Local

Government
Senior Junior Elementary Personnel
100 100 - 100 - 100 -
L Mal 80 ¢ Male g0 Male 80 - Male
60 ob - 60 - 60 *
Feimiale Femaie Famais N Femaie
0 L 1 o 0 B 1 0 1 1 | 1
2012 2014 2016 2012 2014 2012 2014 2016 2012 2014 201

Source: Ministry of Examination

Figure 1-8 Percentages of registered candidates of technicians in Civil

Service Examinations by type (2012-2016)
Exam for Local

Government
Senior Junior Elementary Personnel
% % % %
100 - 100 i ——— 100 - 100 -
Female
80 | Female go | Female 80 | go | Female
60 60 60 60 |-
40 40 + 40 40 +
Male Male Male Male
20 - 20 - 20 20 +
0 1 1 | o0 B & 1 0 — 0 1
2012 2014 2016 2012 2014 2016 2012 2014 2016 2012 2014 2016
year year year year

Source: Ministry of Examination



Figure 1-9 Percentages of qualified examinees of administrative
personnel in Civil Service Examinations by type (2012-2016)

Senior
%
100
80 Male
60 -
40

Female
20 -

0 S —

2012 2014 2016
year

Junior
%
100 -
80 - Male
60 -
40 -
Female
20 -
0 IS I I —
2012 2014 2016

year

Source: Ministry of Examination

Elementary
%
100
80 | Male
60
40
Female
20 |
0 1 |
2012 2014 2016
year

Exam for Local

Government
Personnel
100 -
80 - Male
60 -
40
Female
20
0 | | 1 |
2012 2014 2016
year

Figure 1-10 Percentages of qualified examinees of technicians in Civil
Service Examinations by type (2012-2016)

Senior
%
100 |
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40 +
Male
20 |
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Source: Ministry of Examination
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Figure 1-11 Qualification rate of administrative personnel in Civil
Service Examinations by type (2012-2016)

Junior Elementary

o 7o G
10 10 iy
6 I 6 6
q,":’
L 2 -
2012 2014 2016 2012 2014 2016
year year
Source: Ministry of Examination

Exam for Local
Government
Personnel

Figure 1-12 Qualification rate of technicians in Civil Service
Examinations by type (2012-2016)
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Exam for Local
Government
Personnel
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1.3 Special Civil Service Examinations

Figure 1-13 Percentages of qualified examinees of Special Civil Service
Examinations by examination name (2016)

Male(%) Female(%)

Exam for Indigenous

480 52.0
Peoples
Exam for Local

46.7 533

GovernmentPersonnel

Exam for the Disabled 65.6 344

Source: Ministry of Examination

Figure 1-14 Percentages of qualified examinees of Special Civil Service
Examinations by examination name (2012-2016)

Exam for Indigenous

% Peoples
100 r

80

Male

60 -

40 +

20 L Female

0 1 1 |
2012 2014 2016

year

Source: Ministry of Examination

%
100

80

60

40

20

0

Exam for Local

Government
Personnel

Male

Female

2012 2014 2016

year

Exam for the

% Disabled
100 -
80 r
Male
60 +
40 -
20 L Female
0 | | |
2012 2014 2016

year



Figure 1-15 Gender Disparity in the percentages of qualified
examinees of Special Civil Service Examinations in select examination

names

Exam for Police
Officers

%
100

80 -
Male
60 -
40

20 r

Ferlnale |

0

2012 2013 2014 2015 2016
year

Exam for Immigration
Administrators

%
100 -
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80
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a0 -
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20 -
0 | | |
2012 2013 2014 2015 2016

year

Source: Ministry of Examination
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Personnel
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100
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40
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20
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%

100
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Male
60
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20
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Exam for Civil
Aviation Personnel
%
100
Male
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60
40
Female
20
0 L L ]
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Note: No Taxation Personnel Examination was held in 2012, 2014 and 2016.



