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What are the purpose of education and training programs for the government staff

in your Institute? (eg. to get the degree, to get certificate, or others.)

Who (government staff) are qualified to attend the courses? (eg. the senior, the
middle, or the junior staff) Are there any requirement conditions to enter your

Graduate Institute?
What are the courses provided in the programs for the government staff?

How long is designed for the education and training program for the government
staff? (eg. the period for the short-tern training program, the period for the

degree-seeking program)

What are the performances or outcomes of providing these programs for the

government staff?

VA AR R ARE A

What are the curriculums to train different levels of government employees? (such

as entry level, senior level and executive level)

What are the learning deliveries to help employee obtain the knowledge, skills and
abilities needed to achieve their career goals? (e.g. classroom, e-learning , social

learning, and team-based project learning)
23



I

What is the performance assessment to measure and determine whether the

trainees pass the training program?

Do you partner with local universities or consultancy companies to provide

learning programs?

What does training organization chart look like? How many staff in this

organization?

Vg PARERIBRERE

Which organization is responsible for the Certification of Logistics Professional
(such as government agency, semi-government association, or private institute,

etc.)

How many levels are designed in the Certification? (such as operational level,

planning level, or strategy level, etc.)And what are courses provided for each level?

What are the requirements to obtain the Certification? (such as written
exams, seminar discussion, etc.) If these are exams or tests, who provides and

reviews those questions in the exams?

Is there any requirement on the working experience before obtaining the

Certificate?
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Message from the President

The National Graduate Institute for Policy Studies (GRIPS), a graduate school established in 1997, aims to contribute

to the development and advancement of democratic governance both in Japan and abroad through research and
education in governmental policy and policy reform. Since its inception as the Graduate School of Policy Science at
Saitama University in 1977, GRIPS has conducted policy research relevant to the current affairs of Japan and the world
and has provided graduate education in advanced policy studies designed primarily for mid-career administrative

and government officials from Japan and overseas, mainly from developing countries. At GRIPS we place particular
emphasis on education for our international students; many of our degree programs can be obtained through study
entirely in English.

GRIPS endeavors to produce young policy-makers who can tackle problems faced by countries, cities, international
organizations, companies, and civil society at large. To that end, graduate education at GRIPS focuses on the
fundamentals of policy research as well as practical problem-solving. Students benefit from high-quality instruction

in economics, political science, public administration, international relations, engineering, and other subjects. They
also have the opportunity to acquire a valuable set of data science skills. Leveraging GRIPS' location in Japan, we have
formed our curriculum around the examination of selected case studies reflecting the experiences of Japan and other
Asian countries related to modernization, rapid economic growth, and disaster management.

GRIPS' current policy on education, research and management is strongly linked to the Sustainable Development Goals
(SDGs) adopted by the United Nations General Assembly in 2015. Our curriculum highlights the 17 goals of the SDGs:
we work to raise awareness and knowledge of the SDGs amongst our students—many of whom will go on to become
future leaders of their countries. | am also keen on encouraging research that will contribute to the achievement of the
SDGs.

Currently, international students make up 60% of our student population. Even by global standards, we are a
particularly international research and education institution. In this environment, international students have the
opportunity to engage in friendly competition among themselves and with the people who will lead Japan in the
future. On the other hand, our Japanese students have the chance to create bonds with those who will go on to be
future leaders in their home countries around the globe.

In this global atmosphere, we particularly welcome Japanese applicants to the English program. We also place strong
emphasis on improving the English of the students in the Japanese program, and encourage them to participate

in classes conducted in English. We also provide English classes and other learning opportunities at the Center for
Professional Communication (CPC). For international students, the CPC provides Japanese classes and other learning
opportunities, notably through the center’s programs for rich exposure to elements of Japanese culture.

GRIPS is centrally located in Tokyo and has extensive access to the Japanese government and its agencies and to other
major stakeholders. This proximity allows our students to observe important Japanese policymaking action closely as
they conduct their research.

In addition to high-quality graduate education, we offer training programs that meet the needs of various stakeholders
including the government agencies of a wide array of countries; we also accept funded research that draws on our
faculty's expertise.

The world in the 21st century faces a great number of urgent issues that require action on both national and
international scales. These issues, reflected in the SDGs, impact on areas including economic development, security,
the environment, population, equality, and technological progress. GRIPS will continue to conduct research addressing
these issues, and to nurture policy professionals who are motivated and equipped to take on global challenges.

Akihiko Tanaka
President

Brief History Basic Data

Profile

Akihiko Tanaka obtained his Ph.D. in
political science from the Massachusetts
Institute of Technology in 1981 and has held
various positions at the University of Tokyo,
including Professor of International Politics,
Director of the Institute of Oriental Culture,
and Executive Vice-President. He served

as President of the Japan International
Cooperation Agency (JICA) from April, 2012,
to September, 2015. Professor Tanaka's
academic specialties include theories of
international politics, development cooper
ation, contemporary international relations
in East Asia, and Japanese foreign policy. In
2012, he received the Medal of Honor with
Purple Ribbon (shiju hésho) for his academic
achievements. In April 2017, Professor Tanaka
became President of GRIPS.

1977 Graduate School of Policy Science (GSPS), = Location: Central Tokyo (Roppongi)

Saitama University established
1997 National Graduate Institute for Policy Studies (GRIPS) established
1998 GRIPS relocated to campus in Shinjuku Wakamatsu-cho, Tokyo

2000 First master's degree conferred
2003 First Ph.D. conferred
2004 Transition to national university corporation

= Number of alumni: 5,043

2005 GRIPS relocated to newly built campus in Roppongi, Tokyo
2013 GRIPS ALLIANCE established
2016 GRIPS Fund established
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= Degrees awarded: Master's degrees and doctorates
= Language of instruction: English

= Academic calendar: October-September

= Total number of students: 343
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Meet Policy Professionals from Where are GRIPS Alumni working?
(Graduated 2018)
Around the World

Other:2%

Private Sector: 7%

Many students at GRIPS are mid-career personnel from central and local
government, related institutions and private companies. About 60% Academic
of the student body is composed of international students from nearly InSHTItoNs Y
50 countries and regions, many of whom are administrative officials in
their own countries.

Our students have diverse nationalities, cultures, and languages, but
they are all dedicated policy professionals. GRIPS is an environment Public Sector: 82%
where Japanese and international students can address the same

problems in the same classroom, thinking about future policy from a

global perspective.

GRIPS/GSPS Alumni in the World (as of May 2019)

Asia Bangladesh 172  Bhutan 33  Brunei 3  Cambodia 110 China 220 India 63
23 countries & regions  |ndonesia 480  Japan 1,780  Republicof Korea 67  Laos 39 Malaysia 123 Maldives 15
Mongolia 76 Myanmar 112 Nepal 81  Pakistan 100  Philippines 208  Singapore 8
Sri Lanka 79  Thailand 180 TimorLeste 2 Viet Nam 173 Taiwan 2
:igg:;ies Australia 43 Fiji 11 NewZealand 1 PapuaNewGuinea 6 Samoa 1 Vanuatu 1
North America
2 cotfitiss USA. 2 Canada 1
Latin America Belize 1 Brazil 10 Chile 3 Colombia 7  Costa Rica 2 Cuba 1
17 countries Dominican Republic 6  Ecuador 6 ElSalvador 22 Guatemala 4 Haiti 1 Jamaica 2
Mexico 3 Nicaragua 16 Paraguay 4 Peru 19  Venezuela 3
Europe Albania 3 Armenia 2 Azerbaijan 7  Bulgaria 12 Croatia 1 Czech Republic 12
g‘g‘ggicat":i'zsc"“""‘“) Georgia 13 Germany 5  Greece 1 Hungary 14 Iceland 1 ltaly 2
Kazakhstan 48  KyrgyzRepublic 64  Latvia 1 Lithuania 2 North Macedonia 2~ Moldova 2
Netherlands 3 Poland 22 Romania 13 Russia 1 Serbia 2 Slovakia 6
Spain 1 Switzerland 2 Tajikistan 16 Turkmenistan 6  Ukraine 7 Uzbekistan 95
Middle East Afghanistan 13 Iran 3 Jordan 1 SaudiArabia 2  Syria 2 Turkey 15
7 countries Yemen 2
Africa Algeria 7 Botswana 2 Burundi 1 Cameroon 3 DR Congo 1 Coted'lvoire 3
31 countries Egypt 17  Ethiopia 37  Eritrea 1 Ghana 46 Guinea 1 Kenya 39
Lesotho 1 Liberia 2 Madagascar 3 Malawi 4 Mauritius 3  Morocco 1
GRIPS attracts students from around the world in a Mozambique 3 Namibi 1 Nigeria 4 Rwands 5 Sieraleone 5 Hepublicof
: ‘ J ¥ amibia South Africa
variety of fields. Networks established during study ) o )
are precious assets after graduation. Our graduates South Sudan 1 Sudan 3  Tanzania 45 Tunisia 1 Uganda 40  Zambia 30
number over 5,000 and hail from 116 different Zimbabwe 25

countries and regions, including those from GRIPS's
predecessor, the Graduate School of Policy Science
(GSPS) at Saitama University.

Total number of countries and regions: 116 Total number of alumni: 5,043

Center for Professional
Communication

The mission of the Center for Professional Communication is to
support GRIPS' students, faculty, and staff in developing effective
professional communication skills and competencies needed

to communicate productively in an environment of multiple
stakeholders. To this end, we offer a range of instruction and
support in fundamental areas of professional communication in
English and Japanese including policy paper writing, professional
speaking, grant proposal writing, and digital communications. We
also provide opportunities for cultural and academic exchanges
through a self-access learning center, organize seminars and special
events related to all aspects of professional communication, and
prepare customized materials for students and staff on academic

and professional writing and language learning.




Focused Knowledge of Policy
Studies

Located in Roppongi, Tokyo, the GRIPS campus is close to Nagatacho
and Kasumigaseki, the political and administrative centers of Japan
respectively, making it easy for current administrative officers and
practitioners to visit. Through lectures, seminars, the GRIPS Forum
and other events, students have the opportunity to deepen their
knowledge of policy studies by hearing from top-class experts on

the front lines of domestic and international academia, government,

politics and industry.

Diversity and Depth of Teaching

Our faculty consists of leading scholars in policy studies from Japan
and overseas, and highly gifted individuals with practical experience in
government, international development and related fields. Together,
they make a team of instructors with great diversity and depth.

We have more than 70 full-time and many part-time professors to our
approximately 350 students. The curriculum includes discussions and
tutorial classes with a small number of students, alongside regular
lectures. Instruction is closely attuned to the needs of the individual

student.

Short-Term Executive Training

Based on experience of short-term training of government
executives, GRIPS established the Executive Development Center
for Global Leadership (CGL) in 2013. CGL provides various short-
term training programs for government officials, particularly senior
executives and middle management level officials, in response to

specific requests of their governments.

