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Bkd LR EY BRo LiRE £ Bl SR B
£ B G AR G AR E o PP Y 62020 & A LR
B 7 World Class) - 1980 & i s » B & d L gl iga & > ¢

KREIZAFDEF - ELi NI E¥ER3 ¥ L1 g7 3 #2013
&-;2015&)q_,§av£$a\wjé 4.7V‘6.6V‘5V2°§L*v?@€]?\ﬁi
A2 g0 kPR 2016 L& g (IMD) 93t & 0 & 61 B =

,I‘LLE]%‘:’ .4/\“?‘ f"'?“'%z ’ \‘E]’#E? @;#:*'373’ '.‘yﬂ’“f é//%"TTﬂ
o8 ko rpaFs 4{;;{r3&§¢,;@gﬁk{;,g;¢aﬁfngﬁ

ARA R HY Tl il | - BHRWAR - I3 WEEFER D
SxEEFRFTLF 7fi$4“1951-&ig_ﬁv BB AME S 2_Fr
FaAI(DC) o B A& Y Res AR 1984 # 7 w2 FI(EFD

e R A B AR TS G 41(DB) » 2005 # By H 1T (F141) 0 B
dEIEF 1R RRE SARTEBETODC) - 5k HiF DC I
B mARE(LE2-1)-

£2-1:53&7 - BARIDE R4 o Fi

5
\_

¢ oER R g kT I
(#) 2014 2015 2016 2014 2015 2016
RAEE L 13 11 14 12 14 19
E AR 14 11 15 9 6 11
TP it 12 9 9 15 16 18
& ¥z 17 14 16 5 10 14
AAER 17 18 19 25 217 31

T4t %k o IMD World Competitiveness Yearbook 2016 o it
https://www. imd. org/uupload/imd. website/wcc/Overall ranking 5 years. pdf

P BRI | 48 2 BR 5 R RIS 48  http://twbusiness.nat.gov.tw/countryPage.do?id=10&country=MY ©



F-8 BRI EEHN R

2R 4F1994E 7 AR 2 T g & & % (Averting the 01d Age
Crisis) P RedHARA T XL xEF 2 2L EE> AL
eGP REERREEILT 2NE S 2 oA kAT Z L RBES

(Three-Pillar Model ) > % — & 4| {teit ¢ F'a £ £4R& » B
TaFERERAPAAE TR S AR RIBEEE S =1
Pl A p R R & £2 % 5 Mk PRk B AERED

T
A

4 E R o d Y 2T I R A B > = N RN e &
BAKRLZAEER F R DT Ko T ¥ R AFNE 72 £370
?:"""’/\2005-;31:5’g #fg ﬂ'lr“‘:' - gk E i ’E_Jffr"l‘% J(Old Age Income

-—\

Support in the 21st Century) %= 3 32 » §:R T o & Ak
TRt o M R0 (A E A DFRE e TEEPE )
FIEE IR ¢ B2 A P agF 19948 RN o 504 AL € 4t
PR B n B AR e B R ¥ - LR s £ iRt
FoF SR ARFIEIREEL B AR R F A R R
PR EH e g

MEAE R Rk AREREZ >S5 R T E EFIRY AZEHR
FotedF1aofagh@EPP)F AR5 8 ka & &£ %R

EES
Fr2ERELH - 2ZFEEE 24501 2984 | (Public Service
2

.k g % > e % (Social Security

* World Bank, Averting the Old Age Crisis: Policies to Protect the Old and Promote Growth (Oxford:
Oxford University Press, 1994).

" Robert Holzmann and Richard Hinz, Old-Age Income Support in the 2Ist Century: An International
Perspective on Pension Systems and Reform (Washington, D.C.: World Bank, 2005).

T 1994 £FEF 2005 FEHFSRITHVHE - B T @illa)VigS o MEE T (HenfIEUE  (HEE
PV EFEIE A FER T8 > 41 OECD HE28REL " J& | M=t - 22 Ebbinghaus
1E 2011 $EHAFEHS 1 = (pillan) B = & (tien) 1T B > AL BIEHIEAVERREEE - BRI - BisE
HEREAE  BAREARENFTR4ER BE £l AR gL e B RATSHERGSH
B R ERINICEREE
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Organisation, Socso) ; 3. EPF(Employees Provident Fund Board) ;
4. & A 3 k4] & (Armed Forces Fund Board ,LTAT) » & iwig * 1%

- e &

JRFRRAZH FITAFE A vt QR

> XA o (320 S0CSO 1971 & = = > HE3t 4 4 TR [w £
B A EIR] o RS RF LT X UEH AP AL § R - SOCSO B e
P55 BPbl REG T FEPHORAE L AP )% A AR
il & sdIRY ch E(RFIRLH I B LHE
HR PRI RER(RE 2-1) -
Malaysia
| Civil Servants (Includin [ E 4
g mployees Self-employed &
RovEemne | teachers and police) Armed Forces (Private Sector) Others (Housewives)
—————— l———'——'—————.————————————————:-:—-—-'-————————I
Iii Universal Healthcare System l
Pillar 4 [F-—
(Non-financial | Covered by Employers/Personal Personal medical
support) | J Medical cost financing: Covered by Government for life medical insurance/Out of pocket insurance/ Out of pocket
Irf expenses expenses
______ |:___.______J________.............1_________...__..._...._______
Pillar 3 |
(Voluntary Private Retirement Scheme (PRS)
Pension Plans) | |
————— —l——————————J———_.__———j—.—..—.———————
| Government Pension Scheme || Employees Provident Fund
Pillar 2 | (Under Public Services Department—JPA) [ (EPF)
(Occupational /
Personal | |
Pension Plans) | | Armed Forces Fund ||| Social Security Organisation
I I
______ e e e P
Pillar 1 .
wniversal || Not Available
Public Pension)
| | 200l 4%3)stonce 1 Malaysia Welfare Programme (Kar1sma)
(h::ILarrsonml I 1 Malaysia People’s Aid (BR1M)
—) | = — —_— .,
[ Zakat - Baitumal
B 2-1 5 16 L E AR

T

Boka 1

A

pREL TR

® Habibah TOLOS, Peijie WANG, Miao ZHANG and Rory SHAND » < Retirement systems and pension
reform: A Malaysian perspective > °
Pages 489 - 502 -

(International Labour Review)

11

> Volume 153, Issue 3 » 2014 >



$o8 F1ofedR
B ka1 o4 £EPF)= 2201951 &5 3RS 2 w41
WHREETE - e kit BRER LT EX 2H N o R
1991 # < Ve =4 £ (i % 452) (Employees Provident Fund Act
1991 (Act 452)) A2 " EPF %45 »aF 2 ¥ igdf2 3 34 » gL
R@mkagrm st B T2 FRERE NP EHE 12232
ERES - %Wﬁ5u’5%6£uﬂ1%1ﬁﬁi&ﬂ2ﬁ£%’
MR R LS E o TR N TR E
TR L SN § S
(weakening of the extended-family system) » FE# & ¢ 2t & fr ¥
g B AT o Ao e B T IRMARE 2 "‘%352&1 EPF & B % 55 &
ST AR LSRRI A EREd T AR
%éamﬂ?ow@mw%é%:L%@iﬁé%ﬁ%ﬁaﬁﬂ75
o B ZE X EEREFIEE T LI EAINETERFAR
(Basic savings) 5 3. #&47 > 3% # AR ~ — ARB-0h o g R T
IEE AT PR RAREE - R
SHFEFPET IR IREE VS A- B RaEE AL
RS E KT IF R T EAE o p 2007 £ 1 7 B4 EPF
AEA RS S I AE R R E 2 o
R EFRPF
~ VHES | BHE S 9
EPF 2% 2 & & 5 7 8km Bl > v A 5a Bke —tke | Bk
22 BHREFHNAR AT A REE RS 10§ ¢ R
FhT0% > AR pHEEE S ARSABEN > NERTFHFTAD 2

(Beyond Savings):i+ 3l p e 2%

Pimd
el

| ORESIE ¢ 1P AR RS | 2 B AR AR 2015 AR ; 3B AT AR
| RSB ORISR + S S SR
At 6 -
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ERE 0 R ST ES A R RAT RS 20 g REE30% 0 %
Wik * b 3R EMEE KT NI EAARFRES L
#o g B 7 B3R AN RARTI AR o A IF R aRAT

WS 1ot FA AL AERAABNE hd i pF(EE &)

FAR o 30 ‘%é‘?%ﬁ & 55 }%U“ﬁ’»? EEE R R FAS L KRLE R

e 2096( 25 0[RS I—-AAEE] X20%) 2. § AHT 3
b K £ s 1,000 5% 3. F 3B TiEF- KT 4T U- X
HR- BAEEEBH L CFIRT - B U achil &g
BB o 2 i ARER " 1 AAEEIE 2000 T2 RE > A&
ER 0P FERFTRGHIGREEIBE -

PE S Q0 et B A RINRATIER  BHES 1 dpk 0 55 AP

BAABNE ke (R ESL YD P AR FIFLIRRT g
Sy s % ik 45 0] R %48 (Housing Withdrawal) 5 2. % 7 #%4F
(Education Withdrawal) ; 3. % 7 #% 4% (Medical Withdrawal) ; 4. 50
# #% 27 (Age 50 Years Withdrawal);5. #F ¥ 4% 42 (Hajj Withdrawal)® ;
6. #% P~42iF 100 § 5 i % (Withdrawal of Savings of More Than
RMI Million) « # ¢ &t A2 100 5 ehg A > 7 URPRKEFEE
B UUFLSF AN SRR E ARSI T 1050~
(L% 2-2)-

" ER{HE 515 EPF 2] 55 5% > Ef‘:%é’zéﬁzﬁﬁ?lﬂﬁiﬁ CHKBFERAGRE - B
Fil 55 5% EPF IR = 2 /D2 196,800 E;MEI’]@
T HBE BRI E T o TR ,D\ﬁﬁ;zlxg MIEEMEH -
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2228 RELFIF AT IS 20 - T A

g =
LS | e 2 2

P

FrE A | RRELE2 T0% PR#EEZ 30%

FE

AR | Fk(xE -AREBRLR . | LRV EEE S AR
MR RF RO P 2 E ) € R FRAgT] 0 3 FEdRA -

A RAR DD R LT VA EM IR | L BERAT 2 RT R 3 FR
IR L E IS RE Rt | B4R 450 RARAT 5.9 FARAT
A £ (unit trusts)z £ F o 6. ¥ P~42:8 100 § 5 T enig® o

2RFF 2 | 1 EasiE b5 pE o

i 2. X ABIE kF T o

3.8 f ¢ MARAL AR L i o ELE Y R A DT R AR
(MMI) 0k ' o

4. 3% £FFE TR N ERRDIRDOEE G RIEF T
FooeRR1sgmal e Rd B (Folp) RETHHEH-TR
k427 (KWAP)

N L E‘%&fl%frl e TR
BPET B - RS RAFRINA A A (X KL ER
FHAt AL R ¢ AL RHERZTZ P 1L - K4S

(A lump sum withdrawal) ; 2. 384 ~ & % & a &> N & & (A
combination withdrawal from either one of or both of the
following) : (3%~ )¥ M e ix e pRFF AR F (& 30 % )& 2,000
B (F P )ARB-250 B E A o BV 12 o jER Y AEBa? i
O d fFER2 g o305 (DB A 5

&
£%F > T EPF e = P kg 4gp s ()B ) 30A 33 4% THtkS
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()% i H
L H P R EER S FRE ( (Maximum Medical
Rehabilitation, MMI)-k =+ » & §Tes2id > g 4% ) F B 22 1
LT bR T® F A REE 1 (Fo g %4 A WA T EPF

0

AL R A FFDERRA R L AL FIERAR

TR H(ERS ] BES 2)be FAFPIE R RAE BRI - o )
1o & itx

LEBRG TRAE 5B kT TRMA > > 1995#872 1 p
mOHLE 0 f8 X 4o x EPF SR * S A2EE kd Ly 0 2 1998
EZ T I prum b A e ER kT LA BT EPF &=
TR E fe o d R T

2. E S F R E/RD A e

B¢ FFPEAE B 2K Uk
preb s 2 B A A G R EPF AR B-E v eniE i o B F b kg ¢

Renig® > m Ak p EPF erdl 92~ < EPF #& % 5,000 8 % 1% &t 4%
fl& - FLi € R ABDAFRLA LA A3 12 | ER LKA o

(Z)ARE F4e A= B2 %1
L?*ﬁﬁiﬁéwdAdwé Fhoidp R EFAAFRA R
= ﬁ% CEF AP R RALET FIA Sy 3 s
BTGk e HEFFLIF I HEIHMIF Y (MY | BHES

OERIAOR ¢ 1B ARP RS T A S 4EE
http://www.kwsp.gov.my/portal/documents/10180/179019/More_Info_Incap.pdf
http://www.kwsp.gov.my/portal/documents/10180/178828/Risalah_Kematian_Oktober_2012__Eng_-1.pdf
2. AR P eSS TN 45 » (EPF SAVINGS AND YOUR RETIREMENT) (EPF S5 EF) »
2015 H9
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D) PAFFIR R R ETFR M- Lo
2. 8% AR AR E A A B B - SR RE 2,500 5 A A
& FAv A2 el sl IFAA > HE L
(DEE S ka L0228 ka5 221998 #8721 p
Mm S AR E S kad TAAREFHE ¥ EPF R G AREE
EEE W ST ,wgr\,,_e'gﬁ-fﬁgo
() & $Se A3 ERDD 7= o

REEFINBE I E T FF AR LE T 52 F 10
AHES > FFERE e BRAAIA o p A Y EF 45,0005 BT
B BEFs 0 Fa011%  B1 5 13%; " ¥F 45000 5%
b mEEF L 1190 BAR S 12% - A1 aRE L 60 K1
Tp> i1 AREEFRL o Aw A 5.59%% 6% g 2016 £ 3
1 4e(3 2017 & 127 ) 60 A TR 1 0 2 wREES D 119K T
89660 At B1d 5.5%F% 4% HRFEF L LI FFTRO
T3k oo B PR (L £ 2-3)

\¥
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2 03B KA LY AFARRE LR FERKT - T

#* X ek B A B3
1952 #1975 # 6 * 2% 5% 10%
1975 & 7% -1980 # 11 * 6% T 13%
1980 # 12 * -1992 # 12 * 9% 11% 20%
1993 & 1 % -1995 # 12 * 10% 12% 22%
1996 # 1 * -2001 # 3 * 11% 12% 23%
2001 # 4 * 2002 & 3 * 9% 12% 21%
2002 # 4 * 2003 £ 5 * 11% 12% 23%
2003 # 6 * -2004 £ 5 * 9% 12% 21%
2004 = 6 * 2005 # 5 * 11% 12% 23%
2005 # 6 * -2008 # 12 * 11% 12% 23%
2009 # 1 * -2010 # 12 * 8% 12% 20%
2011 # 1 * -2011 # 12 * 11% 12% 23%
2012 # 1 % -2016 # 2 * iz &
oz~ 5,000 8% () mT 11% 13% 24%
"z~ 5,000 B et 11% 12% 23%
(12016 # 3 7 ~2017 & 12 % > £ itk B &
8% i %)

TR KR LB RT L F LI E R 2015 £ ESF
2.5 Ra L ¥ 1o s Rt

- RrEEE

B ka4 22008 & 2 7 42 41 JL A % % %7 (Basic Savings)’ 1 & B
HE B R DD ARG KA eni A A E R U R RS
A RAERH  AAET AN ESKEY  HE SR 50K
pFoEPFfE = ¢ 3 55 196,800 & %z a0 adFs ¥ B 820 5
MR AT B A ER 0 A 20 £ o AAREE hE AT
A TR2reFRE LgRFEHFIW - 2LEPFERMLF 5
& & 4%03.EPFyz@aﬁm¢x"91?.&%3% LEMANET I
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Fard P (R A EEEIRHR LI R A 20D TR &
F3EB- )(L2 2-4)

2248 kT LFIOF L L ERZ A IETH
BASIC SAVINGS SCHEDULE (EFFECTIVE 1ST JANUARY 2014)

EAMER (2014F 1 5 1 HERD

P Bas.ic Age Bas'ic P Bas-ic

Savings (RM) Savings (RM) Savings (RM)
18 |1,000 31 |30,000 44 | 95,000
19 |2,000 32 | 34,000 45 | 102,000
20 | 4,000 33 | 37,000 46 | 109,000
21 | 5,000 34 | 41,000 47 | 117,000
22 | 7,000 35 | 46,000 48 | 125,000
23 9,000 36 | 50,000 49 | 134,000
24 | 11,000 37 | 54,000 50 | 143,000
25 | 13,000 38 | 59,000 51 | 153,000
26 | 15,000 39 | 64,000 52 |163,000
27 | 18,000 40 | 69,000 53 | 174,000
28 |21,000 41 | 76,000 54 | 185,000
29 | 24,000 42 | 81,000 55 | 196,800
30 | 27,000 43 | 88,000

TR BRI OFEAERTELP

B 5 ATk kiR

1395 2014 & EPF $+ 2 54 g = f sz endic T B 1 06896 ¢ | &k

% 50,000 5 % 2T 5 539% ¢ é B aE%E 20,000 3 %007 5 2 329%
g B 54 AP it ohor BPF @8R 447 AL L
20 £z A3 RAE S RFle E UL S M1 Ffehn TR &
BERET BT §AERFP £ F o IR r KRR &
HE&P -

RS e T KRS BB D PR E R
Al B2 ] 9 20%2 (5F 0 5d EPF PoE A £ F s 0 K
FHHEER AW ERRTFEMSON > &3 pFEERRES N
Bem M T X PR E 0 blAc B kF TR EITE (]
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Malaysia Retirement Savings Scheme, SPIM) -
IR R 2 T AR STHF 0 U 4
Aifor § 2L hEEPE 0 B

