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Study on Public Administrative Ethics and
Related Legal Systems

Tsai Liang-wen

Abstract

In response to the development of globalization and new political environment, civil servants
should continue de-bureaucracy, promote the philosophy of “doing more is correct and doing nothing
is inaccurate,” increase core values of ingtitutes and enhance the function and vitality of civil service
mechanism. The government should, promote civil society norm such as honesty, being free from
corruption and integrity in order to ensure the trust of citizens on civil servants and confidence on the
government administration. This is one thing we have to emphasize. Under changes of government
governance environment, main issues should focus on the procedures of administrative reforms, the
transparency of policy making, the establishment of a mechanism of anti-corruption and a balanced
mode of legal system.

To meet the needs of our current political environment, the administrative system should
carefully create ethics construction of justice judgment. Whistle-blowers help the government
governance. In light of values conflict with confidentiality, in addition to current ethics regulations,
whether to legalize norm or establish further basic and general government ethics laws involving
keeping or abolishing current ethics regulations requires further exploration.

Keywords : public administrative ethics, total ethical management, public interests, honesty,
cleanness, integrity, whistle-blower
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A Study of the Anti-Corruption and Strategies

Chiou Hwa-Jiun

Abstract

Despite our noted respective efforts in the past dteades to launch a number of reform movements
aimed at improving public governance and rectifying political culture and promoting a clean and
efficient government.

Indeed, the construction of an incorrupt state is a daunting multi-dimensioned project involving
more than corruption-prevention advocacy, legal coding of anti-corruption norms, anti-corruption
campaigns and punitive measures against corrupted acts. Therefore, this study aims to focus on
government anticorruption measures, in the hopes of adding some practical knowledge to the
academic field of anti corruption research. Through such a system approach that analyzes the
anticorruption strategies of Taiwan from various dimensions such as anticorruption mechanisms.

Keyword : anticorruption mechanism corruption, clean government , rectifying political culture
anticorruption
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On Corruption and Its Cure

Lin Chung-Yi
Abstract

Corruption is perceived as a cause of vice and tyranny. There are many definitions on corruption,
this article is first to describe some famous scholars to define it and induce the basic conception.
Second, to explore the typologies of corruption is conductive to understand the basics for it. | will
discuss the transactional corruption versus unilateral corruption, individual corruption versus systemic
corruption, administrative wrongdoing versus political scandal, and the political- machine-based
culture perspective versus the modern civic culture perspective. Third, understanding the sources of
corruption is the prerequisite of the cure for it. It is necessary to search some basic causes of
corruption. And finally, the way to cure corruption in the modern state is explored. The main cure
ways include crafting the specific legislative regulations, establishing the independent supervisory
agencies, promoting the transparency mechanisms, advocating the professional codes of ethics,

encouraging the whistle-blowing, reinforcing the personal responsibility of morality, and shaping the
healthy political culture.

Keywords : corruption, systemic corruption, the whistle-blowing, civic culture, the personal
responsibility of morality
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A Probe into the Whistle-Blowers Protection
System
Hsiao Wu-tung & Huang Sheng-Jen
Abstract

Right now the Whistle-Blowers Protection System has been increasingly used by the U.S.
government as an important tool to prevent people on both public and private sectors from doing
things that are corrupt, illegal or harmful to national benefits. A well-engineered Whistle-Blowers
Protection System will offer any crusading members of an organization aformal and effective route to
expose any scams they discovered instead of just reporting the same to the press in an anonymous way.
This will not only reduce the social costs arising from blowing the whistle, but also help the
government agencies to cope with their crisis immediately so that the reputation for the government
may not be greatly tarnished.

Orchestrating a full-fledged and trustworthy Whistle-Blowers Protection System by resorting to
the U.S. efforts at enacting bills for protecting whistle-blowers will help prevent the government
agencies from becoming corrupt and serve the purpose of making officials with probity do their jobs
honestly while resuming people’s faith in the government to boost its credibility for proper governance.

Keywords : whistle-blower, public service motivation, whistle-blowers protection system, the
whistleblower protection act of 1989, office of special counsel
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il

T2 FH ZAC It g 2 B0 P R & BRI P B TR 72
F o JRBIRTE A - 1587 HBEKAE
ARLA - (B 56 i ol Ry S SRR B B I A
BB ATRFIF IR - RAELFTELEE =P
Y& TR e B3R HH AN FIAR B B FE AR Bt
( Wittmer, 1991 ; ##5|H Moynihan & Pandey,
2007: 41 ); {RILFAE > FLIEHI TR AH Ak AY
BRI » NEmHEH S R AP EEAET - B
AR ERIRE - 18 > — A
TR AP A B BB A B E i A AR
BENRE - LHEHEARPIFRIEEE - 5
Hi7e ( Gary L. Wamsley ) %582 F {2 {EHY
"REES BT BESCEWEIR R
HEHREFBRAHEARZHE - FAEE
SCEANE R EUARTTE 73 S R B
7% > MEEEERNARSFIEEMBAR A
RECKERmAR A e EE - A
"REES  WEE T CEERE T AE
A BTEEREEEEN ARG - ARZEEE
Ry e s BRI A E - SPrmeg A e
S EHBEENADG (R - 2000 : 8
9)- FTDAEESCE it 8 A S TRy &
e o AIER BT EACNEREERE - M
EEmEALRBEEARE (R
2000 : 11 )-

b TS EAESCE RSN - fEHE

\
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F¥FARAALTSETA

HEET B S A A A i
AE2EBRZNRE - HHFZRERZER T
EEEERAEREBE T RREGE T
REFRF(T BRI AR E BURFENE - Bt DAE
ERRIEH &I Eash (7 ( FFER - 1988 ) - 1M
e SESCE R ARIERR TR By H /Y
A FELERFT B R I R A B HY5 H AP
B HME LA - JRETIET & S SCE
B AE PR R A E - AR
SUE S oy B 2 R RIE - JRRGE
BRIEERR  AREEHEEHAN S
7~ MR ERERRG AIIE 7 » BT A
8 7 bt e S o 208 L i B i ) S S S E
AN FE ; KRB BUGTE Ear iy 2
S AR R R - H R R HE AT
JEE TR E » DRI LA L T % L A
i - ALAAZE B S B R SR IR R - AHE
LN SO B BB I H T 7 R A B U
DR E A A - rI2 EREIE I AR LA
Bt o DAERBIRBY » 8 (LSO E 85 il R i
ZEHEAZ R, - FeH AR 71T BC bRz
o558 o A I B R U Y i B A ( BRI ~ 2855
1F » 2006 : 189-191 ) - {ik Z 58 35 HY WK by 5 5%
NPRFEHEHRRAZ — - #EARRBIATE A
BSOS HE  BEEZIERORE - 8
PRSI Bt + 52 \ Fit Al REE <2 2RO A ek i 1
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TINE - HETAREREDER A - Kt
7R 5 5 = R SR b iR 8 A IRFERIRE - DL
SN YN = GlEF AR

