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What is the main agency for managing the personnel
guota restriction of civil service in your government? Is it
managed by the budget or the complement?
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Recently, does the civil service number tend to be
increased or decreased? What is the plan of the
government to manage the scale of civil servants in the
future?
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What is the confirmation system once a government
agency proposes to increase its numbers of civil
servants?
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The appointment and compensation systems of public
employees and contract-based employees
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In your public sectors, is the recruitment for professional
personnel (such as research & development specialists,
science & technology specialists, educators, museum
staff, librarians, performers and vocational trainers) more
flexible than that for permanent civil servant? What are



the differences between them in terms of their
recruitment and management? Is the payment for
professional personnel higher than that for permanent
civil servant at the same grade?
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Do you have contract-based employees by term contracts
in your public sectors? Is there a special law/regulation
applied to such contract-based employees and the
employers (the public sectors)? Is the law/regulation the
same as that in private sectors? How do you recruit
contract-based employees? Are their entittements and
obligations (such as pay scale, performance evaluation,
policies on leave and requirement for ethics) different
from that for permanent civil servant? Is there any
constraint on their work and their recruitment ratio?
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The retirement system of public servant
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What kind of civil service retirement system in your
government? (Federal or states) Is it the defined benefit
plan (DB), the defined contribution system plan (DC), or
both? How does it work if two systems are coexisted? Is
there any impact on their retirement benefits if civil
servants move to private sectors? Could service credit
in retirement be accumulated when employee changes
his job between public and private sectors, or between
different retirement systems? Is it possible to transfer
the pension accounts between public and private
retirement systems?
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Is there any major change in your civil service retirement
system for the past 30 years? What are the reasons and
the directions of these reformations? What are the
difficulties of the current civil service retirement system
encountering? What are the strategies of reformation in
the future?
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Are there any differences in the average amount of
pension for retirees in public and private sectors? What
are the contribution rates (employee’s and employer’s) in
the retirement system of public and private sectors? Are
there any encouraging or punitive measures
implemented for contribution? Is there any organization
responsible for supervising the management or operation
of pension fund either for public or private sectors? How
was the organization established, if there is? Regarding
the management of pension fund, is there any investment
portfolios plan for employees? How do the employees
choose their investment portfolios? Are there any special
constraints?
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ip = % CalPERS = R 2w » §f % CalPERS #7i& & *
CH e R

@ % 1 F1+ (benefit factor)

RHFFHE | ERBEFLLZEFTF A AL
d 9 ihE Mo L 4 H i B phamT ko

RNRAT e ZEBPERIR B B HFF R

EHRF LT B EETE AL 43 0 PR E

#F oblAr3 P 6 pNAH O HEHFFRE &5
MiBkE#RE2ZFEL626Pp~976p ~1276P2
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JPOPEHE > ITRERKTEF AL o
# 3 CalPERS % &g = R if * i¥ikR% i 7]+
AR R EHA R Al A B
A EEEAR 2%@55 ~ 2%@60 2%@62 ~ 1. 25%@67
~ 1. 25%@65
Hg > A B 2%@50 ~ 2%@55 ~ 2%@60 ~ | 2%@57 ~ 2. 5%@57 ~ 2. T%@57
2. 5%@55 2. 5%@65 ~
3%@50 ~ 3%@55 ~ 1. 25%@65
B ERAEAR 2%@55 ~ 2%@60 ~ 2. 5%@55 ~ | 2%062
2. T%@55 ~ 3%@60
FEZX AR 2%@50 ~ 2%@55 ~ 2. 5%@55 ~ | 2%@57 ~ 2. 5%@57 ~ 2. T%@57
3%@50 ~ 3%@55
L IR 2%@55 2%062
= M AR iFIZOlSﬁl”lﬂlllga\aCalPERSm%\ﬁ‘}‘°
2. Jé WA ERAR UM EiE AR (state miscellaneous member)
g R Ut s B @ 2 BN s el s k& 2R
B R R 'KIQL‘;JFF]K—ET#*’%&\% ““ A —‘z’f‘—"l/\ﬁ//ﬂﬁﬁ
BEREAAMB AR RE AR (state industrial member)
g d 4 W J?% i o B 4¢ & (California Department of
Corrections and Rehabilitation > CDCR) & H - & & ;% 3R U
oA A EANL XN NET AR/ BRAESE o BREFSR
% 9>t CDCR e fiE £ B ¢ (Board of Parole Hearings) -
+ v & Bf# LR € (Juvenile Parole Board) ~ = 4 B i
(Division of Adult Parole)frd 2 dp T2 4 W4 #7 3 #74
R ¢ (Board of Trustees of the California Institution for Women) -
3. "% >4 B (State Safety Member) : H#.d % » a3 >
ok A E MIEES F R f._;}ﬂ TG % _%_-Bﬂ« = AR o
4, + % % & * B (Local Miscellaneous member): n—\:fﬁ T
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P R WA N E 2R L LB R
Y xR E\"T;]"q_z- ST L RS LY I
5.# %% 2 * f (Local Safety Member): & 35 =< ¥t ¢ CalPERS
JES L WAL T DA FEHZ R R 2
% E\“%Lq_/zf-—iﬂ Lo g P ihE 2R o
6. &t + R (School Member ) * & F & & 4% A H =4 [l B
o2 2R I~FRnE R 2V ERid ikl su(State Teachers’
Retirement System - CalSTRS)#fid E chdefl 5 3~ B 4% 5 ik 1)
P B 7 B T g REF A (Superintendent of
Schools) 5 4~ < 7 £ 4 4 ¥4 (Joint Powers Authority) & ¥
BT AR D AT TR ERFTT & CalPERS = f -
T2 g IR EHFF AR5 BHEREFTE AV D
4o pldeig * 2%@55 fr 2. H%@55 & > A B R AR H B K
F3 80% 0 i * 2%@50 ~ 3%@50 fr 3%@55 + # At AZiE 90% -
Z Hag * 2%@55 % F1+ 50 & 1 63}§< 3 d‘dzﬁ & i 7]
FEEHEBDBEGIP o
% 4 CalPERS & #g = B i * 2%055 & r]** *h0 &L
63 A Y12 thz B BT & F 1)

-

P 5 1/4 & 1/2 & 3/4 &
50 1.100% | 1.146% | 1.190% | 1.236%
51 1.280% | 1.326% | 1.370% | 1.416%
52 1.460% | 1.506% | 1.550% | 1.596%
53 1.640% | 1.686% | 1.730% | 1.776%
54 1.820% | 1.866% | 1.910% | 1.956%
55 2.000% | 2.016% | 2.032% | 2.048%
56 2.064% | 2.080% | 2.096% | 2.110%
57 2.126% | 2.142% | 2.158% | 2.172%
58 2.188% | 2.204% | 2.220% | 2.236%
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59 2.250% | 2.268% 2. 282% 2.298%
60 2.314% | 2.330% 2. 346% 2. 360%
61 2.376% | 2.392% 2. 406% 2. 422%
62 2.438% | 2.454% 2.470% 2. 486%
63+ 2.200% - - -

L RLR TN E L 2 R 4R 2055 % F]F i iR E
N JRIFEFTEBERFEFT R AVCHRL ©

5 CalPERS i * »t-1 i@ 2 % 1§ 4 B 2%@55 4 it F]5
FITREY  RAFE TR AR ETE A R A

## 50 | 51 | 52 | 53 | 54 | 55 | 56 | 57 | 58 | 59 | 60 | 61 | 62 |63+

=

73

1.100(1.280(1.460]1.640|1.820|2.000(2. 064 (2. 126(2. 188|2.250|2.314|2.376|2.438|2.500

PRF%

*

5.50 [ 6.40 [ 7.30 | 8.20 | 9.10 |10.00)10.32(10.63(10.94|11.25]11.57|11.88|12.19(12.50

6.60 [ 7.68 [ 8.76 | 9.84110.92]|12.00|12.38(12.76(13.13|13.50]13.88|14.26|14.63|15.00

7.70 | 8.96 [10.22]11.48(12.74|14.00(14.45]|14.88{15.32|15.75(16.20(16.63|17.07|17.50

8.80110.24(11.68|13.12{14.56|16.00(16.51|17.01|17.50(18.00{18.51(19.01|19.50(20.00

(Nl el BE-N I N eril ey |

9.90 |11.52(13.14]14.76(16.38|18.00(18.58]19.13[19.69|20.25(20. 83|21.38|21.94|22.50

10 |11.00]12.80|14.60(16.40(18.20|20.00|20.64|21.26(21.88(22.50|23.14|23.76|24.3825. 00

11 |12.10]|14.08|16.06(18.04(20.02|22.00]22.70(23.39(24.07|24.75|25.45|26.14|26.82(27.50

12 1138.20(15.36(17.52{19.68|21.84|24.00|24.77(25.51|26.26|27.00|27.77(28.51(29. 2630. 00

13 |14.30(16.64[18.98|21.32|23.66|26.00|26.83(27.64|28.44|29.25|30.08(30.89(31.69]|32.50

14 |15.40(17.92[20.44|22.96|25. 48|28.0028.90(29. 76|30. 63|31.50|32. 40 33. 26 |34. 13 35. 00

15 [16.50]19.20{21.90|24.60|27.30{30.00(30.96|31.89|32.82(33.75|34.71|35.64(36.57|37.50

16 |17.60]20.48|23.36(26.24(29.12|32.00|33.0234.02(35.01(36.00|37.02|38.02|39.01[40.00

17 |18.70]|21.76|24.82(27.88(30.94|34.00|35.09|36.14(37.2038.25|39.34|40.39|41. 45(42. 50

18 19.80(23.04(26.28(29.52|32.76|36.00(37.15(38.27|39.38|40.50|41. 65(42.77|43. 88|45. 00

19 ]20.90(24.32(27.74|31.16|34.58|38.00|39.22[40.39|41.57|42. 75|43. 97 (45. 14|46. 32|47. 50

20 [22.00]25.60]29.20(32.80(36.40|40.00|41.28|42.52(43.76|45.00]|46.28|47.52|48.76|50. 00

21 123.10(26.88(30.66|34.44|38.22[42.00|43.34|44.65[45.95|47.25(48.59(49.90|51.20(52. 50
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22 124.20(28.16]32.1236.08{40.04|44.00|45.41|46.77(48.14[49.50|50.91|52. 27|53. 64 |55. 00

23 [25.30(29.44|33.58(37.72(41.86|46.00|47.47|48.90(50.32(51.75|53.22|54.65|56.07|57. 50

24 [26.40(30.72|35.04(39. 36 (43. 68|48.00|49.54|51.02(52.51 |54.00|55.54|57. 02|58. 51 |60. 00

25 [27.50(32.00)36.50(41.00{45.50{50.00|51.60|53.15(54.70(56.25|57.85|59.40|60. 95 |62. 50

26 [28.60(33.28|37.96(42.64(47.32|52.00|53.66|55.28|56.89(58.50|60.16|61.78|63.3965.00

27 129.70]34.56|39.42(44.28(49.14|54.00|55. 73|57. 40 (59. 08 60. 75|62. 48 |64. 15| 65. 83 |67. 50

28 [30.8035.84]40.88(45.92(50.96|56.00|57. 79|59.53(61.26|63.00|64.79|66.53|68.26|70.00

29 [31.90]37.12|42.34(47.56(52.78|58.00|59.86|61.65(63.45(65.25|67.11|68.90|70.70(72.50

30 [33.00(38.40)43.80(49.20(54.60|60.00|61.92|63.78(65.64[67.50|69.42|71.28|73.14|75.00

31 [34.10]39.68|45.26(50. 84 [56.42|62.00|63.98|65. 91 |67.83(69.75|71.73|73.66|75.58|77.50

32 [35.20]40.96|46. 72 (52. 48 (58.24|64.00|66.05|68. 03 |70.02|72.00]|74.05|76.03|78.02|80.00

33 [36.30]42.24|48.18(54.12(60.06|66.00|68.11|70.16(72.20|74.25|76.36|78.41|80.45|82.50

34 43.52|49.64(55.76(61.88[68.00|70.18|72.28|74.39[76.50|78.68|80. 78|82.8985. 00
35 51.10(57.40(63.70(70.00|72.24|74.41|76.58|78.75(80.99|83. 16|85. 33|87. 50
36 59.04]65.52|72.00|74.30|76.54|78.77|81.00|83. 30 |85. 54 |87. 77(90. 00
37 67.34|74.00|76.37|78.66|80.96|83.25|85.62|87.91[90. 21 [92. 50
38 76.00(78.43[80.79(83.14|85.50(87.93|90. 29 [92. 64 |95. 00
39 80.50(82.91(85.33|87.75|90.25(92. 66 [95.08]97. 50
40 85.04(87.52(90.0092.56|95. 04]97.52(100. 0

