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Kim Pan Suk, “The Civil Service System in the Republic of Korea”, in
Evan M. Berman et., Public Administration in East Asia, Boca Raton: CRC
Press, 2010, p.461.
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2l UN, Op.cit., pp.6-7.
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HRFERAT - BETHTEE » 1963 EABAEE S5
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FEMEREY OECD B AT S M BTkt » impai - i
WL RS S E ™ -
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* Jung Yong-Duck, “The Change and Continuity of Civil Service System in
Korea”, Wegihs (Famlhie/\ 1A B P s B A BB R W ek
k) > AL - FEE > 20100 H 13 -
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Management ) » E{FFBRAIGERTRAE HARET A JEIRHIE -
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(competition ) ~ FAE (duty) DR TEREGEES (job
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% Kim Pan Suk, “The Civil Service System in the Republic of Korea”, p.462
& Jung Yong-Duck, “The Change and Continuity of Civil Service System
in Korea” » p.26-27 -
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Director-General -
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{Deputy Directors)

Grade 6-9
(General Staff)

AR ATE R ARG M RTH -

SBE N A B AT P B B S e o
BT A B BB E BT B > BOwE HIdE
i (Minister ) FEFEXE: (Vice Minister ) » HATAZE DU
EAERIA S 9 Bl 25 1 28 3 Bl (Bilor ™) 2k
% B ¥ % X E ( Deputy Minister ) & B H £
(Director-General ) » 25 3 £ 4 B IRE S — RN TE
(Division Director ) » 28 4 2= 5 B2 B35 5 — AR BEALE X
& (Deputy Director ) - 55 6 % 9 Bl 2B —ITIRA R
(General Staff) o

AT RS el 10 E A BT ARG T LA —FR A 504800
J& o ZRIAMRAST - FEHE - E=R0 AL - B - 2007
F193-94 -

SRR 2006 FEIRTTIEACCETIY - BEERIAY o S 1 3 3 kRIS
SRS = sCE (Senior Civil Service, SCS)
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SRR 1963 455 HEMML /BRI » PRGNS A SIS
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(Career ) FplEZRWE 53 » ELRZEMHIFEMEE AFEE —
( General Service ) ~ &% ( Special Service ) Iz 4% filir ek
(Technical Service ); A~ Bk ZE R 438 BIE B Hk( Political
Service ) ~ 44k (Excepted Service ) 32);‘2&'%% §% ( Contractual

Service ) ©
8 ERAMFIE

FREIIRIA BB EIERIHIE - 220F T DA mpy e B
B UTPRAVERRHBE DA RE R B - (EBIR A A A IR
Z AR - B R SEE — B M R0 H0ES: ( Liberal arts
knowledge test) FeA&f% » PR IIFEANERER} HE B AR
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B R RErE - LTS B HIIRAE FOBAS 1 - AR
FHZEREZ 4E > EfEIES: (Public Service Aptitude Test, PAST )
(RAREMEIES Fr AR 2 BB EE T EiEEE

0 FRISEEE - UV ERY - L - 11040

1 UN, Op.cit,, p.10.

32 ERREISSEES 5 45 (Title 5, United States Code ) % 2013 &35
Sk (Excepted Service ) NI AT I TH NG K Ehfb s A -
S5
http://www.law.cornell.edu/uscode/usc_sec_05_00002103----000-.html -
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CEBEIRAR LIS - B FIRAE A S IR B (BfiorE)
DR EE A TRESR L SEEUE B s e
FIRERIES 7 R 9 BB Bt I« IRAEm=AIAE=,
(Competency Interview ) EHERIE 2005 HEEIERTT - %1%
P TR RS HEE B - ESMRRIE TIER
BBETIERET - Ha E IS e N AL S B E S Bkl
g FETER -

SR A BT S EA AP ERA R
I Ao oz A

— ~ AB9EE S E 5 (Open Competitive Examinations ) :

T 2 TSR K (RET R A A BT
R, SATES B INIRS] - St B
BRIGIREE - BB EIRIRG] - D FIE T ERSER
EHHEIN - S0 5 BRRE 7 s s 5 EEE
HAIHA 20 2 30 5% » 55 9 BRILEHIAFL 18 F 28 5% - LB
PRSI AR ARG 3 EEat
(—BEFIES 5 BB ¢ SPERTH R S - B
WA AE - [EEEBEEMRER 5 ERE Hh

2 SRR TR AR LS 2k Ministry OF Public
Administration and Security (MOPAS ) , The Civil Service System of The
Republic of Korea, 2010, pp.19-21.

* MOPAS, Op.cit., p.10.

* UN, Op.cit, p.10 & MOPAS, Op.cit., p.11.
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B TS E R A B SRS R R -
TREMEEES, - SHAESH Y 8% « T(ERURSIARIRE
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i SR AR SI=E =) 37 S ¢t e <z OPN=VIIEZ 2 i
"REERIE#H (Special Requirement ) | &3E » fEHEFZE 5 Bk
ANBHESER LM B A S AR - HEESEE
& LRI AT B E TR e S © 3Bt
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Al B TR S E e AR PO TR BT -

BT T ANEEE > SRR (1998-2003)
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TRE SIS, - IR EHEA S B [ R S5 B e

* Jung Yong-Duck, “The Change and Continuity of Civil Service System in
Korea” » {13
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37 UN, Op.cit., p.12.
¥ MOPAS, Op.cit., pp.12-13.
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54k - ARBHR B LS R B R e
AN BERRAERAE S - StHERNIT
RISEHIZT - B Tl SRR R
TR ER L - EAIEREH LR THLE - A
SRR LIS LR AT - A A
B oS - AR E
B -
(Z) SRR

LHE IR AR © SHE S KR Rk - e A B
FEFELE 5 BT B SRR 209 » LU
R ot gy -

LEEHIE ¢ RS SR R B TR T
TRl - OB E N - FBEERg -
1815 T B R -

=

¥ gk 37 ¢
4 MOPAS, Op.cit., pp.14-18.
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FZ8 ANETRER

— AR R EE

FREBITFEIY AT AN B FIMEGR - FEEH R N FE
RZBRMANFRIER L - S F IR EEER
IS (Knowledge Acquisition ) » ZHELFYAHE A SIBEAT
T EMMA R B RE - HRE S A& R (Human
Resource Development ) » FH{EHIFHAR BT EE B ABAE
B NIBRESR R - TS 2 AIFRBER B ARSI NI E IHE
& (Strategic Human Resource Development ) » BB ZZ4% /s
B R R SR 2 T PR E A R
(—)allR

