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@ R B R A AR e fd o

(31p 2011 # 87" 9p > B &aLIR > Al2 5% )

FORCERT L B ORPRE R L e Fl=F]F £ riEnk > 25 1,511

e BRI B A A A 658 B R P A e, B
RO RPRA LD P LIS R I RAEAI G L AT ol
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(31p 2% RET ML Z20152 107 29 p “73 2 3T f&)
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B WA - K2 8EEE TE L GREEER[E R SRR A 1A BRI
LM - UM R HERRRE - (HRFAGEE » —BZ R £
G el I > R B S A R S 0 IR TEIE T  BUNS REARE T A
55, - WEZ A ZIRBIAVER B » e/ D PR HA R 5 HER L T B Tk
W BT AATHEIRRURE | WU 7 IR R R AR R - HA B R A TR
AR E HEY " BURAEA IS, B E BN AR - BN EE R
FEE R AR NFEEZME - ERMAIMGE®EYE - BHME R (Hwa,
2001) - BCRZFCEHDRE - SEHEFTE N - 20 AEBEHDUNRREE 2%
2 BEARFEEFIRTAE - BUFE RGNS TRAVAEEZ  (IRZBECFER
GEVERS S TER R BRI — I E X EMERNEMEG: THEE  RokEgy @ &
Bt E R B RRR B F R FAIRER ~ RRE R E ?

BB R E S E A BRI OR T2A =« Falod - INHEdME - Ef
BRI H BB AR R RS - RBIINBRAAA - BEE b
#ANJIT5 ;. (external labor market) 5 [fi NHESMHAIZIERERIAES (AI#E ) 2
TeEARRE (12 ) BUEARTEGESM A EAREL - BiE S R A—E " REA
1155 5 (internal labor market) HY A JJERMEE » HATEEEANFENEE -
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Ry BN GEEERAAHERA AL - WHBKRECRAIRE - BRI EE
FHWAA RATTEREHE R > AREE - AT - EAB AR E
REJTHETT R SR 3E R - RO - SEZASMETFIRT T, > PREFAHEIE S - (HiE G

M, - EEHERGE A FRERE i AR A - AURERIR A E - SR
DEEER R MR T BN ) s ERAEE RIS - A B R AR 2
A E AR

BN A o HAHSEHEGHESEE THIVZEG (01 Y HimiE
) o TLER RN - EEWINVERIR MBI ST 2Ry TrE w2 R - #im
HWITIF&A EH{ER] (Robbins & Judge, 2015) - [AlIE - #EdwZ - FEPEHISMAE
Hl > PP RIS B T 2 M H A S Z1E0 - 27 AB A BB B
BN IR TEWEE -

wb b R AR - T TR R T DAARER R ) BUEREG C BB TR T DL
BITEA R BYEmES - 2R EalldHSRELE A K s < A DA FAE B ZE T )E
HEESMEEIE T - R EIE LIEEHU SRR EE A Z 6 B TH e IE
HEEE H CalR BRAE AT RE S - s T NB TAEZ 8B, (person-job
fit) » DAK T NBALHSE > 360, (person-organization fit) - RREE A T HHEE)
TAEHEEE T EEeA ) R T EREER ) B o B ERE B AR 2

REEEANHBABR " BUTNELA IS ) (IESTRE (SPSEEE) RENT
By o BINrE AR N BT RENME « SFEEA RETT - RENRIE - LA AA
MR R 2L o T R AH AR E A s < R AT 0 PAME R BB BUR A
BHERET 2 - o AT EEE LR RO =0UETT » 35 T RSB g Rt
JitkRR (B0~ A EH B FEFEAR - A ERT AR TE - 85
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HIRIER B % > WA AT R i A\ BAH & 2 M F SR
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WE A TS e e — TS A\ BT - & T B T LIFRCE Sz TIF 2 Fril 2
H— Eﬁﬁiﬁﬁﬂ&&%ﬁﬁ#@ HMSARAE B TR T AGZHEETTER
BT BB PR B AR A ) 5 R R EE AN T 5T
(Doermger & Piore, 1971) - NELASITEEHE B &R AH T T3 DA— LR E Y
" TAERERS , (jobladders) K " TAEJRE, (job mobility ) &EiEREIR - ISR
B TAEEHBE—ER " BALEEH , (job cluster) FERfRMMIHYESE © MEHE
A DUEFERA N ST & TR e A R EE Y TAERAOTREK -