T A EGF T 2 R AR 2%062 % 1 F]F il ik E
R ETZ RS FETEAVHRA

% 6 CalPERS i * »t-1 3 i€ 2 % 4 B 2%062 % 7]+
HITREW R ETE REFTE A HE A

#d | 52 | 53 | 54 | 55 | 56 | 57 | 58 | 59 | 60

%4 %5 [ 1.000|1.100 [1.200|1.300 | 1.400 |1.5001.600 |1.700|1.800

Rk E T B ET A
5 | 5.00|5.50(6.00]|6.50|7.00]750]8.00|8.50]9.00
6 | 6.00|6.60 720|780 840 |9.00]9.60 |10.20]10.80
7 | 7.00|7.70 [ 8.40 | 9.10 | 9.80 [10.50{11.20 |11.90|12.60
8 800880 |9.60|10.40|11.20|12.0012.80|13.60]14.40
9 1 9.00|9.90 [10.80|11.7012.60 [13.50]14.40 |15.30|16.20
10 |10.00|11.00|12.00 [13.00|14.00 |15.00 |16.00{17.00 |18.00
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11 |11.00]12.10|13.20 [14.30|15.40 | 16.50 [ 17.60 | 18. 70 | 19. 80
12 |12.00]13.20|14.40 [15.60 | 16.80 | 18.00 | 19.20{20.40 | 21. 60
13 |13.00|14.30|15.60 [16.90 | 18.20 | 19.50 | 20.80 | 22.10 | 23. 40
14 |14.00|15.40|16.80 [18.20 | 19.60 | 21. 00 | 22.40 | 23.80 | 25. 20
15 |15.0016.50|18.00 [19.50|21.00 |22.50 | 24.00|25.50 | 27. 00
16 |16.00|17.60|19.20 [ 20.80 |22.40 | 24.00 | 25.60 | 27. 20 | 28. 80
17 |17.00|18.70|20. 40 [22.10{23.80 | 25.50 | 27. 20| 28. 90 | 30. 60
18 |18.00|19.80|21.60 [23.40|25.20 |27.00 |28.8030. 60 | 32. 40
19 |19.0020.90|22.80 |24.70|26.60 | 28.50 | 30.40 | 32. 30 | 34. 20
20 |20.00|22.00 |24.00|26.00 |28.00 |30.00]32.00 |34.00|36.00
21 [21.00]23.10 |25.20 |27.30 | 29. 40 | 31.50 | 33.60 | 35.70 | 37. 80
22 |22.00|24.20 | 26.40 | 28.60 | 30.80 | 33.00|35. 20 | 37. 40 | 39. 60
23 |23.00|25.30 |27.60|29.90 | 32.20 [ 34.50 | 36.80 | 39.10 | 41. 40
24 24.00|26.40 | 28.80 |31.20 | 33.60 | 36.00|38.40 | 40. 80 | 43.20
25 |25.00|27.50 |30.00|32.50 | 35. 00 |37.50]40. 00 | 42.50 | 45. 00
26 |26.00|28.60 |31.20|33.80 |36.40 [39.00|41.60 |44.20 | 46.80
27 |27.00(29.70 | 32.40 | 35.10 | 37.80 | 40.50 | 43. 20 | 45. 90 | 48. 60
28 |28.0030.80 |33.60|36.40 | 39.20 | 42.00 | 44. 80 | 47. 60 | 50. 40
29 [29.00|31.90 |34.80|37.70 | 40. 60 | 43.50 | 46. 40 | 49. 30 | 52. 20
30 |30.0033.00|36.00]39.0042. 00 [45.00]48.00 |51.00 |54.00
31 |31.00|34.10 | 37.20 | 40. 30 | 43. 40 | 46.50 | 49. 60 | 52. 70 | 55. 80
32 |32.0035.20 |38.40 | 41.60 |44.80 [ 48.00|51.20 | 54. 40 | 57. 60
33 [33.0036.30 | 39.60|42.90 | 46. 20 | 49.50 | 52. 80 | 56. 10 | 59. 40
34 |34.00|37.40 | 40.80 | 44. 20 |47.60 [51.00 | 54. 40 | 57. 80 | 61. 20
35 |35.0038.50 | 42.00|45.50 |49. 00 |52.50|56.00 |59.50 | 63.00
36 |36.00|39.60 |43.20|46.80 |50.40 [54.00|57.60 | 61.20 | 64.80
37 |37.00(40.70 | 44.40 | 48.10 | 51.80 | 55.50 | 59. 20 | 62. 90 | 66. 60
38 |38.00|41.80 |45.60|49.40 |53.20 [57.00|60.80 | 64. 60 | 68. 40
39 [39.00|42.90 | 46.80 | 50. 70 | 54. 60 | 58.50 | 62. 40 | 66. 30 | 70. 20
40 |40.00 |44.00 | 48.00|52. 00 | 56.00 | 60.00 | 64. 00 | 68.00 | 72. 00

P 61 | 62 | 63 | 64 65 66 67+

%4 %5 [1.900]2.000(2.100] 2.200 | 2.300 | 2.400 2.500

it E T BT A
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6) 9.50 {10.00(10.50] 11.00 | 11.50 | 12.00 12.50
6 11.40(12.00(12.60] 13.20 | 13.80 | 14.40 15.00
T 13.30(14.00({14.70| 15.40 | 16.10 | 16.80 17.50
8 15.20(16.00({16.80| 17.60 | 18.40 | 19.20 20. 00
9 17.10(18.00({18.90| 19.80 | 20.70 | 21.60 22.50
10 19.00(20.00(21. 00| 22. 00 | 23.00 | 24.00 25. 00
11 20.90(22.00(23. 10| 24.20 | 25.30 | 26.40 277. 30
12 22.80(24.00]25.20] 26.40 | 27.60 | 28.80 30. 00
13 24.70126.00]27.30| 28.60 | 29.90 | 31.20 32. 50
14 26.60)28.00(29.40( 30.80 | 32.20 | 33.60 35. 00
15 28.50(30.00]31.50| 33.00 | 34.50 | 36.00 37.50
16 30.40(32.00|33. 60| 35.20 | 36.80 | 38.40 40. 00
17 32.30(34.00(35. 70| 37.40 | 39.10 | 40.80 42.50
18 34.20(36.00|37.80( 39.60 | 41.40 | 43.20 45.00
19 36.10]38.00(39.90| 41.80 | 43.70 | 45.60 47. 50
20 38.00]40.00(42.00| 44.00 | 46.00 | 48.00 50. 00
21 39.90(42.00(44.10| 46.20 | 48.30 | 50.40 52. 50
22 41.80(44.00(46. 20| 48.40 | 50.60 | 52.80 55. 00
23 43.70(46.00(48. 30| 50. 60 | 52.90 | 55.20 57. 30
24 45.60(48.00(50.40( 52.80 | 55.20 | 57.60 60. 00
25 47.50(50.00(52.50( 55.00 | 57.50 | 60.00 62. 50
26 49.40(52.00(54. 60| 57.20 | 59.80 | 62.40 65. 00
27 51.30(54.00(56.70| 59.40 | 62.10 | 64.80 67.90
28 53.20(56.00(58.80| 61.60 | 64.40 | 67.20 70. 00
29 55.10(58.00({60.90| 63.80 | 66.70 | 69.60 72. 30
30 57.00(60.00(63.00| 66.00 | 69.00 | 72.00 75. 00
31 58.90(62.00(65. 10| 68.20 | 71.30 | 74.40 77.50
32 60. 80|64.00(67.20| 70.40 | 73.60 | 76.80 80. 00
33 62.70(66.00({69.30| 72.60 | 75.90 | 79.20 82.50
34 64.60(68.00(71.40| 74.80 | 78.20 | 81.60 85.00
35 66.50(70.00{73.20( 77.00 | 80.50 | 84.00 87.50
36 68.40(72.00|75.60( 79.20 | 82.80 | 86.40 90. 00
37 70.30(74.00|77.70| 81.40 | 85.10 | 88.80 92. 50
38 72.20(76.00(79.80| 83.60 | 87.40 | 91.20 95. 00
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39 74.10(78.00({81.90| 85.80 | 89.70 | 93.60 97. 350

40 76.00(80.00({84.00( 88.00 | 92.00 | 96.00 100. 00

T A AAgH A > AR 3%@E55 b F]F il ik E # -
JRIZE F 2 BB ETE A VB L

2T CalPERS JH AN E > AR 3%@55 S - R
£ ¥~ JRIFE T2 ﬁw‘%’r > L ERR A
s 50 51 52 53 54 55+
#H\E | 2.4 2.52 | 2.64 | 2.76 | 2.88 3
it E T BT A
5 12 12.6 | 13.2 | 13.8 14. 4 15
6 14.4 | 15.12 | 15.84 | 16.56 | 17.28 18
7 16.8 | 17.64 | 18.48 | 19.32 | 20.16 21
8 19.2 | 20.16 | 21.12 | 22.08 | 23.04 24
9 21.6 | 22.68 | 23.76 | 24.84 | 25.92 21
10 24 25.2 | 26.4 | 21.6 | 28.8 30
11 26.4 | 27.72 | 29.04 | 30.36 | 31.68 33
12 28.8 | 30.24 | 31.68 | 33.12 | 34.56 36
13 3.2 | 32.76 | 34.32 | 35.88 | 37.44 39
14 33.6 | 35.28 | 36.96 | 38.64 | 40.32 42
15 36 37.8 | 39.6 | 41.4 | 43.2 45
16 38.4 | 40.32 | 42.24 | 44.16 | 46.08 48
17 40.8 | 42.84 | 44.88 | 46.92 | 48.96 51
18 43.2 | 45.36 | 47.52 | 49.68 | 51.84 54
19 45.6 | 47.88 | 50.16 | 52.44 | 54.72 57
20 18 50.4 | 52.8 | 55.2 57. 6 60
21 50.4 | 52.92 | 55.44 | 57.96 | 60.48 63
22 52.8 | 55.44 | 58.08 | 60.72 | 63.36 66
23 55.2 | 57.96 | 60.72 | 63.48 | 66.24 69
24 57.6 | 60.48 | 63.36 | 66.24 | 69.12 72
25 60 63 66 69 72 75
26 62.4 | 65.52 | 68.64 | 71.76 | 74.88 78
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27 64. 8 68. 04 71.28 4. 52 77.776 81
28 67.2 70. 56 13. 92 7. 28 80. 64 84
29 69.6 73. 08 76. 56 80. 04 83. 52 87
30 12 75.6 79.2 82.8 86.4 | #%90.00
31 4.4 78. 12 81.84 85. 56 89.28 | &% 90.00
32 76. 8 80. 64 84. 48 88.32 | %% 90.00 | #% 90.00
33 — 83.16 87.12 | %% 90.00 | £ 90.00 | #3 90.00
34 — — 89.76 | %% 90.00 | #5 90.00 | #3 90.00
35 — — — 5% 90.00 | £ 90.00 | £% 90.00
TR AGE R }_&ﬁ27/o@57‘/‘1‘1"]+m*&?¢41
S JRIFEFTEBERET AV HEBR A
% 8 CalPERS i * »v'% > A | 2.7%@57 % 1 ¥+ F 33

RESE S JRIFE T2 BB FT R AV HRA

## | 50 | 51 | 52 | 53 | 54 | 55 | 56 | 57+

wdmF | 2 |21 [ 2223|2425 26| 27

s E T B FET A
5 10 105 11 [ 1.5 12 | 125 | 13 | 13.5
6 12 | 12.6 | 13.2 [ 13.8 | 14.4 | 15 | 15.6 | 16.2
T 14 | 14.7 | 15.4 | 16.1 | 16.8 | 17.5 | 18.2 | 18.9
8 16 | 16.8 | 17.6 | 18.4 | 19.2 | 20 | 20.8 | 21.6
9 18 | 18.9]19.8 [20.7 | 21.6 | 22.5 | 23.4 | 24.3
10 20 | 21 | 22 | 23 | 24 | 25 | 26 | 27
1 22 | 23.1|24.2(25.3|26.4|27.5| 28.6 | 29.7
12 24 | 25.2 | 26.4 | 27.6 | 28.8 | 30 | 31.2 | 32.4
13 26 | 27.3|28.6|29.9|31.2 325 33.8 | 351
14 28 | 29.4 |30.8(32.2(33.6| 35 | 36.4 | 37.8
15 30 [31.5| 33 [34.5| 36 |37.5| 39 | 40.5
16 32 [33.635.2(36.8 384 40 | 41.6 | 43.2
17 34 [ 35.7|37.4(39.1]40.8|42.5 | 44.2 | 45.9
18 36 | 37.8|39.6|4l.4|43.2 | 45 | 46.8 | 48.6
19 38 [39.9|41.8|43.7 | 45.6 | 47.5 | 49.4 | 51.3
20 40 | 42 | 44 | 46 | 48 | 50 | 52 | 54

- 46 -



21 42 44.1 | 46.2 | 48.3 | 50.4 | 52.5 | 54.6 | 96.7
22 44 46.2 | 48.4 | 50.6 | 52.8 | 55 57.2 | 59.4
23 46 48.3 | 50.6 | 52.9 | 55.2 | 97.5 | 59.8 | 62.1
24 48 50.4 | 52.8 | 55.2 | 57.6 | 60 62.4 | 64.8
25 50 52.5 | 55 | 57.5 | 60 | 62.5 65 67.5
26 52 54.6 | 57.2 | 59.8 | 62.4 | 65 67.6 | 70.2
27 54 56.7 | 59.4 | 62.1 | 64.8 | 67.5 | 70.2 | 72.9
28 56 58.8 | 61.6 | 64.4 | 67.2 | 70 72.8 | 75.6
29 58 60.9 | 63.8 | 66.7 | 69.6 | 72.5 | 75.4 | 78.3
30 60 63 66 69 12 75 78 81

