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P R g E RS &
7:30am — Leadership and Talent Development Practices Benchmarking
10:30am Tour
10:30am Registration and Opening of Exhibition
onwards
11:00am - ARTDO Board Meeting
1:30pm
2:00pm - Opening Ceremonies and Keynote Address
3:00pm
3:00pm - Plenary 1: Dr. Peter Chee (Malaysia)
3:45pm President and CEO of ITD World
Topic: ""Coaching Talent for Breakthrough Results™

3:45pm — Afternoon Snacks
4:15pm
4:15pm — CEO Forum
6:15pm Panelists:

Mr. Raul M. Santiago 111 (Philippines)

President and CEO of Fujitsu Philippines

* Ms. Agnes A. Gervacio (Philippines)
President of NEC Philippines
* Mr. Jan Chung-Yuang (Taiwan)
Minister of The Examination Yuan, ROC
Topic: ""Engaging, Enriching and Enabling Global Leaders™

6:15pm - Plenary 2: Mr. Abdallah S. Jum'ah (Saudi Arabia)
7:00pm Former President and CEO of Saudi Arabian Oil Company

Topic: ""The Intuitive Art of Leadership™




2016 # 11 % 17 p (2¥ =)

PR T ER R S
8:30am — Concurrent Session 1
10:00am (A) Mr. Jojo Lomibao Tandoc (Philippines)

Assistant Vice President for HR and Administration of DMCI Power
(45-minute talk | Topic: ""Leadership Engagement: A Bridge Towards

followed by Organizational Transformation*
45-minute
structured (B) Ms. Woro Ireng Renoati (Indonesia)

learning activity) | Organization Development Manager of SKK Migas
Topic: ""Change Management: Empowering Organizations to
Deal with Uncertainty“

(C) Mr. Dion CL Ooi (Malaysia)
Global Learning and Performance Director of ITD World
Topic: ""Change Your Habits, Change Your World*

(D) Ms. Michelle Cordero Garcia (Philippines)

Regional HR Director for East Asia, SGS Gulf Limited (Regional
Operating Headquarters)

Topic: ""Winning Strategies in Attracting, Developing, and
Retaining Global Talents*

10:00am - Morning Snacks
10:30am




10:30am —
12:00pm

(45-minute talk
followed by
45-minute
structured
learning activity)

Concurrent Session 2

(A) Dr. Chung-Cheng Lee (Taiwan)

Director General of Talent Development Institute for Local
Government

Dr. Irving Huang (Taiwan)

Associate Professor of Tamkang University and Secretary General
of Chinese Society for Training & Development (CSTD) Taiwan
Topic: ""Problem-Based Learning in Executive Development
Programs for Taiwan Local Government*

(B) Ms. Nine Novisundarie (Indonesia)

Head of HR, Petrogas (Basin) Ltd.

Topic: ""The Role of HR Leadership in Managing Turbulent
Situations*

(C) Ms. Milalin S. Javellana (Philippines)

Facility Director of Philippines Australia Human Resource and
Organizational Development Facility (PAHRODF)

Topic: ""REAP It! Nurturing and Harvesting Gains from
Re-Entry Action Plans - Their Contributions to Organization’s
Performance*

(D) Mr. Lyndon A. Ferolino (Philippines)

Assistant Vice President — Corporate Human Resources of Shopping
Center Management Corporation (SM Supermalls)

Topic: ""Engaging Millenials™

12:00pm -
1:30pm

Networking Lunch




1:30pm -
3:00pm

(45-minute talk
followed by
45-minute
structured
learning activity)

Concurrent Session 3

(A) Dr. Andres Ignacio "'Chito™ C. San Mateo (Philippines)
Dean, College of Arts and Sciences, San Beda College of Alabang
Topic: ""Transforming Managers to Enabling Leaders*

(B) Ms. Gosia Kluk (Poland)
Managing Director, Culturally Smart
Topic: ""Leading with Cultural Intelligence*

(C) Mr. K. Ravinther (Malaysia)
Senior Associate Consultant of ITD World
Topic: "Building Leadership, Network and Clusters*

(D) Ms. Luz Magat Mercurio (Philippines)

Regional Learning Leader of ASEAN, Crotonville Global Learning
of General Electric

