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2014/09/07
() 12:00-20:00 |Delegates Hotel Check in
2
Registration for ARTDO Conference & HR Summit at
Royal Ambarrukmo Hotel
City Tour (for overseas delegates and Speakers)
09:00-12:00
Tamansari, Keraton
2014/09/08

ARTDO Board Meeting at Keraton room at Royal
Ambarrukmo Hotel ( for ARTDO board members only)

(=) 12:30-16:00

Welcoming Dinner hosted by Sultan Hamengkubuwono X
18:30- 20:30 |at Keraton (Sultan Palace) Yogyakarta (for all

participants)

07:00- 08:00 |Registration Open

. Welcome Dance

08:00-08:20 |* Safety Briefing
. National Anthem "Indonesia Raya"
. Welcome Remark and Report from ARTDO by Sapta

2014/09/09 Putra Yadi (President ARTDO 2014)
(=) 08:20- 08:45 |* International HRD Awards Presentation

(Institution & Individual)
. ARTDO Presidential Award to SKK Migas
Opening Remark

08:45-09:00

By Chairman of SKK Migas

09:00-10:00 |Session 1:




ARTDO International 2014 # % 41 & & € ;&2 4%

p oy e Y il i
"Globalization in the Perspective of National
Capacity Building"
. The meaning and the impact of globalization
. Challenges surfacing from globalization to
the national capacity building
. How to fit in regarding the challenges?
Keynote Speaker : Prof. Iwan Jaya Azis - Head office
of Regional Economic Integration, Asian Development
Bank-Manila
Moderator: Dr. Peter Chee L. H- President / CEO, ITD
World - Malaysia/Past President ARTDO International
10:00-10:30 |Coffee break, Networking & Exhibition
Session 2:
"Global People Development"
. Diversity 1s one of emerging 1ssues 1n
globalization
. Requirement and identification of KSA
(Knowledge, Skill, Attitude) as well as global
workforce characters
. People development for becoming global
10:30 -11:15 |workforce
Session 2A:

"What It Takes to Build Global Generation
Capabilities: Trends and Best Practices"

Speaker :

Anthony Parslow - Chief Operations and Customer
Officer CEB SHL Talent Measurement Solutions at CEB
- UK

Moderator : Maricza Tambunan - Managing Director SHL
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Indonesia
Session 2B:
"Understanding Emerging Trends and Preparing for the
Challenges Ahead"

11:15-12:00 speaker
Natalia Shuman - Senior Vice President, General
Manager - EMEA & APAC
Moderator: Evita Najoan — VP HR of ConocoPhillips -
Indonesia

12:00- 13:00 |Lunch, Networking, and Exhibition

13:00-13:30 | [CE BREAKING (Angklung) - Ikreasindo
Session 3:
Panel Discussion “Fulfilling Required Competence
as Global Workforce"
Unique approaches: How to fulfil the required KSA
(Knowledge, Skill, Attitude) to meet global
workforce competence
Speakers:

13:30-15:00 | 1. R. Ridwan HS - Science Interest Group - Metode
Seikhlasnya - Indonesia
2. Prof. Tian Belawati - President of Executive
Committee of the International Council for Open and
Distance Education - Indonesia
3. Thomas Ng - President of Genashtim - Australia
Moderator: Serely Alcaraz - Country Head of ITD
Consulting Group - Philippines

15:00- 15:30 |Coffee break, Networking & Exhibition

15:30-17:00 |Session 4:
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Concurrent Session : HR Best Practices - Based on
selected papers

Speakers:

[ - Learning & Development (1)

Suryo Sasono - ConocoPhillips - Indonesia, Topic :
Leveraging HR Capability through Technology
Implementation of Advanced HR  Tools 1n
ConocoPhillips Indonesia

Isa Abdulla Bu-Ali - Bahrain Society for Training
(BSTD) - Bahrain, Topic : Decision Making Process
" A Practical Management Tool”

Moderator: Vandy Makki - VP HR & Services, Star
Energy - Indonesia

Il ~ Learning & Development (2)

Nine Novisundarie - BP Berau Ltd - Indonesia, Topic :
Systematic Technical Coaching Accelerates The
Development Of Technical Competencies

Arthur Luis Florentin - Executive Director of the
Civil Services Institute - Philippine, Topic :
Shaping the Servant-Hero towards Public Service
Excellence