S22 KWAP - 3 4 B

ﬁWﬁé’
23l

PRI A L U1 o -

té—‘k Pl AT feil 3

(L4 2 -hH)o

2 258K LS A EES S FA

Jﬂz % ¥ EPF =
c H

ok B 2%
12\7 jﬁlFE]-g% y &

e R iR R YE

21
it G ERTEEWS) 5 %5 BTk d (SPLD)
SAFEH S s P ehET Y R Rpe PE RS PR
B B- % p A3l @ EPF tR = kAL 7 uME 50 5
a ¢ w—fh%” | ¢ RBRAAGEE | % a R AW R
FE2. e 20% RN ° 60, 000 5 % -
1B k& LR LpEF G FRfer et
2,288 ka &AL w1998 &£ 8| 2. RaEA FE il 3 BT » 1
A "1l pzwme £ EPF = f . Ao
FhHR B ﬁ1\4%;%£~§ﬁ SRR AL < (i N
(PR) - L e SAvpt Pt F R A
= EPF = § )
FFE L | BMEHFES 11,0005 %
ren o |FRFF B TEA- K-
PITF Sprinasympy
I g B2 @RAL BB |LERRfBmAfRSF: 2.5
(FMI) .5 enhgF &¢ Bz | Y-
& 3F o 2. B ¥ k2 EET peirk
2.55 iz w § NI F nH (2,500 3 % )fr2 i ta il &
TR AR 7RI R 2 (5,000 &%) LZE @ &R
PR AR Bw EPF> 5 ~ § R etk ® 1| FiEHfog * Fiw o
z_¢ o 3/%%%%?9%”26ﬁ%
F A 'Fﬁ‘EiF ?{?3‘%5
}%‘4 A kol
4. % 55}%«1 po{7A-T > Fp e
Y\K’l”\i'%—rlxc’
L BASY § 5 &4 fagR v it
6,000 5 % (7 A &%)
2. FeFrie 2014 & 2 2017 & &4
it B s 100 i g
P HohgEE 120 5%

KeR i 7 0 55 & T sng
B ad#ierpers ]o

19
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ERNE A =X LR Y
2015 # EPF #4F4p ) » Fip i@ k2 A &d =B &R F s
PAFRE 2~ VPR 2 B LR F o HIRE 2o R T
NoFHEAREE G PLRE S VR PSR b
THAERZE RS LA ZEERTNE F R AR S L S N B L
T s Tl e R IR FRELE T R Y AP XA FE > o A
EPF s B foié & > # F I/ EE B BT ikiEy o S RE{ 9T
kA FE AL EEPFFEY 4 anpihRedpil.1 5 - Lh¢g R
TEEE IR AL E DB MEEAAE L2 p Al s P4
FAREER IV RAIZGE AR KR R Z AL %R
L EPF B2 % % K304 » BFiTiRk4 B4 B ELpMR L 2
FH ARG FRE2 IR 1P B KT L& EHR T EG TR
55 RAE 0 WP o T o
(- )REL#HE ke TR & &2 F 4 (financial
assets); = A 2 — nf Rd LT RXILF REFE = 5MiF s & 7
B4 =t *ﬁ’:p P2
(CDFFA 5 RG TR @ 72 B2 FRE(BFESZIR) R
MG R a4 > TR FEEY 4 (18 f~30 &)~ + |
Food (24 k~45 )~ B g% '§%4(40;§«‘~60}§«‘)‘i§%%1‘*
(55 fe ~T0 g ) ~ A ds & it (65~80 )~ w33 % A (90 gkt ~)
SPrE > A EPF 2 E s S £ o
(=) % i p47% ¢ = (options to diversity your nest egg) : #%
(savings)™ & > ¢ 3% EPF &% ~ # A 8k~ BARE ~ 2
#7345 % 5 k4 % (protection) ™ & > @ ¥ALFFh ~E £
BT~ s ARPE KT (investment) > w0 & H =732

Y

Im}
\a;

2

ﬂ:wx»

o

Esw

(Unit Trust) ~#% ~ G 5% -
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()EZ2F ken@@psil 1 5 ha o gy 2030 £ 2 8 85 Fe
R B R EE AT f ATt R (4% s X
tARREVYP A ER-ERIFELE EH R
1950 & % > § ~ L T35d &5 AT o~ 50 & 5 1990 & & 5 72.9
FTT.6 4 52015 P 5 T3.5 4 ~T8.2 fk o

(T FRE2 - B 2RO L > oA #HK % (holistic
social security framework and infrastructure) > ' i >R
Rivarg AR e Rt o Fla pwm B kad £ £ EHAEL(F -
(EDE TR R S - fifﬁa?:‘éﬁ%fll(%’?: OB E & & ik
[5-R
pt #2016 # International Social Security Conference #

A RREIREE kT I EFIRAPM AL E g - 1395 Jessica Chew

AR P SEN RS T 0 AW hE kE T A &syu;%u z

Pk E a2 g RCEF AR 33% 7 £ AR 59% F 7 AR

8%) > B E I MM REF FHe L H Y gz/gﬁ%yﬁiﬁ -

PPV R A OFIRT N s d R 2 pe s (1590 —2506) K X1

11w (2596) ~ sefpepd s deet (10%0) % - irigis A F vl 5 fco 320

ARFIREFF > AL RF e EHNFZAFRELLRBL BT

By v AFa s BB P VAR E X R T

AT R ARG AR ER S S § A F L RS
BER AR A R R - B AR o 0 KR AL S

b T ety o 4ot 2010 # F 4 FRarfl kg o 4296 5 B M
(Total Housing Wealth) ~ 2596 % 2 (Deposits and deposit—1like
instruments) ~ 18%EPF ~ 896"« & (Investment in Equities) ~ 4%

"' Jessica Chew, { Your Retirement Aspiration: Making it a Real) International Social Security Conference
2016 - Active Ageing: Live Long and Prosper * 20164E8 H 10H - 484l :
http://www.kwsp.gov.my/portal/documents/10180/5989142/5._Jessica_Chew.pdf
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7 22 & £ (Unit Trust Fund) ~ 3% 4p W A £ s ¥ (Endownment
policies) » P4 % S ff & o

EE Y s R LA S 1)

YRS KRG Lo R PRI R IR TR FORER e o ar 4 | 3RS
% (superannuation scheme) P & 43 11, F 4 5 2. & B PRIFe5E S
P ok s 3 MGER 1 ehunds o Fr i 1 4 S kg 2 A
fefl s AN EF A FRXEL RS HNFL TR S Fopa sl
AR R EA e H AR RA e T #(affordability)
=T (equity) ~ 3 ¥ (sufficiency) ~ ¥ #&1+.(portability) ~ ¥ 3 ¥
(adjustable) ~ ¥ 3R] (predictability) & R ) - 2734 B8k 3
s FE e % d4l(defined benefits) » ™ p4i+(financing)® % B 3 &
2 5g it 41 (pay- as— you- go) °
%~ f*ﬁﬁﬂ']?ﬁ”ﬁﬁ‘f'l‘%‘r?‘i%ﬁﬁ

Yk A R R L AR PRI & (Service Gratuity » -

=ik &) PRix# £ (Service Pension » 8 k& &) » # ¥ PRIFHL
ST BEFTEHEFPUMRBELPEBETHTT 3023602 )

i%iﬁ%ﬁﬁ*’ﬂéﬁﬁ?iﬁﬁwﬁﬁo
g3

(- )iZ k% 4 (Types of Retirement)

1~ ¢ % ¥ k(Compulsory Retirement)
A R A z~4ﬁpn»<?¢m}ﬁvﬂ’<ﬂﬁﬁz = (7R F D (1)ET
60 #& (Attaining age of 60)(2012 #); (2) & & & F](Heal th reasons) ;

* ARETERAOR ¢ 1LERTERE A AR S48, ; 2 B AR PR A SRR e At R - 3. (B
alfe 104 FREFERSEBRINE SN - BT B REH R L) + 4. CHrimsk - B2rgas
BIREE NEEEHREEREFZ 25mE) -
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(3) #* #c 74 = % (Abolition of office) ; (4 % M £ &
(Reorganization of department) ; (5) 2> % 4] & (Public interest) ;
(6)2~ 17t | = % #(Obtaining foreign citizenship); (7)x * p&F
# & m B3 (Providing false information for appointment) °
s AR ELREEEPH IR & 5 3EFR

(DiEép i 2000 # 10 F 1 P2 IRBICFHEF D5
3/2001 HLPRAFE 4r > $ & & 55 f e 56 R TR nEHIE o
(2)Eép i 2008 & 7% 1 pzw o TGRFIFEF D%

6/2008 HLPRA+E & > F i 2 5D fk ~D6 Fh B D8 AR F kg
¥ o
(3)& 2012 # 1 7 1 p2aeizép dp o £ 952011 & 11
TR PRI 2 0 i 5D & 56 &~ B8 et 60 iR
A 1 -
Ba o ok 6 Tk ek 4T N BTG T AR onk A
Fepeo % 08 P2 av i3k o AR o B RIS AR G © 3 o

—+
=R

)

ﬂﬁﬁﬁiﬁ%%%ﬁﬁ&&ﬁﬁ%%%ﬁi&éﬁ@’M%ﬁ

C\

190k B8 i is eniE P RIAFIGPAL 5 AAEFE ¥ F it BT

TM'E:’?'J °

2~ #3313 ik (Retirement With Officer’ s Agreement)

(DA 731 & (National interest)

(2) 572 TURFE 3 > F b £ 4] (In the interest of Public

service / service of Statutory or Local Authority )

3~# 3% 40 & 7 £ # 1% R(Optional retirement (upon attaining

age of 40)

4 ~ F)ix Bk B> SRR e s A 13 f(Retirement due to appointment

1n an organization in Wthh Government has an interest)
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(= )i ik4EF1(Retirement Benefits)
1. FRix3g® & (Service Gratuity) @ — % » ik fs LB
TR PRI B0 £k T.59% °
2. IRi+# £ (Service Pension) : # 7 %0 o ik f
PUPRAE Y (B 435360 B 2 )0 £ 3k 1/600 0 e 2 FAZE
B B L_Bﬂ«;‘??\ 60% - & F1H i+ $ Fre 4 'é‘ﬁf’ BB F) &

PN
E_&
%
R
N

$RFI Y T i“*‘””L‘°Wﬁ25 e
SOV RFEE A A EEOT 820 B B kALY Rt & AN

o P LIRAAE £ 2 BRI .

3. " #rr k& (Cash Award in Lieu of Leave) : — =% » &
Rim e B2 X (B b 100 X )= FEE HLL
MR £ 30 -

A LR FheEFRIREIRAA B2 AFET LT B2
:f%%wﬁ%aw Bl GReRlF o5 ek o2 ¥R
Fedrddk 2 2. %JE‘{E\} B FoR g AR M E R e o

(=) 4we#rigfl(Derivative benefits) : 4 % férdgm & (Derivate
Gratuity)Z #ér# £ (Derivative Pension)= #é o
1 B = 1 %7 547 - Sdpdrdgsh £ (Derivate Gratuity -

A el s AR EF AT LA )N srE £ (Derivative

<~

Pension» @2 A £ &3 47 248)  feiB 2 A& &5 4
TR EEL AR EE  E5 R FRSFRE

2.9k 1 RBEAXETI LDV A ASRIrE £ > T F
YRR FR AR

(=) % i4571( Disability benefit) @ % 4+ R kiaF oL §

oo X H L RFNRE TR R AR &2 T
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(

a

&
Pension) -

-

CRIE PR U

) i #f 454|(Dependents’ benefit) :

2 % 4w & £ (Disability

B Fla = o g R

hafae LR b o fL2 G TRIEE 4 (Dependents Pension) -
FRIpREF R4 /2432 1/4 28 85FF - eZR1 8
10 & JRix# F(L 4 2-6) °
40268 ke Lo A RIS EHE 4
% o
9 RAg | L | tES =\
SRR WG |
1 PRjZ‘ Bﬂ‘ 4; - :)” E 4 ==
(Sew1c§ﬁdaratu1ty) % i:j B BIRET T FIRAS T HHT.5%
2RGxE & 1B h L_B%‘«, ’?A‘ PRAR T He(Be 7 3360 B )
149 t 4 11 (Service Pension) Lt | ¥(1/600) 0 e A HAZiEE S B L_B”‘«frfrgl 2. 60%
(Retirement | 3. HLo% & & o « = o 3 pLyE i 5
benefits) (CashAward in Lieuof | .., §/30)1 5(0%3\ FE A LSRR RO
Leave) e i i
4.9. % Z . .
g((Free?fgof‘subZfd}ied i 3? 'f . i N pe hg’ EOA S J:( i é‘_/“_.f ¥ R
medical benefits) Posile 8 3L o TLIRRIG o % 2R
14eir 3B £ (Derivate | — =0 | 1.7.5% *PRi% 7 #c* & & é_ﬁ%\%*?rp* o
ratuity L vl 2 3 & 0
G | 2.p¢ L F9/10~H = F 1/10
1.(1/600)* PR * fc*d {2 BRI o
2.F & UG B i pBFFT 2 50% e
%-%‘W”W‘J 2.4 & G |3 RTAME A2 205 125 &(p LA
Derivative | Derivative Pensi & Rig 2 7= pdel » fieig /o0 G plph
benefits) (Derivative Pension) % S T25 A S 0% F A N 19k
s Rz A& £ 125 FfETingk o
4.3 E 0T R A R E BT A -
3. & fe wn
4.4 Yo . ']ig R B ']ig K2 pb fe
R MR
3% };E Kﬁ’fIJ :{ k\:‘&f léﬁ—f}ii%%()» "j [’L ')"J i ¢ 1/8 ﬁ»lé é’—%“fhﬁﬁ)
benefit) Y 3ER G T (L M 4 3/8 Bois LB ERT)
42350 T (G B4 1/2 B iS itﬁg‘%,‘?“";f)
4- I/Z‘Q B‘Lﬁ K%?]J I/Z‘: a—w 4 P (g 1 7 [ N TN 193
LY FOREE AR e 2 L B R R
ge)rel:gg[l)dents (Dependents’ Pension) v 124 3 14 2 B i B BT o
TALKRR FERp 15 RF L SRR A i AF
2.5 ko Iy o £ PRIE B e sk
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(Z)FRiF ik #

‘L'—': y L
__}E_vr%}\

# ¢ £ 13 ik (Compulsory Retirement) & #53%:19 &

(Retirement With Officer’ s Agreement) > H ¥

AR T2 MBATE

E*ﬁ*kw%’ﬁﬁ*%bﬁﬁzﬁﬁﬁﬁéﬁiﬂ’wﬁﬁ&ﬂ
SHPRRC R R E N AR FEIREF RNV FREZRE
AR 2 BT E AR ’iﬁﬁwﬁwfﬁ%%%<i%24>o

* 2-T8H %ke ip AR EHARE AR LS R 4
FARE R HFEaN
Eﬁ‘%?ﬁ:"} 3 %5 {5 B IRGR Y (B S 3R 300 B
(Abolition of office) P )*(1/500) > & @AZE B AREFTF 2
MEE e 60% e

(Reorganization of department)

TR R F
(Health reasons)
P T E e F“ v

due to appointment in an organization

1% ik (Retirement

in which Government has an interest)

9HRE S UE A @0 E A R B fS AT
Ee /5 (T * A PRFFHF 10 £ 0
120 @ % )e

EECRIS
(Retirement Benefit For Judge)

1/7360*pRa%dp (7 ) *¥ 3+
AEELVYL1F3/5F 7 (FA2E 216
"

@€ ®RE 2R R I3 (Benefits due to
termination of service, Members of

Parliament)

L/144* PR35 R (7 ) *F 351 F > 2

FEXE 41U 1593/5

FRLSERR RS o SRR
(Retirement for the purpose of
facilitating improvement in the

organization)

1/500%% 2+ & pRA*Hp B * 5 (5 1
30 & TPRIRE > A (FAT IR B B8 ’t.+_
3/5 0 150 F ~ & 45 BB A4 B

oo

FH KR
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-3k g kAR

Bk gt B4R 230 FORf O U S ITRRRE D
YR 12 ERIFE G E M+ A EPME RER AL

gz 17T.5% 32 85 kad ik A & A (Retirement Fund
Incorporated) o ARSI o E T R BB ]l B 2ZEEE
hod EBRRET 0 PR T4 0.0%0 A B £FF L foBat T B2
EF 0 AEEREEZ DT FioM o £ 1 2013 & & 0 B BRI k%
FEF 5 2% (FPRir1 %S 29 > T 12/600) » & & #7118 F R F G2t
B%FF 2 360/600=609% -
-7 ~BAFOBAAEELFALR

BokE ot Rk R S DB IHRER 24 )
SFEAR AP SR B EARINNSE w54 BIFRFIRARR o
SN Rl BRI o kA R kg A F BRE
7~ M \ﬁgfn&rﬂ%&qﬁik%ﬂﬁﬁqﬁgﬁﬁ—ﬂwwﬁﬁw

had B/ A G :%%ii’fﬁ'lfi:a‘.%fr%ﬁm&?%ﬁo FOETM O AR A 1995

£d THAEIBEF(PEimTE ] wd o a4 B &
‘) T2 oA FORRirAEERLAA €2 gL A ¢ 248
] %321‘5‘\ FIOGRA R i g o PR B kT LT
B I TS A FI(OB)F kpdseahR S o o FEagfFaed o gt 2007
ERE 2B A S T E KWAP »1}?&51#“*@éz¢%§2¥5é}
ARz e T kEE > 2001 & (d b M AT H6 ) ~ 2008 & (d
56 A H 4c T 58 A )% 2012 4 (¢ 58 A 4c T 60 A& )2k # 401 hi
0 p e i 60 A

fa g it 5 ko L oqrt BSRFIRRZ -7 B A BTG R
I BB L RS o

LAaR=at RRFIR2ZBHAE 895 mT e LR

Is
Y
=

\h

o

’

27



SPA R FARHBRAES BRI RAR XD R E S A4 f R
F B o

QARENKF LAY 2B BTRRT FRAMM AR g
RRARG o FEFE B RRY R IR E AR 2
AR S LI

B AWE £ EFIRG A S fEREIRES VY
g el S R o BRI G B - L dlAL g e 0 B
B ¥ARTIH 08 R B R E T ARFIR (L & 2-8) -

% 287 “EAROIEAREEFIR VR

v ER R B xE I
% PEER| s2R o 5% 4 B (federal public
(jfrA BiE* 2t » ¥ | serviceofficers)~"" =3+ 4 R (state
+ﬁ:§rzprs:g; LR RS Fed 0 & | public service officers) ~ iz Ti¥ i
S EREALEBMF LT R | ¢ A (Statutory Authority
xIFuB%‘« ) employees) ~ ¥ = ;2 T #8 £ A (Local

Authority employees) ~ B 17 B A
(Members of the Armed forces) ~ i
T (Judges) ~ ® ¢ & # =t § 1 (Members
of Parliament& Members of Federal
Administration ~ o/ fed

(Political Secretaries)

B3 | DB FE T % i1 (DB)

e 129%~15% X

MEEE | A(EH)GX X

BHFE | P 65% -~ @i % B 35% 7/ 100%

(k] (HEiIRE) (T HRAEfIEE)
1.3k % 1. 13 k45 f1(Retirement benefits)
2.3 %R 4 2. 4 srimfl(Derivative benefits)
3. geere 13 4 a4mfl(Disability benefits)
(L€ %) 4. % ¥f 45| (Dependents’ benefits)
4. 7 FE s & E “E & E

EEEE | éﬁ’ﬁ?:‘i % Fr
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$zd BRTLF¥IOfshERRR

Bha L1 of&EPF) &3 1951 & > 23RS 55D
WhafFeE(EeEAL) B -AudlPile T 2kE -4 1809
LR EIF LSRRGSR AR T LD RSk T
Lok ELFIR R FFERR L AL ARFERLI L EES
A 2R F S e TR T E R R
% P o«%5ﬁ(2011ﬁ~2015ﬁ)1’] CFiRE SR > 43 6.58%~
7489 HFrcndr o (3112015 # A - ?é_% 6845.3 < 5 A
7 5.