2 Bunia BBz EE

SRSy SR/ NG IS E GGl i e S
o AEL R O B B R RS W 2 BB - 11 R o3
1EAL R E R B R — BRI B i A - 1E
TAEME R b E R 5 H - HE
SRR LAE o AR 3R 5 AU 25 5 o T
b EEREBILEREN - F—RELN
RS B RSB A AN F A FI A B RN - A
fFLAMEA 2 - PR a7 T3 - #ER
PEAEERCRAIEIET - (HAIA MR E T
PR E BB AR - AR
AT AR - AT DE AL AR R T
T frr RE B i P 58 A4 e e BRp L L B 528 A
g K ( Miethe, 1999: 24-27 )- F5% » #H#%
RSB B H RIS — oK R LA B
AEFSE (E - R RBRE AR A AT
w0 A N R BRI - (DR
REH B AT(E o i ek A AR A g At e
SRR - BAES IR M n] IEHE R - {HA]
T AERT 2 RN AR RKEE - DIRLERFTIM
- AR A B 2R T BRI
1 FTDME B O - 580

b
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ANEMZYFgIt g > GIAIEBIZE A
( Enron ) By EWF 8~ OB A F
( WorldCom ) &g &t {E i - DL 3831 71
R ZEE - M —HERHAEEE B
B E R - RS - BUR A B#EEE
T EE R ThRE - (H R Z 3R & A B 3 B
HE > BN EEEERNPERET - AR
N B LG G ERTEE ( BRIERE -
2002 : 110-112 )-

B R HARH A T 5 R R B RS B B I
R - S ST 2 A BRI R 2 A ORI
PSR G B AH AR R B H TR AR Bkl - AR TR
FsbhTaAH AR IE i A A FE T =0 - R Ak B
FREAARAES » NMEBR AL ACEE A= - 1
WIS T B A A - T LB R B
ML BRSSP S s AL - 1]
DU BRI S AR A R 35 58 5 B > i
UHALE YNGR U ER 25 danls A=l URIP C F
B KRB R ERTRIEM
NI ES 2 ( Miethe, 1999: 83-85 ; [ JIE
J2 » 2002 : 143-145 ) - fiiDL - SEEEA BRI TS
2 N CRE R E | BB IE
EHE - BRIt b > Beimta s \ 5 B
Ui 0 AR T BRI > R 1 A A 0 0 e 1 3 2 i

AP 7

b o BEAHARAS ABIRHE IR S - B ¥EimHE
TAREEZH » A — 2R (H AT o0 RE A
TTREARFIREGS - IVE NS
4 ( Miethe, 1999: 85 ) -

o FLEECFIHERHRE - ¥RimiasE A
R 7 i Bt m RE B A AOE R N VB BT
o Hit HEEZMEBSULIEERERE » —
DRIt B A A B TR R MG - SR A TR
B CRAY IR - B BHHARE R - B
WEim e N\ CRAERIE A B R B
BHEAMIE 2EST - MAREEED
NEEEIFIIRHERNHAE R EEER
- (EANEE DU # 5 E E 2 1R B P
% ( Miethe, 1999: 86-88 ). L4} » Wit Hs
MNPRFEHFE AT RERCR TAEES N EE TH
eV - PRDRy BRI A R A AR e I AL
NMERE THEGZENEFREARE - KR
MR L fge P2 B {60 fife e 9 2 2 R AR
AN JE 15 8 i ( Ban, 2000: 58 ; We-
stman, 1991: 11, 16 ; ##22 [ 45k FE » 2006 :
113 )-

e SR W i e 8 N ORI P ] E S A o
i ol AR 2 - (RS S H &R
WELRRA LN R RHARAH R R

? WA (rotten apple theory ) {RfE " —FEBESTH —RIEM - HIRFEHIEIEM o FAV &8 TG E
W R BORTE - PRV ERILGRERE - BRSO —AESR T — R MRS -



$2+=H

F¥FARAALTSETA

BHS H - eFEE5s S 1 i fe 7 A (R
1l B P e L e i B BB A FE S REL R i - A
BEH XM PH SR 03 - SRR thA 15 DURE

i o

B2 MURIB R EEARNEE

—MRTE - Bl 2 Gl (REE s R
ifEs T I 5% Fa M 17 R s S LI A& R (] e
B NEE BRI D8 T R T REE L
ZHE S HRIEHEAR R -

FIEH P ZEM S - WimiE s A 875 nl
DB FE AR AR i - BT PR R - [
e SCERT (A B 145 DAAE G 1T o 6 B o 2
&5 QNPT S R B S R A A R E
Bl - BIHE i HE 3 AN U A] AR B it
W R AR AR E
( Miethe, 1999: 69-70 ). DLifT HA#k 2 44 H#E
IitE s A\ R - 40 Sherron Watkins + Cynthia
Cooper #1 Coleen Rowley » HJ3 5% %
P& /2 & ( Enron ) B {H 5 EH /A F (World
Com ) B sRELE E IR - DUk FBI 7
Pidh 911 Ak ERERK » & =g RIH SR
ERIBYET Ry - iRy 2002 AR AERS
( Time Magazine ) FYMEERE AY) - HAEHE
Ry ST AR YRS - AIER 2 B e P 8 B

(E3=]

ESS
SN I MG OE ) P A Tt AR YN )
EES— AN M - DB T
EifKiE J(Fase Claims Act) Ryfil - JL2
TR L T e B AL T B 2 5 RS A BURF AN
MRS - — BB IRECRIEER - RS EEHERS
SR o 7 HE R ST R By 15%~30% A1
B (#5IKHEE - 2006 : 87 ; Miethe, 1999:
136 ) - sERRAYRLE EEE LB s EA A 2K
SRS BR N RS TI4E W - T Rt A
BB KRB RAEFE N A FE R A
JFEIZEEGE 1987 /) 32 fF - RIEREE
1995 £/ 274 14 ( Phillips & Cohen, 1996 ;
#5]H Miethe, 1999: 71 ). Hrg A A
RS B8 8 & EsmE C o
HEIH T AE R AR E T RS L P
IRECE B EE B RTRE - REmBANRERS
B2 SRR F AT - (A0 (H A B B sl
W - KRB AIREIEE - RG0S
& ek EN G TET -

AN o 3l T A B O S R DL
TR EE AV SR — R A/ NUtR SR
S o FF 2 Wi P 5 A B PR By i P S ek
b - (AR SFERR R AR RS - i E
WA H SR - A S EAHS - AA

il
il

amp

3 tHRAZEMEE2 H, Miethe, 1999: 71-73 -

76



HEERRENECHREBRREEEHE %
ffg (Alford, 2001: 1-2 )~ Bl fad% A2 Fit DA
GHERIISHE - T2 K Ryl ik & 1 HE T
AR - AR PR B e Y R E AR B
% ANERE A Rl Rk YR IR A i
T (BIANERE_ EAERE SR  EH[FE
BEERINGL ) AN EXRETR
( Branfgfe « WoERR « R fa TIBER
Hid PR TR LA ~ BER 2]
St ) DA AH SN ERETT Ry ( BIANLAER
R 2 B v 1 SRR SR R N £ E ) T
E ~ B B E P2 5 3 e e A B 5 AR
ANBZ 2 ) MR T i e 28 A HETT
A PRI R R T B S S B
s NER R E R EERE - 18
BiR T2 (A R P o (R A L R S D
WREDE )~ Prie s ien R E I AR CUL
HFHNFRNTE (Miethe, 1999: 73-83 ) Filtt
ZAh - RHARREERETT R g — S T A
A mERE - PIANR AR E fif AU
ORI A B e ~ RO ARG R 7 B AR
EIRTUE LSS - At - EEEEE N g R
FE AR B T FRIE(RE (R IR e IR
BEHR  SANERZ s AEFEMESE -
REgBRMESBHH (SIHBIKE
2006 : 114 )-

