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The Structure and Meaning o
Indigenous Public Servants: The of

Indigenous Public Serva&&
Chung—ChenQ @

The legal systems of this co as well ai copuntries call for

icipate in national

&;\\E;@wm qualifications and
\ gsentatives of an indigenous

hannels through which they are recruited, the changes in their numbers,
gender differences, educational backgrounds and rankings, and gaps in the
numbers of populations of different tribes. Some of these elements can be
seen in the overall structure of the nation’s civil servants, such as the overall

educational level of indigenous communities, which is somewhat below the

* Minister without Portfolio of Examination Yuan; Part-time Professor, Graduate Institute of
Taiwan Literature in National Chung Cheng University.
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national level.  Other factors can be explained from the cultural
backgrounds of the indigenous communities and the mainstream society,
such as the number of female government employees, why there are more

male senior civil servants than female ones, and why a certain ethnic \group

has more civil servants than others. S
According to surveys done by the Ministry of

government agencies have given positive comme

indigenous civil servants. However, just oy

ice exams for

i us civil se ts who
that the Q@onal
. @‘ nds that

the indigenous people. <
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Abstract

s pap xploring the current problems of training selection

echanism for the” personnel newly qualified through the civil service
gkamination, and looking for constraint factors of its institutional change.
Consider the limited research resource and time, the research scope was
narrowed to the “general administration series” in the “civil service level

three senior examination” during 2005~2009. Starting from the literature
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review, then the questionnaire survey was applied to collect research data.
For getting better understanding, the descriptive statistics of cross tabulation,
one-way ANOVA and correlation analysis were implemented.
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rsue the goa elfare of most people in the whole world, and that is

ferent with diplomats that represent the interests of their country.
Accordingly, international civil service has the functional immunity, and
only when the suspected crime is committed while executing his official
duties can the suspect enjoy this privilege.

Furthermore, why the international organizations were established was
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le when he had a criminal judgment.

civil service, international civil service
commission, standards of conduct for the international civil
service, functional diplomatic immunity, vienna convention on

diplomatic relations
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