MERTERRP 1LY 23p 2kt 375

Firtegpd ko Zf2 2R n F 224 6% 241& - &gz 1991

E 2 1f¢ Dff &% (% % 452) <Employees Provident Fund Act 1991
(Act 452)) A% > FiF »F 2 ¥ RIF2 334 FRARTkE2
R A I L ES zﬁﬁﬁ?ﬁ#’ MR AR 2 R E EARAKIE
P EPF3F ¥ 32 4845 5 3 1 4 £ & (Employees Provident
Fund Board) » v e # (vision) &= & & i B int ¢ & 284 - &
BE ke A N BTiRE s Ti(nission) ] B i BAF il
AT -

Jf#‘ﬁ#k s v E BB
(= DEPF ehoi * $3 9 230400 3 1 10 % K 4o x 2*%‘”"’3‘5”#’\.%?% R

BEg o1 2015 & 127 >S4 A g R 21,4558 4 0 k4

SR Bl 679 4 0 B ids 536,480 B o A 4 RHe i

6,845.3 B8 W (LB 3-1) -

* ORERHEE ¢ LEARPELES LA 2015 4 ¢ 2. BRI TAREF/4E0S 3 882
55 TATRREE S E ERIETE -
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FACTS AT A GLANCE 2015

14,550,355 & 536,489
6,794,604 oo H belalelel &%%%%

CONTRIBUTING TO THE EPF

@ RM59,977.63million (f%
i

@ IN ANNUAL CONTRIBUTIONS
FROM EMPLOYEES AND EMPLOYERS

EMPLOYEES e EMPLOYERS

;M44,248.1% RM684,526.4 4 miion
IN TOTAL & ’ UP FROM :

RM&36,534.81 MILLION
WITHDRAWALS IN 2015 IN 2014

B 3-1 85kd ¥ ;\ﬁgfa@c AR RS
FRRR B RE L1 &R 2015 & &7
(Z ) #'Jifta%}‘t‘(Mandatory Contributions) @ ## & # 2% f 1 eh
FOELPNAHR DG~ LD fF & B AIES o 2041 7
£ 5,000 & %t reT e a o ﬁl%—?’féiﬁﬂ#&f&‘i%%% 1%
13% > 442 5,000 & % - | 1 &2k 1 and s A 55 119%
221296 o BT PR e BB S et 4 o
(2 )& Fpe ¥ (Investment Allocation) @ & * FHT » LT3 28
IR FLEMNAIE cRFAP IS AT TGS

%

(Malaysian Government Securities) > f % 7 # 1 Z (Money
Market Instruments) » f 4% & % (Loans & Bonds) > # £ # %
2 % # # (Equity and Property) % -

(2 )fe & (Dividends) : EPF % /%< B chit %% > 102 73] & 7 eh

WP FERHED S 2.5%9 AL o n 2@ L 4p L o EPF
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WO R R TR R TR PR 4R o < EPF
GHE Y e E A R e L S B H IR o R
LR aFE ] 1 ikl 1k SRR AR e
SR RE Y g~y o e 0 Bk 02011 Bk
Sf & ER L 6902011 # 6.00% 2012 & 6.15% 2013
# 6.35% ~ 2014 & 6.75% > 2015 #pe 4 6.4% (L % 3-1) »

% 3-1 8 %k& L EPF p =2 ke i3~ T4

£ i fei(%) |#i e L (%)
1952-1959 2.90 1999 6. 84
1960-1962 4.00 2000 6. 00
1963 5. 00 2001 5.00
1964 5. 29 2002 4.25
1965-1967 5. 90 2003 4.50
1968-1970 5. 75 2004 4.75
1971 5. 80 2005 5. 00
1972 -1973 15.85 2006 5. 15
1974 -1975 |6.60 2007 5. 80
1976 -1978 | 7.00 2008 4.350
1979 1.25 2009 5. 65
1980-1982 8.00 2010 5. 80
1983-1987 8.90 2011 6. 00
1988-1994 8.00 2012 6.15
1995 7.30 2013 6. 35
1996 7.70 2014 6. 75
1997-1998 6. 70 2015 6.40
TALKRR IR A S kT L F 1SR R
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e
NE

e ERE

BRELTF I OF & LM ER 2 *—‘« A LS LR
% ¥ ¢ (Board Members) ; 2. # F -] *=(Investment Panel) ; 3. 4p B
TR pm R EEIR2E5d CEO f g 2 0 ¢ 4% % ¥ (operations
division) ~# ¥ (investment division)¥ i v% (strategy division)
Z S FARRPm o> w2 hog g 72 (Risk Management Department) ~ p #%
#£+% (Internal Audit Department) ~ B47%( Finance Department) ~
T FF( Information Technology Department) ~ A& & £ = & /532
( Integrity & Corporate Governance Department) ~ EPF i 2737 &
% ( EPF-Islamic Project Office)& ¥ & £ 32 H = o

AWM AZ FECEFRONNILI FEEEALFT L EREF
£322016% 11" x> FFEd 17 == F &2x(7 CEO> * R T
HARE20) #4628 BIARE- A4 BAid A A
FaFIRA I BRI CEO- K F - ERd 7= s
AR~ EEREA PN EA BRI CEOe 22 EE K
Tz CEO % »359d fpcdtdpii T2+ AR FTeh ) ~RE
Zawind o T hHthE LizH(LE 3-2 B 3-3) -

=Y B¢ EPFo34 i & (CEO) 3 F & (CIO)= %2 aik ¢ o
T QA BEEAREDVELRE > £ A RFEL o TR G

= "’*ﬁﬁ] 21 EPF & §7 A3t
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(v )

(i ) (st )

(Smm L aa,)

B 325 %o ¥
FALKRCE ke

BOARD AND INVESTMENT PANEL

% 1 .
EFE IR ¥

Deputy Chief Executive Offic
Doputm:mwmgmu DWCNOI‘E&:UM?M«) p ) ")
(™) (o) (o) ) Cormmmmsems )| (=)
JMoRAWAL OPERATION (mmmcgn“uﬁm_) EQUTY FESEARCH INTERNATONAL EGUITY CORPORATE AFFAIRS HUMAN CAFTIAL
UmM-x-ﬁwﬂﬁmwm{mmmw
GPERATIONS TRANSFORMATION = DOMESTIC EGUITY 4 A Vg 3

Bl 338 kd ¥1off&inmE

TR B RFLYFIFER
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M EF E R F L men k4 frB F (Roles and
Responsibilities)?®4 » & F £ f 7 - & E BT > b)4-E 4 EPF
REET) MocKent »ef % b &8 TeanbiEh % TP
AP R ERA . A F AP IRl A e e 3
WARE R L A £ Act 1991 2 TP ke e

FoARBE R AT 0Kk 2 e o F AR IR ﬁ‘#ﬁ&@#ﬁ%"‘ ol AP
ST ERE & 0 T SRR 3 E
#+ 4 (due diligence) ~ *F 3845+ & kg I* 43 EPF

B SR AR EREE S MR E R

FECLERFT WMFIRFTER -MBEYFE R Efra?

FEEERT e RFsBLAR - Ay BT HAPMELR 2

I EAQUEEE X N e O E’E‘?ﬁzﬁﬁz\ iR 4 AR B
Prg P ECR NI R IR AR L
RERed iR i Frmeas g Efhsay
FOEERGEEER (L ERFTAD) -
SHF L ERGE R KT IERGEIR gL FEFRTRSG
(¢ 3w Tl m SRR G 38 Pk % § 2o
o FPR AR FEERERGFRI B P o
FOREEFFEERFT L EEFB KRG L F I O £
AR -5 LV S LT -3 EA RN i ERE S
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:ﬁriﬁig W2 EREPVE O ORAEBR L2 M
3 LA BRI S S A R T &
TE ke~ NEEAL kS F IRk ALE JSIRE AT 0 Bldoh e 2
B FTREAF BT CFAFIRR LR DR
FTAEFHEY 2 B - PHETEIFEZLRTE o
2HEFETEEL TS R Bun b DB mgEPE R
WFE TGV R EAFET L FEAE 0 VMR R BRER A %
TR EFIFEARFLAT AN EA(LE 34) -

s
)

1%
¥

Board Audit
Committee

Implementatiol

B 3-4 & ko Iy ¥ /‘\%%—%i?#ﬁ—
Rk A KT L F L 2 2015 & 4

BRI FLIFLAPFTERELGERL - KFTHLGER
(Investment Risk Management) e M 4 & % - ¢ &5 2& = % #
(Framework) ~ # #k *& ¥ 3 (Market Risk Management) ~ 7 * ¥ 32
(Credit Risk Management)—. md b & ¥ 7 (Liquidity Risk
Management) ; ¥ &4k *& ¥ 3 (Operational Risk Management)
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Mtk % o Rl e 35& 2 FfE(Framework) ~ 3 38 R ' g 3L 2 227042
(Operational Risk Management Methodology and Process) -~ & %
b ' 3z » + (Corporate Risk Scorecard) &2 ¥ i+ § |+ ¢ =
(Business Continuity Management) o

Ij%#;’lﬁz%& "opTLm T 0 Em A K¢ AR B (Strategic Asset
Allocation, SAA) = B jir 7 & fie ¥ (Tactical Asset Allocation, TAA) -
MEFEARR TRV AAL ARG F AR T REEFEER
5 R le bt ooiz 2 bk B £ (Risk Measurement) ~ b & 72 i %2 L4 (Risk
policies and limits) ~ = =2 (Independent Assessment) ~ k *&

22 44 (Risk Performance and Reporting) E - I ]

BB AE T EAREPE eI FAL SRR G e R R
AR o RN F AR o X S B ERE T F A #;\?‘ e £ 2 IR
FEFERG RO AN B OERRRE R BT

FRALFTR® > X AT F § 3 AR 'R R4 KT P (the risk
appetite level):& {74 F (L B 3-5H) -
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! Tromsoction Level

i Investment Process

- Strategic Asset Alfocotion [SA4)

! Tocico! Asset Allocation [Td)

- Portfolo Monogement Level |

st 1
| Risk Processes |

)

7 METR

WL B oka

TS558  (Duration) -

Risk Tools and Systems

Risk Modeling

j\v\.

3-5 1
?%—'L}Er 5 THF1I & 2015&&%3

AR A Jb»?q#&‘ﬁ? 1

% p 22 B 3k & F = (Market Risk Management)

FL ¥ sR T bk EA P (Value-at-Risk>VaR)~

i BezE £ W A 45 (Tracking error) ~

w kB Rl3F | (Backtesting) ~ " /& # jpli# | (Stress testing) ¥ #+

L

i*
2 p

lf“\“-*
_1

FMABH ~ A B~ AARAMEFEE L 5 kT LY

ARG EEA 00 WRGHFAGT AR NI EF A4

104t ki

;ig BB ITS I L2 Sy FEARE S T L AR

AL AL Baﬁ@?;}%ﬁ

’f‘-”;fﬁ E

FIEH(LBI3-6)

37

a &g+ TMS ISO 31000 : 2010R & ¢ -/



OVERVIEW OF THE OPERATIONAL
RISK MANAGEMENT PROCESS

Saurce: M5 150 3TNN: 2010
Risk Management - Principles and Guidelines

%z & EPF R T8 7
FRTTE
{45 BPF 2015 & & 48 |4 EPF $ & B 1 & £

MES A R FRIET G 5 S AT AL Sk IR R
I:b

=
+
R
hpan}
75
|
W

FAREE S R e odpp oEPF 5 0 i D g F 6
ot Pt gAY FED PR ADHEP R B ERERF AL
mipz EL VR 2%F TRl M A AR TFTE
l"fgﬁygaﬁﬂé 7 A& fe ¥ (Strategic Asset Allocation, SAA) » SAA 3 &
UKL E 2 FREAICT AT S om0 2 BB o
2015 & 4> EPF k3 » § B peden— & > R iy A &
i o 2014 & T X E ks T A FEFF Aok B o7
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Fisd AR F WA LERSE WpiE » Z_EPF R AIcnE g #3
2015 & 12 % 31 p 51 »EPF i3 hik %5 24 &£ 2 F A RHZ T 6, 845. 3
BBE(H 5.3 VAR BREE PSRN RE 0 KA EiE
EPF enSAA T AFe ® ok » 2 (7R P 5 AL e Th Y » F 2R
AT R P,\ £ g

~ 2015 ERFEF A

2015 & EPF $ F2 4 4 3P 40T o
- CABREFTHERG > FATRELFTA

Wy h & v 3Fd 5457 (In line with our risk-and-return
profile)» ~#%4 EPF FAfE ™Mb~ FRFF1 5 > Kk
EH AR o R § A R A el [URARM ST R o
2015 # Rk > EPF HF H 2 2Z 5. 1% ~#E# % 43.8% ~ |
B9 1,99 0 22 BRI T A 3.2% o

NE: RIPERIF S A SR

2015 & aEPF;‘faf’w;»?éi F 12014 # 9 23% = 7] 2596 -
HAFEHE b s B9 % 159 EPF FA %A ’4%‘%
4 53m A ?@ oyt ¢k » 2015 # EPF #F +h £ 3o/5% 230 @B % » £ F

NERPREE HTdCF 1L a2 ALty o e A

iv 22 EPF 7 4 7 225 B i{;ﬁ@i%@%&@f'r,ﬂersgﬁsg;xy
v BRI F e oo EPF 2R3 (TP o F % Ak pF o EPF 4
FEd i A ng e e Y AN L ek Eao P AR BH KT

Jﬁlﬁd it o
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?éﬁ%ﬁﬁﬁ°F%%w*@MAﬁIZHZBﬁf%W B e A
B EGAT R ERT i%é P S i REE AT AR
?P#%‘%IHF I Eriy & ﬁﬁ 3 BHE RS 1 4 (Riba) ~ EJFJ{E
(Maysir)¥ i *& (Gharar) P RGP R R Pranb (o A B PIRT

$ﬁﬁ$m’?§ o

- R R 13.2% 0 B EEES T oARE - X

21 2015 # 12 7 31 p pAsz# B S & EPF 340 7 Az~ 44,23
B #2014 #539.08 AN ML 13.2% > HP EFES 2
’l’{,%‘éfﬁlé 7 58.8% 0 £ ] 26.01 5o Api 2014 E122.91 BB
Fo B E T 13.0% B AT eE c 2200 A FER AT
¢ 50% > RIRL ABHE
S HETRERFTERAP > R EFE T

EPF A2 e Z L FTE* P > PR EFE e r c TAEY®
1% B 3% % (Malaysian Government Securities(MGS) & Equivalent) -
% (Loans & Bonds) % » % %J'TEU}?&EF B o~ 44,23 BB % 135,49 >
= 15.65 @B -
I E A AAE R EFE YT A 49 (the inflation asset class )

BF 4 3R ek

@ pURT AL ¢ 4 s B A AAGKE E - T L0
BB 2014 EHE 22,206 o B ¢ dzd4p0 2010 & ik L TR

Ao Frn kA > K 2010 E R4 § B F o~ o

M

N R ELE

PHBFT AT s A LT o @17 2015 & EPF 22 8 % %
R TIE o P RETIRE S 48% 0~ e EPF o £ R
Mo b3 35 AR FNE KRR 23D 2 B aip a3

40



2§ i Ko
SR N
I~ E2E FRODF - & & 5 £

B ke ¥l g 2006 ERFEEMF ROI 5 7.48% 0 %
2014 #07.25% AP EEFES T FpeE ROI = 10. 88% > EHEFH
#2015 #7255 A#EIFTAA HHME - AeE RO 5 5.09
9> B T RPN e IR 05 MAIF IR T L B R F R
20156 2 AT FHF s FRFT A S| %3 Heh ROI
A ul % 9.60%Fr 4. 439 -
20~ 6. 4962 fie it - & 675965 Ko mE PIILF K0k P

2015 # EPF =% fe & 6.409% > $& 2014 12 6. 75% = ™ » fw i 5
WS R T RGP FED SF R 2 DR R A
ZEL A 2%F R 2 AAERR(LE 3D -

W WEPF § 48 € BB IR F S & AR ms]

-ﬁ‘ﬂ

Investiment Assel vs Beturn On Investment

B
4

2010 Ioil I00E 2013 IDl4 2013

) ROV %)

2 pﬁ)ﬁ-& %é:tit{\
- & B 2015 & £ 3R
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FE&EM 513

@ Fixed () Equiry ) Real Estote and @ cash
Income infrastructure

M 3-8 EPF 2015 # F Ap s
FA KR 8 kd T F 1 H &R 2015 & = 4¢
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Frd Bk LOhAE AL EraER

A %2 B RE IR £ R (KWAP) » H B % 1298 2Ry
AP G AR B REEF O M AR
FHTFT A 2007 ETHALEE (2% 662) hEaa Do hofpFH

'

L TUE *(gi: 2015 & & - ‘p‘?f}_*ﬂ%ﬁ% 1183.7 =~ 8 » 1
TErRERP 1LY 23p2%FEE 99, 11TR W)
¥ - & KWAP ervip32
FoBMGA

