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B EEATE) > e ER MRS BB ASEEERE)) - DUEA4ES AR H
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(Senge, 1994, pp. 347-355) -

TEIEE A E R E WL - [FIRF LU s Rt e Y - it
Revans (2003) DA Gz A OUREVITENNNN) (ABC of Action Learning ) #%JE H1E2E
JifEE B L (BR) =P (GREARE) +Q (RIPMEMSE)) - (TEEEN
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