> Subjects of Short-Term Executive Training Program include:
e | eadership Development and Management for the 21st Century
e Public Management in General

e Structures and Processes of Government

e Organizational Management

e Civil Service Systems and Human Resource Management

e Tools of Government

e | egal Systems and Legislative Review

e Administrative Reform and Innovation

e Good Governance

e Trust in the Government

e Ethics and Anti-Corruption

e | ocal Governance in General

e Local Government Administration

e Local Government Financial Administration

e Management of Inter-Governmental Relations

e Public Policy Analysis

e Selected Substantive Policies

Photo : Masao Nishikawa

Soukairou Hall

> Short-term training programs consist of various activities:
e | ectures by government officials, business executives, specialists from

research institutions, as well as professors from GRIPS and other
universities

e Field trips or visits to government offices and other places of interests
related to themes of training

e Group discussions and workshops

e Participants’ presentations and policy papers

e Exchanges with people from Japan

For the past programs, please visit GRIPS website at
http://www.grips.ac.jp/en/training/



Degree Programs

Sustainable development goals (SDGs) relevant to our master’s and doctorate programs

DEVELOPMENT

C\ SUSTAINABLE
N | GOALS

Master’s Programs

Young Leaders Program B HOABE " BEQ ¥ EEREEE

This program focuses on exposing students in a systematic way to the fundamentals
of politics, government and public administration, public policy,

management and leadership. The program prepares students to work as senior
executives and leaders in the national, sub-national and local governments as well

as in other public sector organizations.

One-year Master’s Program of Public Policy (MP1)

OO0V BENEEDRE

This program equips managers and leaders with the skills and knowledge necessary
for analysis, implementation, and evaluation of public policy. Students who enroll in

this program become part of a global network of leaders.

Two-year Master’s Program of Public Policy (MP2)
OB 0E"BEQREEERT

This program conveys technical policy analysis skills to early-career professionals in

local or national governments, international organizations, or policy institutes.

Macroeconomic Policy Program El B H [

The aim of this program is to enable macroeconomic policy professionals to plan
and maintain robust national economies by equipping them with an
understanding of macroeconomic fluctuations and the roles of monetary and fiscal

policies in domestic and global economies.

Public Finance Program B @A H B

This program provides students with the conceptual understanding and technical

competence they need to become leaders in taxation and customs.

Economics, Planning and Public Policy Program

(103040 chals)ol

This is a joint two-year GRIPS-Indonesia Linkage program offered in conjunction with
top national universities in Indonesia. The program is aimed at preparing local and
central government officials who will contribute to good governance and economic

development in Indonesia.

Disaster Management Policy Program E [

This program equips professionals from developing countries with effective
approaches to, and techniques for, coping with natural disasters, as well as with
engineering knowledge and skills needed to minimize seismic risks and counteract

widespread water hazards.

Maritime Safety and Security Policy Program [E @
This program is designed and administered jointly by GRIPS and the Japan Coast
Guard Academy. Students benefit from both institutions’ resources in the fields of

public policy, security studies, maritime safety, and maritime security.

17 GOALS TO TRANSFORM OUR WORLD

Ph.D. Programs

Our Ph.D. programs prepare a new generation of public policy
researchers, scholars, and professionals. The programs stress the
development of theoretical, conceptual, and methodological knowledge
as well as advanced skills needed for high-level policy analysis in
government, universities, and international organizations. The Policy
Analysis Program is 5-year doctoral program designed for bachelor’s
degree holders; all other doctoral programs are 3-year programs

designed for master’s degree holders.

5-Year Ph.D. Program

Policy Analysis Program
(10203040506l sl oRiofiifizhishis

3-Year Ph.D. Programs
Public Policy Program
OO0V BENEDEEREDBR
GRIPS Global Governance Program (G-cube)
OO0V BENENEERERE
Security and International Studies Program
16
State Building and Economic Development Program*
(1]30a050a0oRiofilie]
Disaster Management Program
1020 3§ 6 Rl o Bioflial3)14) 15|
Science, Technology and Innovation Policy Program
OO0V BENEEERER

*No longer accepting applications.

Please visit the dedicated website, Knowledge and Research: GRIPS' contributions to the SDGs, to see the connections between our research and education activities

and the SDGs. http://www.grips.ac.jp/sdgs/en/
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Access

Narita Airport

JR Yamanote Line

@ Nishi-Nippori

\Nippori Aoto
\ Keisei Line I
Oshiage

Nakano Keisei Ueno,
P L]
i .0, Shinjuku JR Chuo/Sobu Line
5‘;{1:?: /’ Yoyogi Ochanomizu éspl:l::sta
(L)i?‘gkyu Asakusa
Line
" Higashi-Ginza

To Yokohama ;

ecceccccocoeoe )

Ebisu

Hamamatsucho e
Sengakuji T j000®

= Shiodome

/ Shinbashi,
| .

Keikyu-Kamata Keikyu Line

To Yokohama | Keikyu Kuko Line Shinagawa

Yurikamome
Line
s

Tokyo International
Cruise Terminal

Tokyo Monorail
Haneda Airport

From Narita Airport to Roppongi via Tokyo by Narita Express: 1 hour 30 minutes
From Narita Airport to Roppongi via Nippori by Skyliner: 1 hour 15 minutes
From Haneda Airport to Roppongi by Tokyo Monorail: 40 minutes

From Tokyo to Roppongi: 17 minutes

National Graduate Institute for Policy Studies (GRIPS)
7-22-1 Roppongi, Minato-ku, Tokyo, 106-8677, Japan
TEL: +81-3-6439-6000 (Reception) FAX: +81-3-6439-6010 (Reception)

GRIPS Admissions Office

TEL: +81-3-6439-6046 FAX: +81-3-6439-6050
E-MAIL: admissions@grips.ac.jp

URL: http://www.grips.ac.jp/en/admissions/index

Published: August 2019
Editing / Publication: PR team, Planning Office, GRIPS
Design: Satoshi Ando (pickles design)

©GRIPS 2019 Printed in Japan

URL: http://www.grips.ac.jp/en/
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From exit no. 7 at Roppongi station on the Toei Oedo Line: 5 minutes walk
From exit no. 4a at Roppongi station on the Tokyo Metro Hibiya Line: 10 minutes walk
From exit no. 5 at Nogizaka station on the Tokyo Metro Chiyoda Line: 6 minutes walk
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Executive Development Center for
Global Leadership (CGL)

One of the core missions of the National Graduate Institute for Policy Studies (GRIPS) is to
educate and develop public policy leaders and public sector professionals from around the
world. Accordingly, in response to requests by foreign government agencies, since 2005 GRIPS
has offered a wide range of training programs in addition to its regular academic programs
(masters and doctoral degrees).

Human resource development in the public sector in foreign countries, especially in Asia and
Africa, is expected to increase steadily in the future. The Executive Development Center for
Global Leadership (CGL) was established at GRIPS in April 2013 in response to increasing
demand for short-term training for government officials, particularly for senior executives,
middle management level officials and public policy professionals. CGL, contributing the

wide variety of experience of its membership, will continue to strive to meet the challenge of
developing high-quality training programs.

CGLs core mission is to continue the development of tailor-made training programs which meet
the specific needs of each foreign government organization. However, we will also expand

our activities strategically, conducting ongoing research to support the development of ready-
made programs for both general and specialized training of domestic government officials. In
addition, we will promote exchanges and network building with human resource development

organizations in both domestic and international public sectors.

About the National Graduate Institute for Policy Studies
(GRIPS)

GRIPS is a unique national university in Japan which focuses on graduate level education
and high level research in public affairs and policy matters. It does not have any
undergraduate program; it provides various master's degree and doctoral degree programs
in government, public administration and public policies. Most students are from Japanese
and foreign governments and other public organizations. The majority of students
(60~70% in the case of master's degree programs) are foreign students. The GRIPS faculty
is composed of eminent academic scholars and experienced former government officials.
The combination of theories and practices forms the basis of the education programs and
research activities at GRIPS, and the human resources and experience of GRIPS provide

a strong basis for the activities of the new Executive Development Center for Global
Leadership (CGL).

Core Faculty Members of CGL

HORIE Masahiro

Director of CGL, Professor of Public Administration

4 D)

YOKOMICHI Kiyotaka

Professor of Local Autonomy and Local Government

MASUYAMA Mikitaka

Professor of Politics

SONOBE Tetsushi

Professor of Economics

TAKADA Hirofumi

Professor of Local Public Administration and Finance

NEI Hisanori

Professor of Science, Technology and Innovation Policy

KUDO Toshihiro

Professor of Development Economics

KOBAYASHI Naoyuki

Professor of Development Policy

WATANABE Yasuyuki

Assoc. Professor of Public Administration



Examples of Themes
in Short-Term Training Programs

* Leadership development and management in the 21st century
* Public management in general

 Organization management

e Tools of government

e Administrative reform and innovation

e Trust in the government

¢ Local governance in general

* Local government financial administration

* Public Policy Analysis

e Structure and process of government

* Civil service system and human resource management
* Legal systems and legislative review

¢ Good governance

e Ethics and anti-corruption

e Local government administration

* Management of inter-governmental relations

« Specific Substantive Policies

Components of Training Programs

In response to specific demands, the short-term training
programs are composed of the following components.

e Lectures (by professors from GRIPS and other universities,
government officials, business executives and specialists in
research institutions, etc.)

» Field trips or visits to government offices and other places of
interests related to themes of training

* Group discussions and workshops with government officials and
GRIPS students (foreign government officials)

» Writing policy papers and presentations

* Exchanges with people from Japan

Specific Short-Term Training Programs
by GRIPS

e Training program for vice-minister level officials of the Vietnamese
government

e Public management and leadership training program (PMLTP) for
Thai high-potential officials

* Training program of competency-based human resource
management for officials of the Ministry of Finance of Indonesia

» Seminar on knowledge-based management 2013 for ASEAN
countries

* Philippines Bansamoro comprehensive capacity development
project 2013

* Japan-IMF macroeconomic seminar for Asia (JIMS) (16~20 Asian
countries)

e Short-term training for the Central Party School of the Communist
Party of China

= Senior executive development program (SEDP) for Thai provincial
governors/vice governors

* Training program for executive officials of Quang Ninh Province of
Vietnam

« Training programs for the King Prajadhipok’s Institute (KPI) of
Thailand

e Singapore-Japan Trade Ministry Exchange Program 2014

e Training Program for Government Executive Officials of
Bangladesh

e Training program for junior officials of the Office of the Council of
State (OCS), Thailand

e Training of trainer: planning and budgeting for BAPPENAS,
Republic of Indonesia

* Special three-month training and research program for senior
executive officials of Vietnamese government

Lectures via GRIPS Distance Learning
System (DLS)

GRIPS implemented a distance learning system (DLS) in 2014.
This system offers high impact lecture material, thanks to
its high quality sound and video images, and simultaneous

viewing of presentation materials such as PowerPoint and video.

Sample past productions

Lectures for King Prajadhipok’s Institute (KPI), Thailand

Topics:

* Management of Public Administration and Roles of Leaders in the
Government

« Creating the Future with Knowledge-based Management and
Wise Leadership

e Local Government
Merger and Cooperation:
Japanese Experience




Other activities

Our campus

 Research project on leadership and management development in
Asian countries

 Consulting services regarding human resource development

o Research and studies to enrich the content of training programs

« Support for development of training programs in foreign countries

Contact

GRIPS International Liaison Office
TEL: +81-3-6439-6037 FAX: +81-3-6439-6030
E-mail: international-liaison@grips.ac.jp

<ND
Tokyo Metro Hinokicho Park
Ch\y‘oda Line

Aoyama Nogizaka Sta.