B kd i kA & A(KWAP) % i 2007 £33 k& 42 (2 % 662)
(Retirement Fund Act 2007(Act 662))** 2007 # 3 * 1 p == » 3%
EBeile &'ﬁ;%\“fa 1991 # % & £ 22 & £/ (%2 % 454 )(Pensions
Trust Fund Act 1991 (Act 454)) - 1991 & Pensions Trust Fund Act
1991 (Act 454) s # » o (% 5 (S TR 2Rpfped2 & & f K AL o &F
i%iE g #0131k £ A £ (Pensions Trust Fund)»* 1991 # 6 * 1
w2 TRk p BN D BB R hE R T d FEIRAE L
A ¢ (Pensions Trust Fund Council)£* & % & & ¢ 3-8 (Accountant
General of Malaysia) f # 3 HRAK &P ¥ FrcfrEBpg L =2 4
2K £ AN 480 RSB T o 199 Retirement Fund Act (Act 662) -
B ka L3k & & s et B 28 g i-(Federal Government) ¥ 2 A&
EMIR2 FF O oIRAEHRBEFEY OB AR IRERT L2 A

e

* RERHE - LERERREESS 2015 FFH ¢ 2B iR R S HAEh o 3 B 2P
RINE R EIRIET -

5’

“‘}q

pas! ml;gg
x\“\
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ko LiTRA AR LT E R REE KA DBAF E R

b EHBBEIE X AR pEAERTES
*F &7 ¥ 1 5 % Retirement Fund Act 2007 (Act 662)
EPLFEL BT IED o E AR RS BHER L EERE
2d o £ JR7+k (Public Service Department > & k<= @A JPA) &
FEE(AMA-D -

Membaes (onl et e I'.I brrpritment
codertio, poduy & monitoring
St policy o Manage collectionof el imvestment policy Euecute bmveilment Wariage memberi Manage fianc lal
persion) e ovadent indevidusl memben’ ard mondor anapemen! #oounts #dminitralion L
yitem tonlribution periormance payredt
IPA [Py Difice)
KWAP ]
Handles r . ~ T\ A Y(T Caloulation of
¢ontribution L\ = prowion, g atuities,
from emploperi | T coth wwordh B othet g et benefits
“*I' ] R e e e - M‘ I

Bl 415 %0 G2 fEaslReniplet FERR
FALKR B kT LA L B ek

IR kd FiTRA L b2 AR L BT 0 1T & FORF £ /BN
40 w2 50 B 5% ﬁ“$°%ﬂﬁﬁ%;? B ke kAL
%ﬁﬁﬁﬁﬁmiﬁﬁ;ﬁag’@ﬁwﬁx%%wﬁ%ﬁ%ﬁ%i
TERBIFHF - Bt £33 2005 FAA LR £ 1,183.3 BB
o 2014 £ 54 89.4 BE R F AN E LR IR GEFIE
N 669 AT A2 RE 1L P AR kT LIIKRKER ¥R
516 Bt b - £ 185,760 %81k o § ) ARIMI T - B 2
PR > 4o B B4 L 0. 5%RSBN SR o deo



bR FARAE B2 BN MR 2T nE R & G
ERF L o FE PR L1002 7 AR (MimmARLS
LT AR & SCEO s 4 2 s B R s
kg R A G2 R A) cHF LR FEF TR Z1AFE
FELR) A FRE it & ~CEO B p3 e mmd 2 A&
EIRRP LR TINP RBENT T EG IR R g IR o
FRERR L 0 P R AR ‘«z;ﬁﬁﬁéégf A A TR
LA RAFF AN CEF BRI EF I FTALFENF(R
Fl4-2) o tet 4 ek b #3205 & & 27T A (FHHEMSF) -

v

\\\

Minister of Finance

Investment Panel . ‘ . Board

d

o | ¢ ¢ o

Remuneration Risk Tender Audit
Committee Committee Bozrd Committes

CRIBEEEAREOIfE i g e ey i

6'66000‘6

Chief Investment  Legaland  Human Corporate Strategy Corporate Risk Management Chief Operating  Internal

Officer Secretarial  Resource  And Performance  Affais And Compliance Officer Audit
‘ ‘ ‘ | | | |
Equity Altermative Fixed fesearch Portfolio Accounts and Information Contribution Investment
Investment Income Strategy Management Technology Suppart
Senvices Services

Bl 425 k7 ik & b LR E
TALRR T B ke kAL et
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¥ = &  KWAP & 1248+

B ka AR (KWAP)ZEF €400 & 732 - KWAP &9 e
BN® o A AT o MILT A ETR T P R E ML LR
R Piol g > AR A > KWAP As e m gt B o~ gt

PR EplEfrF AR DER v g o P KWAP chR ‘g 2
>k et T ¥R % ¥ 2 (Enterprise Risk Management , ERM) >
ML B EEaP ot opt 202 5 ARRT R HFHA S 7 {8
FBEaT o X AH R G RPN FIRR G 0 5 F RSP T
HEEZERE -

KWAP s B ppcdn » (BRI BT T EUAT Lo FF ¢
BRTRFER G R 2T M E S F3 4 R ¢ (Audit commitee)
“he g% R ¢ (Risk Management Committee, RMC) » 4 it 47 o

L gt R € RIC chBif 4 & 2 F A fom xS if k'
%gﬁ%&ﬁﬁ\%ﬁ&%%g’uiﬁ%éﬁﬁﬁ\ﬁﬁ\wwﬁ
REXRDG 2R g% € W fA2h W E g KWAP o f = o

2374 R g R EE AT R E I ES LR BT itk
SR % E LA N IR kAR S e T R iR 0 U E
BiarcKfes ¢ & RepE P& R(LBI4-3 B 4-4) -
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Risk Monagement Audit Committee
Commitiee (RMC) {AC)

- Chief Executive Officer
(CED)
Enterprise Risk
Management Commitiee |
(ERMC)
: Risk Management and

W Compliance Function Audit Function

Risk Owners

Bl 4-38 ko H3FRAERE F B
FTHRKRE B ke LIRAER 2015 & £ 4F

Enterprise Risk Management Framework

Broad Risk Categories
1. Strategge Risk 1. Market Risk 1. Operational Risk 1, Compliance Framework
Managament Framework Management Framemwork Management Framework
2. Credit Risk 2. Business Confinuity
3, IT Managemeni
Framework

Bl 4-4 5 ko FIFRA L& AR 'GELFHE
?‘7}—'1/5‘!5 ko kA £ A 2015 & #3F
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"E ¥R %% ¥, (Enterprise Risk Management , ERM) Bf 447
% (key areas)fr+ 7 ff(sub-framework) - i & & 353 i ~ 3 H-~ 13
PSR E R e o WP AT o
(- )#% Tk *& ¥ 3 (Operational Risk Management)
KWAPHE e b "6 f A= 28 RIE R IF/5 2R " F L~ E g 2 g
72 (Business continuity Management, BCM) o 3 ¥k *& ¢ 32 o &
Fo A R ek B2 DI N FRINARZ AL R 0 0 B IR BT R e A
HiEH Th % £ # (Operational Risk Event, ORE) 3£ < » KWAP#: 43
Sob E P feie s KWAPIE § AR Y 7o B A a2 T EEHIE R
TP RS G GlAo M AR T F & 0 IR FATR I e 2
FEWATHE 2P R A T fed EE > NP E T FEH
4 o %2015# > X3 EPORERk (TR *& F EHKWAPe Y A2 4 B 2 -
IWEBRGEEEE (BOM) > vy - 2 ZKWAPHig AL E 582 - 5 2015
#£ > KWAP# 57 6 BCM > Az 27 ;3 3050 4 F @ 44 (5 ¢ $7enh
% oo BldoyE L Epw 47 Y (Disaste Recovery Exercise, DRE) - i)
FRE Y U e IR M AR i 4 R R R o
(= )& 4+ (Compliance)
ARSI H A VBN T R DRSS RIR R
TEERGEETER G WAL TR ZE R T LB
R g TR AT A N e R A £ & PR AR
T2 KWAP e 2 g 4 o KWAP JEUZ 3R E 2R 2 P IME RS B o
Bde i TR D SR G o SR LY I adES FIKWAP cheh 3R A 4
&1 (external fund managers, EFM) - EFM & Jf & & #&p #r5 KWAP
P FTRPIER N HPF ko pteb > KWAP 22014 #9257 12 A &
5 7% (Chinese Wall Policy)  3%sc i * M HIipk S F L 4 2 &7
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BHHRG MR AL RO R AR E EEETEE L KAP
feR 1 Bl g 7R o
(=) » &b *% ¥ ®(Market Risk Management)
KWAP er% Sk ' AL T2 JIF1 2 A2 2 27 H- % > &m IR
@mﬁ% Wk Eay SRR o WER A S0 IS R RO
bR R %o * b & (Interest Rate Risk, Equity Risk,
Currency Risk and Credit Spread Risk) - KWAP #=& & 3k *& & ;% »
A& F* b, E (Value-at-Risk, VaR) # +7(p =3¢ VaR & 10 =
ZERE NS RAUE S L b AR SR S
T 5% k) MEFEE A EKT g 80.45% % % 5 KWAP
BRI F b bt T3oa 2 KWAP - & 2 & a5 544,34
% c BFARZ > BEART R FIP U DR e ARS o 0h s g g
7 & 4+ »(Sharpe Ratio) ~ i Big% £ (Tracking Error) ~ 4p & |44
+7 (Correlation) ~ i 8t & # (Stress Test)* (L @ 4-5) o

R

Bl 455 ko L:i3kAsh
|

i~ Eﬁf?’r_’ b 'k B AT
jF'(TP‘:I\/El.ES j\ﬁm_{;xfx’ B 20

2z
[l
R4 15 # & 3%
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()% * k& ¥ 2 (Credit Risk Management)

THARE AR EHFAARIHLIANRREIOEE BEFAM
FeER2 B F cKWAP & * 2% b ' @ (CreditVaR) (& * h'&E)
LB Rthen 2 U RGRC R AR TR B E R

G RRF R FTRETRE S AT -

%z & KWAP £ FE* 7
FCRFTYE
ik A B9k £ B (KWAP) w5 § (vision) #.8 Fra FH #
& £45T] Eir(mission) L@ AR ~ F BRFTIZE oz 2
b E L0 fPed kAR o KVAP M- BT 6 B
A e BB F Wk o — Ak KWAP B2 A £ F B F I HE 08

S A KR o gt th o KWAP R-H - e A& by o d SRR
WA FIE s IFIRG KT o KWAP &2 BPF - > 7 e AR F
AR LR SR E T S0 F -

HOF K FIRE > 4 (Investment Policy & Guidelines, IPG) »
G R T AR B2 Fodgil 2 ARz T o [PCe § AR T
S A KRS~ SAA ~ Foar A et g] o d 3Y [PG R F AR
UL RSN K s 2 [PG A &P

L3 e 28 ke T3RAERAAMZ IRAERLTEF 5K
P S FE G R IR A L2 By e
2. IPG #.4° 472 ** Retirement Fund Act 2007 (Act 662) &

EUEEE N

3.IPG 4 % F L R ¢ 2 & % ¢ (Investment Panel and the Board)

R

AL

™
J
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4.8 KT LA & R B RS S g 2 P
L4 & ifré‘ o

5.1PG d B kd LTi9kA L AEFEL DRI 5 o

6.IPG 5 *4|= i » PN IEF LB o
7~ 2015 E R FIE® 3

32010 ERAEFTARN . 1,183 7T~ 5 % o w5 — &5
e 89. 4B p 2007 EX 2k A aE & TR E 12.49%
(LB 4-6~®4-7)-

FUND GROWTH FROM 1291 TO 2015

Year AW Billion

1991 073
1002
1993
1854
16095
1996

i =
:

a.44

10,00

1647

41.43

:
i

61.50

!
5
s

—— Yers of Inoorporabon —
3
=

2M5

Bl 465 ko Li9kA 4 BAERA SRS E
FH &R B kT HiTkA 4 B 2015 & E4F

1837
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B oRka L3R A £ H#E KK 2011 # 5 5.75% ~ 2012 # 3
6.79% ~2013 # 5 6.97% ~ 2014 & = 4.58% ~ 2015 # % 3.26% >
v 2013 £ B4F 0 2015 £ B £ o

HISTORICAL GROSS RETURN ON INVESTMENT FROM 2011 10 2015

Perceri (%)
- (1.4
T P T L - L -
— ﬂ"“*w.__ —
A e Ml A A5
Year

B 4-7 B ka ;89K KL & A 1%5_&&?%@;@:
TALRR B kT Lk & R 2015 & & 3R

,T* 2015 & k> FAezt R F B2 3R (TWRR) » 2015 & 5 5. 39
O M FIHD A5 o E B E R E ok o (L

B 4-8) -

EXCESS GROSS
TWRR  BENCHMARK  RETURN ROI BENCHMARK
(%) (%) (%) (%)
DOMESTIC Domestic aquity 484 -2 84 .73 .82 FEMAD0
MGS & Ouasi Bonds a7 4,86 1.12 418 (uantshop MGS Al Yield
POS 825 4. (.68 535 Cuantshop Com (Medium) Yield (intarmal)
Loans 469 Duanishop MGS Yield + S0bps
Money Market 3.60 KLIBOR 3-month
Proparty : . 10.25 Minimum ROI of 10% p.a
Private Equity 3613
INTERMATIONAL  Equay 889 1769 T80 14.30 MSCI Al Country Workd
Fiad Income 20.50 1959 0.8 474 JP Margan Global Aggregate
Property 484 Mirimum ROI of 5% p.a
Private Equity : - - 162 Minimum ROl of 10% pa
TOTAL 539 k) 202 540

B 4-8 2015 A5 %7 i3k A ART oL & FAG TP S
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ARE G #3201 &K > LEPR ~ HFARA 0 EP
PR L 84,959 0 WAL F L 15,059 5 A H S L AR A
A T.0596 4 12.50% - let F AR R 63 kF > 2 FRE
53. 85068 % > 4 A B 2 F B 35.76% .4 4.99% 7 & 4. 34
9 ~ # 4 1. 069 (2 B 4-9) -

ASSET CLASS 2011 (%) 2015 (%)
Domestic

Equity 29.89 31.01
Frivate Debl Securilies and Loans 21.13 26.68
Malaysian Governmeant Securities and Quasi Bonds 23,14 24.43
Money Market Deposits 21.29 4.99
Private Equity 0.54 0.10
Froperty 0.00 1.02
International

Equity 1.12 4.75
Fixed Income 1.35 2.5
Private Equity 0.29 0.96
Property 1.25 _ 3.32
Total 100.00 100,00

B 4-9 2015 # &5 kd TiIkA LA FTARE T
TR KRB kd ik &5 2015 £ &4

0 THHRT
% 2015 = KWAP B2 § 373 5 P4 5e3nid i enix o §+ F 98 (PE)

fr%&@éﬁ;{ﬁ?ﬁ i AR 2014 & Adp M Ear 0 A REF A
Pafe o hicA#EXRPRAE MY 2 H AP O 7KL 97
R FERAE A UEES TR P EA LS N EHT -
212006 R KWAPH T 7 22 7 F %A L 3 FREHBFT - &
FEE A 16.3 B5 H(KWAP 25 A4 1.38% ) F e~ 1,250 F
5> RO AT A 9.65% ©

Bhe TiTRAEA2FERI AT RP 1A HE)
Boh 1] BGRMW B A FEETT 24 R L FE 8B - FREGHK
3 ) #4FF (frechold)# B~ ¥ 314 4 & (leasehold) > 4> & 3

* Frechold: 5 ¥ R EhE BLATAME ; Leaschold F5 ¥R FT A 1 B B FHAVIERAS R IH \(ER B
EHIER TR o R B E AT AR HURERISE 20 B ~ BRI -
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® i7 k4| R Retirement system

(- )EHWE £ 48,4 R 42 The overall issue about pension system

(=

LERS ~FMF ke £2 L3 EF R 254 B S RTYEH

2.EMEAREHRFI A X F 2L F
T 4

#] (Defined Benefits,DB) » % 1 % #& Z_#% # #| (Defined

Contribution,DC)> E 2 4 # F F|Z2 5 ® 2?2 3 —‘2#']5:7» oo oS F% A
Ri9k& 2d scfrf 5 LTl Rz 222054 R &
1P T A4 N5 R RS RS B
AR

The pension plans of public and private sectors are totally different
in your country. The public service pension scheme is defined
benefit plan (DB), and the labor one is defined contribution plan
(DC). What factors have caused it? All the retirement pension of
public servants is paid by the government. Would it be questioned to
be unfair by the society? How much is the average monthly pay after
employees retiring? Has the government considered the two pension
systems to be integrated?

FCROMAE R 47 % & orif (Rl
WikA & %12;}—;‘-4,.1@%21}17,‘%
‘&—’;—/k"“’?i’?”ﬁﬁiﬂ?% ( ’h)mll?o—}‘_?_(—ﬁrﬁ-l»

Your country is facing aging population as well. Is there a dedicated
unit charging overall social security policy? World Bank proposed
five pillars in order to guarantee of the elder income. It seems that
the current civil servants and the labor pension are the second pillar
of the profession. Is it sufficient for the older economic security?
Are there any other levels (pillars) for safeguards (such as social
insurance)?

S EHAFEA A FiItF HEEFNEHRZT 2R EP?
What are the elderly economic securities of the long-term
unemployed or housewives?
) =% 4 B i¥ k4] & The public service retirement system

L2adst Ri9kdlR - BHP Fo@ GRS L L R?
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What are the contents and the resulting replacement of pay of public
service retirement system?

2. F Wi 4 B9k & hd Fofrf oM RS A £ FEFA?
e BITRES - RET A B RO BE
The civil servants pension was borne by the government in your
country. The finance is stressful. Is there any pension reform in your
civil service retirement system? Such as raising the retirement age,
reducing the amount paid, requiring public servants contribute?

A NFUIRFIAG o LT A R *FE”%E‘”W* Sk
ﬁ@*ﬁ’ﬁéﬁﬁif%ﬁﬁ T drip l—‘»’-l‘:fa_ HiBR{EZF ? 3 ﬂ\?%;‘fﬁ
£ (portable pension)#$ ] e773k 3+ ?

The public and private retirement systems are different. Whether did
it cause the obstruction of the flow between public and private
sectors? How to protect their retirement benefits? Is there a
mechanism for the portable pension?