Chapter 2 Professional and Technical Examinations

Figure 2-1 Percentages of registered candidates and qualified
examinees of Senior Professional and Technical Examinations (2016)

Registered candidates Qualified examinees
Male(% F le(%
ale(®) emale(*) Male(%) 30.0 Female(%)
38.5 61.5 70.0

Source: Ministry of Examination

Figure 2-2 Percentages of registered candidates and qualified
examinees of Senior Professional and Technical Examinations by
category (2016)

Registered candidates Qualified examinees
| Male () Female (%) Male (%) Female (%)
213 727 Medical Science | 25.2 74.8
‘ 40.0 60.0 Social Science - 377 62.3
| 716 284 Engineering Science - 724 27.6
‘ 100.0 )0 Maritime Science | 100.0 0.0
|

Source: Ministry of Examination



Figure 2-3 Percentages of registered candidates and qualified
examinees of Junior Professional and Technical Examinations (2016)

Registered candidates Qualified examinees
9 Female(% Male(%) Female(%)
Male(%) 44.4 55.6 ) 51.9 48.1

Source: Ministry of Examination

Figure 2-4 Percentages of registered candidates and qualified
examinees of Junior Professional and Technical Examinations by
category (2016)

Registered candidates Qualified examinees
Male (%) Female (%) Male (%) Female (%)
|
432 56.8 Social Science 51.3 48.7
86.9 13.1 | Engineering Science 86.2 13.8
|

Source: Ministry of Examination

10



Chapter 3 Civil Servants

Figure 3-1 Civil servants by agency (end of 2016)

Unit: person ; %

. 42.1 Male(%)
Total: 347,572 57.9

Femal(%)

Administration  Public enterprise Public health service  Public school

(235,591) (64,972) (19,852) (27,157)
38.8 29.9 24.9 24.6
61.2 70.1 75.1 75.4
Male(%) Female(%)

Source: Ministry of Civil Service

Note: Data include civilian personnel of administration, public enterprises, public health services

and public schools, not including teachers, military personnel, security guards and contract
employees.

Figure 3-2 Percentages of female civil servants by agency (end of
2012-2016)

%

100
80 . . Public health service
1 - * Public school
60
39.9 405 411 417 421 Total
40 & -— — -A— Administration
[Jenmmmsmmmmmmmmnnee Dmmmmomomemneeeeee Qmmmmmmmmmmnonnenaa e o0 Public enterprise
20
0 1 | | )
2012 2013 2014 2015 2016
end of year

Source: Ministry of Civil Service
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Figure 3-3 Percentages of female civil servants by county(city) (end of

%
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310208,
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Source: Ministry of Civil Service

Figure 3-4 Percentages of level of education of civil servants (end of
2016)

Source: Ministry of Civil Service

Ph. D. Degree
M. A .Degree
University

Others

Male(%) Female(%)
78.0 22.0

-

58.9 41.1
-

46.9 53.1
-
71.0 29.0
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Figure 3-5 Percentages of civil servants by rank (end of 2016)

0,
Male(%) Rank Female(%)
434 Total 56.6
67.5 Senior 32.5
42.4 Junior 57.6
41.7 Elementary 58.3
%80 60 40 20 0 0 20 40 60 80%
Source: Ministry of Civil Service
Figure 3-6 Percentages of female civil servants by rank (end of
2012-2016)
% End of 2012 End of 2013 End of 2014 End of 2015 End of 2016
80
60 549 56.6 549 57.6 58.7 58.3
40 |
21.9 325
20 r
0
Total Senior Junior Elementary
Source: Ministry of Civil Service
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Figure 3-7 Percentages of civil servants by age (end of 2016)

Male(%) age
724 60 & older
60.9 55-59
57.3 50-54
60‘0 45'49
591 40-44
53.0 35-39
509 30-34
51.4 25-29
50 18-24

% 100 80 60

Source: Ministry of Civil Service

Female(%)