Topic: ""Mindfulness: How Leaders Renew Themselves to
Achieve More*

3:00pm - Afternoon Snacks

3:30pm

3:30pm — Concurrent Session 4

5:00pm (A) Mr. Isa Abdullah Bu-Ali (Bahrain)

(45-minute talk
followed by
45-minute
structured
learning activity)

Admin and Personnel Manager of NASS Group
Topic: ""Decision Making Process: A Practical Tool*

(B) Dr. Tanvi Gautam (India)
Managing Partner of Global People Tree
Topic: "'Storytelling for Developing Leaders*

(C) Mr. Shinya Yamamoto (Japan)

Founder and CEO of HR Fabula Co., Ltd.

Topic: ""Reengineering HR to Rebuild Global Leaders in Japan —
Trend of HRM/HRD in Japanese Companies

(D) Mr. Eliseo Corpus (Philippines)

Leadership Development Head (Asia, Oceania and Africa Region)
and HR Business Partner, Technical Division, Nestle Philippines
Topic: ""Sustainable Leadership Development for Maximum
Impact*
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8:00am — Plenary 3: Dr. Jack J. Phillips (U.S.A))

9:00am Chairman of ROI Institute
Topic: ""Providing Results That Executives (and Others) Will
Love"

9:00am — Plenary 4: Prof. Dr. Vinayshil Gautam, FRAS (London)

10:00am Senior Managing Director & Principal Economic Adviser of
Protiviti India Member Pvt. Ltd. (India)
Topic: ""Engaging, Enriching and Enabling Global Leaders: An
Exploration of the Art of the Possible™

10:00am — Morning Snacks

10:30am

10:30am — Plenary 5: Mr. KC Yan (Malaysia)

11:15am Senior Principal Consultant of ITD World
Topic: ""Competencies of Strategic Leaders"

11:15am — Plenary 6: Mr. Scott Friedman, CSP (U.S.A.)

12:00pm 2004-2005 President of the National Speakers’ Association,
Author of "Celebrate: Lessons Learned from the World's Most
Admired Organizations™ and "A Celebration a Day"

12:00pm — Networking Lunch

1:30pm

1:30pm — Plenary 7: Ms. Kerrie Phipps (Australia)

2:30pm Speaker and Leadership Coach,
Author of "Do Talk to Strangers: How to Connect with Anyone,
Anywhere"
Topic: ""Connecting with Confidence to Inspire Creativity and
Innovation™

2:30pm - Plenary 8: Dato Mohd Khalis Abdul Rahim (Malaysia)

3:30pm Chief Human Capital Officer,

Group Human Capital Management of TM Group
Topic: ""Best Practices in Engaging Leaders™




3:30pm — Afternoon Snacks
4:00pm
4:00pm - Plenary 9: Mr. Paul N. Larsen, MA, CPPC (U.S.A)
5:00pm Executive Coach, Speaker and Author of "Find Your Voice as a
Leader”
Topic: ""Find Your VOICE as a Global Leader™
5:00pm - Conference Resolutions: Dr. Arthur Luis P. Florentin
5:30pm (Philippines)
Executive Director of Civil Service Institute, Civil Service
Commission
Closing Ceremonies
5:30pm - Free Time and Networking Opportunity
6:30pm
6:30pm — Cultural Night and Dinner
9:00pm
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# ~ A $ehe £ (The Intuitive Art of Leadeship)
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Engagement: A Bridge Towards Organizational
Transformation)
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i ~REAP it! £k 783 F a2 7 23%F (REAP it!
Nurturing & Harvesting Gains from Re -entry Action
Plans)
i # 4 : Milalin S Javellana
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B BEERVDIRHEER CFERT R
(Engaging,Enriching & Enabling Global Leaders : An
Exploration of the Art of the Possible)

i34 Vinayshil Gautam
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B A AR E RN EAERT AP A AT
FRALBDOD R F o — B 2IRAREA IR0 &5 B
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TSP FHR
(- VR T
1~ et g pl &g g s o (Colin Powell)
2~ ZEEd > AHOFER > AT o (US. Army