77

AP 7

FHDAERTR - FRBRA T R B SR B W O 5%
MNFLMFIRIES - I H AT REER — A/
SE R - 2 3 L e Ot T 2 Y
WEIT R MEA R E AL 2 e
AR KL EPERESE R RO
RIS e - EHDEE - FTLIA
(e (o AH Ak R 2 HH TR R Bk » L DA JH AR S
SH B e N REERIE - RS RIEE
RFHIRIE - ARERIR G55 A\ 2 2IH R
BHIBEE - [FIRFFE (e B % 5 DU IAH Ak i
B I i 28 RH AR BRI Y R REME - 20 1S DA
FELE BTG AH AR IR R -

h ~ B FP A RS 3 A REH
B2

FHIS A ERFIHE (R 5 2= (IE A FL B R
A o i HE IR R A FEERO DR -

NIERRR R T A RBATRFTHYEAZR 5
fird 35 23 S T A S 1 JHE 1 SR 4 IR R R A IR
I > BRI E A RGE (e
e > 2003 : 1) [MiGHL R AT FR Y BA RS
BE.Z B8N+ Fir DAZAER T B R R EL A AL
PG EE - FENI - 5T REHER
FHIBE By 7 BRI A RAEEBSR - T4
B TR MRS - DB EPRA L
AR R IR B AR o TR R R &
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— BRI I A A TR
ZENEM - & RIEFEBZ G DU E Bk
77 Aok i LB Bk bt s N FIER IR - BIIASE
BlfY 1989 HEiE T ERin a2 A REE
( Whistleblower Protection Act ) & {£
1998 MF Ay T A HF A FAE 5 ( The
Public Interest Disclosure Act ) DL Rz I A
2001 AFEFriEEny A2 A ar B A (R E
1% ;( The Victorian Whistleblowers Protection
Act ) ( #E7Z#% - 2005 : 58 ) H L ki
N ERRE - HEEREEABAE
BB CH T P S AE AR R o ST VA A BRIy
Gt - 7E BB R - EEE R FLUEFRE
B~ REELE T ImTE S A% - AR
S S ERLAT S B R U B i F 2 A\ OR FE
FIEAE—STiE > DM RS B B e 28 A
RAEHIE L 2% -
— ~ B
EEIFHRATHIRF A0 B i im a2 A\ (RiE
HEE - BEEY 1978 A SUE Hl B IR
1989 ki fE e A PR AL 1994 R R g
HEMANEEEHESE - Hp» 1978 F£1E
I8 A 52 SR B AR R e T o8 B )
E o REENTEHEERTEREEE
REBISCE#E R ~ IRITBFH A BN LIEE
R L [a] e 4 o ST 5 S S A 55 B REAT R

78

W& 5 MAERZE BT A B AR Bt (R (&I
He - Bl s THERAsERIRIE > 52
FBH 5 — AR IR IR N5 B W T A AR
f& ( Truelson, 2001: 412 ). Fy T FECRII#E ]
HITRERYE B - SRR 51 DR Y UG
i B B - — JE 25 (M AN S i ( prohibited
personnel practices ) DAE B AN SHEH T
TERIHCHE ( Truelson, 2001 412 ) - H 1%
JRRATHYSENLBERE - ABEREEREGH
MEARmIEE  OfENES  BHEA
# ( mismanagement )~ B ERZEF /N %E ( gross
waste of funds ) i REE S A R R E L 3
HEAERNGEE  ETRE Dl
8 NBEZE I E S B K5 LB 53 R
E o BRI AT BB R N B R AR
MEER ST - 25 IR fTEBEBA BT B ER - 488k
7% ( grievance ) HEF - BUIFRE B R
T —RER - s Bl R B e R i &
FEEFEERMEN - SRS E LT <
ZHRFR A B EERE » BREECA PR —
ANZpE5 (5 E5IKEE - 2006 : 88 )«

BeAh - 1978 FESUE I SRR R IR B L
FB N FIT R ARZEE - BESE RIS
ZEE > I ANEEHF ( the Office of
Personnel Management )~ Tl (R EZEE
( Merit Systems Protection Board ) K BjiH%%



FRIRZEE 9 (the Federa Labor Relations
Authority ) - Horr - SR E PRI B S I
IFANEBCRREH » S ERREZESTA
B HEE IR A 15 B RGBT R Y B
Batprs - MThE s REE LR B & (R8I
NEEHREDIIMBF A B ITEREE - HE
HUHERNEMRRCIEE » HELHEZHEFN
WELAE » MR TR I E A E (the
Office of Special Counsel )» B EF LI NHF :

(1) 3Z B A B A BB R B i AE (M
Flat 3 ZAT B BARY FRER - A Dyl O i
ZEGHETERER 0 QERBFL » e
HBUR A BRIBUATEE) - RIEHET % ( the
Hatch Act ) ZHUEHG T8 (advice ) ]
T il o 3 2= B & L FE SO E Z BUG TS
g 5 QYIFRBH A BEEBUNT ¥imr & 8
( #3/kHE » 2006 : 89 ; OSC, 2005: 4 )- HESR
S I ORI R R N 15 B A e — (A B B
B B E S R LLANRY 8 R 5B ( Truelson,
2001: 413 ) WGHRHERIHE BRI 2 AR T A2
B 53 N BE A ERUROE R (HELETE
HIEE LAIR 2 ORISR iR A BRI D)
At o RURAE 1978 AR SCE il DU L 204

N BRHAES B i R E R R E T A S
ey AR B B IR A E R R

R R B AR ML HRBE - HH
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Ak EE [ A R E T B A E R Ik
T NSEHERMER A RN E - REARETHE
flREZEGHEME  RERGHTTERRE
HiRG (R 53 ( corrective action ) f ¥ ZF51%
LN B R R ER 43 ( disciplinary action )
TEHARFP A 2B AH B TR N2 FHERA
SR IS T R E I EFI R EZ AN
WA AAFLEISROE  HE R E R
AR E N - A0 B I A A RO
BB NHEZHREENFRS 2 A HBRE
TESE T RRERE - 2R IR B
MEE G E ERETITERER (IR
2006 : 100 )- [fifE 1978 - CH il B Pk
ZeRE TR I R B A =l H ORI E
TERRETHES] - FRREREEAHE - FIt
Pl BRmEEE T - B AHER
RRZHIRERE » % & 7 L A (] AR e 5
PRABEMAG R RIREENTHE (5
IREE » 2006 : 90, 114 ) FFLAAE 1989 4E [
EIREEFillE 3=t ) /NG iE N E X C IR = R
( Devine, 1999: 534 ; ##5|H Borak, 2005:
632 ) {H2 - HIfEE R HE 2 A ERIHER
AR AR ERIEEIE] - M RIDAEH OREZ
Bl AREFRFLB B L AEER