LERE2A RiOkg 254 A8 g HARA | it
EL TR FE SR NEIE T RE R

The public servants themselves do not have to contribute the fund in

your country. Is there any affect in recruiting or retention? Is it
enough to attract talent people?

(3 )% 1 i k4] & Labor Pension System
HFLRRAIR AR FETEFAFESRY

What are the contents and the resulting replacement ratio of pay of
the labor retirement system?

QAR AL PRI ABES 2P EPNGF ~FH AL L0
What are the reasons for the two accounts in Employees Provident
Fund? What are the program content and the effectiveness of the
implementation ?
BAREN A v B R(FEL LI ) Ml T
P LRI RS K S £t s R R R
EEHIRE O F R EOH 4%%'12*; P EEALEY 2 A 4
R HF 32352 (R8PS r g PRI iRy
HHFAcw 3T KQ
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In view of the demographic change (aging population, low birth
rate), the increasing of government's financial burden, and the
experience in construction of multi-level pension reforms in
advanced countries, we also plan to use defined contribution plan in
Taiwan. Do you think anything we can learn from your provident
fund system? Such as: what is the transporting made of using the
fund? trust plan mode (entrusted operation) ? or running the
government retirement plans by itself? and the government' s
contribution rate ?

LPDAMEF TREAPR 2 LTS MRS & RIBT LE ALY
v = - A - A e
What are the challenges the fund facing with currently? Are there

any financial pressure, lack of security and other issues? What is the
reforming direction in the future?

® ;L £4LF On (Pension) Fund Investment
(- )e® 2 YEFHFL P 2ER G EL D65 P 2KWAP ch
£7 A FHIERLE 2817 IHE 2% 40®?

BN ™

What is the KWAP organization structure and how does it work?
What is the annual payout to contribution ratio? Is there any
actuarial report of KWAP fund? What is the outcome of latest
actuarial analysis?

(= )KWAP & EPF4riv BB A £cnF AP Y 2 BFHFT T
(M FHE)LPANTE PP T REF 5@ 7
How do KWAP and EPF plan its own asset allocation strategy and
exercise its investment accordingly? What is your investment policy
or investment philosophy? How is the investment income in recent
years?

(= )KWAP BEPFAE 2 AEXFHFTNTIVHTA  (bl4o: 7

LR A ) &rl?xﬁiﬁ‘i“ill"}k"éﬁi’“?éi Qfd‘%ﬂ

B bl SR RRE 2 TERT R KT HERE
P F A g B & (Due Diligence) » L F 84 dpdl3 T b & 2
EEEEARE o

‘“}&

FTR

Have KWAP and EPF invested in “alternative asset” (i.e. private
equity, real estate)? How do you conduct performance appraisal, risk
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management or monitoring? Do you have any investment screening
process to high risk alternative investment? How do KWAP and EPF
conduct due diligence before investment, and control investment risk
and set up monitoring process during the investment?

(2 )EPF 54 ilg2¥ 1 Rk d TR\ OHF L » VLR
O RE FABRRELZPMAEEHR Y22 TR 2013 £ F
*5 Private Retirement Scheme(PRS) > d A £ 52 ¥ p FHFTF =
kg2 w0 i @ ?
How do EPF set up the contribution rate? Private employee’s
contribution is deducted from one’s salary, also the employee can
contribute extra to his provident fund voluntarily. Is there any
incentive to encourage the voluntary provident fund? How has the

outcome of pension fund management been since you implemented
PRS running by fund participants in 2013?

® % 32 4] On Fund Supervisory Mechanism

(- DKWAP & EPF ehi ¢ i 5 @ > HE (FFA)4ci ?
What are the supervisory mechanisms of KWAP and EPF, and how
does it function?

(Z )i Rir® KWAP £ EPF 2L T3 P 2 i doim 7 87 475%
éyﬁﬁ?ga P ARG AR RJIE ?
What are the performances about all kinds of investments of KWAP
and EPF in recent years? Did it outperform the benchmark? What

actions do you take to the investment items with extremely bad
performance?

(CHOFRAEFEFTAEVNTERL G PR wPB T2 % T %5437
PEFTARLSRFTAR?
We understand that Malaysian government emphasizes a lot on risk
management, how do you run you risk management? Does the

outcome of risk analysis affect your asset allocation or investment
policy?
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e 2 EPF £44 % H 2 p (F4)

Are Your Retirement
Savings Sufficient?

IREVR RS B e ?

A study conducted by the World Health Organisation (WHQO) in 2007 has found
that Malaysians have a healthy life expectancy of up to 66 years

F A (WHO) F£ 2007 SFHETTHY—IESE - S8R 2y ot Ny RS an ml
P 66 GF o

With an average life expectancy of 75 years, the Malaysian population is
expected to experience health problems in the last 8 to 10 years of their lives.

LA RE NI P8 75 BARE  TRSTEMMIA sVt 8 £ 10 FH Gl TR
il

Are your savings sufficient for your retirement?

TREVEE & T e SRR AS ?

Whether your retirement savings is sufficient or not depends on several factors:

IFHVRINEE S eS - BURAT 2 ERE

Lifespan, retirement age, lifestyle, health, family dependents and cost of living ; and

Fan o IRRE > EIETA O R FEALIEE A

*How you plan your finances before retirement and how they are spent after
retirement.

AHAAEAR PR AITAR B REYIAES DASRIRIR AT 2

How much do you need for your retirement?

IREYBRIRER FEEZ /5L ?
+It all depends on your needs and requirements, health condition and lifestyle.

E—VIEREUARRAVERK > (EEIRORIATE T2 -

*If you wish to spend RM820 a month for a period of 20 years (55 years — 75 years),
you need to have a total of RM 196,800 in your savings at the age of 55.

WRIRTTEIRIRTE 20 ££fH] (55- 75 5%) B HFAGH RM820 > FEE(E(R 55 pRIF TR 26 &
# RM 196,800 -

*If you wish to spend RM820 a month for a period of 15 years (assuming that you
retire at age 60), you need to have RM 147,600 in your savings at the age of 60.

WERIRA AR IRTE 15 F-] (60-75 %) (RELIRAE 60 BRIk ) & H Fi#H RM820 » HLJEE
TR 60 RS EAE & 2 RM 147,600 ©

Did you know?
Effective 1st of July 2013, the minimum retirement age has increased to 60.

H 201357 H 1 AR &EBRFEHRERSE] 60 5% -
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68% of EPF members aged 54 in 2014 have savings below RM50,000.
2014 ££ 54 Y EPF gliE T > 7 68% AR E K5 RMS50,000

The average life expectancy of the Malaysian population is 75 years. This means that
you need to have adequate savings for 15 years to at least finance your basic
retirement needs.

FEAP e NCIHPEEaTE 75 bk - BEEWEIRREREH 15 FHEE - 4 REERIERIR
A BRI AR B R KR -

50% of retirees exhaust their EPF savings within 5 years.

5096 HYIRIR N BFE 5 N FIFEH: EPF (#& -

What are EPF’s initiatives to help increase members’ savings?

EPF &t d B ER G 2 ?

Since 2007, the EPF has introduced the following improvements to the EPF
scheme in order to increase their members’ retirement savings and discourage
members from depleting all of their savings in a short period of time:

E 2007 FDA2K » EPF S HJTZHEST T LU NSUE - DUR s H B HVRIRGEE » 0P 5k
BERRENERITEIIRE -

Increasing the percentage of retirement savings in Account 1 from 60% to 70%

AR 1 FHYIRIREE S H o EEH 60%6f2= 2 70% -

Introduced the Age 55 Years Withdrawal, a flexible withdrawal facility that gives
members the option to withdraw their savings lump sum or monthly, partially or a
combination of the options ; and

P T 55 pRARERY T2 IR SRR ViR HaEET - S A A] DUBE R — e A Bid % H
fERH > s Ry - HAAYE H HAVH &

*Extended the contribution (mandatory) age from 55 to 75 for members who are
still in employment.

RATERESRAYR S SN (5Rb1) FHRTE 55 BREE=E] 75 5% -

How can you increase your retirement savings?

AT SRR NGRS ?

The following tips can help you increase your retirement savings:-
PUMER A IR S B INES

*Diversifying the source of your retirement income

RHRHR AR AR Z AR

It is important to have more than one source of income so that you will not depend
on your EPF savings alone to support you through your retirement years ;

A —E L AV AAOR R IRE Y » SR G HFE(RHY EPF (& ACTRARIRAETE
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*Start saving early

fErIbHIaEE
The earlier you start saving, the more money you accumulate when you retire.
Cultivate the habit of saving for your retirement as your way of life ;
{RBRIGREEE VIS RIECE - RIRIGFIE RAVEEmtils - BRARNEENEE » fERAR
Hy4 E 75K -
*Plan for your long-term needs

sTEIRHYRIHFR K

Identify the main requirements for your retirement, the amount and source of
income needed to support your long-term needs. Plan your financial requirements
and expenses and save part of your income for any eventualities ;
TR IRY EZEFR R » W AR AR CRMRERAAFR K - STEITRAVR S 7R K
FIEFH > Sl AT RERE & IREYER UL »

eHealthcare

TR ORiE

Perform regular medical examinations and lead a healthy lifestyle. Being healthy will
save you from incurring high medical costs which tend to consume most of your
retirement savings as well as allows you to work longer so you can increase your
savings ; and

TERIEGE > BEREAVAIE TR o BESREIRRIORZ S SER RS N > B e
REBTTHVRIRGEE - DURGERIR TR & - A REM IR GEES & A
*Invest wisely
HHERE
A wise investor is a knowledgeable investor. Learn to recognise investment risks and

always evaluate your investment activities. Do not invest in ‘Get Rich Quick Schemes’
or with any other unregistered investment companies.

—(ERIHAV I E E R —(E SR EE - SGFE R - W R IRHIE
HnE) o AERE T REEEE ) SUERPREMIIEE A

ATTENTION

To ensure your retirement savings is sufficient, you should:

By THERRITE RANVRINEEE - IRIEZ

- Consider delaying your retirement and continue working for as long as you can ;
BEEERIR - W RERIRHY LIRS X

Withdraw your retirement savings only when it is absolutely necessary ; and

EAFAE ST RIF R R INEES 5 A

Plan to use your retirement savings in ways that could generate a lifelong income.

At EERRAVRINGES - DEARESUTEIRRIEE U -
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Why Is It Important To Diversify Your Source Of
Retirement Income?

ZICABIRETR IR AR Ry (T2 7

You should not depend on your EPF savings as the only source of income for
your retirement.

IRAFERZ ARG IREY EPF & Ry R IRIRHYHE— U AR -

What is the Importance of Diversifying the Source of Your Retirement Income?

ZIRALIRETBRIRB AR E ZE R A5 ?

Your EPF savings alone may not be enough to support your golden years.
Insufficient retirement savings can be due to several reasons, among them longer
lifespan, low salary and early retirement. More often than not, the money will be
exhausted in a short period of time.

{RHY EPF 58 AR e LASZRFIREY B 5k H « BINGES 2 A e rlpe /2 i (8 H A - B
FEEERNEG (R TENRARK - £ LA T - S g e EArEE -

Since the establishment of the EPF on the 1st of October 1951, the full withdrawal
age has remained at age 55, while the life expectancy of Malaysians has increased to
age 75. This means that your EPF savings needs to last for 20 years after you retire.

EfE 1951 £ 10 H 1 HRIL EPF DI » —-IRIREERAIZAORFFAE 55 5% - 1SR PEEE AHY
TS EAEINE] 75 5% - EERE(RHY EPF (& REAARRIRERE 20 ££ -

1. The 2014 EPF statistics for members aged 54 revealed that:-
2014 EPF (E5)54 R B&at B3

*68% of members have savings RM50,000 and below
68%6HYE B 5 & RM50,000 LR

*53% of members have savings RM20,000 and below ; and
53% Y& Eft & RM20,000 LN 5 Al

*Only 32% of members still work at age 54.
HH 329% I8 & 54 BRI ARAE TAE -

This amount of savings is not sufficient to support you for 20 years after your
retirement.

IEEHE B R LSS IR REE 20 S 2 ARYIRIRAEDS -
2.You must diversify your source of retirement income so that:-

TRABEIRETIRIRUT AR Z R AL - BAE

* You will not fully rely on your EPF savings alone ;

{RA G 58 £ MKEEIRAY EPF &
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* You can receive a continuous flow of income ; and

IR LSS RAE A BT - A

* You can avoid depleting your retirement income within a short period of time.

RR] DA B A R R R O RERR IRA AR (RIS -

What are the sources of retirement income available?

AR ARAR A RY FT BEZRE (/2 2

You can diversify your retirement income through these sources:-
AT LLRE HH S S AR (R URHT AR RIS A AR AL

* EPF Savings
EPF &

All private sector workers are mandated to contribute a certain percentage of their
salary to their EPF account. This is in addition to the contribution made by their
employer on their behalf.
FTARLEL P LA F & B EORIE A MR & e —E B o EEEIf ] EPF iR o - 52k
TlE R AMYE Y -

* Conventional Savings and Protection

RS ORE

Other than saving your money in banks or Tabung Haji, ASB or ASW, you are also
encouraged to have other forms of financial protection such as insurance policies that
covers health, education, accidents, permanent disability or death.

PR T IREVEEAESRT TEK Tabung Haji > ASB 5 ASW A& (REEHEEN X A HAUE =W
BURaE - AE R - 205 - BN » Kk AMERREESE U IRIREUR -

* Voluntary Contribution

Sl

Apart from the EPF mandatory contribution, you can also contribute a certain amount
of your income into voluntary schemes such as the Private Retirement Scheme (PRS)
or the 1Malaysia Retirement Scheme (SP1M).

FR 1" EPF S&EIMFREE SN IRIR A —E W A RS A B BEE T B0 R (RETHE (PRS)
SEARPG R IRETE (SPIM) ¢

* Senior Citizen Fund/Scheme

EFRARESEETER)
This scheme, or “Skim Bantuan Orang Tua”, is introduced by the Department of
Social Welfare for senior citizens with a household income of less than RM 1,500 per
month and who meet the required terms. Other forms of assistance can also be
obtained from Baitulmal, Lembaga Zakat, etc.
BTSRRI GENE RRIES AR5 1,500 S8F - WAFEHE RN R AR
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By BERN TERAREARATE ) o HAP AVt e] LIFE Baitulmal - Lembaga Zakat
S -
* Informal Support

JRIEA S FF

Other than seeking support and assistance from families and friends, there are other
forms of informal support such as free medical services from public clinics and
hospitals, income from rental of real estates, dividends from investments or unit
trust, interests from fixed deposits, or financial assistance under the “Program
Pembangunan Rakyat Termiskin (PPRT)”.

bR 7 S=OREAMATERI SRR RSN BEHMP R AVIEIERCER » (KB A2 AT
B R ERER > EHERERIUA - BEE R BEALEFEAIRE. - BUEE K
AYAIE > B st EI(PPRT)” N YR 5B -

What are other sources of income available for retirees?

AR S AT HYEABAZIRE (15 2

Work part-time or operate a small business from home or turn your hobby into a

source of income. You can also buy annuities from insurance companies, which will
provide a fixed monthly income for the rest of your life.

M LR BRAE R AL S NS BOR RHRE G Z U AR > ] DU frbm A S E S
BRI AEIRE & 2 FR A S — Ry A EEWA -

ATTENTION

AR

It’s best to be prepared for your future! Having various sources of income can help

to ensure a comfortable and sustainable retirement.
B R IR AR TEIE RS | A SR ASRIE o] DUE B R R ORET B A1 22 E YR R4
v
What Are The Benefits Of EPF Savings?
{1722 EPF &R

EPF savings are for retirement. It is divided into two (2) accounts - Account 1
and Account 2 of which:

EPF (&R TRIKZH - E0RM (2) [EiRE—IRFE 1 fiRS 2 Hor

Account 1 - comprises 70 per cent of members’ savings which can only be
withdrawn when reaching retirement age ; and
BRP 1 - SR EREERY 70% - HATEZFRINERI A BEfeE ;.
Account 2 - comprises 30 per cent of members’ savings, where members can make
pre- retirement withdrawals aimed at enhancing members’ retirement well-being.
WP 2 - S EFER 30% G 8 LUERKRATAEN IR &G BRVRIERN A TR
24 -
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When can withdrawal / transfer of savings in Account 1 & Account 2 be made?

(a5 B LAEIR E 1 AI0RE 2 g RUESEEE 2

When can members withdraw the savings in Account 1?

G E R SUREGRF 1 ThHIEEE ?

The savings can only be withdrawn when a member reaches the age of 55.

HAETERR BN 55 kI A REtEift & E -

Can members invest using their savings in Account 1?

S LAERRRFE 1 PRUEE TIRENS ?

Part of the savings in Account 1 can be used to invest in unit trusts through
EPF-approved Fund Management Institutions.

WP 1 BB 6 & PT4EH EPF i ARV AL B B e BAL(S5E -

When can members withdraw their savings in Account 2?

G BRI DAEIRF 2 2GS ?

The savings in Account 2 can be withdrawn for the following purposes:-

W= 2 HYGEEE P AR REEZE > AR EU N HEY -

*Housing Withdrawal
fEETEH

This scheme allows members to own a comfortable home upon retirement ;

iE (et S AR SR NI — (EET EHIR

eEducation Withdrawal
AERE

This scheme allows members to finance the cost of higher education at diploma level
and above. A good education can help improve members’ / members’ children’s
standards of living as well as increase their retirement savings :

EEFETEY BUGE R EEERENEN - RFNREFIDEYREEE/g
B ARTEAKE - it IRV E IR EEE

*Medical Withdrawal

This scheme allows members to pay for medical expenses incurred for the treatment
of critical illnesses and/or to buy medical aid equipment as approved by the EPF
Board for yourself or your allowed family members ;

T 1R A T H CBHEERI R AL AR EARN/EIEE H EPF ZE & ftAER
BRI AR B E

*Age 50 Years Withdrawal
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50 pfEH
This scheme allows members to prepare and plan before reaching retirement ;
EEEE R BRI Z AUTE R AT RAR S
*Withdrawal Of Savings Of More Than RM1 Million
FEHUE M 100 ESHIIREE
Members with savings of more than RM 1 million can withdraw their savings in
excess of the RM 1 million, subject to a minimum amount of RM50, 000 (which
means that members must have savings of at least RM1.05 million). This withdrawal
can be made once every 3 months ; and
fHEE 100 ESHHE 87 DUZHGEME 100 <5 H0EE  EREIREE R 50,000 <
CGEEREGBVAFNED 105 BSE ) o BREEHEALIE 3 [HH X Al
* Hajj Withdrawal
THEE

Helps members to finance the expenses of performing Hajj. This withdrawal only
covers the basic expenses and not the entire cost.