TERRBIBT A N ERIISREEHIZ T B & E e &
AR BEAB ARSI EFRRAHENBHE

( Central Officials Training Institute » COTI ) Kz HiHRa /8
k5 &= llE vt = e I LW A N e | UL e R S E e
#EFE (Local Government Officials Development Institute
LOGODI) k&M T AN BEE Ve -

TLEEBIFRREG R0 TN S » TR e AT A&
BRG] E ~ DB N BEFFIBERRAR S Sl - DA%
AFBREIEFENER - PRABABHERAEE
TR (58 5 Wil DAEANBRLRE SRR - IR0
7% DURCSAR HAES I8 AT B e & B BN
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B E R I > DU SR et E e
3l -

SWEAH A BIREEE = | — BB A A
HHE 5 B AT N B TIEEHE - AT A BT LI
0N BASTEESE LS LS EE Y -
3l -

FE b RS S R SR R R -
BT A B REE TR EE, R T EREGE %
AN ERL OB SERAL - T BRI, R R
AHABRBIZRE - BHE - GEEZ2E T EREGE
BRI B P B E B AR SR TR » RS2
R BOEER - EMRRT R - ATRLE - [
REHEHESHESE -

SEENRIE AR E AT A B MBS T RIT TSR
R THAT o RIEAERSIERARARRE T LR - RN
AT BB R B AE - BRI S R SRk (Basic
Training ) ~ B ZF[f# ( Specialized Training ) LKz HoAthZ)I5#
(Other Training) 3 78 ; BN AT LA B S 4 R AR
w2TE

WTRBE o LA 9T L R A A I A EL1T
e N BB b L
http://cyber.coti.go.kr/front/home/MainAction.do?method=index
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BAPIaIlIHR
bl Al AlBREE
B | Rk - BRI R DR | 1. BURFIHREE -
Al B | BEAVRIIMERIE - $HEEE 9~ 7 5| 2. TERKRIIAR
Bl R — M B EE AL | 3. RRLEAMRRET
BN AR fRAUT BT TRt -
AN EBAERAERRTZN LA
A HESERE R MR -
B | SHEBRR IR RR S EEEAE | 1. AR -
AR | RAZRERTIR UL RARERAR - - BT R
3. BEA - AhREEERY
Al bR -
HAh| 1 BIFEE - BUSBORK % | 1. 7EREGIR -
Al i PERREFAIR - 2. BURHIRER -

2. DS HERRIK -

3. BNEREERTFIBE

e -

- EABEEE -
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Bk
| alseRE on) Ses | dlEs
E | s B e A AL | BT - —
0| (1% 154) - VBT | A B (0
s B
e SRR TIF | 54 % 7 Wik
(2% 25 4) "z AR
TR B | BT - BV | 2 4 5 7 I
RESESE (1 R | B AHAR
Sl ~ | AT
w5 | B | AT WSR2 T W | 26 9 WL -
B | o | GEANT) |zsmBoE | ABAR
5
EHEI | o0 R | 5 O TR
B | QEALT) | =mweE ABAE
91 | porepmmAE S | o2t B E | 28 O WAL
| (2 R R | AT AR
i
SRR | A B E T | 54 5 7 R
o SR 20 | AT AR
(23 Fizk - B

AHHRIR ATE R AR MR AH -

B Vs RS (Korea Development Institute, KDI) J 174 1971 4F » 4%
TS ARSI i 278 e EE B » BRI AR ~ ARSI
IIMHERBEEBCRINS - B 6
http://www.kdi.re.kr/kdi_eng/main/main.jsp
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HBENATA SRS (KNS TESRI |

1. DU A 55 6 B 19 B A FI R R AE 75 % ( Grade-level
Training Programs ) © $1J28 5 B LA T RO A &R
FRALAY AP R AR AR A AR AR
P IEE - FlIRRAC SRR E BB Z BIRR

2R T ¢ S AR R R TR BRI R
AR

3TERERIIAR : AR EATE TR R 828 IO 3475
— PRI A R SR B LR IS -
B2 BB IR HE 1 R B B Ik 5 2 (Morale and
Motivation Training Programs) BRGNS A BE#VN/EZ
fn > DR ARER -
TS ESCl B R IVER B RS RIIRIE 75 A
BAIEE
LAMERHEAFIIBE (New Leader Program ) $2 {1 Emk
HHESS 5 Bz A A B2 -

280 TAEBES TR (Core Workforce Program ) F2ft44
HE—REL T EZ A AEZIN -

3SR E g A FEllE (SCS Candidate Program) f2
e EREN (—REAEE) 200 -

4. 5 S E 7SR (Senior Executive Program ) $EALFE =K
NE (BIEERE - WERMEERABANE) 200 -

* MOPAS, Op.cit., p.22.
4 UN, Op.cit,, p.11.
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(2) #fE

BTSSR B ES R B ERTE - fEER
SEETTE > SRR B A\ BT iR T S
| AR - SE R KBS R AR 3 4F » 3 20 SEANEE
- RETLALIIIR R e 5 KAy B kR -
BISMES IR ZHE 2 R BRSBTS - 2245
2 R - B 2 SE B A B R e -

82 [ T 55 42 8 BORF ¥ 41 S 15 5 % ( Government
Fellowship Program for Overseas Study ) » $1¥HE#AEAE
SRELIRIIFIE - S4EER 200 2AK A BEEERIRT
KEBEATHIFE - B 1,000 0K BRIE I3k
SeHEREE TR - 3BT R AT R B IRE
B -

BT HEAT N B B R R BRI - S
HET TR LR S £ - R B T AT
g T3 o - (RIS R T EARRRN ) ) » 91
AT LAE - MRS - SEECEIMN FEEDS" - wE
H 2007 FEFIERITIGE2 2 5% (The Work-Place Learning
Program )» ER AT A5 A BAELEBES 100 /NI i

% MOPAS, Op.cit., p.23.
47 UN, Op.cit., pp.11-12.
* MOPAS, Op.cit., pp.24-25.
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= AT RER AR

BT R E S TS T B SR RIER » $t
SN RN TS HEEh o ~ S BURHRBA R AL P =
IR 2 4 (BHER | F) AT ZREMRTZE (Staff
Exchange Program ) » 753 (R S {R IERERRER SR - T E1F
PR > DURTH A A B B 2 sk
TTHBUSRAR  BER S 55t ) - BURBBRELA KRS HZ A
¥R EE R RA LR & B2 AR L B S . BUR R B Sk
1Ti8E - MARRIERBIFAIZZTE & -

AR BT i S eI
R B PR L5 3 2 4 Bl — R
255 4 2 6 Bl 2T A

PR Rz st TR AR B3 E TRHZITIAR
CHEA ~ B - RS

FP OB B AR R 5 4 W LI N TS

BURFRERREL AT AR EAH] 53 E 4 Wil —REAIEE
BT REBBHEE I EANE

%k R R Ministry of Public Administration and Security (MOPAS),
The Civil Service System of The Republic of Korea, 2010, p. 26.