Cemetery Park

@P@ Tokyo Midtown

TS
* .C) S
. ] 3.0,
L he National 0% ces
o0 .
) Art Center, Tokyo RX
. & . e
Science Council s o5

Ryudocho
hJ &
of Japan Bilutsukan Dori

Roppongi 3
Tunnel

o
o°
@ .® . Hibiya Line

Jo® . 1) Roppong .
am ==uu=uunsAccess Route _S“ee\ '_."
. Tokyo Metro Hibiya Line 0990“\ :
«se0seTokyo Metro Chiyoda Line o o
-------------- Toei Oedo Line | +*°" Roppongi Hills :

From exit no. 7 at Roppongi station on the Toei Oedo Line: 5-minute walk
From exit no. 4a at Roppongi station on the Tokyo Metro Hibiya Line: 10-minute walk
From exit no. 5 at Nogizaka station on the Tokyo Metro Chiyoda Line: 6-minute walk

Narita Airport

7

. N

°

o Nishi-Nippori

\Nippori Aoto

\ Keisei Line I
Oshiage

Keisei Ueno,

JR Yamanote Line

Nakano

Akihabara

¥ Shinjuku JR Chuo/Sobu Line
Yoyogi- . JR Narit;
Uehara A Yoyogi Ochanomizu Exprea:sa
Sizkyu QOedo Line e
Line
/ Higashi-Ginza
To Yokohama GRIPS ! .
sescesccasaant / Shinbashi, 7-22-1 Roppongi, Minato-ku, Tokyo, 106-8677
5 k,ﬁﬁ“mﬂwmo | .3 TEL: +81-3-6439-6000 FAX: +81-3-6439-6010
engakuji A P . .
KRG gt .- -,j Shiodome URL: http://www.grips.ac.jp/
essscssss olRyuIne ‘. Yurikamome
To Yokohama | Keikyu Kuko Line Shinagawa Line __
Funeno-
K
I\‘l Tokyo Monorail
Haneda Airport
From Narita Airport via Tokyo Station by Narita Express: 1 hour 30 minutes ;esign' Sa:)‘;r:ihAendo (pickle?des&gn) Institute for Policy Studies
From Narita Airport via Nippori Station by Skyliner: 1 hour 15 minutes Printiné: Yoshimi Kohsan Corporation

From Haneda Airport via Hamamatsucho Station by Tokyo Monorail: 40 minutes © National Graduate Institute for Policy Studies 2016



TREHE 0 ZRA
2019

WEDH%BA. [HINEERLHEE] 2Bi87

ASRAFESHHER

National Institute of Public Administration
National Personnel Authority

_38-



g009
文字方塊
附錄5


g009
文字方塊
-38-



ITREHED B |

EREFDOELED

FERRFSEDER

[
ya)

\

Sdtrt &

/g‘&gﬁ B e, \m
| ER2BOBHELLTORBEOAL
Nﬁ‘—%\\%&h N:;&M
e TR G
y ff
’ o WFEEQWEE%
Q@ N >

v

BEROICHDITROER

N\,
E /X Contents

OFTEIFHEDBGG +vevevererermerereesennns 1
OFFELS IIRER DL +vevereereennes )
@110 LT T e— 9
OTTBIFEDETR «wvererereersersasisinnns 3
O3 FEFTUTHEDIRS 4

OFEHHERIB

\ 4
€OYaFIXLD
== oD BEIR
03—7\}%’”@73|J:F15,L\1§” ................ 2
OFTII D AT Ly veereeeennnreeeeeeeennnnnennns 8

OFBTHBE I —
(PRRYU AW ceevvvreenninneenennnnnn 8

OYEMIOFETHMHERRIR - 9
ORI OTHEFTFETIITD v oveveeerees




(HUF 1S LBROER |

ERZAOFITELLTOMERE

aff
//

BRICOLTER B HORIE

BHBEROEDSZZEMIIC
REELEZ DTcHDFEIE

[ FHEDYSHE )

OHEONS

2 A

- BB SH) AREICEDHIR, BEF
BLOWHHEART (EiiFik. SHFLEH)

EnrEeE I

)\

RIEERFFHEE(CDULT
EhcHDREIB

- BIEANYF2 5 L BHEEREDI T - BRIWREEER)
R - ERBEREADICHOD [E875

C RIHD B DHENDSN (RELE - 4BEARE)




g,
g'l

el > R DR

- iR
AR —2m2 a0 TECBROAEIRSICHE -2
TBHCE MRS BESREES
. SEMETHE [£10] 387 (8%)/#0800A . -
DEGFEEHE [F10] 588 (Ea® w680 | | HEIRISRIERE _sesferoIE 1B
(13—R#9185A 53—2R) B —BESARZCEOWASEC. PERBEREE
2 0] 3BBR4BE (B2 +58M (B5) ‘;
/EOH50A &
(£ 1 @) 58/ (&H)/#50A
3EB - nETEEHESEED > 5 IRERIEEORS
i nl e Ll REMISBIRE —sscn3smuTonE 1
48R (&8)/#600A GH120AFDD53—XR) BRBECE O WAET. StENABERIEASNT
WBARFARERDES %
1 @) 30/ Ga%)+508 (&%) M504 R
[£20@) 588 REHRIGEE), SOH50A
SREBIICIRIFE - sacheepkir 2808 l
*REDEEN 5 LB
228 12 em s smny
] E* Y @/\‘6 = =
MO, BEI—2. oEREI—x. 2Ere | sree i RIGRIERIE —sacnsmLTo
T2 H1ETD 78 - IBRRECEO<RAET. HENABRD
E5NTO3ARAREREROBS
ﬁ%Eﬁﬁ’f&t&'ﬁ*ﬂﬂﬁﬁﬁﬁ: 2 I [£20)] 588 (&%) /EHI0A
XRELEENSEEI0 | N
- B =
X, ARSOTERAL L THRERO-—REBST |\ PE B
DR EN B REREROLIEBS | £
[£1@] 387 GBE) ., #40A | "
|
BRE®MIIRY —A—Y v TijE l
TR AFAOBREBES L THRESOPHABS
DR EN A REREROBE
(£10) 1388 (B - BEHRHE),/ #25A
yd =N
REWL  BEEH - BEMH =
 BEGTHE — SRCRS0FEN TOARAREROBE XEBLREENSHE £
£2@] 48/ (BB) /%304 .
(£10] 288 BEH+788 ORE) /#0154 (PEFREI—X) ?%
(£1@] 188 (B2)+ 388 (BB /#2654 (EEsmI—2) z
IRT1—54 [£802E] —FEARERIOBE B
ABEAHZCHANT, FROBEIOALECER #FEXICLHEN (EE+ESM  H2858) E
BERABEESF— (FPARVYAVYR) —FHRSEBHOBE XEELEH 5B #
[£10] 3B/ (R #1654

h i 4




IS (FHSIZE) GEMEBESR @r
20195 CF 3)1 £) {3 J%! ER @)
2019% 4 A 7 B
4/3(7k)~4f/5($) 5/13(B)~ 6/14(%)
, , -
Bam DETHEHE (AT —2)
g i§(§5 il l (538R)
[
5/20 (R)~ 6/21 (&)
%JJ&ﬂE&BH%(B: A)
(5:8R)
5/27(R)~ 6/28(&),
l MEHTE CI—X)
(5 ;8m)
6/3(R)~ 7/5(%)
MEAHFIE D3 —7\)—|
(5 8m)
6/24(R) - 7/26(&)
WEREFEEI—2)
(538/)
W4/17 (k) | m7/12(®)
FBI+—5 A AT 4= A
(85168[H]) (85169[H])
8 );| 9 A 10 A 11 B
: 9/24(A)~9/27(ﬁ> 9/18(K). 10/28(}51) 11/25()51) 1072301 ~10/25(#)
| T GRRED | ﬁﬂ!ﬁﬂzat‘ r—| | THFHE (REM) |
8/2(£).9/2(R) ~9/6(£).10/4(2) ) St it dat s Lo L
— 9/27 (%) .10/23 (0K) ~10/30 (k).

9/17(k)~§/20(%) 10/8(k)~10/1f(%)

O_v—.

11/26 (K)

i i 10/28(B)~11/1(2 11/19(K)~11/22(%
9/3()~9/6(&) e—e N = ( -)—- @
TEFHE GRERER) TTEEHE (;&Eﬁﬂﬁ&) TEFHE (ﬁﬁ?ﬁﬂj‘m) ABFHEGEERER
(274E) (BEERR) 32275@) ($£276E) CBEIERTE) (85277E) (BHHEETE)
B/70K)~8/9(2) i 10/16(7k)~10/18(%) 11/6 (7k) 7(7?<) s(ﬁ)
m9/13 (ﬁ)
ﬁmm (#EWE‘F&) |ﬁBﬂi}H§ EEBER) V-5 —> v THE hﬁm{@(%ﬁﬁ{&m ﬁmms (ﬁﬁﬁﬁiﬁ&)
J—F—>y (E%ﬁﬁ%ﬁ.ﬁé?ﬁ) Y=g—sy TRETBRESE)| | V=5 TH
9/3(K)~ | ‘ 10/1(K)~ 10/8(K)~ 10/15(K)~ 1WA~ 111/25(B)~
8/21(k)~8/30(&)| 9/6(%) 9/10 (k) ~9/13 @) 1o/z|1 @ 10/11(&)  10/18(8) 11/15(&) 11/29(2)
THHHE 3EE7;H:|— 3&57»1:1— 3ER740— 355.711:1— 3EFT 40— THHHE TEHHE
(RE@SER || ToIHE || TyTmE || 7yTHE || TyTHHE || 7y THHE (REMRERIER)| (REMSTIER)
(#533[E]) (AS—2R) (Ba—2R) (ca—xr) (Da—2x) ET=R) (8850[@) (2534[m)
{m9/110k) W 10/16 (k) i m11/130K)
TBR7 +—5 4 AT+ —5 A AB7+—54
12 H 2020 1 B 2 )| 3 )|
m 12/3(K).1/12(B) ~1/18(£) . 1/28(K) o—s | o 2/17(A)~2/21(&)
=
FEREI—R | TEEHE EEMIERITRIERR) I
12/10(X), 1/15(K) ~1/17 (%) el
| i —o |
TBHHE GEER)
($230R) 5557
1/10(8).1/14(J)1/15 (k) 1/21(K) ~1/24()
| H EE jo—e
THTHE BERER) | [FHHE GERER
ZHEEEMER D — R (B2h) (8278[])
12/5(K) ~12/6 (&) 2/1(%).2/12 (k) ~2/14(&)
s W 1/8(k) B o—e
THTHE GRERH{ER) FTEHHE RERER
Y—F—> v THHE U—&—2y THHE
Bty / 3>)
12/40K) ~12/13(%) 1/20(B)~1/24(&) 1/28(X)~2/7(%)
! |
TEHHE TEREHE
(REMRISHIERR) (R BRIERIER)
(B E212) (E52m) (£535E) TS THR
W 12/18(k) W 1/22(K) W2/19 (k)
TAB7A—5 A THR7+—5 A THERI+—F A