27.6
391
42.7
40.0
40.9
47.0

49.1
48.6
25.0

20 40 60 80

100 %

Figure 3-8 Percentages of civil servants as supervisors (end of 2016)

Male(%) Female(%)
Total 57.9 42.1
Supervisor 63.5 36.5
Non- _
) 57.0 43.0
supervisor

Source: Ministry of Civil Service
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Figure 3-9 Civil servants applying for parental leave without pay and
restoration (2012-2016)

Restoration

Male Female
1,575
1,374
1,115
981
188 244 28

1921

286

person-times Application person-times
2800 2800
Male = Female 2200 2374
2100 | 2,082 2100 |
1,624 1,784
1400 | 1400 |
700 | 700 |
232 276 305 330 334 175
0 0
2012 2013 2014 2015 2016 year

Source: Civil Servants Qualification Review Database, Ministry of Civil Service.

2012 2013 2014 2015 2016 year

Note: 1.Application data include civil servants applying for parental leave without pay registered
by Ministry of Civil Service in each year, not including teachers and public enterprise
personnel without Ministry of Civil Service qualification review.

2.Restoration data refers to civil servants restoring from parental leave without pay
reviewed by Ministry of Civil Service each year.

Figure 3-10 Percentages of civil servants applying for parental leave
without pay and restoration by the period of leave (2016)

% Application % Restoration
50 50
40 Male Female 40 | Male Female
32.8
30 | S 30 27.1
24.8
201 16.1 164 | 20 | 16.4
10.9
10 |5 a4 10 | 60 44
15 14 12 13
0 0
Under 6 months6 months lyear~underlyear jpoia1 year Under 6 months 6 months Lyear~ under 1 year 30 1 year
~under 1 year &bmonths g 6 months ~under 1 year &omonths g ¢ months

Source: Civil Servants Qualification Review Database, Ministry of Civil Service.
Note: Number of application persons in 2016 =100; Number of restoration persons in 2016 =100
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Chapter 4 Screening and Review Results of Civil
Servants Performance Evaluation

Figure 4-1 Percentages of screening and review results of civil servants
performance evaluation by gender (2015)

A B C D (%)

Total 75.1 24.7
Male 75.5 24.3
Female 74.7 25.2

Source: Civil Servants Performance Rating Database, Ministry of Civil Service.

Figure 4-2 Percentages of screening and review results of civil servants
performance evaluation by ranking (2015)

Male(%) Female(%)
Total 56.2 43.8
A | 56.5 43.5
B F 55.3 44.7
C | 67.5 325
D | 100.0

Source: Civil Servants Performance Rating Database, Ministry of Civil Service.
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Figure 4-3 Percentages of screening and review results of civil servants
performance evaluation by rank (2015)

Male Female
A B BExcellent @Not up to Excellent A B B@Excellent @Not up to Excellent
Senior
Junior
Elementary

Judge, Prosecutor

Police
Rank for Employees of Transportation
and Communications Enterprises

Physicians and Health Care
Professionals

%100 75 50 25 0 0 25 50 75 100%

Source: Civil Servants Performance Rating Database, Ministry of Civil Service.

Note: Screening and review results of Judge and Prosecutor performance evaluation consist of
two categories: " Excellent" and ” Not Up to Excellent” .

Figure 4-4 Percentages of performance evaluation results for civil
servants restoring from parental leave without pay (2015)

=A B C (%)
Total 32.9 0.7
Male 45.8 0.5
Female 30.9 0.7

Source: Civil Servants Performance Rating Database, Ministry of Civil Service.
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Figure 4-5 Number of civil servants receiving Distinguished
Achievement Award by agency (2016)

person
6
Male Female
4 =
2
2 =
1
2 1
0
Central agency Local agency

Source: Ministry of Civil Service

Figure 4-6 Number of civil servants receiving Distinguished
Achievement Award by rank (2016)

person
6
Male Female
4 |
2
2 |
1
2
0 1
Senior Junior

Source: Ministry of Civil Service
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Figure 4-7 Percentages of civil servants receiving Model Civil Servants
Award by agency (2016)

