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[PIEEE ™ > rfjj‘fflifjlﬁll[ﬁlmﬂkjtig[:u 1ﬁffl[ﬁy[%‘\ F%j‘%:?’“?\é@ﬂ ﬁ?# Eﬁt"
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16



BESTHRN
EiEEEN

FRERAY A

BIFEEE R
BEA FIEWEES

BT{LEEREE LEE ]
BES sl

TWTFEAE
i3 vl

R EE R LR
e 4 al

SilsEE

TR
TTELERRAY
1TEEES

R2HnmEN

[}‘%\1[25 |—:L¥* J

PR Yf1 - Ali Farazmand, (2009), “Building Administrative Capacity for the Age of Rapid
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the Future: The New Logicf or Managing Complex Organizations.San Francisco: Jossey-Bass.
lOLF“*fEJ'F'J‘:‘JJFI‘ B[] 4 FE, (= Peter M. Senge, (2006). The Fifth Discipline: The Art and Practice
ofthe Learning Organizations. 2nd ed. New Y ork: Doubleday.

PRS2 B  HS  ( Gilles. Paguet, (1999). Governance through Social Learning.
Ottawa, Ontario: University of Ottawa Press. Schein, Edgar H.( 1992). Organizational Culture and
Leadership. San Francisco: Jossey-Bass

12LF“~:*§_[—H:~J SRR 2 H S TR (B WL Richard Scott,( 2001). Institutions and Organizations. 2nd ed.
Thousand Oaks, CA: Sage Publications.

lsLFHZ‘EJ'F'J‘:‘JJFI‘ R N H S (B Chris Argyris, (2004). On OrganizationalL earning. 2nd ed.
Oxford:Blackwell Business; Schein, Edgar H. (1992). Organizational Culture and Leadership. San
Francisco: Jossey-Bass.
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RS ISR S AR AV 5 I RS )0 ( developmental capacity in both
development administration and administrative development) © I*L*;”H ik [ [] fA Sl
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Personnel Administration: B uilding and Managing Human Capitalf or the 21st Century. 2 vols.
Westport, CT: Praeger.
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¥R Yfl : Pan Suk Kim and Kil Pyo Hong(Fall 2006), “Searching for Effective HRM Reform
Strategy in the public Sector: Critical Review of WPSR 2005 and Suggestions, ”Public
Personnel  Management,Vol.35,N0.3,p.200.Complied by the authors from
UN/DESA(2005).
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¥R f1 : Pan Suk Kim and Kil Pyo Hong(Fall 2006), “Searching for Effective HRM Reform
Strategy in the public Sector: Criticd Review of WPSR 2005 and
Suggestions, ”Public Personnel Management,Vol.35,N0.3,p.203.Complied by the
authors from UN/DESA(2005).
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¥R Yf : Pan Suk Kim and Kil Pyo Hong(Fall 2006), “Searching for Effective HRM Reform
Strategy in the public Sector: Critical Review of WPSR 2005 and Suggestions, ”Public
Personnel Management,Vol.35,N0.3,p.208.
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