=8
RN N BRIELES BNF B TERE (&5 70-95

4 MOPAS, Op.cit., pp.26-28.
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9)~ (15 30-5%) CREAM (5 5%) ' - BEELR
MBS A S E O TR S EORE AT - aTHE
AR  TRAE © TURASER - BIEEAES) - RELRMER o 75
NBNEERGHES) - TIERRRECRBR AR GRER -
AR S B IRB AR © HECHE » NS A B EERIT
BETIN - (TERRSY BB SLErErELR
HVERR L -

Fwmepy HRERRHFS

OECD B R #UE L BRI TIZ A — B BT 78
I ( Performance-Related Pay, PRP ) » 1B BLEERIAFS & -
BRI AN B R E AL ERIE g BRI - Tk -
SEREIREELN TIFRERERE - BN A BFEHIER
SEREE RIS A - MR AT A B TR #T
ARG IR BAR - EM IR e DR 5 R o #r e
IR - E—REEA T DA RIS R A B BIR IR TRUNHT
BRBTHEE AL HIE S EAL » ITOCE AT AN BB IREHIE L
TEEBUNEABL «

>0 SR PR R L st A B THBARI TR AR 5 3 gL
ST 3 A 0 2R 4 S I TR IRAS I 5 A 5 6 Il TR
T 4 0 557 AR 8 AR R A 3 A 0 2 9 kAR T g e 2
4F - 22BH [ UN, Op.cit., p.11.

' MOPAS, Op.cit., p.34.

2 UN, Op.cit., pp.10-11.
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—  FEEE

N BB L RS e AR > A5RICHS
ANEHHTIERRREE (accountability ) » BRE(SHEIZE 5 % 9
BB A AT N B UER AT BRI R-ARF TRy TR AE R
R BB TR R By TAEATMERER > BEEAE

R e R ] - AR AR ARG 2 K
SIS 4 Wk DL RO AA R (BIESECCE) 265 TR
## (Performance Agreement) - Pt & AESGH sl I e P )
B fﬁéﬂ?ﬁ LR Sl BN T RRETMERR  RTE
T I EFF AR 2096 » REmERFERAME
i 10/0

-
— 17

BEIAH A BFSERERELREA = ¢ (1) MiTE
RS 5 (2) PIERATEIEE K 5 (3) RSP
HHEsE™ - A A BRRENEEE
(- EAHHE (basic salary) © THSEEMER AR - 1k

P S SRR TS » DUR RS A R

i\EL °
(7)ERRE (allowance ) : (RIKIRME AT LU B TE RIS MG

TR - S ES - REEMBNEE - BkE

i

3 MOPAS, Op.cit., pp.33-34.
> MOPAS, Op.cit., p.35.
* Tbid. & UN, Op.cit., p.11.
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A S INPTEEAGSE 26 45 -

(Z)1EF<E (welfare expense) * $HAFAH N\ BEFIHIEHE
fa o EEARERREED - [EERHEDERAG - ZTEMED - EAET
Hige MR SRS -

FE B 2 5 IR S S B RS BERB A T A
ERBEERIER TR - BRI 1999 FEHEHRESSEHT )
FELURABR e 725 » RERCGH TR (R IRIRE A ERERERY »
Hifg AR R R KBRS TR S e TR
RIRSHEERECE TSR - B T EEAB AR E
FAE A A EIEL RS - SRR
BB T DS - (RIS E RV MBI
NEFKHIE T B BRI R 2 K FIEAE
WA T
(—)&#H] (Annual Pay System ) 7

FEFFHIRIEE R H R ARG I FRA AR
Z BT M 43 R [ R S ARG R B
Fril (fixed yearly stipend ) R 2 [EE HH AT TEL
AR HEHEEHTR 168.671 HEFETT(HE#TZH 4,891,459
T2 ) B RBARAER S 96.155 E AT AR TR 2,788,495
IC) o B FFEH]E ( performance-related yearly stipend
system ) HIFH (RIS M E & 3 B Sl BB — i B

5% Jung Yong-Duck, “The Change and Continuity of Civil Service System in
Korea” » {29
37 MOPAS, Op.cit., pp.36-37.
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BAEANBZHE
LB sl B A B AR (B AR K R LA 5
WEZHK) - LA SR 2 A5
(DEAF K (base pay) (REEHMEARIIRBHEE LI
DU LR ER B A 3 ELBIARE RS A IR > 4R
A — s A s 7o — E BRI A -
(2) LA P itz ik (job-based pay ) fRERIGANI]
BTSN T i o RS B R B B AR B Fde 72
:/é\ B
B)EHESE: (performance-related yearly stipend ) {7k
BES LIFERGRIATE 2K - WFKZ R
BIRHER R EERIEAF K -
2 — RN E LA N B EEAR S S DER R
R NIRE o EAREFRANRMKIG ISR AT
TERG TR -
BEA 199 FEBERRTERESHFHE
( performance-related yearly stipend) » #it-—fR BT FEDL
ANEBRAHEANE » ST EFFERG T E LRSSt
B BZAERAE R H AT B RE NI HEE - MERINFET1E
- BT R s 4 AN R B Sl S(i 20% )
ATRHEY 1590 BEAF M RAES: ¢ Ff A (5 30%) AI5H
HY 1096 EAF KM AER S  F B (5 40%) AJFHEL 6
Yo AT RS R F R C (15 10%) HI
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RHREREEE -
Evaluation
rating s A B c
tio of
Ran o top 20% 30% 40% lower 10%
Payment rates 15% 10% 6% 0%

BARIR © ATE R 2R RAH -

(Z)FMEHIEE (Salary Class System ) ®

FrE B REASH /K ~ AL ARSI B ASH
7K (base salary ) (REKIEF SR KRBT E | EETHEE S B
i (allowance ) HRIBHNS K AETEEIESIME T2 HK 5 M
8% (performance bonus ) AIMASHEHESGETETHETNF
FLpl R -