7 R EE TG R E 2 B & B F 2K
HRIE 5 T LRI R DA I R e BIRRE s H
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COEIIERRER - HENBEEANER
TTHIRETE - PREUE RS YRR SR YE - B e
RN 15 B L &S ®OE ( Truelson, 2001
418 ) - HH#fk 1978 £ E IR R A L

R HREBR AT EEHT - Bg /IR

1986 FfEH BRI iETE A fRE L - Ds{biiE

MR ERIORIE - (HEZER AR T EER TR

T » HE 1989 T4 i ERE (HK

fE > 2006 : 112 )-

1989 A B i 8 #& A\ {& 7 % ( The
Whistleblower Protection Act of 1989 ) EE[H
B R Ry ey 98 B b < WS 8 755 2 PR E /Y
Bk Bl 7R A SR RE -
BIAE T LU Y2 ( Truelson, 2001 413-
414 ; KEE - 2006 : 90-91 ):

D) KRB ERAEEETHRERZE
& P AR 5 R — {1 L Y B
FORERH - LKA R R E ERAE
ERIE AT B2 S ET B BRI H
B E - e LB SR R AR E
N ERIRE -

(2) e AR A8 B i i 2 2 AN 5 B RV R
- EXEREREET - FMEE
WA R D ) 2 B e 2R R N s B Y B

1T Ry TR AT BB B R AN A 2 2R 0 Y

80

FEZ | [KFE (dSgnificant factor ) T
R RL R o e R NSRS 5 AR B
It N REE T Rl s HUAS
e NS B YRR BT R 2 1T U BA SR U
Mz NFBRR 30 " {2 5 R ( contri-
buting factor ) ( Truelson, 2001: 418 ), L
fEm AT BRI R -

FHRAN R Bl b 52 B 1 S = TR Y i B

AR T HADER REZE TR

YRR RO RER] > BLRTRs T (B A KERTERER |

( Individual Rights of Action ). 2% 1:04 T

B AB AR T E A RERHER J BYERYTE

A T 0 G 3 5 B e 22 B AR (155 7K

FE » 2006 : 100 ) - FR[IEFE 5l k52 B i

NS L YN = GRS IR (SRR S

TR TE Bl S R A R T IR A 52 Bl A 2 1F H

TRIE - B R RS B B R S RO

I B2 B BRI ThEH R E R A

&2 AT o S 1T e B ARG B i

( the United States Court of Appeals for the

Federal Circuit ) $2HHFFT -

(4 IEARE BN B BWMETRHIERE -
17 B B 3 48 B 0 755 B BRI PR A B8
= NFRD TR AZEIETEA
FiEfZFE - B B R
BN E R IR B B S RIREE

3

~



O EmE bl REZ EGEFHEE - HRA
15 BT HRE B re {7 BURE B AT PR L N
T HIAT ©

(6) e 5 R B W AfE R < WAE N %5 B Y
PR E T TRIR LIERELEE -

(7) B AT BB B BB AR STE R o 2 L O F
BRI NSRRI 2T R - AN
2 ERRE R HE -

EEAh - BB E St 1994 AFSE AT A
REE A =ERAES ( the Office of Special
Counsel Reauthorization Act of 1994 ), [t
MBI SZ PR FE R A5 S #E0E - RN
H OANFEHE ( the Department of Veterans
Affairs ) HHEERES A 15 B DURCR E B 5 3%
( certain government corporations ) HYH% £
ARIFHIE - AR TR B B A =5
B - ZEEMERIRE B =LA
TEREEI AT B ER R NS it 2 B R Y
W 240 KA - REZ B ATBIRRBE S
ENFLRIERUE DU GRS S AR AR
TN B SR TE W R A 4 5 R P
JB 155 B AT B B O i 278 A DR 8 1 rP Y R AT
o g ((OSC, 2005: 4 ) -
= ZIRRE T T R A

RBETHALEESEREYN " 18
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AP 7

BE o (RIS AT B S ENE S T AR IR
2B - ERNEGE IR ERES B
BEEEH  BEREAT - WS - %
BARMERE R Z2EREBAEEEEZEMN
MLLEE#E ((#5K#E - 2006 : 92 ; Truelson,
2001: 408 )- {E—EFRF - HEARETFIEIT
BT —(HIHERIHAED - (EBAT BIBYEAT
By HIREE S Z 2 RAE - BRI IBE A E
ARG LN 2B - A 1538 e 83 A
(R AT IR LA LR R -

O

(1) B
HfE 2K 5% 8 I SO SR O 8 A
PR R - DAEGE SUE B 2R ik

RN B R ERENE -
111 5% Bl 2 75 B B8 A P % U Bk U 5 {ELAE
Bk P o N OREE TR E SR L
AT AE 8508 S Y IR - RRE S P A 52 98
KRBT AE S - Wik A IRiE
ERTE R A S & o W E BRI AR B
TR IR RYIRE LT & - 14 0 2 B
N B RS o (AR A R
e EL 1T BB B A Ry O B O Y SR N B
FHAIBR AL TG A » AT (R A 55 5 MR B 7
(competitive service) + FEFR 47 (excep-
ted service)Hil & {7 F 4 (Senior Exe-

>N =
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F¥FARAALTSETA

cutive Service) ; [fij k(7 14 B ¥ K BEE
PURTRE ~ BURHE SBCREE R - H
HRBRAE AR < B #E SN 5 S5k -
M ERLEHGHZTEHSE - Bt
L% (7 HEBRAE A 158 24 o REAh
AT P AR AT B BRI B AT RR & o e
It 2 A REEAE R BB B S
HELZAY - BF#FE:E ( Government
Accountability Office )« BtF a4/ ~ +
RiEHR - B ERE - B GEE
& & ( National Imagery and Mapping
Agency ) fIBIZ Z 2 HHHIABE » [
I LAt PB4 Y AN AL T R B (L B
15 B A7 B9 2 15 B R S B i 1 4 A ER
R o BN EAARE B L
1 B AR A 22 B 18 98 BUR B8 % 1
T2 B G 1 8 Bk R A2 H R A 1 o
B (B B 5 E A 8 TR A e 22 B A
ERETHECRFRE RS ;- miE
BN E B A ANBEEE IR ERRE -
JRBIE 5 R o B 2 S AE TR NS R 7T

Y 2R % QLU - EEIARE Rt R SR

L EH R EEEY ERERZE
S ( Whitaker, 2007: CRS-2-3 ) -
e bt e R - A 6 R B e i 28 PR
VR BT U R 26 e B 1 R Fh 8 U
HITE G RE - {E IH L0 B B Al o /2 BT
WA GG EA s THEL——F
&A% - EBBEEBHAIDL T BxR%
2 B% o InsaE A EE 2 BRiE o =
LB AR HERESERIEEBRA
REERAFES A R A H 255 0
©o RIS R T A B Y T S RE IR 18 S |
R A RPBE - FHE > 158 LHEE
o IR Z B e R B G ERE
Baye ° EHEL © oREERERE T S
TREABE » HIEEBERETERE
1B R DU T R R R o T S
BN T BRI 7 B U e 8 N\ PR 5 HY IR
b - A R R 1 A 22 B T A D Ok
EZE YRR - AEENRL - EK
ELA AN A i T B U 1 3% 1 B AT AH AR 2T
R ERATH B b P 28 A CREEHIE - H