XETHHHEOOHKIE. BIURORBEH T




1 ERZFOFELXEEL LTOEMREBRICOVWTERD

a BREDEBREEHNS. BSORBICEDVITHEE LTOLOEAICES
N\ T— L
RBEEOEYD FTEHFABPE, EBRAKEEELTORYAICDVWTERAZT,

\ y

R - . | REEmARIC L BSOS S5 B TRENATHNEY SICDONTE
DBBREESAS | 41 saonuoutBY7,

e w

a 3

: BUT. SABNIBREPRASC SER. AHBELTY
. HEEBUT, SASNCREPRASICONTESEA, THEELTY

BDPRVBRNEFETDELDIC, BOHMTEHLVECHZREFTT,

2 REBRODED HZZANICIREELEZ D

( )\ BEEMESOAEOVTHSAEEMETEEEPIIEABLT. THEELTERINE
FEC OV TR AENBENBDEZET,
BERRE FHEBSIAEIIC S M, BREC L UBTHESNHIE
TR s WESDIDLBE(C L HEACET BEE. BEOET
EHIERR GRS IRICAHN, BERST - 558 BEBIER. RER
PN SIE SULUNSRRONE, oL UET
\ (E=7—~) RREBZEEIRES BKINIZH CSHEREAN KRFSH & &
f N HRTF—VIEICBESNIRBICONT, WTEORETE. Zh. BHNBEER

3 SMEUFED. REABLUT. FEAORAEBAT. BERBPEFIZATHIENE
HEERRE | EMsRs 5o c6l0. BEXBEN CENRAH FEHSATHEE L TRKDEN
EfZe BENBLEBELET,

(=7 —v) HRIREEE - TRIVF—ME RIS KNEERS & &

# Y\ BHHEENTFEEROBEREC OV THREL., HETBET—R - AT 1 T,
BRI SaiER —> —> KR
LA RKET—VDEE. 5~10RRENS IU— BB ROEIE,
TLEYTF -3V D TOPTHSE. BRI HSREBDERIEH
k ) s £ . S

. FaR— FABLTHECET 36U DO Y

0% - BENBBYEVSIIEETRTRRLET,
FoA—k | - RENBENEEL. BFOERANEICINET 8
BB BT R BICOH T,




3 RIEFRFFHEE (CDUVNTED

4 3

P A |
e tiex U—H—YvTEVRIAY BT BHESE - 55 - BB EETOLET,

b A3 |
279UF5r—=Y3y S ABBRYPEERR - SEEADAFINEICDNTDES - TOET,
- » !

.
VRIAV B BHHEENTYRIAY FMCBELTHEATOEREA /SR USTEATO, & |
R3S BEORI-ITANERE, RrITNEEEICET HREA TOE T, |

4 FEREREL ClEmEHE, NHEBROEDA, REFREE EILDL\Z%Z%

. 1’7“)U—7°3~4A0)EH{|“=73\“5EF’? ZABAL e
N [EEEBBLMRT. NEMBERSEERLET,
imw‘%ﬁ : %Uﬁﬁ%)(bxﬁvjt@xuw ZREUT, BEXDHS
NERIIDOLWTEANZRO RS EEEIC, 5BD
TROTEYAICDVTEAFT,

i ) - 1S —T3~AADHHESHSEB. mERTEOZ
TSINER E OSBRI DRIEER S A KB L

7,

MBEBBE | - ssarBevARSDEESMABLUT. HEOSE

SEithFERE M EROEZD-—ZBECONTORGEE RO

7,
- —BOES(E. NPOEAZ THIER - #1758
“ . $7D07ALLHRU%H%L§§-O

3 N
B TERO BN RO CERUITRBRICE DA -E420s, ERE2DPHEHIEOS
|12 PNTVBINE. #EHEEDISEPERIBHOEY HREIC DV TREE ZDE T,

N J

%B%ﬁ@tdﬂ FEEARBENBERSMARBLUT. BEH42CBVTHENBICHESN BRI PERA
g =55 BEELTBEINEZ LDV TEALTDET,
| = | —BOI—RTIESBETEELE T,

& N

e BHROSTER THBEDRRvAEREE  BREEOBEESNERL, TRORE
RIZEOE | —olTzasmnzd,




J—XFIDH U F 3 S LB

1 YHETIEGRE

- DEEE L TOEFRNGIMBEA = FICDF S, BRE2FOELEE L TORGRE BIE

RBEEOEVTS. BERREVR, BRTRORS. A€
NEERMER (SHBBUER. BEESEBUBRS)
DBEME. BERTAN—h RHHA (PNEE. NPOFE)
75 BB ARSI ARR R (3R SGHER - TSRIET OIS A

THEEBARZ. SRICEN GiEUR). HBEIRBEORRMR

2 RRMCRETHE

- REROTRORZBAICBLOREICII> T, THPITHRE S LTOREY S ZEBK
) —=H=Yy TORYUSPHEEBYRI AL FOERS

FULYF—yaY
YRUAVNRR (RS
{BRIBEREIZR

BRIBERIAZE

3 fFnlERtE (FR&Ek - RRR -

- BRABEEVPERBN\DOERICSICTYLETEE -

AITEDF—32/

BEREREIR (BHEER)
[EFREICTITIFEBER - HIEDEE]

NRIXVNRR (2H51)

#E [tReESHKRITRY

BERGREMIR (2AEYE)
[EFREICTITIFEBER - HIEDEE]

BRE= i)

AEhHEm Lt
BERSREME (BfEER)

[StnENE]

R G Eied. NEEEMRRS)

#EE
—H—2m7]

BRIBERbZ
BRIBERZR
BIERERRAMITE (BSEHER)
BRIBERR

DHEME

BRI
(PEBIEYER)

DHRICEN GEWR)
BEREREZE
(PERIETE)

BEREREZE
(PEBIEYER)

BERREMIR (25
[B&HENE)

I\GRIZAERY

BUERERRENZE (MERBIEYER)

BUERSRREIZS (DEBIEYER)

BUERERREMIZE (MEBIEYER)

BIERERREMIZT
(PERUETE)



4 PEIREI—A (REMR - RRMIER)

- PEOTEHERESF 2B L. BEOAHBEROREZERSE, EROEE. Hiirh #sBERE0O 2N
CERSOFE DB - 3585

R Wim SSAREE 4R BRERESS. PEGARSE. )14 AR,
He 2T SR T OV T H -

bR, M. EERSEYS. A, BRGLREESS. doRBEW. PERS

REE ke, tRAEBEAS. PEINAIEAE. BWET - B ABFOVE
EBRARKA. LHRESYE. mERERIVAY Y 2 a—

5 BEIMEI—R (FREMILH)
 DBOVAT. BT, HANBRSON A EEE LU DRTETHEOEENEC & HEEEEE RS
(T30 EDHEET - HEE)

volm, RN BEERAHEEAMEFRR. BRIIBETOYIHE VOImRBIERE
VE—, BXRERREETE

1T T 4 —S5 /s

BARBITHEREICET 5588, BMEDRRMEBL T, BRE2ADRINSHEREZTOLODERZEDF T,
(ERL30FED T —~ KR UFEE

] T @M B PR

162 EBEEORANES B H W T IEBRATEIBEER
TIRHHRS - BF - EE - WHEERAD

]|

163 T2 e S PUERAY x Il W 2 RRAPAYRIYRGIGNLE

164 BSEOBHOFE | DT Xl Aln R S
IAXASE TR DABFRE | bt

100 emithbics/N—va g~ B P 0 TERSHRMAE

166 REFAICHHEUBRLGS BB B ESRASERSEOAS TR

BESDAFIAERBER - XT 17
oM W HRRASHDERER. MRASHENEW
YOUTHAKE 1%

FEMTHE C=— (PAIN XYY R)

BRARBTH, AIALHEE BEZEFUH, ZOYIRBERSE (PURRTUR), PAUAVTELSY— (b
D04 )b), BFOBE (MEXL). BADHEE GIPTE—) BT HEMORBLENZ FFNIRFHAAH,
SEBBICHICURLEDRRITOI S L (PARXUY AV Y R) ([ZLY, BNICBBPABNMHBOREZ RS
DT, ROFEBICRSLIOERN, BEAKELLTOBVLRESE, 2RO —F—IYvIZEBRLET,

167 9ZELD, BPBIVERME

Off

_8___



RI30ERE FREMERMRR

1 HEER P BITTENEMZIZ T B

HETHE RS —
13A

S SRR |
72N memanme 4
121A G-y SRS
1%&1@2@3;%& s TI49A
2
109A E_i_
U——w THHE — =
21A 2,993 A
SR
372A
TNEATETHE
641 A
3685
T#O—7 v THHE
529 A
REITE. S BBFHSDEI0IKR )
ERNEE | KRETE S EBAT ZDft a8 &
B 087 57 19 8 372
e 72 31 0 4 109
SEEREEIF— 13 0 0 0 13
ERITEISODENBDE

OREM
CBEREAE, YRIAXV R, A/ RN=y3ay HAAN-YT—& BEOSEBICLKROONEZTYEY
ANEFEBICEYAEN TO
- REEEQBIER/TOER - BREFEZAL, BA<ZANCHEZRICOEBCZBRHE LI
- HHEOKXSICR OV, —BHBHELZBGOALAICLAETI D, RUPEZDORELFI—ADABE
LTEICRFINEEROVET,
- BINEOBENICAEICTOISLT, BEROBRELBBICRRBRTE, ETHEEEICB 1S

@REHITHR

- BLAVDBERAE BOREZANOBRAZFDOIEOMLEYN EBMCESORASEZRRTIEED
2. =513 B8CHiEE MFENICRE CENORBVEHTCIC LTS

- BER - BEMREODZEARRLICCEDRD oICIcD. COLOQBRBE/TAEBRETLIS

- ETHEERDSOLBOTHEEEDHABHEZBLU TRAFIL PV ITERILHF TR, Y1V RtV EH E
FA—=Y 3 VDB LICERBICHEIDIMEIC 21,

- BROBHNUARBBICT BDREKTHLIFBICEEDDBDWHE, COANENVUE BEDF+UPICBENT
HTSRIBBELDTHY, MRICAF THRIEL TOETc,

__9_




RIZETHERR

b 3% B &

EithmEiE 39,774 ni

BY GERER 13,456t
B

PEMER (a3 mEmis UE - OAD)
FER sz 8% SOVY. %)

PE—EBR (Be=116, AF=D)
EEBR (FB=45. AF=I)
N

HEE

jEt;V\

BH031E108 ﬁEﬁZEM‘*‘ (R R

BF34FE 48 - i‘%éﬁﬂl&}“ﬁ 28 (RREEX)

BHI3BEN1 R - BEBWRS RICITHHHE ERER) CH

) RS

BBF040&F 68 - THHE (REMICHK) B

BBR042F 4R - SEYIHHERR

BF43FE 3R - BEEABHNBE
Epk 8FE11R - TR + — 3 L\B3ts
gk OF 58 - FMEITHOHMERRRS
Ypk11F 3/ - HFTE5
Ypk 11F108 - TEHE (REMRIFBIRED) BARS

W 12F 118 - THHHE (REFIECRFRIRE B
ERR17ENR - ITBEHE ((REMRIFRIERIE) B8

Ypk20F 7R - 3EBT x 0—7 v THHERS

W22 118 - THOHE REBER) U—F—> v THHERK
W26 18- THHHE (REMIER) EFI—R5E®
Ypk26F 28 - THHHE REMAR TUEERENOD— A5k
Ep29F 38 - BT RUMESRT S5

KAHZE
140 ARETEE KBE OV o8-
BERUR DA hR— R & BB,

[y

BEF

==
BBBZEICRNDA FA—
vy <4/& = JF%B%#%’M) #E

Hﬂ}

7D)Ib&—\ﬁ

(EREES
NZR - F%Uﬁ 4/& *JF%%T

KX HERBZFICDOOTIE ASHRATEEMN
EBRE THEROWELELIEE0,

*tHEAHY # 15 LAEOFBE
ASBRAEETHERR DR — L\’\
(http://www.jinji.go.] p/kensyusyo/)
THIEI[LBNET,