TERy—(E IS IR WRELE NES A TS 8IS N\ ST 85 2 Rl R
FEEL o ARSI, > AT ARSI ES TR A ST (BIYNEB A SIH
5) > WA DIEARSRANE A B8 PR wREr (RIS AT ) - WiE 2 EZERIAR
BN A Z AR - AR B SR ERZ ARE - AN TSR E— %
BRI S5 B 5P BT - o AR SO B Sm R TN © NS e A — 1T
BURAN - ST B Y146 THRHE - FIRHEREIM ISR SRR » FrbUZIT
EHARIZ A TG A E BALVECE. - R > FRAIRRRME o] DU E 18 T 5o
ME o BRI MR - TS EENE EET S - MRS e T NED
AT F4R (Doeringer & Piore, 1971) -« 4 W%%J\ﬁﬂi%x@ﬂﬁ %
HY o APEERESTHE ANERTTSHY » VAR RESM A TiEGEF - EEARN T AL
BE  (ports of entry ) #E AZH&K AN [ TAEF&A6HY A (RRRAL (Pmﬁeld, 1995) -

FEHLFEBINATREE Wise 11 1996 ﬂiéﬂ‘%ﬁﬁ/ NESFRER N JTT5 2 A
JEEAER ST E s E —R « MU EIES - #isNE A ISR T T
RINE R AR ENTTEIFAESH BN AV R AfedE B 2 777% , (Wise, 1996: 100) -
MBUGNERA TSGR SCE 2%t (civil service system) NEY A Jfi#) - Hat
s FERG T EAE A TR & B AR T 73 |, (classification system ) Fipy R K i
NTEVEAFERE - SRR EIE T AER | (new public management) Fff -5RHY
ANSEHME b EERGETEHEBEAEES L2540 (OECD, 1990) - j#{4EAL
o m] DU = FVRAELA AT » i Bh &7 R IBUR 1T B i R T RES R TP
FEAENTTEHREN (Wise, 1996) - R A JTEIFEH AEE » 5B TR E) =] DUk
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Pl B THYAE B R M MRV SRS TAF R - St n] UE B IR R RS [ HYEE R
FooRE NZHFGHIEZE ) (boundaryless career) - 2 ZHEIEM (Arthur,
1994; Aijéld, 2002) - MzEBEL NH FE ETASGESMRNENR - REZER
DA 3R AR i (858,

PRV T RLBUN BB A S35 2 B a5 A % - (BEAEBOMAY LRI A7 B
Zotr b ERANE AT A R8I 2 — (van der Meer, 2011) - [iE &L -
Kl EEE S E4H 4% ( Organization for Economic Cooperation and Development,
OECD) fEAB AN &R L - CRBIEEIS A AT REIME - HFgE
T Rz O B B S R R B A P IIBUS N ER A B 2 85 B ERUF A E A
PGS IR R B T U R A T (ADE A ~ 16738 ~ #AH ~ EEFIIRE S BB IAT] ) -
HEEFAETERBINE AL RS (A5 - B -~ R RN ) o

i o St A RE) SO E A R AR Y TSR, o TR TR
ERFIRI AN ERLE o FIEMNBUT T EHEENRY T B T0RE), (employee mobility) J7
% B LMERAY T 2Bl A B 2 FEIERE RALERFIERE 2R - T Htt PR 2K ]
F R TAERE SR ZERE S - 2

IM4tEE OECD B SEBUNAREANA REN 2 B8 (HEREINEER
F R B SUWA GG - BFHIPE T ORI A #UR OECD [l E B BA T MR
IFAE AT » A e A= (BRI ZriiEm = (BIpSHERRERFT 2R
) o FRTEEEEE EDR A XA ANFIERGE - TSRS RS O
PEARR > BERFIRESHEEE A 7E) (van der Meer & Dijkstra, 2011)  ~ 5L EERH 2 fH
A A E A BB A o HH B Rt & — 2 T DABHBE A J10RE) (Wise,
1996) -

A A THEUEFRIE  (career-based system ) HYEIZE & EBINE A SIS
SRELLEA A - Gty ARt E D DEBOERIRELUE AA i #) (OECD, 2012) - fi
MR AT S BR R B B 5 2 S0 - (HEESSCCETREH TR AR RSITE

"SR OECD 1y " A4t {EF B4 7 | (public employment and management ) 48 E -
http://www.oecd.org/gov/pem/hrpractices.htm -