#auk bttp://www.washingtonobserver.org/story.cfm?storyid=1199& charid=2  Visited on July 6, 2007

5 £R“Two FBI Whistleblowers Confirm Illegal Wiretapping of Government Officials and Misuse of FISA” g4k
http://nswhbc.org/Press%20Rel eases/PressRel ease-March5-07.htm  Visited on July 6, 2007

22 p4“Sibel Edmonds. A Patriot Silenced, Unjustly Fired but Fighting Back to Help Keep America Safe’ #gik-
http://www.aclu.org/saf efree/general /18828res20050126.html  Visited on July 6, 2007

7 2 RH" Ex-agent wins lawsLit against FBI”

#auk http://www.whistleblowers.org/Ex-agent_wins _lawsuit_against FBI.htm Visited on August 6, 2007
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b e 78 i ) S R i O e % A PR GE R
38 F 38 R 5K B IR TR TR B T OB A

BE  DMEHBREZERBEREZEH
WU T E (7 B 5% 2k LA SRR © o
EREmanth  GuBEakisn
BB #E G - TREFHEEELE

]

FIERHGE A BE - A0k — 2R R 2
Wi 3 F AT A I - AL SRR A
5 B Ry R BT B A B R & 2 BT
AR M — EE E S By ( Borak,
2005: 619-620 )
(2) 38 FH By B iy KR R B MR T

BB SCE ESHRE - — 23]
TR 38 2 48 WA T s L AT $8 3% B BURT Bk
FEEA S R R SEA o BF—JHBR IR 2
[ B E WY BT By » JH TR ST 9 i
HR BTGB FROE R EE R % - B
HERE LB G EAFHE - 5K
s R 2 45 B B 8 (M R 8 TR BUR AT
Ry HICATHA S Ry VURE - 43 B R BURF %
i R OBH BEE B R E ( gross misman-
agement ) EEEIREE /N % (@ gross waste

of funds ) JE## ( an abuse of authority )

AP 7

DUBCE N SRR B e & i B B B A T
Z f& b WY BUR T F (a substantial and
specific danger to public health or safety ) ;
FH A 35 Y e AT B Ui ) O % 8 AN BA HEE
Ry B SN T B 1T 48 R B T OB B Y
HOEME > AR PU R R b 1 5E € H A
& HHERE#E ( de minimis standard ) »
71 B {2 7 7 i ) T i 1 5 i ) BT i
I o ANEL S R B BT R BOR T am B
R E ( Whitaker, 2007: CRS-4-5 ; 5%
BE » 2006 : 94-95 )-
BRAh > BB N5 B P 1 5 B U BE
b o MEFEERMR A AR E
H o WANG W R AT B < B R Bl SR R
BT EANAZ S o BRI FE MR
H o AN EERRR R RIS E ~ 1T
RIS %2 E ( the Inspector General of
an agency ) EUBERE & &R E HT 2 H
B2 NG s (B R o R i
B AR TE A TR R 25 1T B B ) S
BREEZEN 0 ST B R T S R
FNZ A ERIAF A ER 57 - HI
1089 FHHkLn e N REEEME AB B

8 ZEH“NSWBC Lauds the Recent Nonpartisan Speech by Al Gore & Calls for New Whistleblower Legisiation” gk
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AP 7

Transformational Leadership and the
Establishment of Incorruptible Culture in an
Organization
Guh Muh-Chyng

Abstract

This article attempts to study how to build an incorruptible culture through transformational
leadership. In terms of the ideas of transformational leadership, the most important task for a
superordinate is to establish a system of desired values, cultures and visions for the people working in
the organization. The incorruptible ideas, definitely, is a part of the whole organizational culture. So,
the superordinates have to take main responsibilities to set up the incorruptible culture. They should,
first, provide clear incorruptible norms for subordinates to follow; second, they should be the
exemplars of the norms of incorruption; third, they should practice the incorruptible norms sincerely;
fourth, they should be the advocators of the incorruptible norms, and fifth, they should set up lucid
standards for rewards and punishments for the norms of incorruption and then carry out them firmly.

Key words: transformational leadership, incorruption, organizational culture
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B ANMBI AT HE S A fE S - DR E A {A]
fi ( North: 3; BIEGEE : 7 )

HIE RS T IEREE ( formal ingitution )
EAJETE =0 (informal intitution ) T ]



B ANEGE () BLAI R R I B 22
%5 ( North: 46 5 ZIHi3E : 60 )5 JEIEFHIE -
MR B i SRARE - SR
O LSE - HIBR M E - HERMAHE
M E B - RERER - EEERDGE
TEHLEE G /AR IR R R - IEX
HIEE LA LUER R ER - HAEESC
EHHR - B ERRE - JEEAREEE
MFRER - SRS - H A HOAE R R i
HEzrsU > BE - @EBEZD - JFER
IR EE  EEREAKE ik EEAEIE -
i EARAER » RS bRy —#E863 5 ( North:
37 ; BlFHE ¢ 48 )~ HER - MAEERE LA
2R EREIRETE B - M ERANE - (#
Fof2RE EHUERREE (North: 46 5 2UFgE © 59 ;
T4 - 48)-

FEIEFUHI R HE PR R B (BB e
TALERIHEFERY 1 MR E R - JEIESC
R E S - ARE BOTHAYRAIER © H—
— R R AT AE R H A S - Ml REZ B
FEIEZCHIRE o BIGEAE TE =0 B A MRy JRER
HERLS K FREABIRER SHER
PEBT » H - JRIE RIS 1 2RI Y B )
HAETREMEM - JELEUH R AT Re & IR
ZPRHY T el ) R DL T FEEER Y
12 F A R I U R 2 HR R R (258
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42 46 ). H= FREA G EH R
A& FLIERHERE R - sk B0
FEFANIRYSEES - IR Al RERF P B SE 1 1 )
M AR 0 i v T =Xl R B
ERYSEE - sE I EIE A RIS RIFTLE -
Z o FEIERGIEIERRY "B 296 » A
REFEIFIEA BRI R IER ( £ - 45 ) K
Y - JRIEZUHI R R R B L U R R B A
A R RY S AR ROIEAHIE ~ JE
IEAHIE TR =N A%
WRE R = F R R - JTReUEE -
ARM=FZH » HEEFEE - HIEIEEH
& ( North: 6-7 5 25 : 11 ) FFZERELE
FFEAFIEMARE AR  BAZE  AERT R
M, (soft) ( Dimock & Dimock: 128 ), {H
IS8R - PR N B RLH— BT L
(B8 > BIZEAATHE - Rl B srss < IE
il BVl H B ZUR B EE B 2 eI
NI B AR ARy R IR B 58
Bk AR B & IE I RE T A 2 F R IE U
TSI IR G IKREE g - THETZ R
RHREE B TR SR A THT AT -

F PR DA IR I U R B R R AIRE AN -
HEAE R B E S VHERIGIE S - B ia
B IERH T H % » HEEERE
o N ETSIRIEGRDT - A&
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EHHE - AR BN R E 7GR - S5E
REgtn R E I ERINES R ERER ZER -
NAREAEEHEREREE - (ES s E
FHER - ERSHEBUE A & 58
L5 IRERNE A A R AR B i
AT A RBEBURVE BN BB
BURVE Sy B B AR 5% R A A R
PR i At St 52 BUR B R
O FERETEE®RE ; I BUFE
AP RBIRPE ~ fESITATE - 40 UmiE
BUR\TEN G5 RETEN %S - JLILHETE
fER T RRERINIE - B ENTE - AR
TSR R ] 2 HE AR EE A E 2
HEEZIR - B2k - LR
7 -