HEg B MEETEAVE N - EEEE A OEREAER - mIEeEE -

When can full withdrawal of the EPF savings be made?

{a]HF BT DL B4 EPF & ?
Full withdrawal from Account 1 and Account 2 can be made if the following
criteria are met:
(BIRF 1 XIRF 2 25 E T EA:)
*Upon reaching the age of 55 :
i 55 R
*Upon emigration to another country

B RE (5

*The members have been confirmed incapacitated, physically or mentally, having
achieved the level of Maximum Medical Rehabilitation (MMI) to work ;

[ B E AT S B Bt B RE - EEVHEI R REFRE (MMD) Ay

*Upon death with payment made to the nominee / next of kin / beneficiaries /
administrators ; and

SECHIFIERRCRMN G E N/ Zm N EEA ¢

*A civil servant under the pension scheme or a civil servant who has opted for early
retirement are entitled to receive all of the savings including dividends from the
employee’s contribution, whereby the employer’s (Government) contribution is
returned to the Retirement Fund Incorporated (KWAP).

BIKEETE TAE BEGEERATRIN A B E ARG ARE - EFE LEE
&L FHEE (BUN) IREFERRFRERIREEE/AE (KWAP) -
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What other benefits do I get as an EPF member?

{EF EPF X5 » FBRESEIRLEEMAER] ?

Apart from Death and Incapacitation Withdrawal, beneficiaries or members

themselves are entitled to receive an additional payment (not from member’s

saving) from EPF as a gesture of compassion. The benefit eligibilities are as

follows:-

RFORERTE > PR T IE UMK REIRESD » 24 NBE B AR NAHENE EPF <EHERS MY&E (S
(HEE IR E G BHIEEE) - ZmIFEERUT ¢

*Death Benefit of RM2,500, provided that withdrawal is made within six (6) months
from the date of passing, and the deceased member has not reach the age of 55 ;

and

RM2,500 HYSETHE] - ZERYSE TR /S E A ANTesH - HUEHARZES] S5 5%

*Disability Benefit of RM5,000, provided that the disability withdrawal is done
within one (1) year from the date the member loses his or her employment due to
his or her disability before reaching the age of 55.

RM35,000 fERErEF<s » AN EERIRE BAm 55 AR m AL T/ER— (1)
TFENSERFEHE °

Note : These EPF benefits are derived from EPF’s investment revenues and not from

members’ savings.zt: ¢ 752k EPF (&% H EPF (Y &EULA - MIER BRI

e

& -

ATTENTION

TR

Any pre-retirement withdrawals (Account 2) will reduce the total amount of members’
retirement savings.

ERARRETZ1eE (RF 2) e/ bg BRI -

“EPF savings is for retirement, not for present day consumption”

“EPF (&2 5 T BINMAH > A ER T HRHVHE”

What Is Basic Savings?
AR E
Introduced in February 2008, Basic Savings is the minimum amount of savings

members need in order to support their basic retirement needs when they reach
age 55.

2008 £F 2 FHEHAVEAGE BIE B ET] 55 B - HIRIRAEAAAR TR RIVEHH -

The Basic Savings amount is set according to age, which ultimately allows
members to have at least RM196,800 (RM820 a month for the period of 20 years)
in their EPF account by age 55.
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FAGEE SHARIIR TR AP B AR 55 pEiR Y EPF iR = of 2£/0°A RM 196,800
7 (FHFA RMB20 » F5HA 20 £F) -

The Basic Savings is also used to determine the amount from Account 1
permitted for members to invest under the Member’s Investment Scheme (MIS).

FAGEEATANREREERS 1| PAlEE BIEE (MIS) THRENRHE -
The minimum amount for Basic Savings is based on the following assumptions:-
A TR SRR T 28 -
(1)A pay hike of 3% yearly for members ;

SEFFENTE 3%
(i1)The EPF yearly dividend rate is 4% a year ; and

EPF FFER SR BEE 4%
(111)The EPF statutory contribution rate is 23% of the monthly wage.

EPF JAEGECRERFH TEHY 23% -

Quantum for Basic Savings based on age :

IR eE T E YA G SRS

BASIC SAVINGS SCHEDULE (EFFECTIVE IST JANUARY 2014)

EAGER (2014 F 1 5 1 HAERD)

Age ‘Basic Age .Basic Age .Basic
Savings (RM) Savings (RM) Savings (RM)

18 1,000 31 30,000 44 95,000
19 2,000 32 34,000 45 102,000
20 4,000 33 37,000 46 109,000
21 5,000 34 41,000 47 117,000
22 7,000 35 46,000 48 125,000
23 9,000 36 50,000 49 134,000
24 11,000 37 54,000 50 143,000
25 13,000 38 59,000 51 153,000
26 15,000 39 64,000 52 163,000
27 18,000 40 69,000 53 174,000
28 21,000 41 76,000 54 185,000
29 24,000 42 81,000 55 196,800
30 27,000 43 88,000
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Will Basic Savings be subjected to revision?

EAGEEHEEEETS ?

Basic Savings is revised based on minimum pension rate of public sectors, or every

three (3) years, whichever comes first.
A EH G AL PR REE A MM FRREEE =BT — X (K 2 BT
F R %)
Note : The quantum Basic Savings is subject to change from time to time.
AR TR AT T RE S L -
ATTENTION
FE
Basic Savings is the minimum amount of savings needed at age 55.
EARGEEZE 55 RIFFTRIVR (RS EE -
Member’s Investment Scheme

GEREE

What is Member’s Investment Scheme (MIS)?

G EREE (MIS) ?

This scheme allows members to transfer a portion of their savings from

Account 1 for the purpose of investment in order to increase their retirement
savings.

Zat BT ERHEEN o EIRE | ERARRE - DRIt MeERES -

Members may invest not more than 20% of their savings in excess of the Basic
Savings amount from Account 1 through the appointed Fund Management
Institutions (FMIs) approved by the Ministry of Finance. This is to limit the
exposure of investment risk on their retirement savings.

g BB B AR R E A e E R (FMD) AR HIRS 1| EARE 23
Y 2096 IR GEERE - B fy T IRFIEE R EIRINEE EHIRE -

Who is eligible to participate in the Member’s Investment Scheme (MIS)?

A ERSIIE SRETE (MIS) ?
1.Malaysian Citizen.
ARG AR -
2. Non-Malaysian who:-
FEBAPEEEA
*[s an EPF member before 1st August 1998 ; OR
£ 1998 £ 8 H 1 H ZATE2 EPF (& 5
* Obtained a Permanent Resident status (PR).
EEGAAERS7E (PR) -
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What is the amount that members must have to be eligible to invest in the Fund

Management Institutions (FMIs)?

KBRS BT (FMD) WS ARESHES /) ?

Members may invest from their savings under the following conditions:-

BAFELU MR T IE RSP T E

* 20% from the members’ savings in excess of the Basic Savings amount in Account
1
MR 1 ol A A GE S8 BT 20%E5HE A -

* Formula: (Account 1 — Basic Savings) x 20% ;
A (RE 1 - BARRE ) x20%

* The minimum amount for Members Investment Scheme (MIS) is RM 1,000 ;
BREETEMIS) AR K460 RM1,000 ;

* Investments can be made once every 3 months ;
B R 3 I H A T2

* Investments can be made to one Fund Management Institution (FMI) at a time ;
AL — I E —(EE S E TR (FMD)

» Subsequent investments can be made with the same or other approved Fund
Management Institutions (FMIs).
&I E A o] [F]—BCH MRV AR E B RS (FMID) 7T -

Calculation sample of permitted investment:

ETRE st E&)
Member’s Age 30 years
g EF
Total Savings in Account 1 RM35,000

WP 1 NEEEEE K

Basic Savings at 30 years old (Refer to Basic Savings Schedule) RM27,000
30 R EAGE (GHSRARFHEE)

Savings in Account 1 that exceeds Basic Savings RMS&,000
MR 1 ARG SRS

Amount eligible for investment under the Member’s Investment RM1,600
Scheme (MIS) is:

e BfrEstE (MIS) A& S5

20% x RM8,000 = RM1,600 (Minimum investment RM1,000)
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Mode of application ?
BEE T2 ?

*Applications must be submitted through any of the appointed Fund Management
Institutions (FMIs) alongside with KWSP 9N (AHL) form and a copy of MyKad.
FREF MR [EETHE ey A B EEE R (FMID) $2HIGHT B KWSPON (AHL) A8 H ]
MyKad Z 524 -

*The FMIs will transmit the application to the EPF for processing.
FMI &7 FH 55852 EPF 3 -

Approved Fund Management Institutions

AR EE

All investments must be made through the Fund Management Institutions (FMIs)
approved by the Ministry of Finance. The updated list of Fund Management
Institutions (FMIs) can be obtained at any EPF branches or via EPF website at
www.kwsp.gov.my

FT A& VS B BCI RN S E AR (FMI) 1T - BRSBTS (FMD) 1y
TR 4 B AT fE(E 0] EPF 7317 80AE EPF 48U (www.kwsp.gov.my )J&£5 -

Returning The Investment To EPF

& B

*Members are required to return all amounts to the EPF (including the gains) once the

investment units have been sold before reaching the age of 55. The money will then
be credited into the members’ Account 1.

—HEBAE 55 s AlE HIEEL - eS8 E BN O/E 2 E8[E] EPF - fF A&
BHIRE 1zt -

*Members are not allowed to withdraw any amount (‘no leakages’) from the money
invested through the Fund Management Institutions (FMIs)

GRS RASEHEIME (FMD) RENVES e A 28 -

Annual EPF Dividend On Amount Invested

£ EPF (G 5 S A&

Members will not obtain any dividends declared by the EPF on the amount invested
as it is not invested by the EPF.

PR BT BB EPF E5RAYTAL - A E-F /2 EPF FifFHIIRE -

Release of Control On The Investment

R B B A2

The EPF will release its control on the invested amount by the Fund Management
Institutions (FMIs) when a member reaches age 55 or has made full withdrawal under
Leaving the Country, Incapacitation, Pensionable Employees and Death Withdrawals.
ERCEET] 55 pRl  SEBEREIR - ARSI LHIEE - XLEBRE B TERECIRESE S
HIEH &80 - EPF KRR e B R (FMD) HYRE S ERH%EH -



Claims or resale of the invested units will be managed by the member/ next-of-kin
directly with the Fund Management Institutions (FMIs).

E BRI S ER R BT B g RS E TR (FMI) RH -
Nomination

g

The amount transferred to the Fund Management Institutions (FMIs) is not subject to
nomination made by a member. The EPF will discharge control over the invested
amount upon the demise of a member. Payment to the next-of-kin will be made by the
Fund Management Institutions (FMIs) in accordance with relevant legislations.

A ZESE R (FMD) HS AN REBRERE - EPF RHER BSL U R H AT
BN ERRRER] o AeEERE (FMD) RURHBEME I REE HATH -
ATTENTION

TR

Members are fully responsible for their investments.

g R ER R =T -

The EPF will not be liable for any losses incurred.

EPF FEE(ERARRIEE -
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1Malaysia Retirement Savings Scheme (SP1M)
—BARAERRKNEETE (SPIM)

Self-employed individuals, housewives and those without a fixed income do not
have a formal retirement protection scheme like the ones enjoyed by the private
sector workers (EPF) and public sector employees (pension scheme).

EEERS S ZE EmANLEEZEWARIA » JZFGRVERMFTE T (AfEs) MAEH
FIET (BikEstE) et ANERBRIREYE -

What does SP1M aims to do?

SPIM Y5 5 & 8E ?

*Provides an avenue for self-employed individuals or those without a fixed income to

save for their retirement.
BEE AN TBCYA BB AN NIRRT AIRTE -

*This scheme is designed to encourage these individuals to contribute voluntarily
based on their affordability for their retirement.

ZatH B ESEIE L E MR RIERE ST - BRI -

*Demonstrate the Government’s concern for this group of individuals by giving them

incentives to save for their retirement.

IR BUR R - DAHA L ali (88 = A R R PR R AR AR S 0

Who is eligible to join SP1M?

SEAERIIA SPIM ?

*Self-employed individuals or those without a fixed income such as taxi drivers,
hawkers, farmers, fishermen, freelance consultants etc.
e N B0 A EEW AR AL » PIEHEEEIR - /NE - BER AR - BHBCER
A

* Housewives.

X JE E il

» Retired public sector employees. What is the contribution rate for SP1IM? The
contribution rate for SPIM is based on one’s affordability and can be as little as
RMS50 with a maximum amount of RM60,000 a year.

BIRAILEIFIR T - SPIM AYFEERZES/D 7 SPIM HYRRIERZALE A Ay EHERE T
ME > AT LMEZE RMS0 - EF R m < 4HAE By 60,000 S H -

What are the benefits of participating in SP1M?

282 SPIM L g Hll2s 2 /EF 2

* Annual dividend that is subject to a minimum dividend rate of 2.5%.

FRERA - RS BCAR B 2.5%

» Members are eligible to receive Death Benefit (RM2,500) and an Incapacitation
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Benefit (RM5,000), subject to terms and conditions.
B AT CETERSE UM (RM2,500) FIREREAE: (RMS,000) » {EZEFFEHTE (5
AR F R ©

» Withdrawal of savings from Account 2 for housing, education, medical purposes and

upon reaching age 50 years ; and

i 50 BRI AT HIRF 2 dHESEsl c (ERIEE - B8 KBEFSHIVE A

* Full or partial withdrawal can be made upon reaching age 55.

i 55 pktk ] BT E R EHEE T HERK

What are the Government incentives for SP1M members?

BUT ¥ SPIM & 5 HY BB 2 72 ?
 Tax exemption of up to RM6,000 per year (with life insurance) for self-employed

individuals.
{ERS 4 FE R EH A 22 RM6,000 (& AELRE) °

* Government contribution of 10% per year subject to a maximum amount of RM120
per year. This contribution is only for the period of four (4) years beginning from
2014 — 2017. This contribution is limited to members below age 55 and will be

credited into Account 1.
BUFEE 1096V EEGR - S 120 55 o FLIEERREGEIR A 2014 £ 2017
FFHIVUERAR] o FRRSEE AN 55 UL TIE & > Wik ARE 1 -

How can I participate in the SP1M scheme?

{28 SPIM J5 % ?

Individuals must first become an EPF member by submitting a completed EPF Form
3 with their MyKad. After approval, members can then request to participate in SP1M
by completing the SP1M Selection Form i.e. the EPF 16G(1M) Form.

(& ARAZHE Jep Ry EPF pE - Je TR EPF 1A% 3 SERE (T MIRY ARG - AR
FREFTLUE % 2 SPIM R EL » B EPF 16G (IM) > HHEE281 SPIM -

How to make SP1M payment?
I HETT SPIM Z{55K 2

*Using the 1Malaysia Retirement Savings Scheme Payment Form — KWSP 6A(2) that
can be obtained at the EPF counter or EPF website.
(£ =] #£ EPF fEfstsl EPF 4UEHUSHY | AR P niiRIRGEE &5 TEHEIRIE - KWSP 6A

(2)-

» The KWSP 6A(2) Form is to be submitted together with the cash/ cheque through
the following channels:-
KWSP 6A (2) s DR B00R 4/ 57 SEASp b TRFIEHRAE -

* EPF counter or mail ;

EPF itz sidf 2y
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» Appointed bank agents - RHB Bank, Maybank Bhd, Public Bank Bhd and BSN ;
and

fEERIHER T-- SRR T » 2RI T AR A E] > RKESRITAIRAE AR BSN 5 Al
* Appointed online internet banking — Maybank Bhd and Public Bank Bhd.
fEEZ4E L3R - BAREESRITRIARERTT -

Are there any other voluntary contributions available?

B A DU EA B RERE R ?

Individuals who are self-employed or those without a fixed income can still
contribute voluntarily to the EPF through Self Contribution.
B8 N B0 A EE W AR A ATy AT B PR E BRIe) EPF $2§

*Members can opt to increase or top-up the savings in Account 1 for their spouse or

for their parents.

G B A DUERE BECHRBSCEBE NSRS | hAvEE
sk sk s sk s ke sk sk skokeosk
ATTENTION
PEY =3

You have a choice to save for your retirement

AT DUBE R A AT IR AR (R &

Make the right decision for your future

R RAYASRH IR E

A little bit of savings every month goes a long way towards a happy and comfortable
life

T HNY/NERRES - T DGERIRE [ BRI — (B RS ET ARy A0E
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Individual Assessment of Financial Status

{E AR BEAReHiE

You can evaluate your financial status by using the Monthly Income, Savings and
Expenses Table below:

IRATDMERCA T AU ~ FEETIE AR IRAVRI BRI -

MONTHLY INCOME (RM) 5z A MONTHLY EXPENSES (RM)H 7 tH

Net Income (A) JFUZA

Housing Loan {#E &3k

Spouse Income FrfEUA Hire Purchase Loan 43Hi{s)
=

House Rent Income 7 /2 fH Vehicle Loan [ £k

WA

Business Income ZEUTA Other Loans Efth &5k

Dividend / Bonus /S /4LH] Paid Broadcasting

Examples: Astro, Internet,

Other Income E AU A

Mobile Phone etc.
fEERGI - K3 > B
4 FHEE

Maintenance

Examples: - House
Maintenance Fees, Property
Assessment Tax etc

PREER > Il FEEE
& FEHERE

TOTAL INCOME (B)
LA (B)

Food & Household
BmflEET

Vehicle Maintenance

HfAEE S
MONTHLY SAVINGS (RM) Public Transport
FHER AR
EPF Contribution (11% x Utilities & FHfEF

Net Income (A))
EPF EjEl (119%x JFUT A
(A))

Savings From Other
Forms Of Investment (at

least 7% x Net Income

Education Expenses

HEEH
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(A)). Examples:-
Insurance, Annuity, Stock,
Unit Trust, ASB, Savings
for Hajj etc.
B &SRR E
(Z/D 7%x FULA (A)) -
B Rk 0 RS
BNT{EET - ASB - HHEIEAR

Medical Expenses

BREH

Children Expenses
Sl

Entertainment

RS

Other Fixed Expenses
HAth [ E

Note: Total Expenses (D) should be less than Total Income (B) — Total Savings (C) :

(D<B-0)

it - s (D) JE/NRERA (B)

The recommended savings is 30% of your salary (11% EPF member’s contribution,
12% employer’s contributions and 7% of savings from other forms of investment).