B 2001 B ANE 4 B T IE—CEE R BRI A
HWAE - HAHEE B e ROKE N BEEB I E BOR & UM
Feia N F BURBAYAR %S (Performance bonus ) « /1535 4 1
EHiENIEE  REEGENEZZEN S (5 20%) FIFHAL 2.3
BT S A (15 30% ) RIFEEY 1.6 fEAEASETK
ZEfR B (5 40%) w]5EEY 0.9 FEHIEAFIK 3 RImECSE
M C (5 10%) HZEEREEE -

* MOPAS, Op.cit., pp.37.
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Evaluation
rating s A B <
Ratio of persons | top 20% 30% 40% lower 10%
Payment rates 230% 160% 90% 0%

THRB AT R MR GIMAH -

R B TR R PR IS AR e 77 — AN R RO A S e s
T SRS E RIRTSER S AR SR ERUEARF K -
EE R B B AL — R AN BRI B E IR EIERH
s -

Ratio of performance bonus in total renumeration('01-"11]

2%
e Iscs
85 .
5.0%
_________ ® [General staff]
e gn/”‘.u% 65%
= 5% - 3.0% 1
1}% "

‘o0 C0s 06 e Coem 12

« In 2012, tnese figures are expected 1o be measured compared with standard basic salary.

FARIR © ATEC R 2B A RAH -
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BT SRS E I

—ZEB/

Strengthening government competitiveness

and improving administrative service qualities

AR — S A
B &l B RN BORRY
ﬁ/ EZEEMEEJ: %{E{;&ﬁﬁﬁ Enhancing performance
and competency of senior officials
FEAE - S T TR - ‘L "

RHTEUSHE  BIRALEEE S o
BEHGELCEME (Senior | S
Civil Service, SCS) s Lj\%& wmmpmem A:counlabllV

fIEL AR AEL A A RRERN ~ 8 L
NEEWNF EELRHIRETE 58208  Civil Service Commission,
ERACE ~ BRRRTE S  Senior Civil Service System in Korea, p.4.
BN S E TR e

NS BEERCE AL - RGBTSR 1 R A SRS
s .

A E R (R — TR LARESR R A SRS N T ER
BRI - BMEBUTALEE TEIORME ) LR TERA L K
£ THIAE | b - MEHEREITESCCE BTSRRI A
HIREHEZ R > £ 2010 FRIHEFRBIBURRIRER 4 T

59 Civil Service Commission (s o A HZSE16r - i CSC » 72 2008
AERAH R THCLASES R ) |, Senior Civil Service System in Korea, p.4.
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E- A EALE
BRI

FEEIE 2003 FRIMERSSCCEHIE  EEEHEUT
FHBAA IR RN TR > 5% 2006 £ 7 AIEUENE - ol H %
BT
2003 £ 4 H : BRBEPUF R HEB A TE AN BT B
(Public Personnel Administration Reform ) T{F » J&#E
E i ol E FIRE T B BUR TR B R

-2003 fEZE 2004 R - P AEFEE (Civil Service
Commission, CSC ) 1,437 EREIALIEST TIFPIZ
Zaink

2004 £ 1 H t PR AHR B GHEUERENHIEH
E o EAT BT AR N R R A T &
( Director-General level personnel exchange program ) °

2004 £F 11 AE 12 H @ PR AFEZEGHEHICEH]
SRR A TS DU S E B s Aol B ) IR i
5F & ( International Conference of The Senior Civil

Service System Among Developed Countries ) °

0 22 OECD iLibrary g :
http://www.oecd-ilibrary.org/docserver/download/fulltext/4211011ec023.p
df?expires=1319468570&id=id&accname=guest&checksum=0E12F11CB
601304D272CCB38C3D5FFAE

1 Csc, Op.cit,, p.5.

O BRI N R EE Y 2008 AEE B TECL AR -
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2005 £F 3 AE 4 A PRABEZEEGHEPRSET
BRI A -

-2005 £ 12 H Egr &5 TR A% A\ &7 (National Civil
Service Act) FHEHRRIE -

2006 47 A ¢ EfCCERIEEAEEZS -

= AEEEEE

8 S S B P R BT e SR e A
GEET > HREEEEDE | BEAREBENaE s
BT B B RS B S B R BT
ERINC YN & - Ta =t e A

Strengthening government’ s competitiveness & improving administrative service gualities

Better performance & higher competency of SCS

. pefore | U5 5RO ]
Rank in Person HRM Rank in Position
Seniority system (Buggins’ turn] Performance-based
Closed Staffing Open
Grade-related salary Remuneration Job, performance-related salary

R AL S ) A [ O e R L it A R A ZE 4R
B ANEFREEFIERBEEL " A, (Person) ~ T & |
( Seniority ) #5385 DL T B {7 , ( Position ) ~ " #H 4K

% Kim Pan Suk, “The Senior Civil Service in South Korea”, #%Z/AEiilar
PR e > 2010 455 ] 28 H > B2 -
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(Performance ) B3/&FHELRE 5 1@ THEAL, (Closed ) §#
2T Bk Open ) WU 720 fEEZ LA IR L( Grade)
B TR ~ ERERIR ) (Job, Performance ) F3ELREAHE
BEHIE -

SREESACCEHIEE 2006 4 7 HIEAE - HE=K
FEMONE

Core Factors of SCS System

T y
Competition”
- Grade abolished

« Open Position System,
Job Posting System

P i
“Competency
Development”
= Candidate Development
factors s
«:‘sﬁomuetency assessm_;m;-

rformance agreement
. +lob nerfgrurﬂﬂgca-base |
alification screel

AR ¢ A% R R AR -

(—)EMRF M K 5iFE (Openness & Competition ) : ilZbxith
LHIBEAR A (Abolition of Grade ) 5 #RITHEAI 2
(Job Posting System ) Kz BafHkA7HIE (Open Position
System )
()5 BRI ELERE (Performance & Accountability ) F R Ei
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INHE N BGERES U (Performance Agreement ) 5 717
DURE %5 5% BL B /Y 8% 8 & (Job Performance-based
Bonus ) ; VT EMEELHIE (Qualification Screening ) ©
(Z)HFEFFfEEEESE (Competency Development ) @ F%ETHESE