R BIRRE A% ( Transparency Inter-
national TI') FT/A4fi.2 2005 H-E[EENGFEH

(CPl)> GEfEREk 159 {Elff AFELLAYBIZR
Rl 5.9 43255 32 4% » 2006 4EHIfy 34 £ -
HoEA -+ RS GERIREEEISE
HHEEH IR (RER 1) - BEBNES B
1995 4% 2006 FEHEPEAIE 25 £ 35 %
22 IR E - (& BRI SR B b RS T
B BEMEHERENBEIR - AMESE
HHYZ - 2006 -5 i N B Z HEA HLE
fEgThose ( 9k 5) ~ HdE (B 15)  H
KO 17) 2% > (EIRERER > G
EEEEN - ARG REREL— - B
FIGa R B S Bl A~ B2 BB 15 4317
B H—BlZAB A BHEHEBUE \NVIRREZER
AJHEHE - DU T RERRIERR - 57 80l
& RrEREBEVAERE 78 > £
FOREA -

1 1995 % 2006 FEEHIRIEHTFY
2006 | 2005 | 2004 | 2003 | 2002 | 2001 | 2000 | 1999 | 1998 | 1997 | 1996 | 1995
| 5 5 5 5 5 4 6 7 7 9 7 3
HHs 15 15 16 14 14 14 15 15 16 18 18 17
H A 17 21 24 21 20 21 23 25 25 21 17 20
=8 34 32 35 30 29 27 28 28 29 31 29 25
5 5K 42 40 47 50 40 42 48 50 43 34 27 27

ERIAJE - http://www.ti-taiwan.org/ch.filesindex-1.htm » _F#gHFfE] : 8/30 2007
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IR AR T 2 2R E R BB TR
HUFRZ - ARl T 2REREEIEE | BRI
2 D A A & AT B PR % 8 F] ( Gallup
International ) $A{THY—THPS B REHZ -
AT RN EER LA - %
FRELR 2003 £ 7 HE AT » 2004 £ IR0
TN AR LLEIZE - 2006 £ 7 HZ2E 9 A -
TrHAERER 62 (H5 » 1~ ARFTREIZ T - 5
[t 59,661 {17 15 sk LA FHYRAR - DL 1 53 Rydm i
B 1 5 P RRENR - GBS - HE
T RN T AR E BRI BIE 28 2 Wi Ley
BB - o s B Y VG ) R A s B
H - 08 R 45 MFBALERRIR R

FRRNHE - 55— HHE » BEBUFITRER
PG R 23% - 38R NE TR

NEHIELBI Ry 48% » HZEH 25%H) KRR
BIFIFEN BB EERERHNEL
( Does not fight but actually encouragesit. ) -
EFRAVEE SR EMD 5 IEE N E TIERIIL
I EEBAEE AN B EE R T AT A Y
B8 BURAE & 15 5 e by 5k B2 B SR
(http://www.ti-taiwan.org/ch.filesindex-1.htm) -
FHDA E R TE S - DUR B S B 2R L
FAR A DUE & AR BT RR A 5R (L L
TETEE REVHES 22 M - RARKBIR B
AR R R E(E L bR T R EdcE BN

99

AP 7

BRI A TRZE R MR 5 A b T b B R 22 JL S
HIIZEE » ST BEAIMNS - HEEERL
T ERRZEEE W T A BEEN
A HATR SRR S - PR E 2R
FAl sk sl - EITBAN B EEE G ZE
o e g T TRATE - SRR ) BB
J1o BEH T AE &G e

ITAEZR - 25 B SRR F R Ak s
5B AN BRI T R RO BB B - PRET R A%
ACHRR R T SRR R ER L E A R 2
HIGERR - filZ0 » 1984 4F Ralph Kilmann #2E5
( Beyond the Quick Fix ) —Z# 1985 4
Edgar Schein Hififi{ Organizational Culture and
Leadership ) 5t G #RaTH &I EIER 28
{1 B 5 A 3 L R B 52 8 (1 1984,1992 ) -
g - " pUEksFR 4 ( code of silence ) Jt—7JE
IEFUAE - A EREBRIMRRRERERA
o o VISR RSN &L - A8
HTR  ERFIE > TETLIESE -
Lawrence Sherman B[IRE4 5838 B —EEAN 5K
Y~ FRIERBIRAL ~ B WEEAE
TERRRE LR 2 - MR R SR Z
LI FEULT B R RS TS
WVERCE FRENER JREES BIE SRR E -
T A EREE T AN B RS SAYR BT
fE > MEEPEE (1987 : 10-19 ) EK -
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AL FHEHE  TRATRER B BRR AR -
el TTEUmELEE S Terry L. Cooper HIZE
RE AR S LI 5 B B AE R R TR AT S Y B SRR 3
Z— (203-211)-

£~ SRR RY O g R A S LRV L

AR RER - DHEBRITHSR L — - 5
e T R AR AR S AL o A1 AH A RRER
WA SCAL - ERffAaT 2 H AT ? HER
RS —RIfEREEE - 41 Schein gial RIP
TR RS R R SR T A R 3 R B E AT
By oo s EEENESERHZ —HER
B R B RS ECUE - IR G
Kunda Fir 5 « HEELHHAEEE - 1T R
SRR EE RN~ BB DRILEE
HUAEHEEEME PRI ; EaL
U EEE IR E - AlER E AR
(1992 )- f4 Schein fiI Kunda 2 S /LAS|
B> BIIEART R A Y S B R R L — S FF
FRRIT Ry RS b i EE LR - SHEE
AEEMER T AR BEE o BRI A
feif ~ RRFPRIRIEE R Et TR DI EE » WS
B RH A e B PR TR A P -

R EE James Bowman 71 i —IE
T s | (ethics in government ) HYR4E
A fESR A EEHZEL A NIRRT
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(A R 575 A RE RS B AR P Y B 2 7 ( What
techniques seem to work best in fostering ethics
in their own organizations? ) HATEEHIEZE
TEAE=IHREER - —RHE ( leadership )
"Rk (training )~ = 77 E ( adminis-
tration ) ( 1990 : 345-353 ) - 3/I| ki F 4. sk o BE
AR 0 7 ToR B 28 e SRAZ BB 2T & - 17BN
BIE AN - — R ik FR R ST Al ( codes of
ethics ) BYEETY 5 BRI E AR Fr Ry
VL o FRERSTRIRY A ARG B R A N 3
A YRR b DUP BT R BYYER - — S5
MZEFEKRE » 2850 o HHRERERT AR
JER > AU RS BRI B - 2RI - FREE
STRIZ 22 aY R A - kT2 RLE AR E
(EFHA 28 ~ FERE R AR B IR TS IR
ZH o Wiz N SEEE R S
EARRERR R R E B B A - — R
N > AL RRER & B a N FE T B
HRR i R AR AT B B R TR -

AL Ll =K M Em - Zaa e R HH
FEHR R REE - TR R R IR E
BAREEMHEA - BEFHL LR ZEER
Ry R PR R R (LAY E S - 2
ATHURHY - 38 205250 e (5 SHE 2 e F2 At
i B EAREE  HEEEZBCEMHBKE
TR EEN  HENEEER  ([EEE



TRBRERI - ([ BB GRERER « IE—A7
BRI T EEENT R iRk R
BRI EEUERFR (349 ).