31 62 65.1 | 68.2 | 71.3 | 74.4 | 77.5 | 80.6 | 83.7
32 64 67.2 | 70.4 | 73.6 | 76.8 | 80 83.2 | 86.4
33 66 69.3 | 72.6 | 75.9 | 79.2 | 82.5 | 85.8 | 89.1
34 68 71.4 | 74.8 | 78.2 | 81.6 | 85 88.4 | 91.8
35 70 73.5 | 77 | 80.5| 84 | 81.5 91 94.5
36 12 75.6 | 79.2 | 82.8 | 86.4 | 90 93.6 | 97.2
37 74 7r.7 | 81.4 | 8.1 | 88.8 | 92.5 | 96.2 | 99.9
38 76 79.8 | 83.6 | 87.4 | 91.2 | 95 98.8 | 102.6
39 18 81.9 | 8.8 | 89.7 | 93.6 | 97.5 | 101.4 | 105.3
40 80 84 88 92 96 100 104 108

@ ¥ # 3 (final compensation)
BAFFEhEraY | 29S8 3 £k F ot
327 5 (highest average pay rate )% &% & F
(spec1al compensation) o #7#k 3 e 7 PFELA_iE

E TR R R B BT 5 R
hode SN 1 pE J’j*u#fé% P > iz,a‘-" Bk
T HFEFT o 4% 20013 # 1 7 1 P 2f84c
Calpers (¢ B "3+ B3 REH g @3 + "Wodr
% PRI B foit € £ 2> %' (Social Security)- i
H o RARTIEE T g vl 200 2013 £ Gk
]

% »>1 F A #(social security wage base) & I
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iz 3 %+ § 4p B (consumer price index): & -
4T 7 ,—:'W J R ¢ s P L5 (all urban
consumers:city average) » # - 2015 & £.$117, 020
ok JRIFE T EAAEE >RGNI - R A=)
ARG hEFEAD L ENAAEE 2EGF
A#HA120% > A& 5 F & VA B F 1
£ 5 $140,424 - #Fw|FF Elﬂd‘ﬂ AR B EHTY
BN T U BREFETP - EFTEFFTAD
W EFT L E A N T AR B angp o A1 s e
?F'JPRi—#Eé(uniform allowance) ~ B p ZRE(holiday
pay) ~ & & 2pt(longevity pay) % - £.F ¢ 7 Ak
BEFTEEPN > GERZLSELIEHEMHEF EED
TG FHEFFTAP iﬁfjf‘uf'l ik g R o
(B)PRF*:TikiE & @ 2 FRH0k M} > 23535
CalPERSefR 7% & 3 5 A7#] B 1 Bl R E 524 14
I 54 5& CalPERSH IR 7% & F o
(MR &L A !
ALK T MERAPER B  » fﬁmﬁ'\ DR
2 PE | (Unmodified Allowance) » #& &= * &3]3
REER L o T OUERAEB L - S A3
SV HRF AR DAY B R
1~ 2 -8R 2N~ F@ 3~ ER W-FAH 4 %
HeEHE 2203~ 3Wfr4’lﬁ.l#ﬁa£;§4f«?ﬁ/

m .
xR

gh’i

1e1S

Py

n
G
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O 2 pE ?U%ﬂﬁ&$£8$ﬁ’@ﬁli
217 ik AEFHARE 4 2 FRAR Y D
*ﬁﬁ%%o

@i 1(0Option 1) : p*:538 & f =
RREFOFAEETF - TPEHEEIE A o F
fe b P HEREARETEIE > iR 2 IE ARG
(life expectancy) % #7# f#icipt &

T- R FEA L T gfpi‘{;zi;,_ Ao ¥
5w CalPERS e #8557 % - A< Tk £ 5 10 #
%@%g*ﬁﬁ%;ﬁ’aﬁ%;ﬁ“%%’ﬁ@
TR R P LS R g - P
B oo Flp o HICEE Y PRI E F
opHpragal 120 B0 K g
a1+ ,ui;, T - R F A TGRS {4
F - I PBHaE F Ao

@:F 7 2(Option 2) @ F LB ZpERE & % > ¢ R
I oA A RIS | L AR T iRARE o

*AHTREFAGRABUEF L LG RV A
z

)
-
NS
Gy
9

Hep st b FRLHAL 4% F
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Bimsm e iR~ 0 A% A IER R
®F 38 20 (Optlon W) : HiEE 2 0%, VA1
VIEHARBR B iRl o T B3R 2 ATELP D

A5 ’i'»%i“aﬁtiiﬁéﬁi%?°
®:E 7 3(Option 3) : M iE I 7T iRk A R 7 Af B~k

B 2EER NI BenE ! 2pEs X F Es

PR s o ok A H B3 R RN 4

€7 R BUEF L2 FIHEGD ML o ii’fi?ﬁ'\

= 0 EREHNL D]/ R ‘I‘*” SRR

A HEREEEDRE B AL THIR

‘1\

&
a‘\ N
Sy
*4;?-
i
Gy
oy
o
%
S
X
. TR
._g.\

% A

A {ﬁjaf g\ 4y H ;; =1 'L\;&mpg.}%’ £l = me g}eﬁ

B R AT IER G

®:i% 78 3W(Option 3) : F3E3E 3 en%a; > B 1 7 10iE
BAEBH B iRk o @ > I8 3 AT i)
T o AR K e R pEECER o

D% 4(Option 4) : EAE 17 MEHEFR L LY
BN BIELE £ F A R s BNEIE QW T e
L EEE o X P ASEIE 2 NE R 3 AT enfi )
TR e RERRE e T AL AT A
1~3 85 2W 2 E58 12 % 6E7 WA 1o
I EAFTLEFHXEN °4~#g TR AL
ZEA S REMA100% 0 FEIDEPN RS Z
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BAE o6 F T RA B F A= (SR ERET
i A

O H e 4 W2 2391k 454523 B (reciprocity)
CalPERS 2 4¢ “H2F § 2 £33k % 3037 T353Rk 2R T
#e P\ » RFAF O E Y AH A A A

R e M E o Fik kT A
o HAERFRT TP AL RBEFTHES - >3

B

BRI E F LA ERA L ST B
Flo B o s s Bk S H pyemiTh s 2 ¥ A
S SR e v7 BV AN S A R  CE ECRE L E
b 2B AsEBLd8kE o

@24 %= F # F(cost-of-living adjustments)
LER AR B LR F g RS i
%%%@&%éﬁ’ﬁﬁ%@%23ﬁ5glﬂﬁ
Aormfsr & - o R ER AR ] 55 2
Yoodok if B 4 W A0 Bk ARl RSIR S
,Thg F ey o v o (330 % 2 & (second tier)
R 1 R ETAREE 2T 3%) -

@i bR
PR 4 %2 2 Bk (Purchasing Power Protection
Allowance - PPPA)F77 #iid "k iR %0 T ik 4
BAEF|end 1 ZpE0 %G B kPER 4 0 T5% & 247
) e ph AT THY%enph § 4 GRS BdE Y p B4R T
PPPA er4d ZL 3038 » %%t il pbs E AR #enb 2 B
b L /e o
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@ R #w:% (Internal Revenue Code> IRC) % 401(a)(17)
AR B L
i IRC % 401(a)(17) ik xR 2 1996 & 7% 1 p 1
6@ =t = & CalPERS #= i » # & 55| CalPERS
15’11‘\4?’“'} P ARBECIR U] o EIEATG T E F
o~ AZ18$250, 000 % » FZ UG £ 55 £ d B
A (Internal Revenue Service):™ T_o %%z & 24
LA R IHFEFT O A 0T HEIF N
$e453] CalPERS t& = chde B 5 o d * L Himf &
FRET T RAALE AW A R U RAGE R -
13 BRI REHOERF THET(T
—SLIRC S 401 a) (1) i A4 2 g & &%
& 1996 = 8 * = % CalPERS =
:i’.? # #-2.3300,000 0 & % 401(a)(17)i%
AR S $250 000 » & ifii#%}?‘m%??ﬁ—i?%{
$250 000,4@ LB EL 122 pliRkg
B $250 000 ThhB RS HET ok iHF
FTLEHHEL 6B B FFTHRES 401@AT)
%*ILFL L"‘HJ*”’" S E (&) e
]

—‘,L

)0 R
b 4

A

%

RE

L)
= m

A
Aﬂ

’

e vl ?H P

9 ko
TR
e
19tk

1T 45 2013 EFoAe W N E R RKERE R
(California Public Employees’ Pension Reform
Act)R T » X PV A TG B E A 3V 1 iF
BREARMER 2 E R > p R I 2 pAzd L i il
&R HELE G o (72 L Government
Code ¥ T522.72 2 T522.74 1% 3¢%)
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4,4

®:f B2t 4§ £ (Survivor Continuance)
384 44 CalPERS eh* A H = %375 B put i & 40
L% G AHEd Y LH > )tﬁJ; LIS T 3 Ak
& g i mﬁf% »CalPERS & 7 ¢ F]m g 28 kA B =
TR RERE c BB R RIEER T A d Eil\
#obdAr B ENHRBA DR AT IR
A o FERLE LT ficT
a. Bl iR W LA NIE R A kP 2

8
CEBI AN > A RAFE w0 %if&éﬁﬂfﬁé
I

G

\

i 18 KA TR AT
Highdd 18 & - %ﬁﬁ+*£r&18
f%ﬂ%’ﬂﬁﬁﬁﬁi%ﬁé T
d.4c% k3 2 A B o R {;\i&%@ﬁw\)s& o

e oA BT R R - RN A
@&%yféﬂzMKmaggﬁﬂyﬂﬁé,fﬁl
- AR o BRI REFALEFRDORD
(pre—tax )EF - 304 5 » e AR FHE & > R K F T o1
Bl 0 PR 401(k) M = 973 4o JE B gk T
JoF o ik BV R g B 319
1 B § ol A ¥ TR e~ MO ATRPE S R R
BT HUEHR DR E o 58 401k - FER

(5
7‘:
N
P
)
o
=
T
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27(Roth) % # ~ ﬁﬁiﬁﬁ?g‘é( after-tax)## > ¥ 7 71
AL B Ao Aok P EAp MR T BT e T
;gfjf;;rm LR FEFHIRE T RBTEDR L o0
m“f LR R frdi itk 70 B Qdok E DI R EHZ W o
2 40¢ %28 (withdraw) & £ > Fors A 10%e0d) A
(penalty) » & F B2 2R > H 3 W ok 3 i@ 4L o 7
- A H (8 L)€ 401(k) B 4x(loan) « 37 %
¥ AHEE(RA)EmRER TP A01KHRF TR E
(match ) - ¥ 6% 7 ¥ o 7 B IRIFATE - FLPFR
i h(vest) % 1

APITRE R bk » & EHR EL KT Fﬁ’fr‘ﬁ & Flle
BT B 1403(D)HE # 0 0t 2 BB RUE R 0 457(h)
P RRFA R 2016 £ S B E T R HD
ERBFUIE5A$18,000 ¥ A i BAH F EFFT IR o
Foent A H 4 50 R R 1T ¥ Ay R
(catch-up contributions) » # # *2%g 2 $6, 000 - 2016
ErELEFUEELEG24,0000 HUFHE A E 1 2
fe &3 "Rt o 0 $500 5 H 1:?%%&%4 o F & 457(b)
It AP ER L ARk 3 & { gy
457(b) ¥ + #% 4 (special 457(b) catch-up
contributions) » ¥ #&#% £ B *UEEH 2 & > T 2016
EB BT HRALI36,0000 R A BIF EET R
Ste AST(D)H ¥ M kPl FER Y EHEPF
& £ (mutual funds) o 401(k) 403(b)* F > 4%k A&
59.5 Rz wAER I FAR K F B _45T(b) P #/AR
(withdraw)i@ kA & » 7 ¢ & & 10%08) 4% -

’\
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eV B 3R B FFTH] 0 ¢ 35 CalPERS #& &
i v e~ 457(Supplemental Income 457) % 4 vk ¢
3+ 41(Supplemental Contribution Plans) ~ 4c "+ ¥ g%
k& Sk =59 403bCompare 343 4 A 4 TR A K& kD
#E 4 ® (Savings Plus)3 & e VR sch £ P30 2 7 i1
FHLERFTLR R EPE F o~ 345 (Scholar
Share College Savings):* 3| % » B 1 ZAL* X H = %4
Ham 27 B S4ve 2 » ¥ U pF 54 401(k) e 457
3] e ‘—"ﬁ—‘”l&.ﬁ krrﬁzgiﬂ’ o
(1)CalPERS#* “v iz » 4572+ 3] -

O 33 > HEE9TF Sboha X PHIPF R
R P il BRI E T eng Ko %344 -
AR ETR o vF A rERN EP\#A’E? i
wEFE o Wtk (IRSR T fim F#Hah#E B BB 'L
if = $18, 000-50 kv + & ¥ ¥ g * i + (Catch-Up)
FedrendE KR 5 86,000 - 4F %] 457 i + (Special
457 Catch-up)# #eh# B *U3F 5 $18, 000 -

@F =P & p # A& £ (Target Retirement Date Funds)
2 s F A £ (Core Funds)4 3 > 34 =38 4 o
a. PR3 p k& &4 CalPERS & 5 ~ 1t F 4