> 2RI ATEEZEE (Australian Public Service Commission ) 4gunbRHELAyFHRA 7 46
5|&H} > http://www.apsc.gov.au/learn/employee-mobility/employee-mobility-principles-for-
advancing-professional-development °
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> FRER A EIEFT - T & e EIRERE KPR 48 2 MR B (Rl TR
WL | (fast-track) $HAIZE &) (Greer & Jarman, 2011; Horton, 2011) - ZA
M > AEEEIES TR FDR B 2 RIRAE S SO CE B TR A B3I, (special
corps ) HiEA » FIMIEEIRY SIS E RS ~ ABHY " FIESCEE , (grand corps)
K HAR A 45 (OECD, 1990; Horton, 2011; van der Meer & Dijkstra, 2011 ) -
B R AT B 2 B A _ BN S - AEER > SBESNEBUF(E
BANA B - HpiEAHE T DIAASR L AUSEMERIA - TFEERED T AR T(E A
Ry ) BIBARCEAER AT -

» BBIBUIT A ADTIBLZHIE
=~ W NI AR

WEBF N BRI S EH WA SR R EEEZ GO — > 2GR
FESeEBR R "B, (Hwa, 2001) - SE150 2 ESUTHL - B T NERELER A
FEANSHIESN > FEER ¢ 1 KEBUFASERGA —EE BRI IR E— A E
SYARMIRE 5 2. ERAMERTTEL () BRBARYH B —ZEHIRHSR A N\ SR HIRE KB A
73 BlIFTas T EER, TME

B R o PR T AEE B R EEFRR RSO HAth A A B S AR
MEREEA TEEZ ) EFEAERENAN (—-20BEREEE © A2
BEMETE  TETUBREMIEE) @ BEEEGHFkR 2 LM EE > FALE
B ABAR S HREBRET EREBE 5B > W T RE IR A
ANBAA EBATERE - 1 - BB 1987 FHEHMAIE L " BROALAIE | IR
R A AR L B HIE > HNEEERAB AR B AFENVEER (RE 96
&) ARSI AR o Rt TSRS (FiE 45 (| © &3 51 {E) - MAHATAIE
FOLMHRRRE (FE 43 8) - FERCA R A8 AN BRVEAR TAERSES -

AR 2 28k > — RS T A A SRR g - (EIRIRFER T 58
MoiEh e - Hot > B-MRAIERHIER R - BIAB AR ER R A
[EIHRRER Z [ ED - 55 MRl 2 et R A ET A — B N A FIIR A Z I AT E)
B MR TRBINZER] - = SERHZE » B oSt o LUA RO ST
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NTTRE) & T ERFROTE S A B S EHBIATT BRI & - th5h - DL EAYEREH
BEPFERG A EA N BEL EAS  MEAFEFNBREEZAR
A ZREHE RS Z IR (OB ANBEES 18 ) - HIb - GEAFAER AR
AHAVEERE - 2 T EGRLEIE  EAL TIRE SR BUN NE AT IREN R -

R WEL NS 2 B R AE PRI A i35 2 3 - BRAT T BB
&, (position-based system) HYEZ LR LLAGATARS (RISMNES AT ) J7 2B
R (BREEZEAEAERIVIRAISN) - 1 HZ AR B1TER - FrABUFAEA
NAREHES - NEAJTHSE R A EE - MEE - w5t baiss — R - AlbEIr
FHRBIEEINBA N TS EBEFRFHEAFEANE - AR E AR
T o FrAHTE A B RS (B2 B R BRI A R STRH S R R
EIBIEABUF ANE S TENEE " ACE ) Fof AFEATER 2 TAE - #ERINTA
Ngs R 3el - (BEREE ARG - A A BMEAEABUFE AT
HGHRIRER -

-bat "EROFIHIE  Z AL E R AR IREER AR " AEE
P | (personnel management ) #E{E 7 $2#CHIE (FRASF > 1988 1 112-3) » HEEH
ER— RS IR SR A SRR A A B PN GRS I AR PSR A R B T S
BAE RGBSR - EA BB N BNRFUERE TABA BN E S gk - BRIk
ZEEHR Y o T AR DR FEREES - AR IRARE (DB ABERES
18 5 N ANBRIEAS 12 % 0 A ABBGEES 23 ) - BHRIEGE TR
SRR A RGEGH RS - HAREEESE - —(E5HRE - €L
EHIE B R, A8 A BHEABIT A E TSR E R bR Z BRI -