A V& RE 2 & Jl $f /7 &£ ( Candidate Development

Program ) : & i7 B g€ #F f& #) & ( Competency

Assessment ) ©

FRE AT AR R 1 E OBl (32 1 55 1 il
BRE 8 9 MRERE) © EERIEHIEN > RS
1 E 3 B st IRz AT EFEHTT = - JiAT
TR ERECE o BRIV E R AR - DR
HISSE  WEHKIR TIFNARSRECMEREY - FS
WACEWIE TR A KB 5 -

RSOl E HERIE A P RBUGIE R L2 Fr
BEMSCUE  BRTHRAR - EEARZI - B —HA
AR (General) ~ FRIMBEAFH AR (Excepted ) ~ #9H5HE A
A E (Contracted) FEFAMESE NS (Foreign Services)
TMEFEECRRAR (Policy Advisor) DUNBIHEESER (Assistant
Minister) B A8 -

- B ERF U ERER
B THEARBECE N T HAVECERE - PR ERR

® CSC, Op.cit., pp.6-7.
 Kim Pan Suk, “The Civil Service System in the Republic of Korea™, p.463.
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HANERALE P 2 NT VATl B 2 Mg - S BURTHE
BB N E 2 LRSS NS (F - BT
BB A EER/E (Personnel Policy Bureau) & &g
et B % B BRI P 2™

Entry Process of SCS

Joining [promotion or recruitment] the SCS

Appointment recommended
MOPAS screening process A

\ Open Position Systel Job Posting System Agency's flexibility

SCS candidates

by relevant minister

li

Autonomous screening by relevant agency

H SCS Candidate Development Program Competency assessment H
H [Assessment Center] :

FHRR ATE R AR HIRAH -

SR R AT 2 DUR BB AZ B » (RAEBOURFER
L1 TA:0) e A IR i E1eE A=K =Y/ Jas g 0PN
9 ETHRAAEATBEE R AN - WA AEHIE (Job
Posting System ) {F524H: i sl AHBE BURFAERE . 75 A Bt

% CSC, Op.cit., pp.8-9.
" Kim Pan Suk, “The Civil Service System in the Republic of Korea”,
Pp.463-464.
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F 1 BEMUALHIE (Open Position System ) AR EHIE
R EERLF A L™
B AN BASSEE SR E 58 N3 e T Al
( SCS Candidate Development Program ) % Hi 88 7 5
(Competency Assessment ) 54%%% > IGRERSEEEHOCE
HIEEERE o (TR RE AR SHOIE AT E EHELE
FH& AR BT HSHOCE AT EGE TR sEE R
BN o A RRATEELEETE IR 7096 A4 HE B F iR
FERATTE 3096 RERRI A MRTTHE LA S5 R RO
RIHIEE » 5 [ERLERF T R HAMBU R N DARHE AT
BIZKFMURE RS AR S e R a sl E -

30%
70% Open Position System 4 Job Posting System
Rl i i [Competition with the (Competition with
Slvant: saenoy: 8 private sector) other ministries)

flexible personnel management

R—

THRR  ATE R DMBRBZHMAH -

SEAFBUFHEEITS 2003 FFIH 140 18R RARMH A5
B ANS SIS 15.9% - B 2007 £F B ELBURTREAR
HINE 30.6% : ASFRPEAERALHIEE ARERECE © RIREY

8 MOPAS, Op.cit., pp.30-31.
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EEENREFIA > At EEREERR SR EE
ZF:;I%@

FRIREUEH ERAYME - 82 2010 4 12 A1k - #HEE
A 167 {E =R AR BRI L LI EA 141 A Horfr 64
A (5 45.4% ) (REFLELF TSR M ~ 77 A (15 54.6
%) FSIFBEBAAIEL ¢ 88 (AL R ERINIAL L 75 i L0 BAR
72N Hrr 2l A (5 29.2% ) REHAAEEHE ST A (5
70.8% ) RAUGRERFTE AL e EAH -

B~ RS RN E85E

%EE (Competency ) {RIS(H A\HHTRIREREEHFLIK
Uji@%ﬁﬁ%ﬂﬁ%ﬁﬁﬁﬁ?ﬁﬁﬁ TEEAR - Er‘?&ji B HIERER]
AR E AT EHRIRE T R SRR AT S ME AL T - &
LR TS \ SIS 6+ 553 50
N
(—)E#H (Thinking ) : FIEE, (Problem Recognition ) K

RIS ER S (Strategic Thinking ) °
() IEFE (Working)  #855650A] (Performance-oriented ) Jz 385

& (Change Management ) °
(Z)EZ#T2E (Building Relations ) : BEZ = ( Customer

Satisfaction) J¢{#7#d » #& (Coordination / Integration ) °

 Chang Kil Lee and M. Jaec Moon, “Performance Management Reforms in
South Korea”, in Evan M. Berman et., Public Administration in East Asia,
Boca Raton: CRC Press, 2010, p.433.



itk 100 FEEENERESH®RE 397

R BB S AT B W A T AR A I R B RR 3
M - B 2006 4£ 7 B 1 HIEAF I TESCCERIEZ % - T
BAHENBELEBERSHECE RN TR E T R RaE
TGt o TREB EEMCCER - LT RISt S eC e 6
TRRERRAIMOT 2 ~ BRAERTY » AR A (4 -
()ERE RIS A FEH RG] 2 TEEER R

UES

LE 30 B RN 4 5B 5% (SCS Candidate

Development  Program ) : FRYR B HERE & — MR BT
FEIIREOREH IR DR TE R ERE
HEEYENIK (Action Learning- based training ) » $H/T37 B
RFF + B IIFFE - BRReFIBR « ITEIERE e ~
HIREAFOSE « MiCEIRR - TAERERET 6 Rl
EFEETMER - TR -

o a (2] (4]
Leadership Competency Action Learning and Problem-solvifig
Assessment Training Real-world application Activities

o ® o]
Training Com ;
2 prehensive Performance Supplementary
Completion Evaluation Evaluation Training

HHH 4R © Civil Service Commission, Senior Civil Service System in Korea,

p.9.
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2. BT & R s B Bk /5 & ( Training Program  for
incumbent members of the SCS ) : $HEIFRTEFAE A
JEEIREAE » ARt H BULRVRIIBERZ T -