FE AT B S B2 TR BE O BRIt - S R AR
BRI SRV | AT B R A H
B ERRRMA S CAY iR E R 3R - H—
PR e R S T By o A ALEIRIE - M
AR 2 e o ARy - EEHGURN CH A A S SHE R Y
N EERER R B — EEES
JESR ~ RSB, « [T AH AR B R A SR o B
R EERS AR S LY — 30 3 - AL - A AR A
TERRER b - AHEREL > BEHEE
ERGINLAETT -

1990 FARLIZK - S2F AR E E %
Fre R WA S - PR AT B A L H B
A 1978 £ J. M. Burns ffi% .2 ( leadership )—
FH o B EE RIS S A
T EEES - ABRBRMR - sHcUbErT
Rtz - HEH FR.Z DA I R
AIAT.ZATT + Joseph Rost 585 it & /2 —
Bt E - DR TR RTE A EE
il Z (L TEHERER B2 - &
Wb o E S S B R DUE B A AR
JE o B2 > FeBiF i EE R R EHE -
FE1SEER) &R A ALY ( rational
By ( male )~ Fiigay ( technocratic )~ &

i‘\g_
)\
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b #y ( quantitative ) ~ H & 3= & ( goal-
dominated ) - | 4N % 3% BB #) ( cost-benefit
driven )~ g ffif ( hierarchical )~ %Y
( short-term )~ B R ( pragmatic ) FI¥E Y
( materiadistic ) th¥ - 52 - DUMERYSEE
R 25 0 JoB AN AT Ry B T 0 L 8 A 0 ) 32
B T e 10 B8 P P 1 L P B e Ry ]
18 SLBEE G AR WO BEE S LA 21 4D
B T2 5L ( postindustrial world )e Fy4 2~
it RMEZRREANFEESEE - T
HEE T —HACHI AR - MDURR Tt & |
HEHDAEHAERNEEERA U T HBEZE
B 1 REZEEFEEEH (leader ) Bl
iRFE ( follower ) 2 fRUAH AL BERAGR - T
SRR T _EE TR B R A R - H R
b Al RE R — L EINYIEE) % ( active actor )
TEREEEE ; 2 EEFHHZEEZ M
Fstifz - JE BTN RIREEARTERATR - 2P
FERIFH B 82 22805 5 3~ S s S B HE BN
i N BN E (5 (B AL (0 B 65 1 % g TS0t Bl A
o I RIERENM R ~ 254 E BT
HBER » 4 EEFEIREEE Z IS 2%
R G A0 B8 K 3 B R R 9 5 /Y (- mutual
purpose ) AGERK - MIEE—HEIN T FHAYE
&)y ( coordinated activities )( Rost : 148-152 ) -
Bt RE S - IR AR EE E T RER
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RFEZIMER ~ [BRIEY ~ BRI
i o S ERIEMH AN BEESE LA
SEWANER ~ BERY - IR R E
FIEEAE A - R EEEE R EAKA R
HI(E(E LR A -t B Al EER
HMERERL - HoAthEd Rost HHAMIE LERIEE -

a0 - James MacGregor Burns (3 HE A (E
FTER B R EN B 55 ST T Bz ple
SiHERIF(EE (values ) FIVEEE ( aspirations )
HUIRRE (11978 )~ Jay Conger RIIFE S SHERE
PRESIE R EL B K GEHIRRE - DU Eh 5
A R EEES /) (11992 ) - Robert Denhardt £l
kevin Prelgovisk 5iE S8y - GHEE TRl
e i B B GHE 2 [T B (R RF (1 - LRy thRE
(e A BN 8 F LR B R R AR VB ) - DU RE
e B SE IR EL TR oK ~ AU AR 2 - LEH L
FE%5%77 (11992 : 36 ) Robert Denhardt £
1993 A T SESKEB « A SRR E B Th R R
% ,( The Pursuit of Significance: Strategies for
Manageria Successin Public Organization ) —
EHRBEE B SOEHEE - KRR
% BB AE A s B T (EE (values ) f
i E NI EES A - K2 - HEH
ERE B STk — - BIAE R B U E
{8 » #E7FES (vision )( 1993 : 21-69 )- Jack
Hawley HIJDUSs SHE 1T Ry Y 2 4 F B0 KR
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5 IEHE (integrity )~ {H{E ( values )~ fH#%
21t ( organizational culture ) F1jit & &= 5%
( sense of community ¥4 1993 ) Richard
Lynch fE{E DB EE B FHE LG HEAF
ZETREE SR ARE ) DU L S R B Y
AETT s Lynch JRF8 Ry a1 (o AT 228 Fe il
fix B RE J7 F0 68 50 )8 A B Y B i R R
(1993 : 24 )- Gilbert Fairholm E(Z4E:E
L LIEFER B — iRk 2 ie N BRETETE
o CREEZ A~ FE LI B2 DI RIEES
SAHFE S (1994 : 13 ). Ronad Heifetz 0%
HEHOE TEBNALEANFEANE - AFEE
(LR 2 EEFTE AR EZE 82
B N E RS 2 (B (8 B B A R < E(E
Z[ERZ2EE (11994 @ 22 ). Larry Terry AIfEL
FERE AR A BT SUE SHEE Ry ¢ B RIS S
S A N IR R A AR R — & T A
i TNVEREMEER i IRIBORR A EE
ERHR - AR o BERIEELARE ET
B AR BT (1995 : 10 )- Edgar Schein
HRR TR EEEN - EEAERENS B
Ak (11992 : 209 ) -

PR A IS A R E AR B
& 1990 FAEE— G IR T MRy & S HR
& FrEE RSy EEE DI ATER » By
AWM E AR EEE - RS E



i - FERE A M AR A B2 R
{E{H - RN EENEIEEN - 28 fHA
AR B — U o T EE R RS I e PSR
TR » DIBR SEE AT W B A TE AH
HIRRERSL -

e B B B R A RO S A
AEA LRI (B (E B AREREE RS 5 k]
WY EE ~ AGEEERR S A DIAER ~ X
B ZEEHAY - R B R
111758 2 Al B i st i S LY BN REIEAR - A
EHIE > R E AT [ - EthEEE
FHITH AR RATE - FEEFENR SN
SIS ACSAL » TET T A ER A AIRE RS
ferp TAE - MG RS (B2 Edgar H. Schein
G T BARE SR EE B —(ERf
b R A R EEBAEE - GE -
TR LA R — i 2RI E (1992
1) MERERARIMNE - SEEEE A
AN BANEER - P HEEZEN - 5
B EEE R - ROE - P R B
FERAHRIREEE - AR - DiEE—
A FERAH AL -