4

AERLFHEEER
73580014 HERAMAHEE313]

TEL.04-2934-1291 FAX.04-2934-1587
http://www.jinji.go.jp/kensyusyo/

#AH 5 DSED(E
(RAEICL21EE)
® BIEAR (v y—HOT < EEMERS1>I—D5
#1355, FRIUERT A > 5 —D 543405
® MEiHIE. Eifl] 6SRFMAD DN SHI2BE

(BEICLDES)
® FEEERIRDEREE (XIFHKR) 1TEE (Rf7) THRE.
ABMBRTE (ChRLD43%)
® ABMBRED=H7D by M(—T (XIFAEHEY
BB, —ANbEED. AR IEER) 17/(AFRE (19109)
AZBBHERT R, 550

;\ . ER/EE
ZFAREEER 5] % ) ﬁi‘rg%\\l/ y
ﬁi =
O TE %R O—%1j—
® =SUFUIR(T ]
RIS 2’ 559—T—)l
i
S A4 2@ z
~ O Ioraiorils
= VRIZ
R299 e i
JNAJER

W\%
S el ) R463/8A /R

HEAE @ e—K~IJ

HEH>Y N—0570
2F—FDER ® 0 Sl
o s AR AW T EE|
AT—+HA e
5iaiE|
CEOM I
LES N S
ECTns i . ABRASEHER

RIB N e=sire hLw hit—s

E)\EFH
(Fh5E/\EFI.C)

B

(vronEe@)

C OENRI41 . ENI FE DHE~
UBAIIVTEET,




AR
N 8GR
BN BT

E B R BE @

(BEHBER)

- | |(426*) | @3N |ssA) (120
¥ §F B B I B B&2
B - 1 M =
= B | B = th 5B

& B E B B  SES
R i 5 =S
e 2 -8 B
‘8 B B B I B Re&ED

—50-



g009
文字方塊
附錄6


g009
文字方塊
-50-



RSN

( Lombardo and Eichinger ‘s 70-20-10 Model)

o R SR TS
u EF%E

U HHE

HRDERL2BAAZTYO]T

- kMR A
- FHAF
 BREAFRIZL HAERE

- Team-working, ¥ L AFRE. FKLBBIE.
MR LCRBIAE

AH R R ARk BAE~N0EF L ha#A




Career Path Example (Fast Streamer)
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To maximize the power of each individual.
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< JAVARDA

JAPAN VOCATIONAL ABILITY DEVELOPMENT ASSOCIATION

For all working people

Philosophy

We will contribute towards achieving a rich worker life and the development of a vibrant economical
society through supporting career development, promoting skills and supporting human resource
development at companies while also contributing towards the development of measures to develop
national vocational skills.

Contributing towards developing a sustainable
society through vocational skill development.

Today, as structural changes in economies, especially
global economic competition, become more intense,
the environment surrounding companies is evolving
significantly, including the issue of a shrinking society
and the problems of how to maintain skills and secure
human resources as the baby boomer generation goes
into retirement.

In the midst of such circumstances, in order to have
rich and stable vocational lives, there is a need that
each person develop and improve his or her own skills
and a need for the creation of an environment where
companies and society are in a position to support
career development.

We at JAVADA have been engaged in efforts to firmly respond to changing
times and the needs of society ever since our establishment in 1979 based on
the Human Resources Development Promotion Act.

As a specialist institution for evaluation of vocational ability, JAVADA use
various projects related to vocational ability evaluation to ensure suitable
evaluation and work to provide career development support for working people
related to vocational ability development.

Moreover, because Monozukuri and development of the human resources to
support it form the foundations of industry, we engage in various projects
related to skill promotion to foster respect for Monozukuri.

We will contribute to social progress by supporting career development,
promoting skills and supporting human resource development at companies and
will work to enrich the vocational lives of working people. Thank you for your
continued guidance and cooperation.

Japan Vocational Ability Development Association

Chairman Kazuaki Kama



L 2 Japan Vocational Ability
Development Association Logo
The logo uses the letter “V” doubling as a graphical
representation of a right angle square to represent
vocational training and a graphical representation of
calipers measuring a product to represent skills
testing.
In its entirety, the logo appears as a fist (or hand)
which conveys the meaning of ability.

Framework for projects implemented by JAVADA

Youth Monozukuri Skills Competition
National Skills Competition/World Skills Competition
Skill Grand Prix

Implementation of Project for Supporting the Vocational
Ability Development of Young Skilled Workers

National Trade Skill Testing & Certification
Computer Services Skills Evaluation Test
Business Skills Test - Business Career Kentei

Vocational ability evaluation tests Improving the monozukuri foundation

Developing employee ability evaluation Enhancing opportunities to respect technical skills
to improve work quality while also improving the status and skill standards

of skilled workers

JAPAN VOCATIONAL ABILITY DEVELOPMENT ASSOCIATION

Japan Vocational Ability
Development Association

Career development support

Improving employee job motivation through
appropriate human resource training

Providing a career development support tool

Holding career development support seminars

Close Cooperation with Industry, and with the National and Prefectural Governments

The Japan Vocational Ability Development Association has created a fair and impartial abilities evaluation system,
in close cooperation with industry and with the national and prefectural governments and, as a comprehensive
public institution for vocational abilities development, joins the Prefectural Vocational Ability Development
Association to provide a nationwide service.
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Vocational ability evaluation tests

A proper evaluation of an individual’s vocational abilities allows them to market their abilities and also
provides a rough guide to set goals for future career development.

For companies, it serves as a guideline for proper personnel evaluation criteria and appropriate human
resource allocation.

JAVADA carries out the vocational ability evaluation tests shown below so that people working in various
fields can obtain proper evaluations.

Vocational ability evaluation tests

Skill Testing & Certification (National Testing & Certification)

The National Trade Skill Test & Certification (NTSTC) is a national testing system certified by the Japanese govern-
ment. The NTSTC is carried out based on the Human Resources Development Promotion Act for the purpose of
enhancing skill evaluation for society in general and improving the abilities and status of workers.

The types of trades covered by the NTSTC have been expanded since its
establishment in 1959 based on the needs of the times, and as of April 2019,

32 trades related to constructions such as landscape gardening, general construction work, plumbing and painting
Porcelain production trade related to ceramics, soil and stone

19 trades related to metal processing such as casting, metal work and plating

12 trades related to general machinery and equipment such as railway car manufacture and servicing, and hydraulic equipment adjustment

8 trades related to electrical and precision machinery and equipment such as semi-conductor product manufacture and vending machine adjustment

7 trades related to foodstuff such as bread baking, confectionery baking, miso production and brewing alcohol

8 trades related to dyeing, women and children's clothing manufacture, menswear manufacture, kimono making, and clothes/textile products

6 types related to lumber, wooden products and processed paper such as furniture making, paper containers and cardboard manufacture

2 trades related to plastic manufactured products such as plastic molding

2 trades related to precious metals and personal accessories such as watch repair
3 trades related to print binding such as the printing press and printing

30 trades other than the above including product decoration display and flower display

it has been implemented for a total of 130 trades.

JAVADA has created exam questions for 111 trades from among the 130 trades,
and vocational ability development associations in Japanese administrative
divisions have implemented testing and certification.

Those who pass the NTSTC are awarded a certificate of passing bearing the
name of the Minister of Health, Labour and Welfare (Advanced Grade, Grade 1
and Non-classified Grade) or the prefectural governor (Grade 2, Grade 3 and
Basic) and are given the title of Certified Skilled Worker.

As of 2017, more than 4.30 million people* have successfully passed NTSTC, an achieve-
ment that has been highly lauded in the workplace as a sure certification of skill.

*Implemented at the Prefectural level

Kimono making trade

VWNTSTC grade classes

Currently, some skills tests are classified into Advanced, Grade 1, Grade 2 or Grade 3, while others are not classified
and are instead categorized as non-classified grades. There is also a Basic Grade for technical trainees from overseas.
These test levels are described as follows:

Advanced cccceeeeeeeees The grade for skills that managers and supervisors should have as standard
Grade 1 and Non-classified Grade - -« + The grade for skills that high level skilled workers should have as standard
Grade 2 =~ ceccreeeeeeens The grade for skills that intermediate level skilled workers should have as standard
Grade3  -eecreeenennn The grade for skills that beginner level skilled workers should have as standard
Basic Gradg--=-==+ssereee The grade for fundamental skills required to perform basic tasks



Business Skills Test - Business Career Kentei (Official qualification exam)

The Business Skills Test and Business Career Kentei is a test based on the vocational ability evaluation criteria
defined by the Ministry of Health, Labour and Welfare available for participants to take in line with their fields of work
out of eight categories including personnel administration, HR development and labor administration, sales and
marketing, and production control and logistics.

Since its start in 1994, this program has served over 500,000 examination participants and continues to be used by
many companies in diverse business fields as a precondition for personnel advancement and promotion as well as
for individual self-development.

We have created an environment that allows for easy study because JAVADA recognized “certified courses” (at

schools and through correspondence) are available as courses to prepare for exams in addition to standard textbooks
and past problem explanatory documentation for when taking the exams. Visit our
homepage for details. HOAHBHOEREDCS

[Test fields] t'3=|='\7'J

. " . EJRR-FrUFRERR
Personnel, human resource development and labor management/accounting and financial
management/sales and marketing/production management
Corporate legal and general affairs/logistics/management information systems/management strategy

[Grade classes]

Type of people who are expected to take the exam

(€17=[e (<505 10 years or more work experience (people who are working towards a post equivalent to divisional manager or director) z
BEHEEHTED SRR FHEEE N
OYAF AR $#1  BAERE, ELTEE

(€116 (<328 About 5 years work experience (people who are working towards a post equivalent to section manager or manager) POSS—

(€1F=Te [SRCI About 3 years work experience (people who are working towards a post equivalent to assistant manager or group leader) ?“;owswasa(ﬂ) 020%27 16H(H)

Basic Students, job applicants, candidates and employees who have only been with the company for a short time

The Computer Services Skills Evaluation Test is for people who
have learned computer operation methods or who are engaged in
all kinds of services using computers in educational training
facilities or business offices. This test has been conducted
together with the Prefectural Vocational Ability Development
Association since 1983 to evaluate those abilities.

Many people take the exam each year and a total of over 2.58
million people have taken the exam as of 2018. Those who pass
the test are given the title of Specialist.

The word processing division and spreadsheet division have
exams comprising 3 grades. Examinees are evaluated on their
ability to operate such software through examination questions
with practical content that assumes practical work experience for
people from beginner to expert level. This enables the exam to be
used for human resource development and evaluation of how
ready the examinee is to work on a task.

The information security division sets questions required for
information security measures relating to compliance, including
morals and the importance of information close to the workplace
and home.

It is not possible for management in companies and organizations,
security managers and system managers alone to implement

AL DPISRT—REEVNEEIF TS,
D eERomUREEORE RALECEE security measures.

- Zi:iﬁz:::ff:c:;gfn\b It is important that each individual belonging to an organization is
HTbRSN R E—HICEADEEFERALTIS, “aware of” and “puts into practice” the “importance” of “handling
information as an individual”.

Questions set by this division are not limited to people in charge of
internal security but consist of content that should be shared by all
people who work there. Therefore, it can be used to educate
employees concerning security measures and to improve
individual security awareness leading to stronger security.