(Z)E%BEZE (Competency Assessment )
FEBIERENFIE . 00i% (Assessment Center ) 7=
BEEANZEES] - Rt LIRSS RS A 5Tl
MM SOERES) » SR A CNE - BRERTER - Rl - &
EHEHETETE - H 9 LFEZEEETMN 6 A
N FEZERIFEBEBUEESOCE - BREESE - &
WETBIRAET Gk TREBUHE TS - T HIBRIN 5 S
a0 EEANVERE] 2.5 5L FREEE IR EE T -
A A AT P BA A RRERT () © FMERR R RS
B~ B -~ FIRECEA A B E 2 -
(Z)&EMEFEA (Screening)

BBUNKHEEE LY FRERE e REE
FoATBLRE (K RBRRAERES) G
WAL EEEANFEHLZGBMET R ZEREE: -

N FEEIERIE

(—)LIE#ERU7 3 (Performance Agreement )

" MOPAS, Op.cit., pp.30-31.
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A } nal assessmen} \
i Aoplication of
[ Vid-term review SRR on achievement MR\ ation results
performance ag

o
|
Seniority - System ‘
Evaluation

15|

performance goal &
evaluation criterig

FHAR T AR R IR AR -

SHAE AR E HERE » (OB B E R B RS I
Sl A S D S R B TR R - PR P AR 1T ok
AR ER SRS S BN E B
itk o AR IEIEDERAER TR 258, - STE
R i R AR E AR T R R e E R
B EERS RSB AETS B AT AR E
38 209 > BRFIEFESHIAMER 10% - FREMRIETSRE
R BEE S I A L PUE RS -
(OB

FRERRE TIENS D R EEN » DU
R E B - A ERAL RIS R E S
B3 o AIETATIE o B ARG E A4 %] (Annual Pay
System ) » FEES B EAEH K DS LR L FH S

"' MOPAS, Op.cit., p.33.
> Kim Pan Suk, “The Civil Service System in the Republic of Korea™, p.463.
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73 ¢+ BAEER (Base yearly Stipend ) FRIKHISH A 2 #EE
HEEESE A X B EMANEEAF#E (Base Pay) K
W B h0 &G ( Job-based Pay ) 5 DUAE SR B B 2 37
(Performance-based yearly Stipend ) HI{f B 4EE4E1IHE
Bhnds - KB EIFFERS T A E L RES S - 55 4
TEEERFERS RS - RBURBENE NS (5 20% ) AI5HAY
IS EAFEERESEEE - Fl A (5 30%) AIFHEY 10
WEAFEEEAEREE  FHR B (15 40%) WIFEAL 6965
K FREREES » REIRZZEHRC (5 10%) ARRE
RS E - RLEREE SR HET BT ERIEAR S E -

Some portion of performance
yearly stipend is accumulated to

<SCS Pay system> base pay of the following year.
EMaximum . Class Class
: E A B
Single range J‘-
: of class A&B i
{ Minimum-— l

| 85 R on-veseapoy, IR

TAHRR ATE R MR AMAH -
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£ EFRE"

EHTRERIE T IREE 5 R M SRR B e I AR 2
T BEFRCRFEENEHEREEE S - —REAE
SR B 2 R ERM 3 RS | 5 REiel
B B T R TR > IR 2 FEDLE -

ERREaMEmEER EUEEI%%I%%?%ﬁﬁ CEIES

C RBERERREETRRY - FRAERERRENITEA
m%)ﬁ( BAMLHER -

Re-certification process

{" Regular basis |
i leverySyears]

— Recpeshu" >(Re-cert|ﬁc$ Not B
R

L

Nun—regular 7 IEI; memberscsc i R
i H airperson : irman
Hene | @ needed] ----- e Mermbers e ntasler i)

% #H 4R @ Civil Service Commission, Senior Civil Service
System in Korea, p.11.

AR -

FRPETH R AT A5 ) BRI E TR
BAFK ~ i ~ 2 - BOSURE R - RIELAE 2006 4F 7 HIEs

7 CSC, Op.cit,, p.11.
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BT = SCE I > W —E LR OIRY S RO B R TT
" B HIE , (Open Position System ) » [ATSAFILAS:
BIRSERAIA T 5 WM RN BRI TIRATRR 2L LIkAE
Al > DA TOEREE © [RIRF G DARESSCE BRI » DU
NEERAFT R |2 B R BE I - S EEe
SRS REFEMERE CH -

R A AN BB EERE T RERFEEHRCET
ENEREFEERS  BREEERNEH IS
W-REBUR IEMPH )T (resistance ) [HIRE o —A2RER - HfELHIRE
BRTEEE R - RE R A A BRIREE - DIRAMRA
BT T E RS SHEE RIS - MEABRE N HIE
BT H28—EEERESE - HE SRR B R
AT (AR R RFNL BB R HEE) -
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BhE SRR EE

—  RBABREESKE

iRk R A A BEHE - A AEERK - JEC
TG~ BRLUSCEE S E RS - AR N RGBT P RIBA EARE
FLUEERA © B3I BMEBUTFHY 1960 FETEABEAELE
4xi7 (Public Officials Pension Act ) » #3175 N BEEEHIE -
FEAT N EIZIRIR - FEC - RAMGESRIEGN - —#8
SRR AR -

— - REREERIR

BB N BGREERE R BUS R AN B[R
RITEESZ A A BRI B RGESE A GRdkE:E 33
FEERMEREGN) » BURF/RELATS N BREERLLR B
F o SRR TERRGR IR 2 NBER REREIE R > T
U2 NS NET R > B0RIR RS 2 W IR
HisgE - R EBUTRHER = A1 A B RBUNEEERIR
S ™ 1995 FELIFIE S 5.5% » 1995 4K 2000 42tk
B SR ER 6.5% ~ 8.5% > 2009 IR S 9.7% » TEET
2012 HEFIEHEEE 10.8% ¢

T SR N RIS PSRN AR GRS L R DL
A
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et IR PR B FEPRTE TEAG (1 i ( Defined Benefit Plan - i
8 DB) > Bl N BRIRES - (RIRESRINE S - HHIREE
B RFFERAERG (R IR - DA—REF S0 > B0
AEBGRIRG N AR AR IR RS S W8
EZ BB - BRI AN RS R - BT
AP E R -

= RAESEERE

SEBIBUNAE 1982 RO T ABABFSEHNE
(GEPS) - HFfEHENAHE AR ES ZEERER 87
ESUWHIEERSEE  ITREET S RRUREE -
(Y RBIZHR - AEBNE T B - R - HEH