R Fesxkzt 10 AR & > ¢ 4 CalPERS
Target Retire Income Fund ~ CalPERS Target
Retirement 2015(2020~2025~2030~2035~2040 -
2045 ~ 2050 ~ 2055)Fund » = i & 7 PR S5 0
g3 & #)\ 5

w}& %1
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b. #is B & > A4 %22 % p CalPERS 773 % < 4y
#icAk £ (Core Index Funds)® p #iE# 2 F &
fel o frwdpdicik £ ¢ 7 State Street Short
Term Investment Fund ~ State Street Real Asset
Fund ~ State Street U.S. Short-Term
Government/Credit Bond Index Fund ~ State
Street U.S. Bond Index Fund -~ State Street
Russell All Cap Index Fund ~ State Street
Global All Cap Equity ex U.S. Index Fund °

@F T HLBE T e 1 18 5 705 phowh dp TP AR B

Aok B N T E - A HIRA - A H

FERHPFAY L ok BB T OLBE S N R

ERBHEET T A H =240 457-403(b) & 401Ck)

2R3> A o~ B A T RE = (IRA) o

(2)#F “v e 453+ 31 (SCP)
OAfLis 3l (after—tax) enfas FF 3] * >V f

1 feix F i ik & %e(Judges’ Retirement Systems)

b 18fes 28 | o ¥ by 2010 & 3 ¢ 5

Z o F B ol 17 B B AT w3t 3] ( State Peace

Officers’ and Firefighters’ Supplemental

Plan » POFF) % i+ p%F > Jn POFF er14-4c & Bk &

g % enfitan 4] SCP-POFF 4 » (Rollover)d’E = o SCP
gjﬁﬂiﬁumﬁﬁ%éﬁ@wmﬁgﬂ#%’

¥

VR EIE A e ME L AT ETR
LR AR AR o Rt K TS AR g e
F) ;I* L ¥ B %@ & 20 (take withdrawals)pF » SCP »
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o ¥fﬁ$t-ﬁiﬁiﬁ “]“ETﬁﬁwbiiﬁﬁ Mg
ts Mifn(tax deferred) stk = o AFB~ A e B 3
K FLET F B o 3O R BECEE R X RAiE (IRC)

% 415(c)iF AR THE R B B a‘%a‘%ﬁ“ﬁ ] 0 2015
# 5B "R 5§53, 00002016 & *2% %‘)‘“ 100%
/%—L‘_Fﬁ

@F =P & p I A& £ (Target Retirement Date Funds)
2 s T & (Core Funds)4- 5 & 3V k£ # o
@OR T ik~ L= FEFLAFR TRPFs T
s A fepE R o R it 70,5 F oo ek BEER
VUEE S Nl AT R A H - e 457
403(b) & 401(k) 2] » &8 ~ B £ ik &

(IRA) -

e fe N FARB - B e - S S B
THREE AL BRELBH d‘bb'?ﬁol%m@zp/
R PRI HeHE A -FH L EHEEFE
EIE o

(3)#E & 4 w34/ (Savings Plus Program)

@d b H A4 E,)g, (CalHR)’g/;’« £ TN ’}’,ﬁ;:%‘: 2
Bl @dgse W2 s @ AW BH 1 B3
401 (k) fe 457 et HI3E 58 » 7 103E 3% fuwn J e i
R R X FRA E R ZBEIE L -

QOF FTEHF e FEH &P %P P A £ (Target Date
Funds) ~ 2 < # F # £ (Core Investment Funds)
P H U RTFRAL NE RIS L RT

(Self-Directed Brokerage Accoun) if 78 % o
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a. P& p # & £ & 4& Target Date
Fund-Income ~ Target Date Fund-2015(2020 ~
2025~2030~2035~2040 ~ 2045 ~ 2050 ~ 2055 -
2060)% 11 #& £ -
b. ek FThAEFELHANNGTE L - 2
Jfﬂ ﬁiﬁgfﬁ °
(4)403b Compare
d 4e B fF 2T ik % s F 32 (California State
Teachers’ Retirement System » CalSTRS) » &_f#0 4|
ShA] L R AN R R AR A S KT H
chgchF o 1 2016 & 9 7 360 RILFT R 0 & 3 222
BHEFRF e SR FTES
(5) ~ BiEE2+41(Scholar Share College Savings plan)
d 4o N A e B £ 952 % (State Treasurer’ s Office) ™
g s T LR g(ScholarShare Investment
Board) § JL+if * iz ie o A Ry o Ad AT
ERALB R R B AL HEERT P
5.4 € % » 'k (Social Security)
% CalHR % & 3P > CalPERS 9%-4c £ R g B
P EE2AR Bk Biog 4
M 2 KAt é—& EEARM R T 5T R E
6. e M 2 F3% B ¥ ik £ 2 £ % (California Public
Employees Pension Reform Act > PEPRA)
SeH > Fr R i¥ kg 2 X (PEPRA) -+ 2013 & 1 ®
4 »x > 2% CalPERS mﬁ’:fw}rf%‘ SRR 5
IR & A PR o ¥ RT4e ~ CalPERS = B & < o &

iy
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PEPRA % 4 » ATHI$ R ¢ 46 01~ 22013 & 1 7 1 p 3 ¥
£ CalPERS % fi » # #74R7+ 6 ¥ 12t » & Fl4c » CalPERS
v A B ERY 2 w2013 & 10 1P g
= % 3 CalPERS # f -

BER 3 w2013 &

RUENPE- TR SR S RS LA G L
1% 1 priis> 5= 3 CalPERS
* R T2 uas A H B E DR RRFI R T R
Re2 BEeEFBATHIS R 2ot s & 4505 A=
A (classic members) - H#I> R A Kbk - % L HizT
miRFER £ ERE o
PEPRA & é‘,’;&»fﬁ: 7
(D& * **Ff 331 (ARP) -
ARP & &7 Eiq’f o#r3 2013 # 6 % 30 p 2 ¢ e CalPERS
AT R R A X FE o Rokde » ARP e IR R W LR B
ARP R 7% & F A% 2L 4% 5 CalPERS PR+ # T &
(2)R € x5 1222 -~ 38 %«] % 3L A 1 (Assembly Bill 1222
- Transit Employees)
® €2 % (AB) 1222(% 527 % » 2013 # 2 48) & 2013 #
102 4 p 3 2i2E ZEEBLon® AHET40WE
ﬁi;:],]‘s B oo i PEPRA i3k & & 0 e f] 5 > X 5
AR 2L % 13(c)R T iFxE e 32010 F#12 16p
BRI LA o AB 1222 2t 3 20164’I 12 1p >
B IR R 0 3% AB 1222 PEPRA 334 2> R i * &
2003 # 1P 1 PGk %],J BB I A
A FAer1 gy SR E o B PR E X DB Kﬁﬁ;f]
FF 13O EHRaPiEE - BEITTE G FREF &
PEPRA %62 % > 2012 & 12 * 31 p P& X H 974 &

‘D—flm
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Fap endE ok o AB 1222 PEPRA 257 if #* B Bi2Ra7 3
BAIE P PRIF®H PN TG A IR K E ‘J,f: SR 3 o
d 38" 4 W4 2 W 1 " (State of California v.
United States Department of Labor)=z fa 24 » 4o
- B 2%—1@@%,3‘«?&&1 22013% 17 1p 3 2014 =
12 7 29 p g == 54 233 f 30k & CalPERS & i
a;}.’;‘js‘ﬂﬁ-\,& Yeen=t B oo % 2014 & 12 2 30 p Aeen
PEPRA ARl o sZiE A% L 7 AB 1222 PEPRA
%@»i*&i° ARm 22013 1% 1 p4c2014 & 12 7 29
Z PR BTy TPRIEEF 0 MIRFT @ B
.?ii?ﬁzﬁ FaN LB
(3)rx T ¥+ (Defined Contributions Plans)
dod okt AH A 2012 120 31 P 2 (8 MY B
LA R ,T*‘u? S4c 2013 & 1% 1P J‘!'é‘?*%fréf?
SRR RBTE Ak aoxr AHEA 201381 7 1
P IS E 3T TRt 0 AT 4 2 ¥ & PEPRA
g 3;«% Roo RETHREFT o SR A H ZHFTR
#ooR % 1522, 02(0) ik it & & FF R L4 0 #
AH IR E £ EREF FET U SfEH
R LEIE 0 A EREY A AR Rk
£ A &R (” 1R A AT ) FERRETE Y
R EMMEEDORE Kfogg * U o FRZ
(Internal Revenue Code )% 401(a)(17)i% A3 27 #
I G S ”Jﬁ.%’% EE VIR o 2015 E W 5‘]/\ qik
265, 00002016 =& 7 &) >

-\

o

‘ﬂ\‘ﬂ«
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(4)* * H =222 B i ds (Employer & Member Contributions)
AL R A H S e 2 %frﬁ * grs
oo 37 R end A SR > AR TEHAT
¥ § 500 B A i R AE R 3 e ﬁ#&f§‘$ ’
u@@ﬂaﬁ’@ﬁ%ﬁmﬁﬁﬁiﬁ(MMmMMaf
Understanding > MOU) # @-ﬁ o

(b)) & % & 4 ¥ (Felony Forfeiture)

FORFF R R a7 B%\'Zz'zﬁ‘f\élf TR BN AT o
BREBREETAEREENEET TR AN R K
ME REL FTREIRENI SR P A2 F m’ﬁ B LT o

(G)E%‘#ii.Eéiﬂ‘ﬂx(lndustrial Disability Retirement > IDR)
0 i B IDR & & a3t 53538 oF o 4 WA HATARL
% IDRen= 24 B v it ERLEHFLNDH0% { 3 &
ﬁm)aa B omd FHERLIRN D = ié"ﬂm}

I H0 kA B ey o L2 [JDRE £ 4 F 3
&KFML:—:\ I[DR ez 2 A B & & - o R i 2018 # 1

Pl Pz v 2 (SRR ARG Y 0 53 ATe0 [DR

=

(= )i¥ ik £ # 7 (Pensionable Compensation)
k& FF > L4 PEPRA ™ 741+ F - i3 RpFARp »~ i3
11-\4?*L ; F]+ ehf 1 B R o PEPRA T3 & 5T 0 4p

“Ar ¥ IFES“F'“F\ uﬁl%‘ AN R - R
AR R R BRI TARTLS 2RI
FRES RO FAAAIT o5 BAFARE
PrIREET v - A TREEET B
SARE R T P A FLARE PR RE S KRR R

[}
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gt ek 5 2015 & $4eik € % 2> %' (Social Security) =
A ﬁmﬂx#é{%?‘i L5 $117,020 > %%ﬁﬁﬁiﬁﬁ’lj S
$140, 424 - &3 BIUFR & GF F F & o dp Beod A 4o o

(8)if im i+ % it W % (Retroactive Benefit Enhancements)
DEFAHEEANEA ERBTOIRES AL
BT 24 UFEFTHEIRA A DEREFFALE
e A - AIIREFHE -

(9):% ikt 1 F(Working After Retirement)
IR ap e i3 kgl R X L H 2 iy
(# @ 3R RIS R B ) PEPRART %o 3577 7I4p B 411
AR EF NG R IRAR LR A RE
wAR P I RFIR P 1 FF & GE 180 X chE FH - &
FPREI R pAE o2 I3 RA B R 1 ITE £ 7 FALE
960 -] P < 3 EEEE ¢ BT CalPERS & = &
FRFIRIRA B4 EZ G L R € (state board or
commission) e 2 BRER i o Bt & AT RApE T
% CalPERS enfft& = F -

(10) 4 B ¥ 7 b7 % 12 <2< % (Heal th Vesting Changes)
& PEPRA 5@ k4 B B BRRIA 4 RAH F R
FALPFHMER L R 1 F 22013 # 17 1

.y o2 \", 78 R 2 =
pram gt A H > EITER

n

= o
3

%= & EE&L2OFHR %412 (San Francisco Employees
Retirement System > SFERS)% ipM ¥ &

- ~ HE& L 23R k4] A& (SFERS)
1. SFERS # 4
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BAE LD FT 1920 & 11 7 2 pidsg o 254 W
REWIR21E 1Y 12p kA 22T HELD 2510
97k k5t (SFERS) | o R4 0 JRAH & | eni@ ik & o

BARKEZGRE REVPHAERRR > 4o d
WRFIRFELEELFFOFIF S L ATk 2

SFERS = B ¢ 4284 L% 28~ ¥4 L8 & & % (San
Francisco Unified School District) ~ & 4& LAt % * &
& r(San Francisco Community College District)fri,
& L4 % ;% I (San Francisco Trial Courts)sé # v R
> ERfe v 1 vl 1o77d SFERS % 23441 %
Foptt RV W 2 RBFTAALAS &2 H A
2012 # 1% Tp s>+ %4 SFERS -

SFERS thiz %> £ & 5 iRk~ R fr B iR 7 % &
.i%f?;%i% Aor ki MR o EELE LT 2

b B rid kA B 3 9 iR ifR o SFERS P 0 ¥ 322 A
é“lﬂ]zolll,@i’b’ﬁ@}éﬁé\'ﬁf) £ 4 4 o
SFERS d i3 k& ¥ ¢ (Retirement Board)é;z o, 2
g7 7% F-d SFERS ham{rid ik f
sl PERBREELT AR ERDI LR
& ™ 3 ¢ (San Francisco Board of Superv1sors)‘z£ Ao
k& EZHoFF ¢ T KT & (Executive Director) »
g 7 SFERS e/ 4 32 o SFERS s & g 4 4o