HAICHTHABTEN TES.
SERICF— IR BHITENDD:
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iImproving the monozukuri foundation

“Monozukuri” has supported the development of Japan’s economy and industry.

With the aging of the baby boomer generation and the drifting of younger people away from
manufacturing, this foundation is beginning to weaken.

JAVADA is holding the following skills competitions to improve the level of skilled workers and to
contribute to society by spreading the interest and importance of “Monozukuri” skills.

Youth Monozukuri Skills Competition

Improving the monozukuri foundation

This competition is for youths 20 years old or younger who are currently learning skills at vocational abilities
development institutions, technical high schools or other such institutes of learning and have not started work. This
competition was launched in 2005 for the purpose of providing them with goals and widening the horizons of young
skilled workers. -

No. Year Main venues Number of compefitors
13 2018 Ishikawa Prefecture 445
12 2017 Aichi Prefecture 443
11 2016 | Tochigi Prefecture/Okinawa Prefecture 358
10 2015 Yamagata Prefecture 352
9 2014 Yamagata Prefecture 353
8 2013 lwate Prefecture 333

The 14th Competition to be held in 2019 will be held in
Fukuoka Prefecture

Skill Grand Prix

The Skill Grand Prix is held every two years | No. Year Main venues | No.of partiipants
with the aim of contributing towards | 30 2018 Hyogo Prefecture 533
developing an atmosphere conducive to | 29 2016 |Shizuoka Prefecture| 514
respecting skills and improving the status of |2 2014 | Chiba Prefecture pas.

. h . 27 2012 Chiba Prefecture 482
§kllls \{\/hlle alsc?. worklng towards further 5 2010 Chiba Prefecture 168
improving certified skilled workers of |5 2008 Hyogo Prefecture 554
advanced grade, grade 1 and non-classified
grade.

National Skills Competition

The National Skills Competition is a competition in which young skilled workers age
23 or under pit their skills against each other. It is held for the purpose of
encouraging the development of skilled

workers of the next generation, and No. Year oS Numberofcompetlrs
for having participants experience the 56 2018  |OKinawa Prefecture| 1292
importance and wonder of 55 2017 Tochigi Prefecture 1337
“Monozukuri”. Visitors have the 54 2016 Yamagata Prefecture| 1318
opportunity to view the monozukuri 53 2015 Chiba Prefecture 1183
process up close, something normally 52 2014 Aichi Prefecture 1200
not possible, and be amazed and 51 2013 Chiba Prefecture 1127
inspired. 50 2012 Nagano Prefecture 1097
Furthermore, the National Skills 49 2011 Shizuoka Prefecture 1066
" P 48 2010 Kanagawa Prefecture 1028
Competition also serves as a qualifying :
for the World Skills Competition. g 2% Ibarakl Prefecture -
event 46 2008 Chiba Prefecture 953

The 57th Competition to be held in 2019 and the 58th
e Competition to be held in 2020 will both be held in Aichi

Prefecture.



World Skills Competition

The World Skills Competition is a competition between young skilled =~ ®World Skills Competition

workers basically 22 years of age or younger selected from countries all No. Dateheld Country (city) where held | Gold Silver Bronze
over the world and is held once every two years. 44 2017 | United Arab Emirates (AbuDhabl)| 3 | 2 4
Japan has achieved excellent results in these competitions ever since 43 | 2015 | Brazil (Sao Paulo) 5 3 |5
joining the 11th competition in 1962. 42 2013 Germany(Leipzig) 5 4 | 3
The competition has been held three times in Japan, including the 19th 41 2011 | England (London) | 11 | 4 | 4
competition in 1970 (Tokyo, Chiba), the 28th competition in 1985 (Osaka), 40 | 2009 | Canada (Calgary) 6 3 5
and the 39th competition in 2007 (Shizuoka). The 39th competition was 39 2007 | Japan (Shizuoka) 6 5 3
called the “International Skills Ft_estiva! for All, Japa}q 2007.” 38 | 2005 | Finland (Helsinki) 5 1 o
Furtherrp_ore,_ we are_conductlng bidding activities to hold the 47th 37 2003 Switzerland (St Galen) 6 | 2 | 4
competition in Japan in 2023. 36 2001 Korea (Seoul) 2 2 | a
JAVADA  serves as the Japan 35 [ 1999 | Canada (Montreal) | 6 | 3 | 2

represeptatlve member of World S-k.I"S The 45th Competition in 2019 will be held in Kazan, Russia while the
International (VVSI), the organizing 46th Competition in 2021 will be held in Shanghai, China
committee for this global competition and, in addition to sending Japanese teams to the
competition, plays an important role in the competition operations.

While the emerging nations of Asia are rising fast, resulting in ever stiffer competitions, the
young craftsmen representing Japan who are responsible for its future of Monozukuri,
always accomplish exceptional results that leave everyone else greatly impressed.

Implementation of Project for Supporting the Vocational Ability Development of Young Skilled Workers

As young people continue to drift away from Monozukuri /—( Ministry of Health, Labour and Welfare Monozukuri Master Craftsman Program )—\

and skills, it has become challenging to prepare an p—

environment in which young people can actively aspire to o o G

become skilled workers, as well as train and equip skilled <_—

workers with the advanced skills that will serve as the [ S ] [ Master ]

foundation for industry.

Furthermore, since it is important for each worker to be | §rahefospukorasrGatsnen Certification /

able to make effective use of information technology, itis | i experi ‘ - ,

becoming necessary for them to quickly familiarize | *™T""" ) Monozuku::;tle,s::ﬂ:::m c:z::eteachmg

themselves with information technology and acquire the {/ [ Setifcaticn ][ ] ]

ability to master it g | [ s

Therefore, the “Project for Supporting the Vocational Mooz Mestsr Cofmrer PITRY - m—

Ability Development of Young Skilled Workers” supports dispatcf request |

training for young skilled workers and provides support to Skl promotion comer (47 prefectures)

maintain Sk|”S from the preViOUS generaﬁon through Notification of dispatch for Receipt of certification application

activities SUCh as a practical guidance and monozukuri Monozukuri Master Craftsmen form for Monozukuri Master Craftsmen

experience from a “Monozukuri Master Craftsman” who _> ion of Nonazkur Mase rasmen dipatch i Master G G

has a high level of skill, while the project also contributes :

towards developing an atmosphere conducive to & Unietons oo of e oo et coodnation

respecting Ski"S, and alSO Operates a por-ta| Website that 4 Tasks such as matching Monozukuri Master Craftsmen with corporations and schools

sends out information on matters that include the I

technical skill test system. Wenoatar Mastrrtamen e Wastr ( Master cant |
N J




Career development support

This generation has reached the point where each individual working person selects their
workplace and way of working based on their vocational life design.

Working people seek personal independent career development. Whereas, companies seek
support for the career development of their employees.

JAVADA provides tools, teaching materials, seminars and training to support self-directed
career development in line with the management policies of companies.

Providing career development support tools

Career development support

® CADS (Career Assessment and Development Sheets)

A training material aimed mainly at the young and middle-aged that trains them to design a work style
for the future through self-analysis.

This training works by having participants fill out six sheets, the CADS1 Career History Sheet, CADS2
Business Skills Regulation Slip, CADS3 Strengths-Discovery and Implementation Sheet, CADS4 Work
Ability Check Sheet, CADS5 Work-Life Balance Check Sheet and CADS6 Career Plan, and then having
them carry out group work.

[g;?;/izging the company'sJ CADS 0 CADS 4 [Finding your own work ability)
MUST

Expectations from

your company Becoming aware of
CADS 3 [ your own strengths J
Creating a career plan in CADS 5 ‘ CADS 1
WILL CAN

line with the company's
policies and with work-life

and Who you want to be What you can do
balance in mind CADS 6 CADS 2

Checking your
business skills

*CADS 0 is included in the explanatory booklet (sold separately).

©® CADI (Challenge And Discovery Inventory) - : :
Opinions from companies who use it

This is a psychological test (environment change self-diagnostic
tool) that helps you understand how much strength you have to

develop a career against a swiftly changing social environment ®1 was made aware again that my subordinates
and also what type of individual tendencies you have. and | have a life outside of work (Information
and communication company A)

The test has 81 questions to measure career development ) )
strength under 5 scales and individual tendencies under 3 | ®For the first time | understand what my

scales that prompt you to discover things about yourself. gfgxgsgﬁeso;%in?rgf 23 €0 CEI i) (0]

@®I'm now able to empathize and talk with staff
(Medical and welfare company C)

® Workshop teaching material for CSC (Career Shift Change)

Career Shift Change means taking stock of skills, behavioral characteristics and work views cultivated so far by

people who are about to reach a period of old age in their lives and have them rebuild a model for work that will

allow them to work during old age.

This is a teaching material that can provide self-diagnosis of “basic skills necessary to respond to change”

required to continue working with vitality even when the role required by a job changes, during a time in which it
9 has become common to continue working even after reaching senior age.



Holding career development support seminars

JAVADA holds advanced practical seminars and lectures, given by lecturers with rich practical experience,
on the theme of career development support for corporate vocational ability development promoters and
people in charge of human resource development.

[For the young and middle-aged]

Career development support seminars for employees using the career development support tools CADS & CADI

In order for employees to be motivated and perform their job it is effective that they have a career plan based on contributing to the organization which
they can do for themselves, and not just do what they wish. During this seminar we will consider methods to support employee career development using
“CADS and CADI” while also learning about the necessity of career development.

1. Career development support

What is career?/Social work environment/Issues related to human e J}z’(':i;k

resource development i all L
2. Understanding CADS & CADI

What is CADS?/What is CADI?/Experience filling in CADS & CADI
3. Using CADS & CADI

Career interview using CADS and CADI

*This information is from last year. Please refer to the homepage for the latest information.

[For the middle and senior-aged]

Workshop instructor training for Career Shift

Change (CSC)

Continuing to work with vitality as part of the company’s strength i useconmsiToL
even when the role and position of a job changes within a company :
due to retirement or re-employment is an important issue faced by vecon e cos
both corporations and employees due to the current lack of labor s an aff
shortage. The CSC Workshop educates instructors that conduct c
in-house training to prepare for such as environment changes after
retirement. Up to this date, over 400 instructors have been certified.
CSC Workshop and certified instructor positioning

People attending a course for
CSC instructor training

Workshop experience
® Case studies through individual work and group work g CSC Workshop
® Explanation of the abilities of platforms, etc. instructor training

Workshop experience

® Self-diagnosis of platform ability using 2 types of diagnosis sheets
® Formulate action plan

-
Take
Course

® Self-disclosure and feedback, etc. gal CSC Workshop S
gl instructor -
zanl &
Explanation upon implementation to perform workshop L Person in charge 8
f ] =
® Background explanation for training goals, positioning and m.l f’rammne CSCIWoIkEhoD s
platform ability indexing T — g
® Explanation for purchasing teaching material and how to use it i ©
(customization)
® Share impressions of seniors who want to work with vitality, etc. S
Work to have participants understand more deeply about training

©® How to explain the terms Workers from mid 40s to 50s

® Roleplays for answer examples in case studies - 0 5 M & o o A
® Simulations for training in general > 3

©® Examine deployment within the company, etc.