Moderator: Dr. Atif Abdelmageed - Regional Director,
Arab Region Office, World Scout Bureau - Egypt

[IT ~ Talent Management

Paul Sheau-Cheun MA - National Central University -
Taiwan, Topic : How Servant Leadership Affects
Employee Engagement - The Mediating Effect of Trust
and Autonomy

Ade D. Cornelia - ConocoPhillips - Indonesia,
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Topic : For Today and The Future of Our Talent,
Business and EconomyConoco Phillips Indonesia Best
Practice in Succession Planning Implementation
Moderator: Andi Yulian Prasetianto - Sr. HR Manager,
Eni Muara Bakau - Indonesia

[V~ Organization Development

Zulkifli & Panoto Hadi Rahardjo - Lembaga Pendidikan
Perkebunan - Indonesia, Topic : Tranformation
Toward Knowledge Based Service Organization

Dr. Lyndon Jones -International Partnership - UK,
Topic : The End of Jobs

Moderator: Yunus Triyonggo - Chief of Human Capital
Development, PT Sierad Produce Tbk. - Indonesia /
PMSM

V~ People / Society Capacity Building

Dr. Vinayshil Gautam, FRAS (London) - Senior Adviser
of KPMG - India, Topic : Reinforcing National
Capacity Building : Global Trend and Regional
Implication

Achmad H. Verdiarmand, CCP, GRP - HR Specialist
(Total Rewards), RasGas Company Limited - Qatar,
Topic : Best Practices and Lessons Learned from
RasGas Company Limited: “Applying the Best Fit
Total Rewards in Attracting, Retaining and
Developing People”

Moderator: Irvandi Ferizal - HR Director, Mondelez

/ PMSM Indonesia

2014/09/10
(=)

08:00-09:00

Session b

Panel Discussion “Leadership”
8




ARTDO International 2014 # % 41 & & € ;&2 4%

p iy

P

il i

. Developing Leadership Competencies 1in a
Globalized Environment

Speakers:

1. Dr. Peter Chee L.H - President and CEO, ITD
World - Malaysia / Past President ARTDO International
2. Prof. SaunJuhi Verma - School of Management
and Labor Relations of Rutgers, State University of
Jersey - USA

Moderator: Rita Goh - Director of ITD Malaysia

09:00-10:30

Session 6

Panel Discussion “ Your Existing Organization
Development and Talent Management Strategy: Is it
enough?”

. Does globalization era create talent war?

. How does your organization manage the Talent
War? (Talent war Management)

. Retention strategy (People Development,
Compensation and Benefit, Career Path, etc)
Speakers:

1. Dr. Tanvi Gautam - Managing Partner Global
People Tree - USA / Regional Director ARTDO
International

2. Bjorn Martinoff - President Global Executive
Coach - Philippine

3. Pambudi Haju Tri Soenarsihanto - Country HR
Officer of Citibank Indonesia

Moderator: Tia N. Ardianto - Sr. Manager Performance
& Organization Effectiveness - PT. Medco E & P

Indonesia
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10:30- 11:00 |Coffee Break, Networking, & Exhibition
Session T
“Diversity Challenges and Employee Relations”
. What will happen in globalization era from
industrial/employee relations perspective?
. How to manage global changes in Industrial
11001200 relation perspective: preparing strategy, policies
and culture transformation
Speakers: Andreas Ruddy Diantoro - President
Director, PT. Microsoft Indonesia
Moderator: Dr. Tanvi Gautam - Managing Partner Global
People Tree - USA / Regional Director ARTDO
International
12:00-13:00 |Lunch, Networking, and Exhibition
Session 8:
Concurrent Session : HR Best Practices - Based on
selected papers
Speakers:
[ ~ Learning & Development
Allan Maulana Atmaja, ST, MM - PHE WMO - Indonesia,
Topic : Accelerated Development Program for PHE WMO
13:00-14:30 |Production Operators

Serely Alcaraz - Country Head, ITD Consulting
Group - Philippines, Topic : Unleashing Creativity
and Innovation

Moderator: Isa Abdullah Bu-Ali - Bahrain Society for
Training (BSTD) - Bahrain

[T - Talent Management

Charlie Chi - Deputy Director Aviation Training

10
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Institute - Taiwan, Topic : Coaching and Counseling
in Taipower Company: Old Methods in New Context
Yusuf Ebrahim Fakhroo - Human Resources Manager,
GPIC - Bahrain, Topic : Coaching and Mentoring -
Development tools for Gen Y & Z