7 > NES A TSGR - AR B ER 2 A o i H BT A
TREARERHYECERE - JUEHIMB AT (BI04 BRENEATIHE (HKE
NHEE MRS Ml ) BRAAIRGE - IR E L - HERHIA B LIRS MEE T 15
s FER AT BEFIHAA B8 (Jupeft - 2003 : 184) - [iE A HD
i35 L TERENE - W RSN EERRR (; - B R sl S HIRERAE R AR
BEHE > A AT TB AR Z th o e 78 IRIEL A AR R AT (E R A
TEREECHEREE N - B > WE AT ] DR AR A SR AT
RS T35 BURE - A G ORI ERIB R TIERBE RS - 1M
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HABAENS @ Falo@tlE A& E A0S N BB TIEAVSERC - Mo e AR
BB EERIFE K - B AN ATITSE "o, AVFEM (BREZE
2012) o MALKERHT AN B AT REE A S AR E S8 Bl N5 & » TR ABUN IS
51 [EIES B o 35 SRR -

dags b IREMHENHMEIRE T A AN BB S bt N B REHIES - £
Ji] » HASHCE KR EETERE B A=A EMER (Greer & Jarman, 2011:
17) o MSLEER FHBCESIE 2 AR - SRR SR R B MER S  (EESTERE 2 i
A% % (Bezes & Jeannot, 2011: 199) -~ FrRAFREEUFAEEA SIS AT i
By REF—MARFTHT B RS RS » R — (BRI m S —a e g
TEERENHYRELC (DiPrete, 1989: 262) < FRIEIFAIT T A [E]FEE 2 R [E— S 4k A
RE) o

EFTEEAYE - FREIBR LAY NE A ST - R A E RIS
R R EHIEIFEIRN IR B E 2 NBHER - BRI —L LB R Fr
SRRy T AME(E ) (humanization ) (& > BRI B TH BAZHES (Wise,
2002) o fiE o EfEEE T DUE TE ARG BYAES A TSI AR R 1R
NS Z R8N - —TALESBN SR EmEUR > BN EASLLABAE
g 0 HAHSEKSE (organizational commitment) LA A BE @ A A B
HEMH (turnover intention) (FEHEGAMKRER ) AILLLVESE A &S - EAEEEFE FRAS
2GR (BRESE > 2010 5 &RiEE - 85 L4 > 2012) - [HIFEENE - HREBERHR
1THYEZ O’Toole B Meier (2011) 37FELL T ASEFEEM: | (personnel stability ) {F
Ry T BER TR op —THRA ST - 15 BRE - RS RN AR E)
EBIEER > EEZEEN - HASFBEEFEEE S HH S &R (Meler &
Hicklin, 2008) - MfRZ@BEE 724t @ SFEEE V5 ABMBE B ENE
BRIV LLBIRE S - R R TR TAERY » HERE TR ﬁﬁEPS’%%%E%ﬂlL:
B (BREFE - TE LA > 2012 0 98-99) - [iE(T A IFHERIRNYIES - 178
2011 S EHE o EREA AEERN PR AT A BT (35 1,303
N 0 40.3% FRITEE T IRELL ERERER (RS — G R R oy SR A

P et E TR ARBILECE RN TR S BECR SR -
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T {FAHE) - BB EER (514 S0,2016:128)
=~ bR A T fiie

NEFERRE AN A S EEN A 2R EhZ S g A g - BER

B T BRI R ERIEAESE AR T EATER AV T (R IRAE H T
2 AN A ST - DU (R A A TS0 AL -

B Rt T BUN REAA (R ER AL REZKRF) - 78 2003 4K
EEBAARG AN BRI TR - FrARE TR ERZ A B=F AR
FHER R 573 G EME R D2 HERE > ZHES IR By & PSR TR =4 > 1615
R b AR R A MR - JT2K - TR S A R T BUN R R4 T 2340
SRR SRS PN e ooy Sl

ST E NEEREER - BRI ERXERT T ABAESHEL » B 2008
FREH A BRRG—FN - NMEEERFE 38 EH 2 TE K R I PrERE -
ERRRLISNZ SRR ~ BRASAERRE - 2014 SRR RS THUE » UL REFEIRGIHEEA 2 =4 -