Providing support for course designation under the Training and

Education Benefits System and information on designated courses

The Training and Education Benefits System is run as one of the benefit programs of the employment insurance

scheme to support the efforts of working people to engage in independent ability development and promote
employment stability and re-employment. We provide support to education and training institutions wishing to

receive course designations under the system and supply information on education and training courses that have
received Minister of Health, Labour and Welfare designation. e



About Japan Vocational Ability Development Association

= R
| Established )

Governmg

N N

(_Purpose of \

July 1, 1979
Human Resources Development Promotion Act (Act No. 64, 1969)

Achieving sound growth of the vocational skill development associations and

promoting the development of vocational skills through close cooperation with
the government and administrative divisions of prefecture, in order to realize the
fundamental principles of development and improvement of working skills

(i )
(_ History ) 1979

1980
1982
1983

1985
1988

1993

1998

2005
2007

2010
2012
2013

e Consolidated the National Common Vocational Training Association and
the Central Technical Skills Testing Association in the Japan Vocational
Ability Development Association

e Established an office in Akasaka, Minato-ku

e Sent a Japanese team to the World Skills competition (the 25th World
Skills Competition, held in Ireland)

¢ Held the National Skills Competition as the Japan Vocational Ability Development
Association for the first time (The 18th time the competition was held)

* Held the Skills Grand Prix for the first time as a competition for skilled
technicians such as those holding grade 1 proficiency in the Skills Test

e Started the Computer Services Skills Evaluation Test (known at the time
as the “OA devices operation skills evaluation test")

e The 28th World Skills competition held in Osaka Prefecture

¢ A special grade was created in the Skills Test positioned above Grade 1
for managers and supervisors

e Introduced Grade 3 for beginning technicians such as vocational school
students and industrial high school students, and a basic grade for
foreign students studying technical skills, to the Skills Test

e Started the "Business Career Certification Test" for people pursuing business
occupations, as a counterpart for the Skills Test, which targets technical personnel

¢ Transitioned from reliance on government fun ng a privately incorporated
organization

* Moved to an office in Koishikawa, Bunkyo-ku

* Held the first skills competition for young people studying at vocational
skills development facilities, industrial high schools, etc., who have yet
to enter the workforce (The first Youth Monozukuri Skills Competition)

e Held the 39th World Skills Competition and the 7th International
Abilympics concurrently in Shizuoka Prefecture as the 2007 Universal
World Skills Competition

¢ Moved part of the office to premises in Nishi-Shinjuku, Shinjuku-ku
e Integrated the association office in Nishi-Shinjuku, Shinjuku-ku

e Started Project for Supporting the Vocational Ability Development of
Young Skilled Workers (Monozukuri Master Craftsman Program)

e . R
(_Presidents )

Shigekazu Koga | Mitsubishi Heavy Industries July 1, 1979

Akira Miki Nippon Steel Corporation* July 1, 1990
Shunkichi Miyoshi | JFE Holdings, Inc. July 1, 1998
Nobuo Tateishi | OMRON corporation July 1, 2008

Kazuaki Kama

IHI Corporation August 1, 2013-present

*Now NIPPON STEEL CORPORATION

B0l XEghiRtEAS
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18th National Skills Competition
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1st Skills Grand Prix
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Basic grade skill testing and certification
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Prefectural Vocational Ability Development Association Addresses

Hokkaido
Aomori

Iwate
Miyagi
Akita
Yamagata

Fukushima

lbaraki

Tochigi
Gunma

Saitama

Chiba
Tokyo

Kanagawa
Niigata
Toyama

Ishikawa

Fukui
Yamanashi
Nagano
Gifu

Shiuzoka
Aichi

Mie
Shiga

Kyoto

Osaka
Hyogo
Nara

Wakayama

Tottori
Shimane
Okayama

Hiroshima

Yamaguchi
Tokushima

Kagawa

Ehime
Kochi
Fukuoka
Saga

Nagasaki
Kumamoto

Oita

Miyazaki
Kagoshima
Okinawa

003-0005

030-0122

028-3615
981-0916
010-1601
990-2473
960-8043

310-0005

320-0032
372-0801

330-0074

261-0026
102-8113

231-0026

950-0965
930-0094
920-0862

910-0003
400-0055
380-0836

509-0109

424-0881
451-0035

514-0004
520-0865
612-8416

550-0011

650-0011

630-8213

640-8272

680-0845
690-0048
700-0824

730-0052

753-0051
770-8006
761-8031

791-1101
781-5101
813-0044
840-0814
851-2127

861-2202

870-1141

889-2155
892-0836
900-0036

Hokkaido Vocational Ability Development Support Center
1-1-2 Higashi-sapporo 5-jo, Shiroishi-ku, Sapporo City

Aomori Vocational Training School
43-1 Aza-Imata, Oaza-Nojiri, Aomori City

Iwate Industrial Technology Junior College
10-3-1 Oaza Minami Yahaba, Yahaba-cho, Shiwa-gun

16-1 Aoba-machi, Aoba-ku, Sendai City

Akita Prefectural General Vocational Training Center
1-2-1 Mukohama, Akita City

2-2-1 Shoei, Yamagata City

5F Fukushima Prefectural Self-Government Hall,
8-2 Naka-machi, Fukushima City

Ibaraki Prefecture Human Resource Development Center
864-4 Suifu-cho, Mito City

Tochigi Prefecture West Office, 1-3-10 Syowa, Utsunomiya City
1211-1 Miyako-machi, Isezaki City

5F Saitama Prefectural Urawa Regional Building
5-6-5 Kitaurawa, Urawa-ku, Saitama City

4-1-10 Makuhari Nishi, Mihama-ku, Chiba City
7F Tokyo Job Center, 3-10-3 lidabashi, Chiyoda-ku, Tokyo

Kanagawa Labor Plaza
1-4 Kotobuki-cho, Naka-ku, Yokohama City

4F Niigata Kosha Sogo Bldg.
15-2 Shinko-cho, Chuo-ku, Niigata City

2F Azumi-cho Daiichi Seimei Bldg., 7-18 Azumi-cho, Toyama City

3F Ishikawa Prefectural Vocational Ability Development Plaza
1-15-15 Hosai, Kanazawa City

4F Fukui-ken Shokuin Kaikan Bldg.
3-16-10 Matsumoto, Fukui City

2130-2 Otsu-machi, Kofu City

3F Nagano Prefectural Ladies’ Hall
688-2 Minamiagata-machi, Minami Nagano, Nagano City

Gifu Prefectural Human Resources Development Center
1-18 Techno plaza Kagamihara City

160 Kusunoki, Shimizu-ku, Shizuoka City
2-3-14 Sengen, Nishi-ku, Nagoya City

4F Mie Prefectural Resident Service Center
1-954 Sakae-machi, Tsu City

5-2-14 Nango, Otsu City

Kyoto Prefectural Kyoto Vocational Training School
121-3 Takedaryuchi-cho, Fushimi-ku, Kyoto City

6F Osaka Hon-cho Nishi Daiichi Bldg.
2-1-1 Awaza, Nishi-ku, Osaka City

1F Hyogo Labor Welfare Center
6-3-30 Shimoyamate-dori, Chuo-ku, Kobe City

2F Nara Prefectural Small/Medium-Sized Enterprise Hall
38-1 Nobori Oji-cho, Nara City

Wakayama Skill Center
3-3-38 Sunayama Minami, Wakayama City

5F Hisamoto Bldg., 2-159 Tomiyasu, Tottori City
2F SP Bldg., 1-4-5 Nishiyomeshima, Matsue City
3F Amano BIdg., 2-3-10 Uchisange, Kita-ku, Okayama City

5F Hiroshima Prefectural Information Plaza
3-7-47 Senda-machi, Naka-ku, Hiroshima City

3F Yamaguchi Kensetsu Bldg
2-9-19 Asahi-Dori Yamaguchi City

1-1-7 Shinhama-cho, Tokushima City

Kagawa Prefectural Local Vocational Training Center
587-1 Goto-cho, Takamatsu City

2F Ehime Institute of Industrial Technology Administration Bldg,
487-2 Kumekubota-machi, Matsuyama City

Kochi Vocational Training Center, 3992-4 Nunoshida, Kochi City

2F Fukuoka Prefectural Human Resources Development Center
5-3-1 Chihaya, Higashi-ku, Fukuoka City

1-15 Seisho-machi, Saga City

Nagasaki Vocational Training School
547-21 Kodago, Nagayo-cho, Nishisonogi-gun

Applied Electronics Research Center
2081-10 Tabaru, Mashiki-machi, Kamimashiki-gun

Oita Prefectural Local Vocational Training Center
1035-1 Aza Furukawa, Oaza-Shimo Munakata, Oita City

2-4-3 Gakuen Kihanadai Nishi, Miyazaki City
9-14 Kinko-cho, Kagoshima City
3-14-1 Nishi, Naha City

011-825-2385

017-738-5561

019-613-4620
022-271-9260
018-862-3510
023-644-8562
024-525-8681

029-221-8647

028-643-7002
0270-23-7761

048-829-2801

043-296-1150
03-5211-2350

045-633-5420

025-283-2155
076-432-9883
076-262-9020

0776-27-6360
055-243-4916
026-234-9050

058-322-3677

054-345-9377
052-524-2031

059-228-2732
077-533-0850
075-642-5075

06-6534-7510

078-371-2091

0742-24-4127

073-425-4555

0857-22-3494
0852-23-1755
086-225-1546

082-245-4020

083-922-8646
088-662-5366
087-882-2854

089-993-7301
088-846-2300
092-671-1238
0952-24-6408
095-894-9971

096-285-5818

097-542-3651

0985-58-1570
099-226-3240
098-862-4278

011-825-2387

017-738-5561

019-613-4622
022-727-5380
018-874-7135
023-645-3131
024-522-3677

029-221-8647

028-612-3830
0270-23-7761

048-814-0011

043-296-7860
03-5211-2357

045-633-5403

025-283-2155
076-432-8870
076-254-6487

0776-27-6360
055-243-4916
026-234-9050

058-379-0521

054-344-0202
052-524-2075

059-225-1817
077-537-1213
075-642-5075

06-4394-7833

078-371-2047

0742-24-4127

073-499-6484

0857-30-0708
0852-61-0051
086-225-1580

082-245-4020

083-922-8646
088-662-1974
087-882-2910

089-993-7301
088-846-2303
092-681-2110
0952-24-6667
095-883-1671

096-289-5015

097-542-6441

0985-58-1570
099-226-3240
098-894-3231

http://www.h-syokunou.or.jp/
http://www.a-noukaikyo.com/

http://www.noukai.com/
http://www.miyagi-syokunou-kyoukai.com/
http://www.akita-shokunou.org/
http://www.y-kaihatu.jp/
http://business2.plala.or.jp/fuvada/

http://www.ib-syokkyo.com/

http://www.tochi-vada.or.jp/
http://www2.gunmanet.ne.jp/g-vada/

http://www.saitama-vada.or.jp/

http://www.chivada.or.jp/
http://www.tokyo-nokaikyo.or.jp/

http://www.kan-nokaikyo.or.jp/

http://www.nvada.com/main.html
http://www.toyama-noukai.or.jp/

http://www.ishivada.com/

http://www.fukui-shokunou.jp/
http://www.yavada.jp/

http://www.navada.or.jp/

http://www.gifu-shokunou.or.jp/

http://shivada.com/
http://www.avada.or.jp/

http://www.mivada.or.jp/
http://www.shiga-nokaikyo.or.jp/

http://www.kyo-noukai.com/
http://www.osaka-noukai.jp/
http://www.noukai-hyogo.jp/
http://www.aaa.nara.nara.jp/

http://w-syokunou.com/

http://www.hal.ne.jp/syokunou/
http://www.noukai-shimane.or.jp/
http://www.okayama-syokunou.or.jp/

http://www.hirovada.or.jp/

http://y-syokunou.com/
http://www.tokunoukai.jp/

http://www.noukai-kagawa.or.jp/

http://nokai.bp-ehime.or.jp/
http://www.kovada.or.jp/
http://www.fukuoka-noukai.or.jp/
http://www.saga-noukai.or.jp/

http://www.nagasaki-noukai.or.jp/
http://www.noukai.or.jp/

http://www.noukai-oita.com/

http://www.syokuno.or.jp/
http://www.syokunou.or.jp/
http://www.oki-vada.or.jp/

(As of April 2018)




[Logo marks and such associated with projects conducted by JAVADA]

National trade skill test system and certified skilled workers logo mark

L

__|

Ministry of Health, Labour and Welfare Monozukuri Master Craftsman symbol mark

Good Skill mark

GOOD SKILL

\¢

The logo was created with the aim of widely making public and popularizing the national trade skill test system and certified
skilled workers.
[Meaning of the design]
* Created with the letter “G” as the motif to represent “Global” and “Ginou (the Japanese word for skill)”.
* The outline of the sun as seen on the flag of Japan is shown at the center to represent the determination of people
who will continue onwards. It can also represent the message that people are starting point and you should not
forget where you started.
* The lines appear well organized to represent an “accurate fitting”, “craftsmen”, “effort”, “accumulated technology”
and “grades”.