Moderator: Wing Antariksa — Country HR Manager, Shell
Indonesia / PMSM

[IT ~ Leadership

Syahrial Amin & Budi Aprianda - PT. PLN (Persero)
- Indonesia, Topic : Implementation of Change
Husain Ismail, MBA, FCIB, CMIMgt, AIPD -Qatar Finance
& Business Academy (QFBA) - Qatar, Topic
Leadership and Succession Planning

Moderator: Josephine Javier - Board of Advisor ARTDO
International

[V~ People / Society Capacity Building (1)

Adida Yang Amri & Rita Goh - ITD Malaysia, Topic :
Competency Framework: A Fundamental for Capacity
Building

Ahmad Yuniarto - Chairman PT Schlumberger Geophysic
Nusantara - Indonesia, Topic :Investing on People :
The Heart of National Capacity Building
Moderator: Is Nugroho - PMSM Indonesia

[V~ People / Society Capacity Building (2)

Dato Dr. Toh Kin Woon - Fellow Penang Institute -
Malaysia, Topic : Multi -lingualism - i1ts role in
enhancing national Capacity Building

Dr. Atif Abdelmageed - Regional Director, Arab
Regional Office, World Scout Bureau - Egypt, Topic :

11




ARTDO International 2014 # % 41 & & € ;&2 4%

p iy

P

= B

N

Dynamic Leadership
Moderator: Tusi Sasono - Manpower Planning &

Resourcing Specialist - Premier 0Oil - Indonesia

14:30-15:30

Session 9:

Panel Discussion “Leadership in Action :
Transforming the Organization through Visionary
Leadership”

Speakers :

1. Tenny Wibowo - President Director of Pertamina
Hulu Energy - Indonesia

2. Dr. Johari Jalil - Business Director of PT.
Shell Indonesia - Indonesia

Moderator : Tigor Pangaribuan - Human Capital

Strategist (HCS)

15:30-16:00

Coffee break, Networking & Exhibition

16:00-16:45

Session 10 :

“Reinforcing the National Capacity Building"
Speaker: Prof. Hikmahanto Juwana, SH., LL.M., PH.D.
Professor of International Law at Faculty of Law,
University of Indonesia
Moderator : Tigor Pangaribuan - Human Capital

Strategist (HCS)

16:45-17:00

Closing Session

. Hand over Competency Standard of Indonesia HR
Management (from Ministry of Manpower RI to Mr. Sapta
Putra Yadi - Chairman of PMSM)

. ARTDO International Presidency Hand over
(from Mr. Sapta Putra Yadi to Dr. Atif Abdelmageed -
ARTDO Egypt)

12
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17:00-18:30

Prepare departure to Prambanan Temple

18:30-21:30

GALA DINNER at Prambanan Temple

Hosted by Ministry of Tourism and Creative Economy
of the Republic of Indonesia

. Dinner

. Overseas Delegates’ Cultural Performance

. Lucky Draw

. Speech from Ministry of Tourism and Creative
Economy RI

. Ramayana Performance at Prambanan Temples

2014/09/11
(z)

For Overseas Delegates (Open for Domestic Delegates,

should register to at registration counter)

08:00-12:00

Post conference at Museum Batik Danar Hadi Solo

(Topic : Batik Evolution Related to Human Life))

12:30-13:30

Lunch

13:30-16:00

Solo City Tour

2014/09/12
(1)

For Overseas Delegates (Open for Domestic Delegates,

should register to at registration counter)

08:00-12:00

Cultural Heritage Visit to Borobudur Temple

12:00-13:30

Lunch

13:30-16:00

Visit Ullen Sentalu Museum at Kaliurang

2014/09/13
()

Delegates Check Out
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The 41* ARTDO INTERNATIONAL CONFERENCE
N &Theé" INDONESIA HR SUMMIT

INDONESIA
FRONT IN GLOBALIZATION ERA

9 - 10 SEPTEMBER 2014, ROVAL AMBARRUKMO HOTEL, YOGYAKA RTA,
THEME : REINFORCING NATIONAL CAPACITY BUILDING TO BECOME THE FORE]
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