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( Guiding Prinuples for Creating the Borderless Organization )
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TIME November 14, 2012 ( Wednesday )

8:30 am Registration

9:00 am - | Opening of Exhibits

9:15 am

9:30 am - | ARTDO International Board Meeting

11:30 am

1:.00 pm - | nternational Delegates' City Tour

3:00 pm

4:30 pm - | Opening Ceremonies

5:00 pm

5500 PM - | Keynote Address: Honorable Sigfrido R. Tinga, Congressman of

>:30 pm Taguig City and Chairperson of Information and Communications
Technology Committee, House of Representatives, Republic of the
Philippines

5:30 pm - | ARTDO International HRD Excellence Awards

5:45 pm

5145 pm - | 14 Plenary Session — Dr. Richard Wellins, Senior Vice President,

6:30pm Development Dimensions International (USA)
Topic: Global Leadership Forecast: Creating a Leadership Revolution in
Your Organization
Chairperson: Arthur Luis P. Florentin, President, ARTDO
International ( Philippines )

6530 PM - | 2nq Plenary Session — Thomas Ng, President, Genashtim  ( Australia)

715 pm Topic: Beyond Training: Creating a Borderless Culture
Chairperson: Caroline V. Tiamson, President, Philippine Society for
Training and Development (PSTD)  (Philippines)

7215 pm - | welcome Dinner and Fellowship Night

8:30 pm

8:30 pm - | cultural Show

9:00pm
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TIME November 15, 2012 ( Thursday )

8:30 am- 3rd Plenary Session - Roland Sullivan, Sullivan

10:00 am Transformation Agents (USA)
Topic: Guiding Principles for Creating the Borderless
Organization: An Engaging Keynote
Chairperson: Paul Dumble, President-Elect, ARTDO
International and Chief Executive Officer, Australian Institute
of Training and Development (AITD) (Australia)

10:00 am- | Morning Break

10:30am

10:30am- | 4w Plenary Session — Prof. Dr. Vinayshil Gautam, Founder Director

11:15am IIM-K, First Head — Management Department, India Institute of
Technology Delhi  (India)
Topic: Global Learning Communities: Some Emerging Perspectives for
Applied Learning
Chairperson: Mr. Les Pickett, Senior Vice President, ARTDO
International ( Australia)

11:15am- | 5y Plenary Session — Roger Collantes, Global Learning Solutions Pte

12:00nn Ltd (Philippines/Singapore )
Topic: Developing Leadership Competencies in a Globalized
Learnvironment: Valuable Lessons from Great Companies
Chairperson: Bernardo F. Ople, Secretary General, ARTDO
International ( Philippines )

12:00nn- Networking Lunch

1:30pm

1:30pm- Concurrent Sessions 1

3:00 pm

(A) Dr. Leonor Caneja, Ph.D., Corporate Strategy Consultant

(Philippines )

Topic: The Orbit of Leading Change: Beyond WLP Borders
Chairperson: Dr. Rita D. Bantigue, Internal Vice President, PSTD

(Philippines )

(B) Prof. Dr. Irving Huang, Associate Professor, Department of
Public Administration, Tamkang University ( Taiwan, ROC) and Rita
Goh, ARTDO Regional Director ( Malaysia )

Topic: Applying Personality Test in Leadership Development
Program: Some Observations and Reflections in Taipei City
Government
Chairperson: Eleen Cheong, Director, ARTDO International
(Malaysia )
(San Cristobal )
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(C) Les Pickett, Chief Executive, Pacific Rim Consulting Group
(Australia)
Topic: Optimizing Human Capital: Strategies for Success
Chairperson: Dato Dr. Toh Kin Woon, Past President and Senior
Adviser, ARTDO International ( Malaysia )
(D) Dr. Tanvi Gautam, Managing Partner, Global People Tree
(USA/Singapore )
Topic: Harnessing the Power of Corporate Storytelling for Learning
and Engagement
Chairperson: Josephine D. Javier, Advisor, ARTDO International
(Philippines )