T Ry 5 Bl & PR BRI R IR S A5\ B S S0 S5l e - 7B AB TS

(2012 4£ 2 H 6 Hekh AT NS/ TESER ) 72 2008 4 10 A 30 HiEEIECER
Jit - FOKE 2008 FEEE - P EERAEESIAE N B mE SRk tL B 2 ATy
17% FREZ 20% » 2009 ER-EE 23% » 2010 FFREZR 25% » HIRERFIEE &
TRRATEY | = S 0 S5 el 2 IR B 5 S9aT0E R O Bt T I RATR Y I AT N B e 8 1) 5%
SR » AE 2008 AEREE o AR SRR YIRS BB T AN ES
EREIZIAE (FREKIT » 2009 : 125-126) -

AR A TS 2 EHEG5EE - WIFARESIE T RAEE T SEHE T
AFIEIGEEE o GIAOEETH T AT EUR AT A BRSNS » JiE A REEEE T
H BT ARRE (BRAERD - 2011) 5 fE B ERETNZILH el e SE TIFE
K HEILWAER TS - A A REEMmE SN - SHEEM T EEm
& RIEAA (BRTHE ~ Mfta - 2013) - 4888 - 7 BURHE R s
KEFENA I - HE FIRE T AREHIMEE A » T BURF A I ER A

i

Y SRR AR ET ¢ hitp://wwwe.moex.gov.tw/main/content/SubMenu.aspx?menu_id=316 -
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B2~ R DIEKERE
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75 RHOTRFE AN Z AR > ATEHENE 2008 FRABZABAR (P
& — KRBT BEAE) - N % S B IR I 2 Fill © & EHEI L 2003
FZEAER AR ABAR (WEMRE RGBT 3E /) - Mk T
BB IR ER » AUTFTFERE St 2003 Fai ABHI A A S1E/ D BAYH
Bl o A B Ee AR R R SRR R B S A

AW ZHE BB EE B EEHE > 573l " FEEE ) (semi-
structured ) fREAMET - FERALFTBERF EIRLYA/ R E— (A NEF AR - 530S AT
I EEREL RS TR ETT (BRI —) - ZBEAR LI B T (AR » BR
AR ARSI S ARRIRFER D - BEAACR 1 o3 Ry iir B TR & (FE90MERS )
AR R BT Hh SR B AR - DURCR [F) AR s it TR - B Y B0 A
3 1R T S B e B g o AR N BE R IR A > eS8 R phshi| 17 77 A

(F1) -

SHRAE 2015 A2 9 H 2 2016 4F 10 HZEH#ErT - 15 77 A > kG 47 A0 &
P 30 N - FrABASARELU EERE - e REE N 25 UR IEEHEE L2
fir = MR PRI TR 2Tk & IR AR (BR 7T ~ F TR T
%) o ETEILTBERS (HRERRE S PR e 2 e - BEARARRE
B 2 mARE 36 £ REIIL 4 £ 10 2 » BEAZ s =4 edtRy
=FEREAT—RATE T > VB 2003 AT ARV A B EA GRS AR
DIEEHEHXABEE AT AR - RANEBRERZ - 2aefl+  SBEAEZ
SRR S R /N EIEE )\ o MRV AR (RIERIERD W& 36 {El% > & eiE
R TBIRREEE 42 N Iiliiava e 35 N (Wi — k=) -

AR AR PR EER EE 6 K> RERTEREAELE — KR (3t 46
AN) o HIORZR (22 N) - AMEEAEAER RS - (A EER TIEHRE - 1t
Ah o A 36 NSRS, > Hoh 11 \ERESEETBER A (55F 3 AgH%
R TR & > 2 RIS AL - R ZERH AR 2 2 A
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ST AT Z SR AN AT 51T Ry Z A1 > B S g o3 A I AR
B TEZIRR - EAREEMIHR A ZFIT R - @R ZEEE5 A
RRERER "TRERE, - T WMoRAmZHERFEE AR (WECE
SNFTE AL 1T EE - KR EARTRE) BB RIR R HTZ
BEZBEHRRAE (NHET) A - SR EFTE AR P TFE R %
SE PR RIS A - AP G AR B PITIFRE A E T BTN B A S8
A EEARRARL B P IR TAFERE (BN TE(K » TRARECE THERERF » fEAFRRIZ
FE) > FIELIBEAFR - SRS AR JHRGE TP RS - e —L&
BAERS ARAEBUT R (285 EEE R AR A5 - & T
TF LA EBUFRRIE B IR  SBREUT TIFRIRREA - SEEMACEBIT
B LAERL " B, MEIER BRI TTEGE -