- HEEEERIEN - K SERATH LY

RERY > BRIR HICEEHEREHEEREY

TEZEMRELER  EFHTHRL 2R EER

FEAREE M S A
(AEEEEE"  {RIEAH A\ BESEHE  AHREE

ERGELZ S ~ BB A2 - SIS E (Ba

BRRE ~ P ER G ES B F o W &

EIN==¢) 35N EINSY- O3 UN = vl = v N E e e bic

T NN BTN N TG ERE A AR E
DN EL TR RN R e BB 73 S - Bt
HRIAR S MR ERRAG (e - HIRTREETAT 2,122 53 SO heh -
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B ~ AERRIIRR M s R E SN N B AR
T o

Mg SRR NG IEE

REBIAH N SRIREIRE (T BRTRHR 19 BHE - £2
IR RG24 ¢ ERREERA(EE - IRV
BT
( RERES (2HESE - WEFE)  ABARIIH 20

ELLLE > A 60 55 - BRI E RN TS BT

Rk (2010 SEDURHTHEC AR » IERE 65 B TRE

HNREES) - HABAER 20 D05 B

K 60 p&E > I FLERE RN T S  FHRR 1

AR 5% » IR 5 SEIER 25% o BRBGIERT R

SRR AR 5 3 RS IR B A B AR - 2l

REEFRNAZEEYEIRE (CPL) FHE » DIUFRR RS

M ETE E AT N -

(&) TGRMRE - A A BT 20 £ /6T JGRIK
& HERSEIGRIREEE - IMEE TORRE -
(Z)EMRAL « A A BEREG N 1 £2L 1% TEmH
RSB TGRS - MRS MET R RS -

7 A 2009 TFYCEAT o 2B A BRI 20 R ASBEEATT 3 A7
HF 50% > fefd 33 4F 0 AABL 76% 1 2009 4EL0f% - dRFERIRES:
LR B E CS AR Y 37,2 62.7% -
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(MABANEFCCZEIRAGE © BN ETERITE » BrHEY
RIREES: (SRBEES) HIEL  RERBEE RSt
RSB > 4G T HaE R — KPR B A

(FRFER BN - AN BRAGRLIERRE - W{RE
R R« RANGRREaE - n SR
FRIRRER s 2 B ARAa 1 -

ON)KE R FeZEmlE © AN BRKSEBUK SRR K ES
B ERK RS E T - B A\ BRI
SELC - 15 HIE SRR -

B EFERER

T\ DS R e i (L 2 ik & 8 SRR B R Rl
SETEE - RS BREEERT TS LR ORI S - DL
UESRRESEEROBEAZET) - DEBIME - RFERE
REGEWCER T - TR EI TR AR HRE S - 3T
HALL 2000 ££ 2 2009 4.7 SEBRE B » R R E LU
TERGRIREE S AR i ~ BRI ER T AR AR =Rk
EEIRAER R ER, 2R
(IEBSRIR S S

1.2000 4E 28 © RHTHGR 20 S-0L - BEREIRE - IR

£ 50 BRATREBRIREE I HUE - (EIERARR 60 BRIA
I SCHGRIRE S (BRI TE R ERT R 20
FLALFE > (RIESEAFAE - SRR Faltdcs iz
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ZTEEE > BPMETERSUEA TR TRAR 20 .2 Bk
AB o IMEIEESHE TR AT 20 FHRKER » HiR
WESZFESET 20 FHAM 2 EEERE — B
2001 FFF 2002 F1RIRE - BZFHEE 50 5% 5 B
2003 % 2004 FIRIRE - TS 51 5% B
2005 £F£2 2006 A IFERE > M FEE 52 5% 5 Ik
e 45 2 FRRESCAFERIRIE 1 % » 2% 2019 F£.2 2020
HERLBERE  BEHEE 59 5% DUESIWHEERE
RS FOSZ AP i TR -

2.2009 FFZUhE ¢ B 2010 FLIBHEANE » FORIRE
SRS AR 60 BRACE T 65 5% ¢

(OBIEBRRESZ FTHIESE ¢

1.2000 2 208 1 SRR AR TE > iR
RS EAERTHER 3 SRR T 87 - EBR
IR R B -

2.2009 Fr g RRFEZETEIEE  BIEBUSE
I P AR FELSERA A B 2R R
falredE -

EIEERARE SRR

1.2000 7 i+ AT N B RBUR 53 BIERUZ ELER R
K2 6.5%IEEE 8.5% o

2.2009 FE 2R T AN B RBUR ST RIS LLER R
=2 9.7% » AGTEETHA 2012 FEF R 2 10.8% ©
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FNE RN R

—  IRIBREERIEGE

REEE U ESE BRSSO - R A WS - 6
BRI AR - R - SRR A A
BORREIRETRE Y » BERTEUCENEE Ty — - &
S A A E S EEE AT SR A B
PNEETS RATECERI S - e S AIRE R BCRAIRIAE
AHERMBIISE 5 B LS RN CEO(Chief
Executive Officer, #fTR) » HE A MIVEEAES] - REERU
HATEGE - B REARER B = - S e R
B AT S0 B B A e A

FE 98 4E 6 H 18 HEF 11 JBES 39 REHmn "%
R BRI EEARS A | HopEIUE TR Sk
SRS | R T SR R RS | R
REESSRCCE s BEE 5 « (kYRR
RS 11 WL 1 TEE Y S s s - S
VB ~ B MRS IERERRE - B AR
M AN B R BT - B FeE

T RbI e RIS B o A B R SRS I Rk
FRAZIIEZET - BAL - e - 2005 > 1 214-216 -

T B LA g AL 5t > 2009 F 198-211, 240-254 «
Wl SR - AR A AL E ke - 2011 > H 208-209 -
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LAY WIS 8 N BB T IRTRFE T
INESFEILFEAE ~ (RIFRAZLREDT -

2EEEEZFEEEN - TR ESEEEA
B EREECERREZED 3 FEAZEREEEA
EAHBHRI -

SEVHEEEEEATE  BERFZSEEE AT
[ EHIECHT R UaY BE EERSER > BB
HF#Ey 2% -

4EOIEHE CHEN ERRY | RSN R
2R B MRS - IO g 2R
HEEIREEREY -

SAERAGHIE « DGR IRER /o5
FRERRAEE: - WIE SRS A B E ] -

6 FEMERAR AL PR« AR BT BT
A > FIAE SR BERY > AREH A
W - R -

RIRELE T3 A BIIIRE - =l R e P A 99

F 6 ASehdRE] - 101 £ 6 FA5gpkinE @ 103 4 6 HiEER
iR - ERETHERTE 99 4 8 AESER R E R
EHRRIE RS o FHBE/E 100 ££ 6 H5ERcER 0 H
BHTERIFEEE R > B BIETRE R 58T