S|

T TR
&

*
A
Az
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W1 3 SFERS i 4
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2. SFERS & i® 7k ;v

SFERS ik £33 %2015 % 6 * 30 p 0
204 7 2806 8 £ ~ > & f £3-65,306 « - H ¥ A
30,837 4 » ARP- i ek A B 2 X F 4 27,480 £ - A

& EP3EER AR 6,084 4 - H 2010 g ER S R REEH
$301, 682 +~(f 18.2%) » * X H = ¥ £ 38 $592, 643 + ~
(¢ 35.7%) » FF e £ 8763, 429 + ~ (¢ 46.1%) -

SFERS P = £ & #& &% = (funded ratio) 4% #H & 2 #_
(actuarial basis) s 85.6% > #7 & A # (market basis) 5
88. 9% °

%9 SFERS 2005-2015 28 £ &2 5
Funded Ratio(rounded

Year to the nearest %)
2015 86
2014 85
2013 81
2012 83
2011 88
2010 o1
2009 97
2008 103
2007 110
2006 109
2005 108

SPERS if 10 & L F4p ik & &£ 5 7.5% » 387 £ FI5F
P B AKREREFFR LAY FEL o 2015 E3
FARPIE T o R G 16% 2 Ea i 25 4

SFERS &4 L T3y > v 3 20% > # 2 40% > L
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TN p’ZmﬁsmmS*€&¢£¢ w & hER T 0T
F AL MR T K L3478 200 RILT o F
%3294 60-80 2 & o SFERS B #n § 22 4 &
EHFHRR FAENGY L £ 1 EH 3
ER S EH G TR TEF L PTG & HIE TR
o @ g (T4 sdeo % 3 4 0 SFERS g v 12 3 0k £ 32 o
Lot PSR S A ER R S S
SFERsapﬁp“°iﬂénEﬁ = E L 3T &
FIhe%d = SFERSPH L ~RIPAGFL QLB R L
H J}G:f,‘:]—éi’.l ERFTT ARG o2t th B Y
*ﬁ BrxERPRE T FEY

=
|

WK ETE A > PRGN
BEEL 2011 A2 F kA > 2wl 1 RE
7m’eﬁ@ﬁlﬁﬁﬁélm’ﬂ PR 2% &
2% AR Esg LI AT FH IR EE L B
FiE 9 &P F FiT #éf@%%”? IR RN
B2 o a3 2o f ke 5 400
%%ig&,ﬁzf’wﬁﬁw>%éﬁ:Lﬁ?&E%iﬁ%°
p % SFERS et 3 » X8 50%F A L F sk > 23%4 7
hif%on a.:éA%;},\ BRI oEE R BlAer ] A A
FEECBNEZOHFTADD TE WAL TR
ci-% > A 1 CalPERS % % £ P rg 4] 7 i
TN F L gL %% SFERS HAAF AL T L
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SFERS = B #7ARi¥ ik &35 2 3% & % HFF gk
oo BP:E A § sy > ¥R R TER P A
R P sApMAR ey 2 F5HFy X HELFL
€ e MALE & >R (Social Security)#] & > ¥ 5 &%
WA BT kpEE ¥ AR D] 90%E B FFE (F E 3K30 &)
ERaE R S LV ] w 1 42%(2. 1%%20 &) » £ 4c
Mg E 2R 25% 0 AR T 6TheE K BT

BE LT FRRT W O5H 2 RAT J@ﬁfm«
Fod AR LA R BT LR N it AT
~ AR o FRiEF > F1E promise is promise ; ° #FIYEC
2 AR mE R AR R TSN FE Y TR
Hode @ fl3e V% a 130 A FcR FIE Y F R SRR
WY

=l

PG EHRMRE WML E g g LG AL

pER T PE SN A R S o S S 2 2Ry 3 A

e 2R TR (E £)FIR
CEAL TR R IR R

210 Ba&LoamA FOKRAIRER

K o ARFIRE B RE

Yok | RuEFTIELEL LD fomiie F7:24(City and County of

(DC) San Francisco Deferred Compensation Plan » SFDCP)-d %4 13
i3k (Prudential Retirement)§ IZ o

Fo K | FRES A

(DB) SFERS i% ik £ 3+ 4] (Pension Plan)d # 4 &Lk B 91k % ‘cu(San
Francisco Employees’ Retirement System > SFERS) ¥ 3=

-k | EJELX2SE 7 S4A g% 2% (Social Security ) o H 4k

Aﬁé/&%to
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2. B8 L iR R(E 2)F R FE L FINA
(1) 5 rx 26 49133k £3*+ 41 (Pension Plan) » ¢ ¥ &
iV B 29tk k58 (SFERS) g3 o B 5 d Ve f fo* X
B BBERFTIRE e S 434 ke
B JRIEE T e B EFFT O SN R EIREA o
L n e 2R TR A 0 2 7= B TRk d
0 liﬂ;aﬁ—ﬁ 2REE - S IPAR A I G g B4 ,éFJ;
# (annual cost of living adjustments)#cig £ & -
LA *197T4# R DR e H 3R> % 22 %
(Employee Retirement Income Security Act » ERISA) o
(2)3*+ 3% 5+ % & 4 i@ (Miscellaneous) ~ % 2 (Safety) ~

e (Sheriff)ﬂfr%'i%‘ 2> (Miscellaneous Safety)
FAREEL o Ay HEHRT

T E R IV EA F IR 1 0 i * SFERS 0

FrARTE P ABEEER Y p AL 8T 2B

% FefrA B * SFERS 0 i@ A B 3-d] o in® 4 R

TS I XS EEY TYOTTEY S

SRR CERF R RRER e

FRAFEZ 240 - TRAA L HEHRT Y L

AR x RERY pHFF AR ehT d-\?%'] » e ¥

ARG TA4 AR

(DSFERS Miscellaneous New Plan Tier III : i # »%
2012 & 17 7 pAzig™ F o

@SFERS Miscellaneous New Plan Tier [1(12 ™ f§ £
Frerdlw 2 k) @yt 20002 TR 1 p4Ae s 2012
£ 12Tt o
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@®SFERS Miscellaneous New Plan Tier I(m T fj ¢
Fretdl% L ) a2 1976 & 11 % 2 p 4= 2010
£ 77 197\3,J@%iﬁ0

(DSFERS Miscellaneous 0ld Plan : i * *t 1976 &
117 2pzmigh 5§ -

(DS -
2016 &= 7 * 1 p 4 »cend i@ A B (miscellaneous
employee) B 1 B H#F - 1976 & 11 * 2 p A=

# F #rF (covered compensation):7.5% > H i

v

& Lk
g‘i‘??% F 43Iy 1976 # 11 % 2 p2 = ke 5
8% BidFFF A 7 431y odek 62 30 P = f e
AAFAEE | PEE26.6592° 1 ke 2 AE
hod 67 30 p o R ehR A F L E ) 26,6092 14t o
@ b3 §53.3187 » R1enf g A EFF S +4.0%%
—4. 0045 6 % 30 p = F chik & ¥ 5 & ] pFEEL3. 3187
do B3R AR S 45.0%2 5. 0%
it F 03 | (Covered Compensation)dp 2012 # 1 7 7
P2 fsd ®pcrd it i3 keE i?iﬁ%;m;ﬁ?% i
FUTIR o g o ¥t 2012 8 1 % TP 2 (8 R* R
10 @R nE F U IRC % 401(a) (1) 2%
8% e GR* AT RIS 1 K2 5 2K 4 0 RI®
FRE 1996 & T 7 1 preisie® > 3R 1D
Fm iz IRC % 401(a)(1T) #E a1 2] - )
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=

@ 5 H s 2L PRI &
@2003 & 7% 1p 2

®1 ¢ it X JRIFE T o
(B)IFHRF#
% 11

T Ay 3 po
A T g —E}E Ex

] &R 5B | EREE T o
fORERER TR E T
O i3 FofipTeps ik

o

SFERS & #g X A9k F# %

SRR

PR7%:9 ik (Service Retirement)

i = R EFE(Miscellaneous 01d
Plan A8.509)
Fid & H A4l % 1 & (Miscellaneous
New Plan Tier I A8.587)

¥ = B R340 % 2 & (Miscellaneous

New Plan Tier II AS8.600)

1. 50 & r2 b x4 20 & 11 b enpRiE
£ R oo

2. 60 & 11 b x4
EE R

3. 65 &Lt e

10 & 12+ epR35%

Fu o+ R A4 % 3 & (Miscellaneous

L 53 et 09 20 £ 10k SARIET o

New Plan Tier III A8.603) 2. 60 gkt ¥ 10 & b FPRFEE F o
3. 65 fk 11 b oo

B2 A4 B E33l(Police 01d Plan A8.595) 50 fera b 4 25 & rd b A PRFRE T o

B4 B EIFirefighter Old Plan A8.588)

# 24 f 273+ 4] (Police New Plan) 50 it b EF 5 SGURTEE T

BB AR ATt (Firefighter New Plan)

e% 4 B 24](Sheriffs Plan A8.608)

¥ % >+ R 4I(Miscellaneous

Safety Plan AS8.610)
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(6)% 8 p

DO PRF2+:i8 ik (Service Retirement)
PRAFI TRt 3 o3t 5

JRIS# TxE & GHoX B8 FP=5 7 JRIHTREH -

2012# 1% 7Tpai* A B># 743 (Miscellaneous) -

B2 p ~is% 4 B (Sheriffs)® 4 i =%

ER

(Miscel laneous Safety) =T 325 % # 7 (Average Final

Compensation)y &

2 _‘,J—‘df»

A _Ii’);yfrﬁ]

= "qq.
3
A

L w3 § R RA BB

AR g 36 B2 AR B B R

G2l @;2;%.?5( I BT

B2z

ﬁ) E] 114‘!?’@ g—z g)L"I)iAF'B"mﬁxrﬁ H_li’:_grr

?‘\ )
A

ER2 B L R) 55

AR 24 B AR B2 —‘Ii:’l%ﬁ-?\
fodeil? BP a2 AR 1 AH(F R SR -
1 g RATE PR 0 T
Ak 12 B2 B -T—ia%*?}?o

’ 7‘: é‘ﬁ\

LR A R PRI RE G A A AT

#. 12 SFERS & #g %] 4% i3 k%

= R sl (GGRR=D)

g

PRARIT TR ¥ E L ik
2% BB U

§d b
(Miscellaneous 01d
Plan A8.509)

1976 # 11 * 2 p 2=
SEEEET

62 % 2.3% B % L 5
P aEE TH%(F 12
B T s)

T~ B A4 F 1k
(Miscellaneous New
Plan Tier I A8.587)

1976 4 11 7 2 p 4s
2010 77 1 p 2 it
e E

62 & 2.3% =B %1 5
I e T Th%(H 12
B2 Tia)

B AT 2K

2000 & 72 1 pA>

62 f 2.3%; BB & %
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(Miscellaneous New
Plan Tier II A8.600)

20124£ 17 7Tp i
® g il & f

DTS T TH%(4 24
B L)

i~ B ATFEF 3 K
(Miscellaneous New
Plan Tier 111 A8.603)

2012 # 1 % 7 pA=ig®
o4

62 & 2.3%: BB L1 5
1L aEr T Th%(# 36
BT s)

ERAR
(Police 01d Plan
A8.595)

1976 # 11 ® 2 p 2. =
_i;g’% E‘f’j%}j’;’s& ﬁ )
#2003#17 1 B
e Proposition H #%
*

A

O # 3. 0% BB b 5
VT QON(H 12
|[§; A lj::;)

ﬁ*:&& BAm31% 1 R

(Pollce New Plan Tier
[ A8.597)

1976 # 11 * 2 pA=:& * e
BB o2 & 2003
£1 01 pArun

Proposi tion HA&T 425

55 & 3. 0%: BB &1 &
T 90%(H 12
[ =)

ERARAT RIS 24
(Police New Plan Tier
IT A8.602)

2000 # 72 1P 4>
2012 # 1% 7p 2 wiE
q:rm%rzliAﬁ

55 & 3. 0% 5% % 5
TR 90%(3K 24
B2 T 3a)

gix& ﬁ*f»ié | % 3%

(Pollce New Plan Tier
[1I A8.605)

2012& 1% 7pAzie®
R A

58 & 3. 0%; B & %
VT pagF 90%(4% 36
BT i)

AR BRI
(Firefighter Old Plan
A8.588)

2003 F 1% 1p e §=
AY AEH

Proposition H ¥

)

! iiﬂ%fr 75/(%;# 12 IB*
VT )

/}J 7 A ﬁ ’Er)‘l'é
(Firefighter Old Plan
A8.596)

’1}

1976 % 11 * 2 P2
':’T“’/ﬂ 7 A > ¥ 3:?3%
2003 # 1 1 p Az

Proposition H # &5“}

55 & 3. 0% 5B &4 &
VT g 90%(H 12
BT a)

WA RATHHIE 1R
(Firefighter New Plan
Tier I A8.598)

1976 & 11 ® 2 pA=:g® e
FBEAR > EE32003 &
1% 1p42»n

Proposition H 451125

00 3. 00 B %1t &
LT 90%(# 12
(FIRE =)

