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N {5 N CERE S fEEHE - M AraFEiat oo Bar B AGETE - DR 1 EEERTEE
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T B ERPEE ey B aT e UV EE R A AR S A AE T » R Mt 24
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it e HEFEUEEEENEET - &R ML ERIES A IENEET - S5
T B R EHIR T T Z8s{JEAThAE | (differential item functioning, DIF ) &
il VAR IR R IR - AR5 5G5S A EAV A 24
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R E MBS - T IA S BEERIZER] © BId0 - FEIEESNERER
el LRIEN T B FAIES AR > Mo REES 59 ~ 58 2 57~ 56 ~ 55~ B 54
IAFENETY - B - sFEERREDHTG 59 784G 58 MES AR MRy
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DEVEH O Z BRI FE N AR HA S/ NERTTEES: -

RIE - $HEEERP o ERERRE - FERIBE AR ASZ AN RR - R
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A Study on the Influence of Rater Effect
on the Fairness of Oral Examination

Scoring

Min-Ning Yu®
Abstract

Oral examinations have been used in selecting personnel for many years,
and relevant research reports over the years have also supported the feasibility
and effectiveness of adopting “structured oral examinations.” When
implementing “structured oral examination” measures, most of the many
factors that may interfere with the fairness of oral examination scoring can be
eliminated or improved through standard operating procedures. Only one of
them -- the “rater effect” -- is difficult to exclude or control from standard
operating procedures. This article puts forward a suggestion for the
application of “many-facet model” (MFM) scoring to objectively analyze the
estimated values of various factors in the oral examination committee scoring
data, including the examinee abilities, the difficulties of the oral exam
questions, and the severity/lenient parameters of the raters’ grading.
According to relevant literature, applying the MFM model to such data
analysis involving rater effects can not only improve the accurate estimation
of examinee abilities, but also improve the reliabilities of the overall data
analysis, and promote more accurate scoring of oral exams to achieve

impartiality, fairness, and correctness. In order to ensure that the MFM model

@ Distinguished Professor, Dean of College of Education, National Chengchi University, e-mail:
mnyu@nccu.edu.tw.
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can be applied to the analysis of subsequent oral examination score data, this
article also suggests that the scoring method of the ready-made oral
examination score sheet be changed from an interval scale score (continuous
data attribute) (e.g., assign a score within the score range of 50-59 points) into
an ordinal scale score of discrete data attributes (e.g., only evaluate the score
into excellent, good, average, and poor grades), in order to reduce the

interference of the “rater effect” on the fairness of oral examination scoring.

Keywords: rater effect, structured oral examinations, many-facet model,

grading fairness, grading severity/lenient parameter
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