RN B FHE BRI &Y 309 (1196EPF R BHTHE D » 1290/ FAVERIEER 7%

A EMP A REFSHIREE) -

EPF now provides a Retirement Advisory Service (RAS), which aims to assist
members to enhance members’ awareness and knowledge on the importance of

- 4BEE (C)

(D <B-C)

retirement planning. Members may seek RAS services through :

EPF BfEREM RIRELHIRE (RAS) - BHEEBIG BfEep B R IRGTHE EZ AV

K1+ @ B FTLUEHBLL T AR RAS R

*Counter (walk-in)

A

*Make an appointment with our EPF Call Centre at 03-8922 6000
03-8922 6000

EAE (M0 EPF B45 00, FEAY ¢
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Did you know?

Effective 1st

of July 2013,
the minimum
retirement age
has increased
to 60.

The average life
expectancy of
the Malaysian
population is
75 years. This
means that

you need to
have adequate
savings for 15
years to at least
finance your
basic retirement
needs.

68% of EPF
members aged
54 in 2014 have
savings below
RM50,000.

50% of retirees
exhaust their
EPF savings
within 5 years.

Are Your Retirement
Savings Sufficient?

A study conducted by the World Health Organisation (WHO) in 2007
has found that Malaysians have a healthy life expectancy of up to
66 years.

With an average life expectancy of 75 years, the Malaysian
population is expected to experience health problems in the last 8
to 10 years of their lives.

Are your savings sufficient for your retirement?

Whether your retirement savings is sufficient or not depends on
several factors:-

e Lifespan, retirement age, lifestyle, health, family dependents and
cost of living; and

e How you plan your finances before retirement and how they are
spent after retirement.

How much do you need for your retirement?

e [tall depends on your needs and requirements, health condition and
lifestyle.

e If you wish to spend RM820 a month for a period of 20 years (55
years — 75 years), you need to have a total of RM196,800 in your
savings at the age of 55.

e If you wish to spend RM820 a month for a period of 15 years

(assuming that you retire at age 60), you need to have RM147,600 in
your savings at the age of 60.
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What are EPF’s initiatives to help increase members’ savings?

Since 2007, the EPF has introduced the following improvements
to the EPF scheme in order to increase their members’ retirement
savings and discourage members from depleting all of their savings
in a short period of time:-

* Increasing the percentage of retirement savings in Account 1 from
60% to 70%;

e Introduced the Age 55 Years Withdrawal, a flexible withdrawal facility
that gives members the option to withdraw their savings lump sum
or monthly, partially or a combination of the options; and

e Extended the contribution (mandatory) age from 55 to 75 for
members who are still in employment.

How can you increase your retirement savings?

The following tips can help you increase your retirement savings:-

e Diversifying the source of your retirement income
It is important to have more than one source of income so that you
will not depend on your EPF savings alone to support you through
your retirement years;

@AWENTION!

Start saving early

The earlier you start saving, the more money you accumulate when
you retire. Cultivate the habit of saving for your retirement as your
way of life;

Plan for your long-term needs

Identify the main requirements for your retirement, the amount and
source of income needed to support your long-term needs. Plan
your financial requirements and expenses and save part of your
income for any eventualities;

Healthcare

Perform regular medical examinations and lead a healthy lifestyle.
Being healthy will save you from incurring high medical costs which
tend to consume most of your retirement savings as well as allows
you to work longer so you can increase your savings; and

Invest wisely

A wise investor is a knowledgeable investor. Learn to recognise
investment risks and always evaluate your investment activities. Do
notinvestin ‘Get Rich Quick Schemes’ or with any other unregistered
investment companies.
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is sufficient, you
should:-

Consider
delaying your
retirement
and continue
working for as
long as you
can;

™ Wwithdraw your
retirement
savings only
when it is
absolutely
necessary;
and

¥ Planto
use your
retirement
savings in
ways that
could generate
a lifelong
income.



Why Is It Important To
Diversify Your Source
Of Retirement Income?

You should not depend on your EPF savings as the only source of
income for your retirement.

What is the Importance of Diversifying the Source of Your
Retirement Income?

Your EPF savings alone may not be enough to support your golden
years. Insufficient retirement savings can be due to several reasons,
among them longer lifespan, low salary and early retirement. More often
than not, the money will be exhausted in a short period of time.

Since the establishment of the EPF on the 1st of October 1951, the full
withdrawal age has remained at age 55, while the life expectancy of
Malaysians has increased to age 75. This means that your EPF savings
needs to last for 20 years after you retire.

1. The 2014 EPF statistics for members aged 54 revealed that:-

68% of members have savings RM50,000 and below;
53% of members have savings RM20,000 and below; and
Only 32% of members still work at age 54.

This amount of savings is not sufficient to support you for 20 years after
your retirement.
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2. You must diversify your source of retirement income so
that:-
*  You will not fully rely on your EPF savings alone;
*  You can receive a continuous flow of income; and
*  You can avoid depleting your retirement income within a
short period of time.

What are the sources of retirement income available?

You can diversify your retirement income through these sources:-

e EPF Savings
All private sector workers are mandated to contribute a certain
percentage of their salary to their EPF account. This is in addition
to the contribution made by their employer on their behalf.

e Conventional Savings and Protection
Other than saving your money in banks or Tabung Haji, ASB or ASW,
you are also encouraged to have other forms of financial protection
such as insurance policies that covers health, education, accidents,
permanent disability or death.

e  Voluntary Contribution
Apart from the EPF mandatory contribution, you can also contribute
a certain amount of your income into voluntary schemes such as
the Private Retirement Scheme (PRS) or the 1Malaysia Retirement
Scheme (SP1M).

e Senior Citizen Fund/Scheme
This scheme, or “Skim Bantuan Orang Tua”, is introduced by the
Department of Social Welfare for senior citizens with a household
income of less than RM1,500 per month and who meet the required
terms. Other forms of assistance can also be obtained from
Baitulmal, Lembaga Zakat, etc.

¢ Informal Support
Other than seeking support and assistance from families and friends,
there are other forms of informal support such as free medical
services from public clinics and hospitals, income from rental of
real estates, dividends from investments or unit trust, interests
from fixed deposits, or financial assistance under the “Program
Pembangunan Rakyat Termiskin (PPRT)”.

What are other sources of income available for retirees?

Work part-time or operate a small business from home or turn your hobby
into a source of income. You can also buy annuities from insurance
companies, which will provide a fixed monthly income for the rest of
your life.
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It’s best to be
prepared for your
future! Having
various sources
of income can
help to ensure

a comfortable
and sustainable
retirement.



What Are The Benefits
Of EPF Savings?

EPF savings are for retirement. It is divided into two (2) accounts - Account 1 and
Account 2 of which:-

Account 1 - comprises 70 per cent of members’ savings which can only be withdrawn when
reaching retirement age; and

Account 2 - comprises 30 per cent of members’ savings, where members can make pre-
retirement withdrawals aimed at enhancing members’ retirement well-being.

When can withdrawal / transfer of savings in Account 1 & Account 2 be made?

When can members withdraw the savings in Account 1?
The savings can only be withdrawn when a member reaches the age of 55.

Can members invest using their savings in Account 1?
Part of the savings in Account 1 can be used to invest in unit trusts through EPF-approved Fund
Management Institutions.

When can members withdraw their savings in Account 2?
The savings in Account 2 can be withdrawn for the following purposes:-

e Housing Withdrawal
This scheme allows members to own a comfortable home upon retirement;

e  Education Withdrawal
This scheme allows members to finance the cost of higher education at diploma level
and above. A good education can help improve members’ / members’ children’s
standards of living as well as increase their retirement savings;

¢ Medical Withdrawal
This scheme allows members to pay for medical expenses incurred for the treatment
of critical illnesses and/or to buy medical aid equipment as approved by the EPF Board
for yourself or your allowed family members;

e Age 50 Years Withdrawal
This scheme allows members to prepare and plan before reaching retirement;
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Withdrawal Of Savings Of More Than RM1 Million
Members with savings of more than RM 1 million can withdraw
their savings in excess of the RM 1 million, subject to a
minimum amount of RM50, 000 (which means that members
must have savings of at least RM1.05 million). This withdrawal
can be made once every 3 months; and

Hajj Withdrawal

Helps members to finance the expenses of performing Hajj.
This withdrawal only covers the basic expenses and not the
entire cost.

When can full withdrawal of the EPF savings be made?

Full withdrawal from Account 1 and Account 2 can be made if the
following criteria are met:-

Upon reaching the age of 55;

Upon emigration to another country;

The members have been confirmed incapacitated, physically
or mentally, having achieved the level of Maximum Medical
Rehabilitation (MMI) to work;

Upon death with payment made to the nominee / next of kin /
beneficiaries / administrators; and

A civil servant under the pension scheme or a civil servant who
has opted for early retirement are entitled to receive all of the
savings including dividends from the employee’s contribution,
whereby the employer’s (Government) contribution is returned
to the Retirement Fund Incorporated (KWAP).

What other benefits do | get as an EPF member?

Apart from Death and Incapacitation Withdrawal, beneficiaries or
members themselves are entitled to receive an additional payment
(not from member’s saving) from EPF as a gesture of compassion.
The benefit eligibilities are as follows:-

Note :

Death Benefit of RM2,500, provided that withdrawal is made
within six (6) months from the date of passing, and the deceased
member has not reach the age of 55; and

Disability Benefit of RM5,000, provided that the disability
withdrawal is done within one (1) year from the date the member
loses his or her employment due to his or her disability before
reaching the age of 55.

These EPF benefits are derived from EPF’s investment revenues and
not from members’ savings.
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W1 Any pre-retirement
withdrawals
(Account 2)
will reduce the
total amount
of members’
retirement savings.

¥ “EPF savings is
for retirement, not
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What Is Basic
Savings?

Introduced in February 2008, Basic Savings is the minimum amount
of savings members need in order to support their basic retirement
needs when they reach age 55.

The Basic Savings amount is set according to age, which ultimately
allows members to have at least RM196,800 (RM820 a month for the
period of 20 years) in their EPF account by age 55.

The Basic Savings is also used to determine the amount from
Account 1 permitted for members to invest under the Member’s
Investment Scheme (MIS).

The minimum amount for Basic Savings is based on the following
assumptions:-

() A pay hike of 3% yearly for members;
(i) The EPF yearly dividend rate is 4% a year; and
(i) The EPF statutory contribution rate is 23% of the monthly wage.

Quantum for Basic Savings based on age :-

BASIC SAVINGS SCHEDULE (EFFECTIVE 1ST JANUARY 2014)

Age Basic Age Basic Age Basic
Savings (RM) Savings (RM) Savings (RM)

18 1,000 31 30,000 44 95,000
19 2,000 32 34,000 45 102,000
20 4,000 33 37,000 46 109,000
21 5,000 34 41,000 47 117,000
22 7,000 35 46,000 48 125,000
23 9,000 36 50,000 49 134,000
24 11,000 37 54,000 50 143,000
25 13,000 38 59,000 51 153,000
26 15,000 39 64,000 52 163,000
27 18,000 40 69,000 53 174,000
28 21,000 41 76,000 54 185,000
29 24,000 42 81,000 55 196,800
30 27,000 43 88,000
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Will Basic Savings be subjected to revision?

Basic Savings is revised based on minimum pension rate of public
sectors, or every three (3) years, whichever comes first.

|
Note @A‘I‘I’ENTION.

The quantum Basic Savings is subject to change from time to time. Basic Savings
is the minimum
amount of
savings needed
at age 55.
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Member’s
Investment Scheme

What is Member’s Investment Scheme (MIS)?

This scheme allows members to transfer a portion of their savings
from Account 1 for the purpose of investment in order to increase
their retirement savings.

Members may invest not more than 20% of their savings in excess
of the Basic Savings amount from Account 1 through the appointed
Fund Management Institutions (FMIs) approved by the Ministry of
Finance. This is to limit the exposure of investment risk on their
retirement savings.

Who is eligible to participate in the Member’s Investment Scheme

(MIS)?

1. Malaysian Citizen.

2. Non-Malaysian who:-
e Is an EPF member before 1st August 1998; OR
e Obtained a Permanent Resident status (PR).

What is the amount that members must have to be eligible to

invest in the Fund Management Institutions (FMIs)?

Members may invest from their savings under the following conditions:-

e 20% from the members’ savings in excess of the Basic Savings
amount in Account 1;

e  Formula: (Account 1 — Basic Savings) x 20%;

e The minimum amount for Members Investment Scheme (MIS) is
RM1,000;

¢ Investments can be made once every 3 months;

¢ Investments can be made to one Fund Management Institution
(FMI) at a time;

e Subsequent investments can be made with the same or other
approved Fund Management Institutions (FMIs).
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Calculation sample of permitted investment:

Member’s Age 30 years

Total Savings in Account 1 RM35,000
Basic Savings at 30 years old RM27,000
(Refer to Basic Savings Schedule)

Savings in Account 1 that exceeds Basic Savings RM8,000
Amount eligible for investment under the RM1,600

Member’s Investment Scheme (MIS) is:
20% x RM8,000 = RM1,600
(Minimum investment RM1,000)

Mode of application ?

e Applications must be submitted through any of the appointed Fund
Management Institutions (FMIs) alongside with KWSP 9N (AHL)
form and a copy of MyKad.

¢ The FMIs will transmit the application to the EPF for processing.

Approved Fund Management Institutions

Allinvestments must be made through the Fund Management Institutions
(FMIs) approved by the Ministry of Finance. The updated list of Fund
Management Institutions (FMIs) can be obtained at any EPF branches or
via EPF website at www.kwsp.gov.my

Returning The Investment To EPF

e  Members are required to return all amounts to the EPF (including
the gains) once the investment units have been sold before reaching
the age of 55. The money will then be credited into the members’
Account 1.

e Members are not allowed to withdraw any amount (‘no leakages’)
from the money invested through the Fund Management Institutions
(FMIs).
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@AWENTION!

Members are
fully responsible
for their
investments.
The EPF will not
be liable for any
losses incurred.

Annual EPF Dividend On Amount Invested

Members will not obtain any dividends declared by the EPF on the
amount invested as it is not invested by the EPF.

Release of Control On The Investment

The EPF will release its control on the invested amount by the Fund
Management Institutions (FMIs) when a member reaches age 55 or
has made full withdrawal under Leaving the Country, Incapacitation,
Pensionable Employees and Death Withdrawals.

Claims or resale of the invested units will be managed by the member/
next-of-kin directly with the Fund Management Institutions (FMls).

The amount transferred to the Fund Management Institutions (FMIs) is
not subject to nomination made by a member. The EPF will discharge
control over the invested amount upon the demise of a member. Payment
to the next-of-kin will be made by the Fund Management Institutions
(FMis) in accordance with relevant legislations.
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1Malaysia
Retirement
Savings Scheme
(SP1M)

Self-employed individuals, housewives and those without a fixed
income do not have a formal retirement protection scheme like the
ones enjoyed by the private sector workers (EPF) and public sector
employees (pension scheme).

What does SP1M aims to do?

¢ Provides an avenue for self-employed individuals or those without a
fixed income to save for their retirement.

e This scheme is designed to encourage these individuals to contribute
voluntarily based on their affordability for their retirement.

e Demonstrate the Government’s concern for this group of individuals
by giving them incentives to save for their retirement.

Who is eligible to join SP1M?

e Self-employed individuals or those without a fixed income such as
taxi drivers, hawkers, farmers, fishermen, freelance consultants etc.

e  Housewives.

e Retired public sector employees.

What is the contribution rate for SP1M?

The contribution rate for SP1M is based on one’s affordability and can
be as little as RM50 with a maximum amount of RM60,000 a year.

What are the benefits of participating in SP1M?
¢ Annual dividend that is subject to a minimum dividend rate of 2.5%.

e Members are eligible to receive Death Benefit (RM2,500) and an
Incapacitation Benefit (RM5,000), subject to terms and conditions.
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e Withdrawal of savings from Account 2 for housing, education,
medical purposes and upon reaching age 50 years; and

e  Full or partial withdrawal can be made upon reaching age 55.

What are the Government incentives for SP1M members?

e Tax exemption of up to RM6,000 per year (with life insurance) for
self-employed individuals.

e  Government contribution of 10% per year subject to a maximum
amount of RM120 per year. This contribution is only for the period
of four (4) years beginning from 2014 — 2017. This contribution is
limited to members below age 55 and will be credited into
Account 1.

How can | participate in the SP1M scheme?

Individuals must first become an EPF member by submitting a completed
EPF Form 3 with their MyKad. After approval, members can then request
to participate in SP1M by completing the SP1M Selection Form i.e. the
EPF 16G(1M) Form.

How to make SP1M payment?

e Using the 1Malaysia Retirement Savings Scheme Payment Form —
KWSP 6A(2) that can be obtained at the EPF counter or EPF website.

e The KWSP 6A(2) Form is to be submitted together with the cash/
cheque through the following channels:-

e  EPF counter or mail;

e Appointed bank agents - RHB Bank, Maybank Bhd, Public
Bank Bhd and BSN; and

@ATI’ENTION! e Appointed online internet banking — Maybank Bhd and Public
Bank Bhd.

You have a choice
to save for your Are there any other voluntary contributions available?
retirement

e Individuals who are self-employed or those without a fixed income

WERD RS gt can still contribute voluntarily to the EPF through Self Contribution.

decision for your

future . . )
e Members can opt to increase or top-up the savings in Account 1 for

A little bit of their spouse or for their parents.

savings every

month goes a

long way towards

a happy and

comfortable life
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Individual Assessment of Financial Status
You can evaluate your financial status by using the
Monthly Income, Savings and Expenses Table below:

MONTHLY INCOME (RM) MONTHLY EXPENSES (RM)

Net Income (A) Housing Loan
Spouse Income Hire Purchase Loan
House Rent Income Vehicle Loan
Business Income Other Loans
Dividend / Bonus Paid Broadcasting

Examples: Astro, Internet,

Other Income
Mobile Phone etc.