WA RATHH S 2 K

2010 &# 7% 1 p 4>

55 % 3. 0%; . B %14 %
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(Firefighter New Plan
Tier 11 A8.601)

2012& 1% Tp2wie
%gﬁﬁwa il

VT 0E T 90%(3 24
B L)

WA RATH AR 3K
(Firefighter New Plan
Tier II1 A8.604)

20012 & 1% 7pAces
i b 4R

58 # 3. 0% B & i %
T 90%(3 36
B8 T o)

e AR R

(Sheriffs Plan AS.608)

2012 # 1 % 7 pA=ig™

CTRE R

58 i 3. 0% 5 BB i 5
T 3aE T 90%(4% 36 1B 2
T 3)

I > A B3
(Miscel laneous
Safety Plan AS8.610)

2012 & 1 % 7 pAzig*
#* A K ( Probation
Officer) ~ ¥ > &% F
(District Attorney
Investigators) ~ > # /%
% 28E R (Juvenile Court
Counselors)

58 A 2.T% BB 151 5
T e E 90%(4 36
B T

2012 & 1 % 7 pA=0* ¥ i@ (Miscellaneous) * B » H PRF#iT ik

& G HcAeT

% 13 SFERS 24 B ik ds tadic(GE* >- 2012 2 1 7 T p 4=tk
* % i [Miscellaneous) * B )

19tk 4t 19 ko d XL E
53. 00 1. 000% 59. 00 1. 648%
53. 25 1. 027% 59. 25 1. 675%
53. 50 1. 054% 59. 50 1. 702%
53. 75 1. 081% 59. 75 1. 729%
54. 00 1.108% 60. 00 1. 756%
54. 25 1. 135% 60. 25 1. 783%
54. 50 1.162% 60. 50 1. 810%
54. 75 1. 189% 60. 75 1. 837%
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55. 00 1. 216% 61.00 1. 864%
55. 29 1. 243% 61.25 1. 891%
55. 90 1. 270% 61. 50 1. 918%
59. 75 1. 297% 61. 75 1. 945%
56. 00 1. 324% 62. 00 1. 972%
56. 25 1. 351% 62. 25 1. 999%
56. 50 1. 378% 62. 50 2. 026%
56. 79 1. 405% 62. 75 2. 093%
57.00 1. 432% 63. 00 2. 080%
51.25 1. 459% 63. 25 2.107%
57. 50 1. 486% 63. 50 2. 134%
57.73 1. 513% 63. 75 2.161%
58. 00 1. 540% 64. 00 2. 188%
58. 25 1.567% 64. 25 2. 215%
58. 50 1. 594% 64. 50 2. 242%
58. 75 1. 621% 64. 75 2. 269%

65+ 2.300%

2 2012# 1% 7p 2z g* 3@ (Miscellaneous) * B » H PR
I+ R E & G gche T
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# 14 SFERS 27+ f 9k 2 s (g * »v 2012 &2 17 7T p 2=
Je* & [Miscellaneous) * B )

iR E # #2 fhd 19k d ERIS .

50 1.000% 56 1. 600%
50. 25 1. 025% 56. 25 1. 625%
50.5 1. 050% 56. 5 1. 650%
50. 75 1. 075% 56. 75 1. 675%
51 1. 100% o7 1.700%
51.25 1. 125% 57.25 1. 725%
51.5 1. 150% 57.9 1. 750%
51. 75 1. 175% 91. 75 1. 775%
52 1. 200% 58 1. 800%
52.20 1. 225% 58. 25 1. 825%
52.5 1. 250% 58.0 1. 850%
52. 10 1. 275% 58. 75 1. 875%
53 1. 300% 59 1..900%
53. 20 1. 325% 59. 25 1. 925%
53.5 1. 350% 59.0 1. 950%
53. 10 1. 375% 59. 75 1. 975%
54 1. 400% 60 2.100%
54. 25 1. 425% 60. 25 2.125%
54.5 1. 450% 60. 5 2.150%
54. 75 1. 475% 60. 75 2.179%
55 1.500% 61 2. 200%
55. 20 1. 525% 61. 25 2. 225%
59. 0 1. 550% 61.5 2. 250%
55. 10 1. 575% 61.75 2. 2'70%
62+ 2. 300%
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@4 5c ¥k ( Disability Retirement)

SRFI0EN PR EFT 0 LG AL BERAZR
FRAAF T ¥ g A ik & 2 4 | FIR ARG
R4 2 UEFTV! gREL L LA -
# 15 SFERS 2v7% B £ e i@ ikig 2 2 &
7| R R L BE L Tk
(Ordinary Disability Retirement) |(Industrial Disability Retirement)
@ A R |ArEL wEF 10 £
(Miscellaneous) |PR3x#& F o
ok 3 RE FAZEER K FF D
A0%% > #i3 R pF PIRAEE T
Z 1 #%5 1.8%TH5 ¥
ToRRRE 1 2% 1.8%
TG % EFT 1 60 &
gy .1&*:&2;??‘&,140/00
SR B S W T R YL
Aﬁt:_"‘"—:i 7&:3_{1%,@@73 10 &2+ ﬁ&%ﬁﬁ?,.+io

(Pollce 0ld Plan | PR7% & F o ZPRFFIT R BB
A8.595) FIRFFETE ] 25 1.5% | DOUBKFT » BB %
THERET LI CEHS 33| 90T HEELET ;4o
W AR ETE | X /3B ET RBLES |47 1—+FR7]2~1E?|’}‘\J’FLL ¥
(Firefighter Old | 90%F 2% % £ 3 © 1 nrdﬂz FTLrHLR ¢
Plan A8.588) (Workers' Compensatlon
Appeals Board) 4 =_% Fm
50 2 90%B ¥ FHF 0 £
IREFBERFL R
PEARIT R BB A

90%-TL 25 K% F T o

g?»»&ﬁ%f).l.:ij F P E ge}g 10 & 12} ﬁ\&:@_&?ﬂ%—fio
(Police New Plan) | PR7%# ¥ FPRIFT R E > RS
B AR AT #%—PRzZ»ﬁ R 1 ES 1.0%|50%E % FE o BB % 90%
(Firefighter New | T35 % ¥ F » 1 > %4 33| THEKFFT oy 2 &
Plan) A 1/3%E M EFT BB A | RBI R T B i* X
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% AR 90%-L 25 K% F T o #F#F 174 B ¢ (okers
(Sheriffs Plan Campensation Appeals Board) 74
A8.608) T8 50 3 90%=nE i EF
i % 2R3 FoEXPEMRIRI kPR
(Miscel laneous FPRARI R B
Safety Plan A8. 610) A QT I TR o

(®:i% ik 5+ = (Death prior to Retirement)

38 fAc% B LIRFI R T B LR
W/ F B2 E S ihdg TR £ 4
Ot 7 = FFerpRir & F ot BRI k£ 60504 2 &
SRR (Fel/pied B8 H = B
ﬁ#&&%ﬁwzﬁﬁg%u@ﬁﬁ%/ 2,
HAXEF L2553 8= HRNZT 8K )
OHe % L i endF G 1 BRIt - Stk 2 AR
Hiﬂﬁﬁ%gﬁﬁﬁﬁ‘ﬁﬁ,?ﬁ—@%%
KER L SR el /e AR g
RN W Ry
4% L BAPRIFI R T s ZPAHBEEFY L
B RS B R AefIL o st 6B FF - =
Brfpsif 2T F 884 -
TrA R ARGESLG A pER
FHALD B EPRFIRIE S
Di3 k18 7+ = (Death after Retirement)
F A B AP E LR A 2 p AR RS
G505 A H B g R TR B 0 SRR
BEFE 1 E5381000 8 % 57 $30000 2 H B4

XEA - TIEEH -

4

ok
ot
0
Ry
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PERTEHOBRLAEEE ] B/ R iR R
B BTk L N R e/ R B L E L O
18 e 1T ek 53 & o
@Tﬁ}ﬁﬁ‘« ¥ (Separation Benefits)
#4313 2% (Refund) ~ ¥ # 7§ (Vesting Election)

2 % 23 & %% R (Reciprocal Membership) :

©i7 @*ﬁﬁ&“;\ﬁ“ﬁ ARAILIY

@m%ﬁ%—%ﬁ%ﬁﬁiﬁ%%ﬁ%pBEUJ
FPRFEEF 0 VU EERRBEGFIRT Ak o
WHI R R4 E & Wik HBgp ik
w%%ﬁ¥%ﬁﬁﬁrdﬁﬂ%? et T OFCRER A
ﬁi&%’é‘*ﬁ = £ 00h HEBFRET o (AT

FLEZE 5 2K > RIPTO0 RIS B At &
AP IREH vwngw FORpL 3 R FphE 2
&% 5 100% - )

@*éf%#ﬁ-ﬁismﬁﬁﬁ%ﬂ’v”G@g

*a- B3I BRI R
®2 %7 A% (Cost of Living Adjustments > COLA)

O#A K~ COLA: 77 k=B & 2772 1 p g kil
5K a‘f’ BAp B (CPD® i #riveny 3 - 4
AL 2%

OA 7e e COLA = i3 ik £33 & )3 E4eh "R KT
e 7 F 3 AT L e COLA » 5538 A48 > 4F L en
COLA % £ HiRERYL > B 201241 71 1pAa2
Pro Mmoo FRAMPERF DR L RILIERY

-2

oo deiE - A Rk afEf oo p

1\4
‘!3
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2012 & 72 1 pA=2 031996 £ 11 % 6P 2
7 19 ke SFERS = R #-7 Azt 315 K 4gen “dgip”
13:;_:3’_"_?'@?1'\5?4] A B ER 2 F
g (fully funded)ﬂi‘ » #-¥ 18 AT 2L en COLA o
3? B hE A ¥ > 1996 & 117 6
2012 & 18 7T pZmAkie? en
SFERS = ﬁ 32012 # 17 TP 2wl e
B izie- &L L 3t & COLA» #7
’ﬁifﬂ‘ﬁ’ﬁiﬁ@ff}m” COLA -4 £ & o ¥

P2

3. B & L i B9 kI R R T HBINA

B &b M FFF 3 (City and County of San
Francisco Deferred Compensation Plan > SFDCP)&_p
Ji‘ﬁfimi’ REAM L F] o2 1979 2 E > d % = 2 enlg
¥H ORGSR ER 2 #E £ K% =7 (Prudential
Retirement Insurance and Annuity Company) § # 5% °
A4 SFERS enifas Fr30 et FIGIL § 5 8 L E B %73 -
RERBELAGd HF?P IR TREFITRT 7 HY
A BRr(Roth)45T(D)fLis K> &3 F ol g 2
BB foaEHT E R AU - “f 13 AP K E
FIE > ik P &P ¥ K £ (Target Date Funds )ir
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piEiE %\i(GoalMaker)ﬁ AEEIPEFT o pAE
LR EETE o
2015 # 6 * 30 p SFDCP em% 2 :£$27 & 86562 & ~ » %
e A B3 25,756 4
@O 7
B T ER RS - RothdbT(b)fris A#H D & {4 =
FREAE T Ak AR T R SR LR LN g LA
a‘%#@ pLoh o R SRR AR T 2 W B G 3 fﬁ%ﬁ“ o B BT
te Fe KZ’G’?? PR R A S e R Rt
Fearr? AL G F P %%ﬁ?’;&‘ﬁﬂﬁ‘ﬂ S LB B
2% 448 F';fmar-a: BEAKEE A w R E BT LS
B =00 18 i o
N RATRE AV ERME R AR IRE S V4
AR u«ﬁifw\ﬁw TR RERTANLRT AL
ﬁo IR Tl I N - f’w%,; B B fecn b E Hp 2t
Bl e 595 Ko 2R o drk A 2L
FREE R R E #Z—;ﬁc;fm 0
OF:Fox SIREL1
2016 £ B 3 3k HEF
$18,000( = 37}"'&‘%} v 27 7(b)7fm% EA T) T4 gRE
B oSFDCP ehgr f o 4 Bab (8 B £ 5 3 fa
MRS
©50 g1t b ag b 3 #(Catch-up)-50 & 12 b F ¥ 5 3 ¢
3§ 6, 000 g F e o Flet oo 2016 F 12 7 31 P
A 3 50 A o v S RES 6000 T RIS
24,000 =~ -

}—%Ce‘;
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©4% 7% 457(b)iE + # 45 (Special 457(b) Catch-up)-3i%
THRRER S ;*Té*"ﬂ‘ FrrRig P AR T 4o 427 SFDCP
ERFFIARIA B FIRARRE L FIREH
i 3 E(FwmAE €13 ¥ LRI E R RN 2
B oo %2016 &7 rode g s $36, 00008518, 000 x 2 =
$36, 000) -

O% i F F#H(Military Catch-up) -

DI FEE

SFDCP # & p & p # A& £ (Target Date Funds) §r

GoalMaker = 4L F> 3% » v ¥ rup d EHp 2 LT >

FEE R 13 s FTERD FRTp & LT

Foebo moulsd piEE ARSI EERT o

7 16 SFDCP #& 2 13 #.+% = 3 F £ 78 (Core Investment Options)

Stable Value | = SFDCP Stable Value Portfolio

Bond « SFDCP Core Bond Portfolio
Large-Cap « SFDCP Large Cap Core Equity Active Portfolio
Stock « SFDCP Large Cap Growth Equity Portfolio

« SFDCP Large Cap Social Equity Portfolio
« SFDCP Large Cap Core Equity-S&P 500 Index
SFDCP Large Cap Value Equity Portfolio

Mid-Cap Stock | « SFDCP Mid Cap Core Equity Portfolio

Small-Cap « SFDCP Small Cap Core Equity Portfolio
Stock « SFDCP Small Cap Growth Equity Portfolio
SFDCP Small Cap Value Equity Portfolio

International « SFDCP International Equity Portfolio

Real Estate - SFDCP Real Estate Portfolio
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©SFDCP p 1% p # 25 £ » 3+ 3 SFDCP Retirement Fund -
SFDCP 20202025 ~ 2030 ~ 2035 ~ 2040 ~ 2045 ~ 2050 ~
2055) Target Date Fund % # £ » & 4 SFDCP P % p
WAREE "Aew AL CEAEPRE o FHRF
5 At s B A RITRY *’ﬁ‘ad‘ﬂ HpEp Ak
R G T A (D IR el F hiE K)o

OSFDCP % A pe B 3+ %1-GoalMaker » & — &7 3 4v 3 ¢ =
AT AREER T FOFEFV R YT RE
WA e A BhRGRT R R R R
m:};’i”? ﬁi ]zaga‘&#xp » GoalMaker # = 12 J}x?