% Male Female
100
36.8 331
75 | 42.1
50 |
63.2 66.9
25 | 57.9
0 | L
Total Central agency Local agency

Source: Ministry of Civil Service

Figure 4-8 Percentages of civil servants receiving Model Civil Servants
Award by rank (2016)

% Male Female
10
[ o
/5 [ S l
50
0 | ! I I
Senior Junior Elementary

Source: Ministry of Civil Service
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Chapter 5 Training and Development for Civil

Servants
5.1 Basic training

Figure 5-1 Percentages of training for Civil Service Exam and Special
Civil Service Exam qualifiers (2012-2016)

Training for Elementary, Junior and Training for Special Civil
Senior Civil Service Exam qualifiers o Service Exam qualifiers
" 100
100 [
20 r
0 1
2012 2013 2014 2015 2016 2012 2013 2014 2015 2016
year year

Source: Civil Service Protection and Training Commission

Figure 5-2 Qualification rate of training for Civil Service Exam and
Special Civil Service Exam qualifiers (2012-2016)

Training for Elementary, Junior and Training for Special Civil
Senior Civil Service Exam qualifiers Service Exam qualifiers
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5.2 On-the-job training

Figure 5-3 Percentages of on-the-job training for civil servants by rank
(2012-2016)

Senior Junior Elementary
LV A & LN A= Lvaw LVl L FARS S FASIR 4 FAV) W4 AL FARFR &
year year year
Source: Civil Service Protection and Training Commission
Figure 5-4 The average of on-the-job training hours for civil servants
by rank (2012-2016)
Senior Junior Elementary
hour hour hour
200 200 200 %
Female I
150 150 £ 150 4
l O_'“O"--‘-‘_‘O‘::’:* '
100 - Y : 100 | O1-0 100 L
LT A
L Female Female
50 50 50 L
Male Male Male
0 I I I 0 L L L 0 | | I
2012 2014 2016 2012 2014 2016 2012 2014 2016
year year year

Source: Civil Service Protection and Training Commission
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5.3 Development training

Figure 5-5 Percentages of promotion training by type (2012-2016)

Junior to Senior Rank Elementary to Junior Rank
promotion training o promotion training
o
%
100 - 100
80 | 80 | Male
Male 60
60 I
40 - 40 Female
Female
20 L 20
0 0
2012 2014 2016 2012 2014 2016
year year

Source: Civil Service Protection and Training Commission

Figure 5-6 Qualification rate of promotion training (2012-2016)

Junior to Senior Rank Elementary to Junior Rank
promotion training promotion training
% %
100 | 100
Female % .
90 f.\/—‘_\__/—n
80 8U ) w
hAJT 70 — o
L ale L
70 § Male
60 60 :
2012 2013 2014 2015 2016 2012 2013 2014 2015 2016
year year

Source: Civil Service Protection and Training Commission

22



Figure 5-7 Percentages of developing training for Senior civil servants
(2012-2016)

year Male(%) Female(%)
2016 67.7 e
2015 _ 617 soe
2014 _ 54.9 o
2013 _ 66.0 o
2012 _ 68.9 311

Source: Civil Service Protection and Training Commission

Figure 5-8 Percentages of developing training for Senior civil servants
by type (2016)

Male(%) Female(%)
Management Development Leadership Development Strategy Development
Training Training Training
12.5
38.2 30.0
61.8 70.0 875

Source: Civil Service Protection and Training Commission
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Figure 5-9 Percentages of counsellor of promotion training (2016)

Male
Female
Elementary to Junior
Rank Promotion
Training
Junior to Senior Rank
Promotion Training
0% 20% 40% 60% 80% 100%

Source: Civil Service Protection and Training Commission
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Chapter 6 Retirement and Survivor Relief of Civil
Servants