Green Berets)
3~ - AL X 75 b % o (Mullins:1996,246)
4~ - B R B A F - (Moorhead and Griffin,
1998:352)
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1-~pi (Confldence) AR ERT ks T
B /i‘:ﬁ%‘] I
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fRg - E 2 BREHAEF DR ERE -
3~ 7 % #71(Code of Conduct) : %38 i F iz i34y
oo R PFIEE A o
4~ § 4 (Courage) : § * il % > HIVEE
5~ 1. (Compassion) : * - kR Efrg p 2 _r;isgrs
G éﬁé"‘fi%—,awié"zi °
6~ i # (Competence) : mFaE%| >4 g pe »FEp

-

Lo 4 R b o

\Hﬁ (m\:\-

7 ~ 3 4 (Perseverance) : it . #iTHd {7 o
8~);§:rpf§(Vision) : é‘é#g;..g,&‘rﬁg B = )lﬁ’v%fsﬁff,’,% - R
&Y T o

9~ &+ (Energy) : 1 i®5 #75 F 4 0 I gl #t
I‘i-—-':J l@ ’ﬁ‘/‘ K}i’.’o
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10 ~ #8234 (A Plan of Action) @ &t ¥ % i 52§ %7
B0 EIRF R LKL o
()% % 748 H(TRANSACTIONAL LEADERSHIP) ~ ## 4% | A7
#H (TRANSFORMATIONAL LEADERSHIP)
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Bass (1985) #-% % A4 ® A 5 # %4 ( Contingent
Reward ) ¢ i *t ¢ 7= (Management by Exception) = i A
1 5 4R o 2 :}ﬂéﬁéﬁ-*"ﬁ{:% AL s i il
Btef 11 Tang T § R 3 R AR E Ardp o o TEpE s R
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SHH 2 0 R PR s S e i
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L
&3
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Consideration ) ~ szf 4 2 72 f8 it 82 3% (Charisma or Idealized
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i s 2 NgEank P B (Best Practices Of
Engaged Leaders)
a# 4  Dato Mohd Khalis Abdul Rahim

- W
* fa 74 Dato Mohd Khalis Abdul Rahim 3i.# 53 f& » 5

B33 £~ § (the University of Canberra,Australia) * 4 3 i/
¥ 72 (Human Resource Management)5 4 » 2 & F 3 ¥ &< §
(Coventry University, UK) & * = 32 £ (Applied Psychology) % %
g1 g o Dato’Khalis 5® 8 ka & 4 4 TRy 24

EX A4 FThaB F?;&;%.(Certified Advance Human Resource
Professmnal ,CAHRP) » ¥ i85 %k Iy ~ F 4§ &7 ¢ < (the
University of Malaya Centre for Continuing Education,UMCCed)
wFE e f ¥ 2 # 7 & (Business and Executive Coach) -
Dato’Khalis % SRS B2 kA EisR o & 4 4 TR ?
TLARIFAZE 20 # 0 B S LR AR SN B o
FIRFIEE R S FEMG A4 FTIREL R ﬂans?fZét °
Dato’Khalis # = Freescale Semiconductor * 4 TR & w0 » J&_
2000 # 6 * F4-% 2006 = 10 * Tz 3 K4S ko &7
aP A A FRAE B 2009 £ 8 0 4 » LT T (Telekom
Malaysis) #£ = * 4 F & ¥ (Chief Human Capital Office) -
Dato’Khalis 4 # &1 A 4 Fihy o> ¥ 2013 & % 21 %
PN A A FTIREE
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BREFHIEE 24 éﬁr—g e84 (Find Your Voice as
a Global Leaders)

a3# 4 Paul N. Larsen

%ﬁv;&iﬁ Paul N. Larsen ¥_%#7% ”Find Your VOICE as a
Leader” s i®+ - Paul 253038 033 {7 Fr R (executive couch) *
%—"i’;\%%ml&@*’ﬁ o B o - B30 g AR F e A 4
TR E > Paul 7 AgiE 30 # higsk & Adobe Systems -
Charles Schwab~United Airlines % Bristol-Myers Squibb % + &
AP QIR L A
PR E AR E?2R P i PR T AR B
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(1) A %M BRD
(2) 7 7- X
(3) 1% 4 7 EIRE e A
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