©
TN
r;‘
,d-

% R = (Self -Directed Brokerage Account °
SDBA) » K—"f’iﬁ‘* FLgd g AFES AR
BT NSIDCPH ek FTER 2 e BT A &
SDBA #_i% i 4L 5 K F¥ F LIRGE{r 2 W & f PR A%
(Prudential Investment Management Services and
National Financial Services)*t#t i > s & & 5 40 M
Aok "G T o F L0 & JACSFDCP 47
vk = ##$ 2,500 2 SDBA- e pF ZE 3 0 H4F 5§ 2,500
2 &_7 SFDCP ¥« L FiE 58tk = ARFE e 50%4 F - B 3K
SDBA = & % 4§ 50 etk = 7 * o

® 4 fe(distribution)
gk LT AR PET URATAR D112k 2 AT
PEACA AR 03 T AR R I A R (i B R4

-82 -



W

FR(RRAMERT) < 5~2FT0.5k < 6~57= (d £
AARBAE ) o T IR B R RARE T o i
B%“FE': LY RIEE T AT M E Mr,,,ﬁ
4 FeiE 78 (distribution options)i* 7

O FF 4tk = £ 48 -

Q#7113 FARB AT B G A e Lﬁﬁa‘%’*P RGFE &
PN N T S PR Y
QH-tE = I FE L #6015 E mﬁzf‘j—457(b)’*i ~403(a)
£ £33~ 403(b)H 31 401 (a)td) otk 2 RS T
i 3 408(a)es 408(b)IRA R 27hk = 48 %F» ¥ 43 #& T

408A %27 IRA -

.‘L
&

-83-



e d RSB TSR A

- & ZAI A 4 T ik A (Department of Human
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B BEARfIE R F
Ot'a 3 F R (nedical )~ 7 #(dental)~ 2 % (life)
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AKeh 4 FREw o AL AE R ERER B
Moo F A AHREFTI MR AERR  »
A4 TR e RS AR LIR KT R
RESEFE S FELHET S RFREE AL OERE

¥ o8& RPN A B ke € (Los Angeles County
Employees Retirement Association * LACERA) % #p B#
A

—

- RPN aG A B3k ¢ (LACERA) 4
RSN o dr A R AR R R B 43 1937 & 37 g enEh
Ve B ¥ i)* (County Employees Retirement Law » CERL) °
T 2R B 29 ik € ((Los Angeles County Employees
Retirement Association > LACERA) » & 72 4238 fr vt Bl % (&
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Commission, South Coast Air Quality Management District, ™
% Los Angeles County Office of Education) B 1 #wg 2 % i+
FI R 0 5 fv“@l’ﬂ*m*"‘ﬁ 1~ i3k 55 g4
HEIR A o= B 2 2003 &4 W a3 30k
£ :x 3 ;2 % (California Public Employees’ Pension Reform
Act »PEPRA)A = - J8 1971 #4=x f g3 R A R ¥ R AR
F12+ %] (Retiree Healthcare Benefits Program) -

LACERA i3 ik £33 22015 # 6 2 30 P hF AR B
488 % 1835 & £ ~ > JRAF¥ % 5 242 4+ % ¢
e RATRR B SR o B AmBA 95,792 ¢ » 87
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AL a8 HRFRFISI193 4 0 2 R R
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RIJE & — LRIk o

SRR o Fx A B i3 k% € (LACERA) 2. 38 1%
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LACERA & % %4 & » 3 400 f 1 » 4B 3P » & &
EE 70808 £ & o $F(FLF (operating expenses) st T
A RERTAIDTZ A2 o

LACERA p 3% je % 5

O %%+ A&(Internal Audit)

O 4 it #7# kdisability Litigation

©i2 EruLegal)

O©# F /e Investments)

©i¥k A R ¥ R %z & Retiree Healthcare)
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D4 5 i3 R PRF+F (Disability Retirement
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® {7 FePRir 4L (Administrative Services)

O©r+ 12 7 & = (Asst. Executive Officer) » TiF
Op4732 ¢ 3+ JR7+F* (Financial & Accounting Services)
@45 1144 Benefits
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@F 3 % s (Information Systems)

RECHY S Rl
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4.59%;30 | 7.08%;30 | 6.03%;30 | 5.90%;30
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21 5. 40% 42 8. 62%
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#7[52]53] 5455 [56]57]58]59[60]61]62]63]64]65]66/ 67+
5} 5.015.516.0]6.5]7.0[7.518.0]85]9.0[9.5(10.0(10.5]11.0{11.5(12.0]12.5
6 6.016.617.2]7.8184(9.0(9.6]10.2]10.8{11.4(12.0(12.6]13.2[13.8(14.4]15.0
7 |7o|n7]84|o1]|0es|10.5]112|11.0{12.6{13.3[14.0|14.7(15.4]16.1|16.8]17.5
8 [s.0]88]0.6[10.4[11.2|12.012.8]13.6|14.4]15.2[16.0|16.8]17.6{18.4]19.2|20.0
9 |o.0{o09(10.8]11.7|12.6{13.5]14.4|15.3{16.2{17. 1]18.0]18. 0| 19. 8[20.7|21. 6 22. 5
10 |10.0(11.0]12.0]13.0{14.0{15.0|16.0[17.0(18.0]19.0(20.0(21.0]22.0(23.0(24.0]25.0
I1 |11.0f12.1]13.2|14.3[15.4|16.5[17.6(18.7]19.8[20.9(22.0]23.1|24.2[25.3]26.4|27.5
12 |12.0(13.2]|14.4|15.6(16.8]18.0[19.2(20.4]21.622.8[24.0]25.2(26.4[27.6]28.8]30.0
13 |13.0[14.3]15.6(16.9[18.2]19.5(20.8(22.1]23.424.7(26.0]27.3]28.6[29.9]31.2(32.5
14 [14.0(15.4|16.8]18.2[19.6[21.0]22.4]23.8(25.2(26.6]28.0]29.4[30.8(32.2]33.6(35.0
15 |15.0(16.5[18.0]19.5[21.0(22.5|24.0(25.5(27.0]28.5(30.0(31.5(33.0(34.5[36.0(37.5
16 |16.0[17.6]19.2]20.8(22.4(24.0|25.6(27.2(28.8]30.4(32.0(33.6(35.2(36.8(38.4]40.0
17 [17.0[18.7|20.4{22. 1]23.8|25.5|27. 2| 28. 9[30. 6 [32. 3] 34. 0{35. 7[37. 4|30. 1 40. 8 [ 42. 5
18 |18.0(19.8]21.6]23.4(25.2(27.0]28.8(30.6(32.4]34.2(36.0(37.8]39.6(41.4[43.2]45.0
19 19.0(20.9]22.8|24.7(26.6]28.5[30.4(32.3]|34.2(36.1(38.0(39.9(41.8[43.7|45.6(47.5
20 [20.0]22.0(24.0[26.0]28.0(30.0(32.0]34.0(36.0(38.0]40.0(42.0[44.0]46.0]48.0(50.0
21 [21.0]23.1(25.2]27.3]29.4(31.5(33.6(35.7(37.8(39.9]42.0(44.1[46.2]48.3|50.4(52.5
22 |22.0(24.2|26.428.6]30.8(33. 0(35.2[37. 4[30. 6] 1. 8| 44. 0 46. 2| 48. 4]50. 6 52 8]55.0
23 [23.0]25.3(27.6(29.9]32.2(34.5(36.8]39.1[41.4(43.7|46.0(48.3[50.6]52.9]55.2(57.5
24 [24.0]26.4(28.8]31.2]33.6(36.0(38.4]40.8[43.2[45.6]48.0(50.4[52.8]55.2|57.6(60.0
25 [25.0]27.5(30.0(32.5]35.0(37.5[40.0]42.5(45.0(47.5]50.0(52.5[55.0]57.5/60.0[62.5
26 [26.0]28.6(31.2]33.8]36.4(39.0[41.6|44.2[46.8(49.4]52.0(54.6(57.2]59.8]62.4[65.0
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27 [27.0]29.7(32.4]35.1|37.8[40.5[43.2]45.9(48.6(51.3|54.0(56.7[59.4]62.1|64.8(67.5
28 [28.0]30.8(33.6(36.4|39.2(42.0[44.8]47.6(50.4(53.2]56.0(58.8[61.6]64.4]|67.2(70.0
29 129.0(31.9(34.8|37.7|40.6|43.5(46.4|49.3[52.2[55.1(58.0(60.9]63.8]66.7|69.6]72.5
30 [30.0(33.0(36.0]39.0]42.0]45.0(48.0{51.0(54.0(57.0(60.0(63.0]66.0]69.0]72.0]75.0
31 [31.0]34.1(37.2]40.3]43.4(46.5[49.6]52.7|55.8(58.9/62.0(65.1[68.2]71.3|74.4(77.5
32 [32.0]35.2(38.4|41.6|44.8(48.0(51.2]54.4|57.6(60.8]|64.0(67.2[70.4]73.6|76.8(80.0
33 [33.0]36.3(39.6]42.9]46.2(49.5[52.8]56.1[59.4(62.7]66.0[69.3[72.6]75.9/79.2(82.5
34 [34.0]37.4(40.8|44.2|47.6(51.0(54.4|57.8|61.2|64.6]68.0|71.4[74.8]78.2|81.6(85.0
35 [35.0]38.5(42.0]45.5]49.0(52.5[56.0]59.5(63.0(66.5]70.0(73.5[77.0]80.5|84.0(87.5
36 136.0(39.6(43.2(46.8]50.4]54.0(57.6(61.2]|64.8(68.4[72.0(75.6]79.2(82.8(86.4/90.0
37 |37.0]40.7|44.4|48.1|51.8]55.5(59.2|62.9(66.6[70.3[74.0(77.7|81.4]85.1|88.8]92.5
38 |38.0(41.8]45.6(49.4|53.2|57.0(60.8|64.6(68.4[72.2[76.0(79.8]83.6/87.4]91.2]95.0
39 |39.0(42.9]46.8]50.7|54.6|58.5(62.4|66.3[70.2[74.1[78.0(81.9]85.8]89.7]93.6/97.5
40 140.0(44.0[48.0]52.0(56.0(60.0]64.0]68.0[72.0{76.0]80.0(84.0(88.0]92.0/96.0 100
41 141.0(45.1[49.2]53.3|57.4(61.5]65.6/69.7[73.8(77.9]82.0(86.1[90.2]94.398.4| 100
42 142.0]46.2[50.4]54.6(58.8(63.0(67.2|71.4[75.6(79.8]|84.0(88.2[92.4]96.6| 100 | 100
43 143.0(47.3[51.6]55.9/60.2(64.5(68.8|73.1[77.4(81.7|86.0[90.3[94.6]98.9| 100 | 100
44 144.0]48.4]52.8(57.2(61.6]66.0]70.4|74.8(79.2]83.6(88.0[92.4[96.8] 100 | 100 | 100
45 145.0(49.5[54.0]58.5/63.0(67.5]72.076.5[81.0(85.5/90.0[94.5[99.0] 100 | 100 | 100
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Ak g & 22 % 213(a) (DFEEEHR T > & % (quarter)
3 R H o AulELAA 3/31-6/30~9/30 2 12/30 >
hiE- %9 2 1P B BRI R T EE ] B
gL (Credit) @ F 2 > 4oi% 978z » M E TR T H £
Jor R BEpE s BlEZERZE 22016 &R TE T
RS $1,260 0 1 Eder 285,040 4 T EFERE 448
BRAMAOFBA T A2 EEE £ o

(Z)= 2T KE#

Z® OASDI #1R G ¥4 v Eit e i 2 BB DIFE &
NHmESLER o F A 1 (THFE > fw iRk
*%&3}362}%"Tiﬂ»EB’*l'E§14”Lra‘r'/)E‘°7r*§—e 12

MR AR P > 3F & £ ehx > k& # (Full retirement age ) -

et Ed 1954 & m A H 566Kk BERE 2B
31960 & r2sdid ¥ 3 67;%4‘ o ot 2tk HE A (S IT HR