Maintenance
Examples: - House Maintenance
Fees, Property Assessment Tax

etc.
TOTAL INCOME (B) Food & Household
Vehicle Maintenance
MONTHLY SAVINGS (RM) Public Transport
EPF Contribution (11% x Net Utilities
Income (A))
Savings From Other Forms Of Education Expenses
Investment (at least 7% x Net
Income (A)).
Examples:-

Insurance, Annuity, Stock, Unit
Trust, ASB, Savings for Hajj etc.

Medical Expenses

Children Expenses

Entertainment

Other Fixed Expenses
TOTAL SAVINGS (C) TOTAL EXPENSES (D)

Note:
Total Expenses (D) should be less than Total Income (B) - Total Savings (C); (D < B - C)

The recommended savings is 30% of your salary (11% EPF member’s contribution, 12%
employer’s contributions and 7% of savings from other forms of investment).

EPF now provides a Retirement Advisory Service (RAS), which aims to assist members to
enhance members’ awareness and knowledge on the importance of retirement planning.

Members may seek RAS services through:

e Counter (walk-in)
e Make an appointment with our EPF Call Centre at 03-8922 6000
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Employees Provident Fund

Important Information
Website
WWW.Kwsp.gov.my
EPF Call Centre
03-8922 6000
Customer Feedback

http://enquiry.kwsp.gov.my

0 Kumpulan Wang Simpanan Pekerja
O «wsrBuz

Printed : February 2015




Wi A B kT L E 24IR

EEid

117

yr
-.fl'

p Fnnfiyo

yr
-.fl'

p Fnnfiyo



JPA

OBJECTIVES OF SUPERANNUATION SCHEME (Govt)
1. To retain desired staff

2. To promote service integrity, effectiveness and efficiency

3. To enable staff turnover as well as removal of undesirable
or excess staff

4. To provide safety netin old age for pensioner, spouse
and minor children

5. To provide compensation for disability or death arising

from‘work or travel accident-related injury or disease
vl
I"]"

i

contracted in the line of duty

Esz

JPA

OBJECTIVES OF SUPERANNUATION SCHEME (Retiree)

1. Debt servicing
2. Life-long provisioning
3. Medical needs

4. Intergenerational provisioning

I"]"
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JPA

PRINCIPLES OF SUPERANNUATION SCHEME

1. Affordability

2. Equity
3. Sufficiency
4. Portability

5. Adjustable value
6. Predictability

v.'”f'
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JPA

PERIMETERS OF A RETIREMENT BENEFITS SCHEME

FINANCING
BENEFITS

PRE-FUNDED

PAY-AS-YOU-GO

DEFINED
CONTRIBUTION

Malaysian
Employees’ Provident
Fund Scheme

Future Malaysian | Present Malaysian
DEFINED Public Sector Pension | Public: Sector Pension
BENEFITS Scheme ' (paid from | Scheme - (paid from
Pensions Trust Fund) Federal Consolidated
Fund)
1}
B 6
I
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JPA

SUPERANNUATION BENEFITS COVERAGE

1. Federal public service officers

2. State public service officers

3. Statutory Authority employees

4. Local Authority employees

5. Members of the Armed forces

6. Judges

7. Members of Parliament & Members of Federal Administration
8. Political Secretaries |

1l
I"]"

; 7
I
JPA
LAWS RELATED TO PENSION
1. Pensions Act 1980 [Act 227]
2, Statutory and Local Authorities Pensions Act 1980 [Act 239]
3. Pensions Adjustment Act 1980 [Act 238]
4. Judges’ Remuneration Act 1971 [Act 45]
5. Members of Parliament (Remuneration) Act 1980 [Act 237]
6. Pensions Regulations 1980
7. Statutory and Local Authorities Pensions Regulations 1990
vl
I"]" Y 8

i
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JPA

CATEGORIES OF TERMINATION BENEFITS

. Employees Provident Fund Scheme (“EPF Scheme”)

Defined Contribution (employer, employee) with
dividends, Pre-funded, career earnings-based

. Superannuation Benefits Scheme (“Pension Scheme”)

Defined Benefit (Non-contributory), Pay- as-you-go
final salary-based
vl
{1
i

Eg:ﬂf

JPA

CATEGORIES OF SUPERANNUATION BENEFITS

. Retirement benefits
.Derivative benefits
. Disability benefit

-Dependents’ benefit

i 10
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JPA

GENERAL QUALIFICATION FOR OBTAINING
SUPERANNUATION BENEFITS

1. Appointment to permanent service

2. Confirmation in permanent service (6 to 24 months after
appointment)

3. Granted pensionable status (not necessary for retirement
due to health reasons or due to appointment in an
organization-in which Government has an interest or death
in service)

4. Retirement or death in service a

i 11

Esz

JPA

TYPES OR RETIREMENT

1. Compulsory Retirement
1.1. Attaining age of 60 (w.e.f. 15t January 2012)
1.2. Health reasons
1.3. Abolition of office
1.4. Reorganization of department
1.5. Public.interest
1.6. Obtaining foreign citizenship
1:7. Providing false information for app?infment
i
i

12
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last drawn salary
x last drawn salary
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SPECIAL PENSIONS FORMULA 557
FOR SPECIFIC FORM OF RETIREMENT

=== JPA
1. In the case of retirement due to abolition of office or reorganization of

department, the amount of pension granted shall be based on the
following formula:

_1_ x months of reckonable service x last drawn salary
500

but not more than three-fifths of last drawn salary

(i.e. maximum at 25 years [300 months] of service) w.e.f.
1st January 2009

2. In the case of retirement 'due to health reasons or retirement due to
appointment in_an orqanization in which Government has an interest,
the amount of pension granted shall not be less than one-fifth of the
officer's last drawn salary (i.e. only for the period of service less than
10 years [120 months] of service). "'

Wil

I

17

i

JPA

LOWEST PENSIONS FOR FULL SERVICE

In the case of a pension which has been calculated on the
basis of reckonable service of not less than twenty-five years,
the amount payable to the personnel/pensioner under the Act
227/239 shall not be less than RM820.00 per month.

iy ) 18
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JPA

PENSIONS ADJUSTMENT

1. 1.7.1980 - 31.12.2012; Adjustment of pensions based on
implementation of new salary scale;

2. 1.1.2013: Adjustment of pensions 2% annually.

3. Law in force is the Pension Adjustment Act of 1980 [Act

238]. |
1

{1
i

Esz

19

JPA

CASH IN LIEU OF LEAVE

X up to a maximum of 150 days x total monthly
of vacation leave not taken emolument
due to exigencies of service (i.e. salary + fixed
allowances)

30

based on an-annual accumulation of not more than 15 days or

Esz

half of annual vacation leave entitlement, whichever is the less,

plus an accumulation in the final year of service of not more
than one year’s annual vacation leave entitlejll’heht
(i
i

20
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FREE OR SUBSIDISED MEDICAL BENEFITS TUA

1. Specified medical treatment and medication without charge

for pensioner, spouse and minor children available at
Government hospitals and clinics

2. Subsidised ward charges in Government hospitals and
clinics

3.-Medical treatment in private hospitals and medication
purchased from private providers / suppliers not available
from~ _Government hospitals upon recommendation /
prescription by Government medical officers

4. Medical treatment overseas upon recommendation by
Government medical officers and decision by Board of
Officers LT 21

[

Esz

JPA

DISABILITY / DEPENDENTS’ PENSION

1. Paid in addition to pensions / derivative pensions
2. When retirement or death is caused by -

injury due to a mishap in the performance of official duty or
from a disease contracted in the line of duty or due to a
travel accident but not resulting from the personnel’s
carelessness or wrongdoing, nor the injury or disease
aggravated by the personnel. _—

vl

iy ) 22
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JPA

DERIVATIVE BENEFITS

Death in service

Derivative Gratuity (for parent, widow(er), minor children)
Derivative Pensions (for widow(er), minor children)
Deceased officer’s cash in lieu of leave (for widow(er),
minor children
Free or subsidized medical benefits (widow(er), minor
children) ',!, |

i 23
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[

JPA

DERIVATIVE BENEFITS (continued)

Death in retirement

Derivative Pensions (for widow(er), minor children)

Free or subsidized medical benefits (widow(er), minor
children)

'. ”' ‘ ’1 24
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JPA

SITUATIONS RESULTING IN CESSATION OF PENSIONS

1. Imprisonment after conviction by a Court

i 25

RESEARCH BY POST-SERVICE DIVISION IN 2012 ra

1.  Feasibility review of superannuation scheme in
Malaysia (collaboration with United Nation
Development Program);

2. Pension liability research (collaboration with
Ministry of Finance);

3... Financial research for increasing the retirement
fund (collaboration with Ministry of Finance);

4. - Mathematical Modeling and Computer
Implementation of Pension Costs Projection
(collaboration with Islamic Science University of
Malaysia); and :

5.~ Compulsory age of retirement (from 58 years to 60
years) for members of public sectoi',:i,mpact study.

R 26
i
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THE PROCESS OF PAYMENT | A

\ 4

H

PAYMENT
REGISTER

FROM
OPERATION

PAYMENT
VOUCHER

|

I PAYMENT
-BANK I check

|

I

I

-PREPARE
-VERIFY
-APPROVE

-VERIFY
-APPROVE

+ ACCOUNTING

I
|
|
I
-PREPARE : PAYMENT
I
|
|

@9 A 27
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TOTAL OF PENSIONERS AND RECIPIENTS

JPA

Civilian Military TOTAL
417,385 80,483 497,868
440,726 82,779 523,505
465,378 85,463 550,841
486,286 88,830 575,116
498,594 92,329 590,923
515,544 92,280 607,824
538,679 96,524 635,203
555,667 105,240 660,907
569,551 122693 = | = 692,244
590,244 128,285 ' | 718,529
Wiy
615,518 116,224 JQLI 731,529 28
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ALLOCATION AND EXPENDITURE

JPA

Allocation Expenditure %
2005 5,808,000,000.00 5,707,961,124.14 98.28
2006 5,869,500,000.00 5,866,123,233.02 99.94
2007 7,044,759,400.00 7,042,703,017.45 99.97
2008 8,343,273,300.00 8,342,430,420.67 99.99
2009 8,830,362,900.00 8,829,559,221.71 99.99
2010 9,883,263,800.00 9,883,257,932.54 99.94
2011 11,417,041,300.00 11,402,630,911.93 99.87
2012 12,057,200,100.00 12,042,255,100.00 99.87
2013 13,154,204,900.00 13,133,956,461.63 99.85
2014 16,358,854,840.00 16,341 ,889,9518.'02 99.90
2015 17,986,607,146.00 17,986,096,"'}1%.8.62 100.0029
ALLOCATION AND EXPENDITURE m———
Allocation Expenditure
Retirement 2015 2015 %
Benefits RM RM
CIL of leave 526,909,000.00 526,805,432.38 99.98
Compensation - - '0.00
Pension 12,195,894,381.00 | 12,195,861,044.72 | 100.00
Gratuity 4,614,056,465.00 | 4,613,920,861.10 100.00
Allowance 2,090,800.00 2,085,345.84 99.74
New 647,656,500.00 647,424,034.58 99.96
Pensioners )
TOTAL 17,986,607,146.00 | 17,986,096,718.62 | 100.00
T 30
i
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3hE & S A £ E MG RTA
MULTI-PILLAR PENSION FRAMEWORK

| Civi "
fvil Servants (Including Employees Self-employed &
i teachers and police) Armed Forces (Private Sector) Others {Housewives)
pr—p— _——_—— e e e e e e e e e e e e e — — — — — —
- Sk Universal Healthcare System
pillard ;- ! .
{Non-financial Covered by Employers/Personal i Personal medical
support) | Medical cost financing: Covered by Government for life medical insurancefOut of pocket insurance/Out of pocket
C . i ; expenses expenses
_____ e e e e e e e e e e e e e e e e e e e e e e e
:Pillar3 . I
(Voluntary Private Retirement Scheme (PRS)
Pensmn Plans} | |
__________ - —— ———— =

Government Pension Scheme
(Under Public Services Department—.J7P4)

Employees Provident Fund
(EPF)

Armed Forces Fund Social Security Organisation

(S0CS0)

Soel as3/sGNCR

1 Malaysia Weifare Programme (Karlsma)
e ————

1 Malaysia People’s Aid (BR1M)

Zakat - Baitumal

Ik Kumpulan Wang Simpanan Pekerja
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Employces Provident Fund of Malaysio

EMPLOYEES PROVIDENT FUND

Ovemew

Savings for your
old age

o Private sector workers and

world;

+ Governed
+ National

scheme.
\.

+One of the oldest provident funds in the

» Established on 1 October 1951;

» Non-pensionable public sector empioyees.

~

VOLUNTARY

 Self-employed;

» Domestic helpers;

= Pensionable public sector employees; and
» Foreign workers.

by EPF Act 1991 (Act 452); and
mandatory” retirement savings

-

 wiisd P

: Kumpui’aﬂ Wang Sfmpnnan Peker}a

Emp!oyces Prawdcml‘ Fund of Malaysia




EMPLOYEES PROVIDENT FUND

Key Statistics

2010 2011 2012 2013

Member (million) o 12.72 13.14 1359 - 1392 14.19
Active Member (million) | 603 6262 639 65 666
Employer . 469,390 487,664 502,863 517,Q62 ‘ 530,166l
Annual Contributions _(RM bilion) 35.76 41.43 4526  50.58 57.17
Annual Withdrawals (RM bilion) - 2641 30.03 33.19 35.47 33.78
Accumulated Assets (RM bilion) 445.85 476,53 52675  586.66  636.53
InVest;nent Income (RM bilion) . 2441 27.24 31.02 © 35.00 39.08 |

Source: EPF Annual Report 2014

sl Kumpulan Wang Simpanan Pekerja

.z Employees Prevident Fund of Malaysia

EPF Key Statistics
As at 315t December 2014
S - GenZ(16-20)  :5% Average Savinas of
LSOl Gen Y (21 — 35) 1 42% ‘ Y ;llgMembergs
14.2 miilion - Gen X (36 — 50) :'34% 7
WY Baby Boomers (> 50): 19% , : RM39,319
VR GenZ.(16-20) 7% Average Savings of
RSl  Gen Y (21-35) - :53% # Active Members
VARG Gen X (36 =50) - :29%
o Baby; oOmers (> 50) 11%_';,  RMé66,120

" Total Total Total Members
Contributions 9 Withdrawals 55-60 Opt for
s Employers | S Lump-sum
S Withdrawal

i]”!l Kumpulan Wang Simpanan Pekerja
2 Employees Provident Fund of Malaysia




EMPLOYEES PROVIDENT FUND

' Governance

Ministry of Finance Professional
Members
A
\ 4 ' : ¥ j
Syariah
— —— — EPF Board Investment Panel > Advisory
- . = - - ’ Committee
1 A 4 v
. Investment Panel ' :
18 Board Board Committees Committess ¥
Members 1 ' l Investment
Management Panel
Top Management Investment
Tripartite board:- Committee Members
» Government; . Gov m £
» Unions; and : ¥ ¥ overnment,
« Professionals Investment  Central Bank; and
L] nveswmen H
Relevant Departments Departments * Professionals.

i{l"|1| Kumpulan Wang Simpanan Pekerja

Employoes Providont Fund of Malaysia

EMPLOYEES PROVIDENT FUND

Staff Strength

RM687 Billion Asset Size ‘ (,?t_?_ff,,s.tv’,‘ft'??'.‘.?‘.’. Functions )

Function No. %o

Operational 4523 82

S servmg —_— Investment 273 5

WA s .

14.6M|I NMembers § Strategy 294 5
6.7 mil active members : |

- : Support 405 7

s e £ Total 5,493 | 100

A

536,489 e ployel's Source: SMSM, Human Capital Department

A} Kumpulan Wang Simpanan Pekerjo
.7 Employees Providont Fund of Melaysia
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EMPLOYEES PROVIDENT FUND

' Contributions Rate

5th highest contribution rate in the world (2014)

N Employer | Employee Total
Mandatory Contributions ) N

u
< RM5,000 13 11 (B)* 24 (21)*
Salary .
> RM5,000 12 11 (8)* 23 (20)% '
Account 1
Salary < RM5,000 6.5 554y 12 (10.5)* 70%
> RMS5,000 6 55 (4)% 115 (10)* Account 2
30%

Employer Employee Total ’
Voluntary Contributions (%) (%) ‘
- 0,
Foreign workers Optin 1% Pre - Retirement

Min RM50 -
Max RM&60,000 a year

Self employed

atc. Anytirme, Any Amount

*Temporary rate reduction (effective March 2016 until December 2017 salary)

UI!'].' Kumpulan Wang Simpanan Pekerja

Employees Providen! Fund of Molaysia

| EMPLOYEES PROVIDENT FUND

Members Benefit

— * Add value to retirement EPF's sympathy to
| Increase  retiretment savings E the members/
" LSavings * Cash and Non-cash benefits : "p_beneficiaries
¢ ¥ ‘ v
1. Member’s Investment Option (20% of 1. Housing ' 1, Death Assistance {1977)
- excess savings above Basic Savings) 2 I(-Iiegaglgs (Critical Iilness) - RM2,500
1996 — rev, Jan. 2014 . -
¢ ) 3. Education (Apsil 2000) - Apply within 6 months from
2. Topaing up savings in Ac 1 (Jul the date of death
pping up saving count 1 (July 4. Age 50 Years(1968) ,
2008) 5. Haj (1.1.2013) 2. Incapacitation Assistance {1986)
3. 1 Mataysia Retirement Scheme (Jan : : - RMB,000
2010) - Apply within 1 year from the
............ : ' date of loss of employment/
of Savmqs Mere Than' RMl Wiﬂhon-'( _ termination of - services due
: G incapacitation.

C|aim (Non Mu.,hm members) (Jul

Y
.

1 Nov 1994 — 3 Accounts for members’
savings(60:30:10)

1 Jan. 2007; Restructuring of members”
accounts to 2 (70:30)

Hajj Registration for EPF Members (3
Jan 2012)

1. . Age 55 Withdrawai (1952)

2, Death Withdrawal (1952)

3. Incapacitation Withdrawal(1952}
4, leaving Country Withdrawal {1952}
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Pensionable Employees Withdrawal {July 2000)
Optional Retirement Withdrawat (2001)
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