Sh s —EEREARIE B RER A ARSI > St TeEE L AR
DBERI SRR A (RrAlR S EHER A A B WAL S sd@ it AmE - {E50
BRAETT N Ry A 5 IR ol - IR CE S AE B A S IR > SR R BRI ] 22 18 7 LA

"E—T ) (NIRRT AT ZE TR o B DB B o ZEE RS
SJERE > — g ZEHENEERS E - (AR HArE2ERAR - R SR
BARE - BTBIR AR ARE NEAE S SRS S~ BEE e i PIAHE
R AR LG IR AR R > A g RIS ISR - a5
#E ABURFHEE TAERS SRR - MRERR R A - Ho— B3Rt S BUF s
e TAFHIAZE0% - ARSI BAT#EAE - (HAIZES —RITEER > N5
MRS - HANE AR S EEETTE (Z3%& ABCNL) -

B b BORFT A N B S £ B - MRS R A EN P A F Ak Mk
AREFE BUEBEIECERTEE T AREENE , (public service motivation) (E
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TEIEMEA AT ) < ° BREZehEIN S » AR "BERER L - fER
A EIRERFTLAF F}RKE@*Q KB SRR TIFEDREE B CRIR N R A F AR
I o A FIE T o B BT TIFRR G TIEER DK - thiarik - (HARHE
T A B F/Rttfﬁﬂﬂﬁﬁﬁ e BRI ABUR N BB TSR
GRIET TR o Forh— (22 BRI ER L E LU S -

Wi g AT “ﬁ*‘*» ------ 3R AR A | PR R 7k LR
- HRRRZE S e B0 BT RRF G TR RRL E A RET
LR R g A R R R RR 0 T Lk B
T2 AR L2 L g g A0 (X3 TCBE2) -

= g

BA LN N BEE B S RIBUFRE IR 1% - HEFB el K&y R = K38
HIEMFRANZR ~ TR oM -

(—) REMIERAZE

R JE M N 2R RN S e A At B TR [l R R (R HH Z 5530 - B e e
R FREIRY 5l 3 34 I - H LISl Brs R R Sk I R SRR B S IE A F
TYEEHIMIER o AT > BRI EA G LL T EESRAT ) 1R BRI R B
—HHRBACHEA S ~ SCHATERH R R AT ER G )~ BB SRR A S,
GhAR 2% o AISA I RE 0 28 5 T BESE ) AU DT o P DUALAPS 22 1E B R R A e D i 1%
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An Exploratory Study of Government
Internal Labor Market in Taiwan:
Balance of Interest between Individuals

and Organizations’

Bennis Wai-Yip So™

Abstract

This article analyzes the cross-agency (cross-profession) mobility of
civil servants in the government internal labor market. In-depth interviews
with staff members from nationwide governments, different levels of
agencies and class series, and those recruited through different levels of
general examinations and special examinations for local governments were
conducted to explore their motivations of transfer, orientation and skill of
transfer, responses of their higher-ups, and their reflections on the mobility
phenomenon. The analysis underscores the struggle between organizational
and individual interests, and helps to facilitate reflections on the design of
the government personnel system in Taiwan.

This study finds that the government internal labor market in Taiwan is

" This study is sponsored by Ministry of Science and Technology (MOST 104-2410-H-004-095-
MY?2). The draft of this paper was presented to the International Conference of Taiwan
Association for Schools of Public Administration and Affairs 2017 - Innovation and Reform of
Public Administration (2 June 2017).

™ Professor, Department of Public Administration, National Chengchi University, e-mail:
bennisso@nccu.edu.tw.
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oriented towards an ‘“employee-centered” mechanism that promotes
individual interest at the expense of organizational interest. Job mobility in
principle can help broaden job experience and improve job performance. But
in fact the mobility is, to a large extent, motivated by negative factors,
reflecting the “withdrawal behavior” of the staff and the lack of workforce
planning. Therefore, the mobility tends to have a harmful effect on the
government.

This study suggests that the mechanism of the internal labor market
should not give too much favor to individuals. The institutional design
should try to exclude the abuse of the mechanism and close all loopholes
incurring opportunism. At the same time, the tense relationship between
individuals and organizations/superior officials should be adequately

mitigated.

Keywords: internal labor market, job mobility, job transfer, class series
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