&

- AEEHEREBCAEILFR
EHRZAR

HREEE R ERERME ML LR
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MERYEERE > BAEBEEEEE  HEEE
BRI S AL T - HFED E A
2 BN S 2 o A JE ) V6 R R A A
o REZE#HE  BERE  BEENESTE
HAHEBAE - B > EHEEDERENE
BRI AL T E0 T o (L RES ST - [E—H
#HEHREEBETLBIPERZ - AT
James MacGregor Burns 225 & 1Y SHE 2
FASEREEE =B B - HEHEE
FREIRERE (11978 : 36 ). 55— » SHEE/AGY]
M E—S — 1T RMAEMANTE A BB E AR

B R ATE ARG FHEEN S TR
b SORF R BRRIEERIFTE - 5.2 - H

A R P e BRI A - h—
B R 2 B E Fr 5k - 40 H. Baumhart
(1961 : 6-9 )+ S. Brenner i1 E. Mollandar
(1977 : 57-71) -~ W. Schmit f] B. Posner
(11986 : 447-454 ) & - {E15iE A (ot — D
B HEEENEERENAS > AIEEE
HHEPTE Z R - s@IE O BERREA M E
VR EIELT I HE BT AR RS
BRI > ELSTRRIRATYE - Chester |. Barnard
MY — BB ENEER - BRI
A AR I8 LTS S A (B (E BT I A5 - (E Ry
e B R B R N BRI - ANk JTRE
L N BHEEENEE 5 INTREEEE EAth
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N BB SRR Ry RO B 2 — R R B R A8 S
b (1952 ) (B SEE TR AR YE - (25
RAAEST - 1 H e R E A LAlRE
B+ (LR T AN i B A (S 2 R A
BEHERY) HH 2R I PR TRARE - T8 TR R RR TR
FRAE I TR -

FEEH TN E R AL AR S EAIE R
R PR R AR BREA S (B 15 B » B — (7
HEIOL T RREBEEYE » (B RERHS B 15 A BRIR
HU(E BB FIAR - s R A D B &
TR BTSSR 8 Ry R S R R HE B R R AR
# o A2 - MR SRESE L — A NIRRT
fERERE - B EATER.L —  sEEEE
FTBRE & ARIRE [~ fEE S IHE A 2
5o tHEZT B EREEE T R
i < 5 B it PR TR A O R - SE T IR A
LS R 2 E s o Il — (1%
BB T —E R R AR A B
FERFPRIEED - M HSRF AR H —E R AT
HMEPEFNITR - FUT PR PR Lk o R i gl s B
BHZERS ; tHEZ T - EEHEER(E—]
IRF B TR - BT U BRI RE R PR TR
B MR B R SE RS

AT R B E S DU HEH E E
HURERE - e 2B Bl B i B R Y T iR 2
— o HEEE T BARRIT BB RRRT R
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FIESTREEE B E » JRE I B B mE —5
M AAFERERREAMESRE - RISETLER
FRRHWEREE - WL H AN BT R ENERE -
Lawence W. Sherman gt G5t - NLEE
G EHERHRIT IR - BB AR
PRI - SETERIH] - DU AR R & R 8
HAEE T AME > AFEE  RRE L &
EAR (1974 : 16 )-

AH AR S E A A bl A &
AR LW m—Et o] R R MEIRSESEH
— BB 2R - BURE A BRI AR
DI E 20 » DLEEER B IR R B
WAL DB - AT R — ER S Y B R A
Al - At - SHEFLARFEE kit
HOLBECHETRE) - RREE R H T
B R R S E Y BR R AR B E i L -
1~ ATHYEEE S HATER - AT BT
AR EY) ~ BUSEH - HEEMEREZ
=Y Bl e g EEES GNP RE
2k s Al H B ESR - TEEE
JBE RN ESOE—EER - HEER
FHRABIZUERE - ek EEE - 5
AN FRHEEBEBZEREBENPRIN - (EEARE
WHYER1E - B AL HE IR E
He BN IECEY)  Bp B EEE
EARERIRAT - 2 Al B R E RSN
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DAk pa P 2R 5 0 T e M (BUE = FrsB R
JEEIS e S ISE S L 7 JEWNEDE SE T
fe i ATV B - R A CRERERY 16 552 - (LA
HEANFFLEEE - (kR E R
FEFERERY - T/ T A RGT#E - 58 T A5
T EE A R IR H M (B = (R e Y D
- K - PRI R B2 A i (R IR B
Z— 3~ AJHE IR BECHY ] SR IS A -
FEEHEHMEMAE RO E - f#ITTE
B JRAT B BB R B B AR
4~ AEURE - R - EEEINERITT
R R E (BT R ARG - AHE
KAz E ] - 5 SEE B o Ry n] BZ2 AR
#e o SR RE A A B A HE ST (7 1Y 7T
Pt » DURH 5 (8 (B Bl 2 O AR T 0
TTEASHIRERE - M T - SHE R EH
[E{EEE R FEUE - B HE T — B HAE
R Bl 2B (U — B SRR TR - TR
BT - SRS UR S E I EEE R
TERMENCE - 6 NEHHE - T1HE  BIREE
B ] BRI o H S L TS E R ALY
A%~ RIS TTHE ~ BERE FHR PR B AR DL
.o tTie®2E - F25 1k ( Schein :
231-245 ) - Bl /N FH A B E AR
ISR - AR G B R AR R E (E
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ot~ PRI ERRGT  BRERRREE
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( Schein : 245-252 )
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INETE - BETTEAR " THE - HHZ
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b - AARREIEIEZUHIE - BERAEMCCLRY
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AP 7

The Analysis on the Ambit and Obligation of
Recusal of the Public Servants

Wang Wen-Jong
Abstract

The contents of recusal of the public servants are stipulated scattered on variety of law and
administrative decree under the current legal system. There are no uniform standard to review the
contents of recusal which are based on appropriate, legitimacy, purpose, and reasonable under those
clauses. This contribution will advance the proposition that the duties of recusal will be clarified from
the perspective of philosophy and law. First, a philosophy of law-grounded analytic framework is
employed in this article which draws from John Rawls's theories of justice. Second, the practical
meaning of function of recusal will be explained from substantive law and procedural law. Moreover,
the ambit of recusal will be discussed in this article to seek the basic principles and standard of recusal
of the public servants. Likewise, Conclusion and suggestion will be refereed to revise the current
legislation and to fit for demands of the practice.

Keywords: recusal, justice, Natur der Sache, conflict of interest, forbiddance of bias
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From Freedom of Information and
Accountability Management Viewpoint,
Inquiry to Create a Government Body Integrity
and Against Corruption System

ChanYi-Long

Abstract

The Government how to reject corruption, promote integrity and anti-corruption positive
administration action. It can be effective to reduce corruption again and again. In truth, it is a demand
immediate attention important subject. This article try to refer Independent Commission Against
Corruption (ICAC) in Hong Kong and Corrupt Practices Investigation Bureau ( CPIB) in
Singapore integrity system experiences in Asia. To make use of freedom of information and
accountability management approach, review to access integrity system. This article suggests to
establish an open transparency and explicit accountability integrity system. From open transparency
government information , create an explicit accountability system, strong political will director and
integrity system organizational change dimensions. To create a good governance integrity and against
corruption government.

Keywords : freedom of information, accountability management, integrity system, political will, anti-
corruption action program
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