Figure 6-1 Status of civil servants retirement review by type (2016)

Unit: person; %

Total: 9,259 320 Male (%)
otal: 9,
65.0 Femal(%)
Voluntary Age-limited Compulsory involuntary
Retirement Retirement Retirement
(7,923) (1,081) (255)
14.9
26.7
36.8
63.2 73.3 85.1
Male(%) Female(%)

Source: Civil Servants Retirement and Survivor Relief Database, Ministry of Civil Service

Figure 6-2 Percentages of civil servants retirement review by rank
(2016)

Male(%) Female(%)
76.
Senior 6.9
23.1
i
. 49.6
Junior
50.4
i
Elementary & 46.9
under 53.1
0 25 50 75 100 9

Source: Civil Servants Retirement and Survivor Relief Database, Ministry of Civil Service
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Figure 6-3 Average age of civil servants retirement review by rank
(2016)

Male Female
56.2 Total 57.1
61.9 Senior 59.5
578 Junior 56.6
57.6 E|ementary 58.9
631 Judge, Prosecutor 60.8
51.9 Police 53.7
Rank for Employees of Transportation
592 and Co.m.munications Enterprises 60.7
60.5 Physicians and Health Care 545
: Professionals : ‘
80 60 40 20 0 years 0 20 40 60 80

Source: Civil Servants Retirement and Survivor Relief Database, Ministry of Civil Service

Figure 6-4 Number of civil servants voluntary retirement review by age
(2016)

person
1,200
1,052
Male
300 | —=O=Female

400

Source: Civil Servants Retirement and Survivor Relief Database, Ministry of Civil Service
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Figure 6-5 Percentages of civil servants survivor relief review by type

(2012-2016)

Death of illness or accident

%

%

100 100
80 80
60 Male 60
40 40
20 20

Female
0 ! 0

2012 2013 2014 2015 2016

year

Death of official duties

Male

Fenqale

2012 2013 2014 2015 2016

year

Source: Civil Servants Retirement and Survivor Relief Database, Ministry of Civil Service

Figure 6-6 Percentages of civil servants survivor relief review by age

(2016)

Age
60 & older

55-59
50-54
45-49
40-44
39 & under

Male(%) Female(%)
86.7 133
P 75.0 25.0
P 61.6 384
P 77.9 22.1
F 68.5 31.5
F 65.6 34.4

Source: Civil Servants Retirement and Survivor Relief Database, Ministry of Civil Service
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Chapter 7 Personnel of Examination Yuan and
Subordinate Agencies

Figure 7-1 Status of employees of Examination Yuan and subordinate
agencies by gender (end of 2016)

Unit: person ; %

Total: 863

Source: Examination Yuan

Figure 7-2 Percentages of personnel of Examination Yuan and
subordinate agencies by agency (end of 2016)

Male(%) Female(%)
[
Exanination Yuan 42.0 58.0
|
|
Ministry of Examination 29.8 70.2
|
|
Ministry of Civil Service 33.3 66.7
|
Civil Service Protection & Training |
o 36.1 63.9
Commission |
Public Service Pension Fund !
. 455 54.6
Supervisory |

Source: Examination Yuan
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Figure 7-3 Percentages of personnel of Examination Yuan and
subordinate agencies by rank (end of 2016)

Male(%) Female(%)

Total ST

Political Appointee I 64.7 35.3
Senior I 48.5 51.5
Junior I 31.0 69.0
Elementary I 235 76.5
Auxiliary Employee I 100.0

Source: Examination Yuan

Figure 7-4 Percentages of female employees of Examination Yuan and
subordinate agencies by rank (end of 2012-2016)

%

100
75.7 76.5
80 — . Elementary
69.4 69.0 Junior
60 51.5
42.7 - - Senior
40 % - ..
Political
20 G?.’l.Z o—— Appointee
0 | |
2012 2013 2014 2015 2016

end of year

Source: Examination Yuan
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