The symbol mark was established with the aim of improving awareness of monozukuri master craftsmen and to
produce an environment to easily promote activity while also have monozukuri master craftsmen work actively with
pride and a sense of purpose.

[Meaning of the design]

* The symbol mark shows two skilled workers represented by the letter “M” for Monozukuri Master Craftsman as the
motif.

* The person of the left represents a young skilled worker performing a manual task while growing up and diligently
studying their craft. The person on the right represents the Monozukuri Master Craftsman.

The mark indicates that a product was created by a certified skilled worker who passed grade 1 or similar of the
technical skill test system (Advanced Certified Skilled Worker, Grade 1 Certified Skilled Worker and Non-classified
Grade Certified Skilled Worker).

Through recognition of the “Good Skill mark” displayed on products created by highly skilled grade 1 certified skilled
workers, we aim to pass on this expert skill to the following generations and revive monozukuri in Japan as well as
demonstrate to consumers both in Japan and overseas that the products have high added value because they were
manufactured with such excellent skill.

SJRAVEDR

JAPAN VOCATIONAL ABILITY DEVELOPMENT ASSOCIATION

Japan Vocational Ability
Development Association
www.javada.or.jp

160-8327 7-5-25 Nishi-Shinjuku, Shinjuku-ku, Tokyo
Nishi-Shinjuku Prime Square 11th Floor
TEL03-6758-2800 [Representative] FAX.03-3365-2716

Via llebukuro

sopuline

Seibu-
Shinjyuku line

S Uenjous

Japan Vocational Ability
Development Association

Nishi Shinjuku Prime Square 11F

HelloWork
Shinjyuku

@ Okubo Hospital

Subway/JR/
Odakyu/Keio

Shinjyuku
St.

Via Shibuya

1
‘Shinjyuku metropolitar
- @ taxoffice Shinjyuku big-guard west
Toel Oedo lne/Stinjyuku- [ JR Shinjuku Station
| nishiguchi St Uniglo @ ExitNo.1
°

Otakibashi St.

<Traffic
Approx.
Approx.
Approx.
Approx.
Approx.

guide>

8 min. walk from Shinjyuku St. West side exit/JR line, Odakyu line, and Keio line
7 min. walk from Shinjyuku St. B15 exit/Tokyo metro Marunouchi line

3 min. walk from Seibu-Shinjyuku St. North exit/Seibu-Shinjyuku line

7 min. walk from Shin-okubo St. South exit/JR Yamanote line

5 min. walk from Shinjyuku-nishiguchi St. D5 exit/Toei Oedo line

2019.4



EI/ZT»(QZ%EE:IEI i

HELETOIRT « J AEHZ THIEDT. Wik
TOYVRT 4 JADTEH - EERBEFEDODERZ JBY
DFEE

sBREEE (1)

mwu#ﬂhﬁie—xa

Vi

OJRATF 4 TRARL—=23VER?

YRsE X - RE - 7% - B - mEnNIoARU—
Y avERETIHHADA. GELETCEEYREE
HOARE

sBREEE (B1R)

¢ | EBR-EER-MH-RE@RXS AT L EEFEX.
=

YMIRIAAXNER . MRBHR AT L

- | BREVR-FTEYREEZ-OEEEE

> 755

YROBS EREE EEEE. %um‘)Zj"L\%ﬂ}

D/ZT471%E

BEIRFDREVICLDMRI AT

- L3FEICE T Bl & U THREN B H DI,
RDSBEEND

. EEFHORAH & FEMEO Y MRS NS e, EiX - BRI MERICEEN S,

. ERHEXOEAE. MRENDEXROMAEIRS NS fch. BixIR MERICEN S,

. MBEOFBHEENINUBWVNL S (CTDE. BEOFKINHIRSND o, EXIR MERICEN S,

. BOEREIO/NOY MElF. MEETOE 5 UIFEIMERS NS o). BEIX MERICEEN S,
KEEEEDIA

OJRAF4TRFXL—23Y

EIRIEEICE T B5EdE U TRENBBHDIERDSBEEND,

L ATy VI OEANBARICE. BHRYERROBEEEHRNE S,

L BvEVOOEESRICE. FUTINEYEYTPUR M YEYIENE S,

DT TVATOHSFARICE. FEHUR, FAN—IRK, X5+ Ry 1—REH B .
EYIVFFEN ST/ ERYHTELE. 7L XERENS,

KEEEFDIA



g009
文字方塊
附錄8


g009
文字方塊
-71-



EVRR-FrUT7RERAR(EVFrV) &F?

[ELEFHBEDED I ITHEERE(CEN UTe [BFF 2% 2 L CHE LB 3 EPHIHOEE S RBEEHOTHEETD &) ZBNE Uiz
HEETI, [AFE - AMBEE - HHFSE|. 2 UReEE|. [BE - v—UT7 7] [EESE]. [BA5 - #5l. [OIRT4TR]. R
BIERY AT L] EEEIS] O 8DEFICDNT. 1HNS BASIC fkETCHRESNTVE T o x—EBkEmaTN G ET .
EBRFHLBORHILITOESY T, hTH, [OIRTAIR] [CDOVTIE, [AHERRER] SVSHEHDHY . SRREEEH SYIRICT
I EENSFD 0. FRENHDBHEEINLTVED,

ENBEEEESBENEDEBEENTHIREEN—RCRESNTHED. ENENDDE CHBEESNDAHNMERHIC
BBENTOED,

BETFAMBERBRECLZEZEEDM. HRASICERUCBEREDSHEDIEETT,

(1 RICETFRNRESE D EE Ao

BIRIFOYVRT 1O BASIC RDZE. ZEFHE 3,300 F, FHFRMMEIF 2,200 HTY,

EY+rUQRA
@ ED&SEERBENGUETH ?

FREVF P UDTERITARUTOLESY TY, MICHRASBEE T TEAVERVWTLET
BHRNRERBAIEH P ICEBEULTHIFT,

B BT FPIRD AN TERTNSFFIRED Eﬁ%ﬁ%ﬁ%%%ﬁ@
[ EERFIL7 VI HiB b EAFLUANILDE EIFI! FiE-FEEHDO—OIC!

@ EDN&SBRENERLTNETH ?

EYVF v UETERVEV TV EEFEOAIEUTOES U TY, MICHE DEEEICTERVCIEVTEIET,

HRAM H RS S/ (7T 00—\ SCM HRAtt B SHPRE MRt DF MR VSN /M T A FILD v/t

AGS Mt MEEAE NTT =958/ Hlatt NTT OV #ia4t OKI FOY—7 / MASHAUT VSIS UR M attd > 5 By e
RESOZ2=5—vav YT hkatt/ KDDI et/ =0 1 —IMatt / BRARHELES /Y F VRN Z1 077 F v UV IR At
BB — LT I 2Rt KA ettt/ ME—RERR A MR A RS RIRT /S Y ZyI ES TVIZ P UV ThAatt
BHEREMIA MEET MRS /[L8 Law & Business BPILR MRS EOT v BEEH > AT ARy MHE  Mlat A =
BRI VI AR A HREHANIV—T /I DM MRS SRR =8 — LT VT AR AR ISR
UIA—AV9 NP )LV Ua—vavRgdatt (50 SlE)

@ OVBEE ) | LS (BFOYRTF«IRAVRATLRR) OSESEBEIEEDBVZEATTH ?

L ENENBHINBVE T, SLOEBICHBNAEMAEZESSELVBER [EYFv U (OVRE)] Z. T5IC,
BFFIEDE ?%ctm%%{ﬁlh’% BEEU T, EHECTORES - IBAAZRICDOFSRIZVWEERF. [J | L SOFEE] 223k
L_/ﬁﬁﬁ<7—g

(BRI St JILSHSEREMEE - T1—2
&E8 - EERE - BRERERE

My TFPRRIAY EI/ZT»rQZ

PR - S LTS B = ] s { . ]
—R
BR - IR —Iv— 28Rk 2%R LY E”S?%ulu

OPEF a TR BPAFATR - L EEL waRe
B J‘Lyp\o U—v3v }{ BB » éﬁ;%m ga@ EE—EJ}

A= ol =2

3R T wmEsT )
OIRTFTA4 TR OJRFA4T2X - EE L
25wy T =m ARU—v 3y BEREI—R J

[ OYRT « T ABASICER )

FHEE
JAVADA D2 - BRADATAHAERI2 - BRATATAV R - AL =23 ICARENEREF TOXRBREREF T 55D JILS OYREERTHEEREI - AEZH TEBLIIBYEU .

DEHEEA R F105-0022 REEHERBET-15-1 X INAF 1 7 L3R e
’K HAOIRTADVR IATIRRE  TEL:03-3436-3191 FAX:03-3436.3190 JILS DFEBERE - [ ) o T Q
JAPAN INSTITUTE OF LOGISTICS SYSTEMS BREVEHE https://www.logistics.or.jp/contact.html J—ADZEAILZED

# 8 8 EE 0B [1-2-3# 2 Bhf) [2 - 3 - BASIC #R]
S 4 Bt~ 7 B8 B3 10 B EE~12 BE
ZERAIGY) 1 4% 11,0008, 2#k 7,700 ./ 3 #) 6,200 [/ BASIC #k 3,300 [

'n\ ,nnn T160-8327 RRAHTEXFEHTE7-5-25 - - N

= & FHICOVWTIRZ
JAPAN VOCATIONAL ABILITY DEVELOPMENT ASSOCIATION E%ﬁ-ﬁ 7’7 'f 'L\ z 7 T 71 1 ﬁ; 336 2 6 ;ﬁsﬁ;??m‘ I T‘ s 5 b
thoh B2 AEHET3eI32  TEL:03-6758-2836 FAX:03-3365-271 [ S5k Q ]
(mﬁﬁgbﬂ;ﬁﬁﬁi?;umznﬁﬁﬂgﬂ?&’) https://www.javada.or.jp/jigyou/gino/business/index.html| t / ‘\7 )

WME ST, I