3:00 pm- Afternoon Break
3:30pm
3:30 pm- | Concurrent Session 2
5:00pm
(A) Prof. Dr. Chira Hongladarom, Secretary General, Foundation
for International Human Resource Development ( Thailand )
Topic: Linking Human Capital to 3Vs
Chairperson: Muliana Sukardi, Senior Advisor, ARTDO
International ( Indonesia)
(B) Dr. Huang Jin-Lin, Director of National Learning Science
Laboratory of Civil Service, National Academy of Civil Service
( Taiwan, ROC)
Topic: A New Century Training Model of Civil Service from Taiwan:
Learning Science of Civil Service
Chairperson: Milalin S. Javellana, Immediate Past President, PSTD
(Philippines )
(C) Isa Abdullah Bu-Ali, Admin & Personal Manager. Nass Group
( Bahrain)
Topic: Excellent Leadership Secrets: A Factual Experience of a
Distinguished Leader
Chairperson: Lilibet A. Amatong, Director, PSTD ( Philippines)
(D) Steve Young, Regional Lead — Asia Pacific, Net Dimensions
(Hongkong )
Topic: Mobile Learning or The Mobility of Learning
Chairperson: Fe Marie R. Cabantac, Public Relations Officer, PSTD
(Philippines )
5:00pm End of Day 2 — Free Night
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TIME

November 16, 2012 (Friday )

8:30 am-
10:00 am

(A) Panel Discussion
1. Dr. Atif Abdelmageed, Regional Director, World Scout Bureau, Arab
Region (Egypt/Sudan) - Philosophy of Scouting as a Way of Life
2. Abdullah Rasheed, Regional Director, World Organization of the
Scout Movement - Asia Pacific Region (Philippines) - Educating Street
Children through Scouting
3. Shao-Po Chao, Chief Commissioner, Scouts of China ( Taiwan,
ROC) - Scout Leader Development in Taiwan: Current Achievements

and Future Directions
Chairperson: Dato Dr. Thomas Chee, President Emeritus, ARTDO
International ( Malaysia )

(B) Alexander S. Kibanoff, Vice President for Training and Career,
Head of Executive Development, Philippine Long Distance &
Telephone Company (PLDT)  (Philippines)

Topic: Painless Training Evaluation
Chairperson: Janet Elaine Rodriguez, Conference Programs
Chairperson, PSTD ( Philippines )

(C) Sharon Chao, Learning Management Office, Southeast Asia
Ministers of Education Organization, Regional Center for Educational
Innovation and Technology SEAMEO-INNOTECH  ( Philippines )
Open Space Technology : The Future of Learning: Opportunities and
Challenges
Chairperson: Vivien C. Arnobit and Maribel F. Aglipay,
Conference Programs Coordinators, PSTD ( Philippines )

(D) Sapta Putra Yadi, Senior Consultant/Advisor, Consulting
Services ( Indonesia)

Topic: Cascading Company’s Annual Objectives to Set Individual
Annual KPI

Chairperson: Dr. Winarso S. Tjokrosudirdjo, Advisor, ARTDO
International ( Indonesia )

10:00 am-
10:30 am

Morning Break

10:30 am-
12:00nn

(A) Prof. Dr. Adel Dagher Fahed Budagher, Designate of
Middle East Region, SWS Chapter ( Bahrain)
Topic: Infinity Enrichment
Chairperson: Veneranda S. Geronimo, Director, PSTD
( Philippines )
(B) Eric Picart, Consultant, Center for Leadership and Change, Inc.
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(Philippines )

Topic: Franklin Covey's 5 Choices to Extraordinary Productivity
Solution
Chairperson: Geneliza T. Hizon, Chairman of the Board, PSTD

(Philippines )

(C) Sharon Chao, Learning Management Office, Southeast Asia
Ministers of Education Organization, Regional Center for Educational
Innovation and Technology SEAMEO-INNOTECH  ( Philippines)
Open Space Technology : The Future of Learning: Opportunities and
Challenges
Chairperson: Vivien C. Arnobit and Maribel F. Aglipay, Conference
Programs Coordinators, PSTD  ( Philippines )

(D) Chapel Liao, Director, Department of Industrial Safety and

Health

Topic: The Effect of Industrial Safety Somatosensory Training in

Taiwan Power Company: A Typical Case of Performance

Improvement Technologies

Chairperson: Marites A. Valerio, Conference Programs

Coordinator, PSTD  ( Philippines )

12:00nn- Networking Lunch

1:30 pm

1:30 pm- Presentation of Results of Open Space Technology

3:00 pm

3:00 pm Afternoon Break

3:30pm

3:30pm- 6t Plenary Session — Scott Friedman, Scott Friedman & Associates

4:15 pm (USA)
Topic: Celebrate! Lessons Learned from the World’s Most Admired
Organizations
Chairperson: Serely Geraldine Alcaraz, Vice President and
Conference Chairperson, ARTDO International ( Philippines)

4:15pm- Commitment Setting and Closing Ceremony

5:00 pm

5:00 pm- Free Time

7:00 pm

7:00 pm- International Night

10:30pm

Adjournment of Conference
Turn-over to Next Host: Australia
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