H 1980 £XLAZK - OECD B BUFHiF 32 e RUR 22
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REEEE - HHE - MRS TR - FHREEBTTAZE
% WU B HARET T BRI - iR
OECD B HSES » BT AT e I R Bapy o513
H S B ATERSL TR & & B BB 25 -
557 AR R R R Y - B BEBE
BFTE A - SEEITE 2006 FEBIFEHEHIE (Senior
Civil Service, SCS) » [T Rz El 2 41 - e " SR (LB
HIE%BE (improve the competency of the government ) » $EFFF
TR RATEORESIO S | - B AL - 228 -
BOARIEE « ISk ~ SRR - BB IHEE SRR
HEE EATSE CE BRI - H TR R E
B KBRS S B R S B T R A e
IR M B TR B AR BIRE 2 2854
(WA - AF SIS

SER T EAE O Wik - (BETRE Y Sers - T
FER - (RS RS S - SRR RIS, - 58
NGB - o T RSP RRSE SR « RO ARIES oS
TEEE - TR S A ERRE RS RL

0 SEEIA 1979 45 7 H 3T S —{l i B I Senior Executive Service,
SES ) » IR ~ AEVUTE - R~ DR E 5305 1984 ~ 1988 ~ 1995
e 1996 AFHENT > FREHIGA 2006 47 7 HHAEE) S E IR - 202
M5 » CER B BRI 2 SR EE ) » (BRENSE) 26 37 4855 4 11> 2007
AE12H 0 1639 o

8 Kim Pan Suk, “The Senior Civil Service in South Korea™ » {2 -

SSRGS ) - 1 647 -
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Ed =wal L
COBIBELY  TURPES

1135 T B B R (R PG S OECD B RS R
BRI, — - St AR R A T e e |
5 BAEMEEEIEEESA S B EE D
BT RGBSR I S0 » RS B IR B B2 A1 R )
- BB T N I (B AR B ( carcer system ) »
1F 2006 EIRFTREACCE RIS o B OECD HABIS 2k
iz (position system ) HE&"" + &5 3006 1775 HEBAERT TH 2
INEHIE (Job Posting System ) Kz B kA7 & ( Open
Position System ) + 3 [JERLHIF B EAUEUFFHEBRIO N F 55 -
LURFEEA S 2 EE -
(CONTHFSIE - WS R B

R SN o FERASR BRI T fa e i g 7
o FILUF s > FEHOERISEE D T SR ARRE © fak
Sl HI > 25 TR A TR - A ES TImRd T
.

B JER] (career system) [ FTHIE R & " 2IPH ) (closed
system ) » N EUEAH{ERR AR E ARl » PR MR nl AR DA/
TAERSES - R TR ~ $ ~ TAEGRE SER R BI Y R LUREAT
HHAE - MDA AR T8 S S iy 2 5 A 3R ok eI i
M F 2 FRBECE IR Z 5 A6 (position system ) HYSCE
IR R E TR T BN ) Copen system) » AP IABHBCE SN EAl
TR AR lisesss - B AR AR I RE S ERABB IR A ERS
g (HAET B ECE H5 R AMRLATGR B E S T 25 R N #E « fHi
TR > WAL N SBCR A Al ~ B - M@)o R
g N JJE IS EE - 2RSS » FEbE99 F/G7F T - Tt R
FPE=ER F G S Ak - Fallbe - 2010 0 B 25-27 -
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R PR B S R DL T , (eSS
B o BERE RSB E T (AR S« BT S
RT3 FREROE R R ISR IIEE 45% » BIUE
RS RO TR R IR
R RS © 2B 1979 AETEHILIERE (Merit Pay
System, MPS ) SLEHREUIFRAIOME - FEMIEE 1% » S
HEE— IR - FERANE LT (BRI
7 R AT A A - 1984 AE(EREETHIREFTELAG - BRIL -
TENFAEEN I (e BRI AR AT TREE Y
FATBRSRE o B B T & -
(POBEAETRS - SEEE A

shE Kb (Lyle M. Spencer & Signe M. Spencer ) %
BETRESERLTAE - B TAEHOITAO LR » BN &
TAEARBIIST » RE T R ETEAS T S SIE
fe B B o IS TN, IR
TEE R IR | - TEEIE AT M2 S BUF S I ATR
R+ AR A B P I R EE R R G
OECD BZIRIB AT i LA E T A IR TF - #5F
BEREECHTERIE - MBS T
SedHEE 1,437 TEMSERATEETT TARNESWT - EREBABAR

8 Lyle M. Spencer & Signe M. Spencer, Competence at Work: Models for
Superior Performance, N.Y.: John Wiley & Sons. 1993

% OECD, Managing Competencies in Government: State of the Art Practices
and Issues at Stake for the Future, Gov/PGC/PEM (2010 ) , Paris: OECD,
2010, p.24.
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(TR EIHRE A T » BB B BT A
T RIS S BN ABA B2 BRI SRAHRE -
Bl B A o -

F R B e S SR (AR BIE S - RAGTH
99 4 8 FEFTERY AR e A T R
) 0 P RS IR AL LS TIRRE A
5 A BRI S 2 B G 99 AEBRIASAITEN (5
B EEIRE AR | 25 TREEW RS
e Rk B R TR RS R > DR
WEEE B AL L TEE «

ST 2 A B B Y L L P S B PR A R
RREE  RAREH  F2 T SRR - 2
RS EE S AEER A R - WL B
MG PR EIT 2 « B IBOS maRte S IEs - 8

B A ErE s S A AL R N R SO 0 1999
T 8-14,29-39 -
SR A G 11 204-211 o
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FEPOR T RSB ESTILERTHE BR - S ED
HH S EERNAT - FESCE RBEIRBOORE - frFEl R
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BBUFEFTAHEEEIRRRSR - 22 BEESREIEE
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BUF BRI RER R SRS - B 100421 31 1
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IREAES AR ~ MER 55 BREBGRIRINE 5 (EEH JGRA
ERUE -~ ESRIERSAEERA 12%EmE 15% ~ Rl
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FRE 2009 FEZE  ERRRINESZ A FIRMEHFER
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