RIF £ &0 beniB A P RATEE T T0ORG L -

AEB~ 2R E £ endl 4 E BT RER R L
did & % 2T RE
1943-1954 = 66 #&
1955 & 66 k= 2 i
1956 = 66 Zx 4 i’
1957 & 66 &~ 6 "
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1958 & 66 &x 8
1959 &= 66 &~ 10 @ ”
1960 & 214 67 &

B IREREEE I AER2IRELY ok
62 &% > T AEBRIEE & o o 2T RER L 6T A
ot 62 RAEBE 0 HRFPCET E 4 30/0,63}‘»*%»;'3"jz

§ipe > 20% 5 64 g AR B~ KR > 20% 5 65 AR P-F K 0
13. 3% 5 63 fAE B~k X8 > 6. % -

#1213 H % & £ (Delayed Retirement Credits) © &
AP RRE £GP 2 ITHRELUBIIRY > BN L ERT L
FESDHE- I FEE R IFEDT0 R AZEY
LR A2 S

hha# R A 8 R Ao K
1933-1934 5. 5% 1%=11/24
1935-1936 6. 0% 1%11/2
1937-1938 6. 5% 1%=13/24
1939-1940 7. 0% 1% 7/12
1941-1942 7. 5% 1%:15/8

1943 or later 8. 0% 1% 2/3
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Z8 2015 # 4z » *23E (2016 = F )
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— gh}
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e | FAN T 83 miURTlY ok $1 2
g

Pl e rikESZ 0 Lo

PR EeX2FRGEELANEZ o HEAMNTGREG
(primary insurance amount > PIA)» % 2 E % 4 #F
(cost-of-living adjustments > COLAs) °

CRARG A AR TEB AT RS EHT 0 &
# 5 % ¥ ffz » (Annual maximum taxable earnmgs)ipv

F P #cif 0 #4785 (indexing factor)?# B = g (=

¥ todk) > H gpAdpdicit fo ~ (indexed earnings) » £

A AT ie s (B T e it | Fr(average indexed

monthly earnings - AIME) - 1928 & ru s 41 4 =¥ Ao ",f E

Flh e 7= 0 R EAF RO E 1 ITREHEK

A AR BE R0 -
2~ ARG £Ep et B s (AT iﬂ:fﬂ ﬁ{l" " FZ(AIME) % & 3

f B> 12 2016 # 32 62 4 @ $ 1 P ERT et i

1o $856 (A) 4 p #iip 3k 90"0 v % 2 FE B HRAZE 5856

@ 3§50, 157 (B)rp erdiegpak 32% > % 31 FE B H#AZ:8

$5, 157 crdicip 3k 10% > £ 4r 3 BB 4r B 5 A A K'g
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EF o PP ASB &S £} g .

PIA = Q0%XAIME cdod= A P 0438+ 32UXAIME 43¢ A
2 Beng i+  15%XAIME 428 B 14 7

Fgpt B A S HEFL Y B T e i A
AT T'F-ﬁ o Bilde s 2016 & £ & 62 peha f’t‘-‘]{% » L
ok ¥ 4z~ §3,000 0 % 233 kE& (FRA) 218w e

v AEB-$1, 456 (4996 ) o 4r F g * end E R B (COLA) -
13 k& # (FRA)

$A0 LA 0 qer 5 $8,000 s i A%
B diciis 1 282,573 (3296) » el 2 AR AK - Ka o 4
SR EE R ARG B R R £

A 1951 B E BB T AT o E 3 2016 & E
62 ﬁ& 4§ s rvﬂjFlﬂﬁ;r]—+ :

En [ BATRIO | HEAT | Er | RBT RO | HEAS
1955 $4, 200 14. 08 1986 $42, 000 2. 68
1956 $4, 200 13.16 1987 $43, 800 2.92
1957 $4, 200 12.776 1988 $45, 000 2.4
1958 $4, 200 12. 65 1989 $48, 000 2.31
1959 $4, 800 12. 05 1990 $51, 300 2.21
1960 $4, 800 11.6 1991 $53, 400 2.13
1961 $4, 800 11.37 1992 $55, 500 2.03
1962 $4, 800 10. 83 1993 $57, 600 2.01
1963 $4, 800 10. 57 1994 $60, 600 1.96
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1964 $4, 800 10. 16 1995 $61, 200 1. 88
1965 $4, 800 9. 98 1996 $62, 700 1.79
1966 $6, 600 9.41 1997 $65, 400 1. 69
1967 $6, 600 8. 92 1998 $68, 400 1. 61
1968 $7, 800 8. 34 1999 $72, 600 1.53
1969 $7, 800 7.89 2000 $76, 200 1.45
1970 $7, 800 7.51 2001 $80, 400 1.41
1971 $7, 800 7.15 2002 $84, 900 1.4
1972 $9, 000 6. 52 2003 $87, 000 1. 36
1973 $10, 800 6.13 2004 $87, 900 1.3
1974 $13, 200 5.79 2005 $90, 000 1. 26
1975 $14,100 5. 39 2006 $94, 200 1.2
1976 $15, 300 5.04 2007 $97, 500 1.15
1977 $16, 500 4.75 2008 $102, 000 1.12
1978 $17, 700 4.4 2009 $106, 800 1.14
1979 $22, 900 4.05 2010 $106, 800 1.12
1980 $25, 900 3.71 2011 $106, 800 1.08
1981 $29, 700 3.37 2012 $110, 100 1. 05
1982 $32, 400 3.2 2013 $113, 700 1.04
1983 $35, 700 3. 05 2014 $117,000 1
1984 $37, 800 2. 88 2015 $118, 500 1
1985 $39, 600 2.76
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3~AREFTAE P 1915 EAAME L >RGNS HET T

J‘#ﬂ CEEEAE > naFEd ity 4 > 29 1970 £ 3

1982 & ta3c5& & 6 7 A K > 1983 £zt & £ 12 7 DK -
MTELELREAEE L

Jien 2T 2
ar [0 ER | PHEWR | ER | DEW

g R )‘; fi‘*:
1979 | 9.90% | 1992 | 3.00% | 2005 | 4.10%
1980 | 14.30% | 1993 | 2.60% | 2006 | 3.30%
1981 | 11.20% | 1994 | 2.80% | 2007 | 2.30%
1982 | 7.40% | 1995 | 2.60% | 2008 | 5.80%
1983 | 3.50% | 1996 | 2.90% | 2009 0
1984 | 3.50% | 1997 | 2.10% | 2010 0
1985 | 3.10% | 1998 | 1.30% | 2011 | 3.60%
1986 | 1.30% | 1999 | 2.50% | 2012 | 1.70%
1987 | 4.20% | 2000 | 3.50% | 2013 | 1.50%
1988 | 4.00% | 2001 | 2.60% | 2014 | 1.70%
1989 | 4.70% | 2002 | 1.40% | 2015 0
1990 | 5.40% | 2003 | 2.10% | 2016 | 0.30%
1991 | 3.70% | 2004 | 2.70%

4 ~ Fo3 ik £ #%5* (Government Pension Offset » GPO)
bod BFCRRNP L TR AL AL X 2feE o HALE X 2
Trg el ~ BN A A BT A TP TR A A A R
IRPRGR o P RAASR AL S FOH TR £ 4R o GPO TR H T4
PRI R EBGE Nz A2 2 B O AL g X 2 IRGfe iy ~ BF
DA EF o bldo o ok AEPE600 E P 2R AT
&0 A Efpanz 22 2 (JA00)B FRCALE £ > R
hfie i~ B e g X B o o & SAFPCE500 chpe i 5
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FoooF T AR g F 2 FRAEP- £ 47 5 5100 (5500 - $400=

$100)

¥ 3T AR A "R 1#4?#‘%)? oL HAL g%
PEGFE  BAFAEE SH DL AET e B A EH B

AT~ z’v’ﬂ;}z}ﬁ—ﬁ H'\i% o 2~ }7%‘5?{%,;:’13 N AR A S0/ ol

H~ ey fﬁi{#ﬁ(Windfall Elimination Provision ’

J)a X FaiTd B LA g—lzf:l-ﬁ”éx} EARE T
P ERS TSR wg* TR

do¥ 1 i%dﬂz*ﬁ 30 & 11} e i+ » (substantial
earnings) * # M A A ErE £ (PIA) 238 Y &
90% F1+ ° 4e% @5 20 £ T F BT o BIEHR-90%
S0 5 40% 0 Wy 21 1 29 & R e F o RIA
AR 45%?'] 85%1%“ S - Y/

6~ % it % (Disability benefits)

AEE DTG NL RN LEHRELFIRAT & :‘E‘lﬁiﬁiﬁr}i«‘fﬁai
SHEglEAEd T ERS mﬁyﬁsn‘v ;i f’tiﬂz o AR P~ iy
B ET RS e~ 8

(1) T 91 it ) i @ R4 i Bl &4 3 F
R 24%.1-1?;%;;&5’% 4 3 B daw o 3 E
CEIELEZ 24 R 3] AR o
BUNARATANBLYEF T SR (F- X F
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ZTHEI1IIEHE o
() T2 v | gl » 2 5 AR T ch1 (T#5 o %

A ¥ B o 5 44 27 2 e Y W =
v?#ﬁb%p’ilm-ﬁ?% s 4 TaivgEs | g

FA AN ER| T FER | FA AN ES | T L (TET
Xk 28 K 1.5 & 18 & 6.5 &

30 A& 2 & 50 & :

34 & 3 & 52 % 7.5 &

38 # 1 & 54 8 &

42 5 # 56 8.5 i

44 5.5 58 & 9 &

46 6 = 60 % 9.5 &

T~ 7dg % ¢ (Family benefits)

AARARPAAEZ 2IRGIRNA SRR

T AP BER TR B H R 3 ] ﬁaf& : ;’%

ERO2A AT RAE IO R LT3 L > NREA N Y G

FIAELEXRGLEGHF A R X ELLH] 2 A4S

FA T ZRB I8 K AEAN I8 19 2 e p )
B FA R ER I8 AR BT A (LA EA 22

¥
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1

~ i3 B % & (Survivors benefits)
bh A2 S H RIRT LA A A A L (F e~ AT B
Bt o AEBBRLEHPFA SR I FRG Z &R 60 K
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F2Fen2pdl | Fde F4 A ERI8 KT 5 kL4
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e A4 Fim ks (CalHR) & & Richard Gillihan
P4 3% 4R B R

A BB AR & A WA g’“‘/)ir/% (CalHR) &
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COUNTY OF LOS ANGELES
DEPARTMENT OF HUMAN RESOURCES
2016

“Leading the way to HR excellence through innovation,
efficiency and customer service”

United States
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California

Los Angeles County

Hilda Solis
1st District
2 Years in Office

Don Knabe
4t District
19 Years in Office

W

Mark Ridley-Thomas
2nd District
7 Years in Office

Michael Antonovich
5th District
35 Years in Office

Sheila Kuehl
3rd District
2 Years in Office
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I
Los Angeles County Organization

» $29 Billion budget

*Over 100,000 employees.

- 88 Cities, plus unincorporated areas
* Over 35 different departments.

*18 Labor Unions

WE ' o I I:f;ll‘lj: m
Conty 4 08 s

w AL ML m

@@Al

llllllll

Budget Process

1. Each of 36 departments submits a budget request to

CEO that includes budgeted positions
2. CEO presents to BOS and budget is revised
3. Revised budget presented at public hearings for input

4. Final proposed budget presented to BOS for approval

- The overall workforce generally increases year over year. As county

population increases, and more employees are needed, we fill the gaps.
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Department of Human Resources
Organization

Director of Personnell Executive
Lisa M. Garrett Assistant

D ‘ H ‘ R Chief I.‘Ileputy

Epifanio Peinado

Department of Human Resources
uuuuuuuuuuuuuuuu [ I
Administrative Information
Services Technology
I 1
BRANCH 2
BRAI_\ICH 2 Talent (Investigations/ I(!::':;I:SI;
e lzen] Acquisition Compliance)
| ' 1
. | | [ \ \ \
Countywide
Ta::::: UELGIT w:::,kf,zm:e& Advocacy & Equity RS Impact & Employee | | Workplace
Solutions ploy Mediation | |Investigations Compliance Benefits Programs
Assessment Development

Major Program Initiative Areas

- Recruitment/Selection

- Talent Management/ Succession Planning

- Executive Recruitment

- Employment Programs

- Workforce Development

- Equity Program

- Performance Management

- Employee Benefits

- Automation of Human Resources Functions
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Recruitment and Selection

- All Jobs Require an Examination:
-« Written Exam
- Interview
- Appraisal of Promotability
- Rating from Record

- Candidates are Ranked G [
- Placed in Bands 1-5 based on performance on examination
- Selections made from highest band first
- Candidates are typically eligible for one year

- Any discrimination against age, sex, race, nationality, or disability is
prohibited

- Veterans receive additional credit

Recruitment and Selection

- Recruitment varies depending on position:

- All jobs are posted on County websites
- Some are advertised more broadly
- Social media

- News outlets Linke dm m

- Appointment
+ Most are full-time, permanent
- Some part-time as needed
- No contracts except for At-Will Agreements for some unclassified positions
- Unclassified versus Classified
- Professional versus Non-professional
- Contractors — competitive bidding process
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Executive Recruitment

- 2014 through 2016 have brought lots of change

- Positions filled by new members:
- Chief Executive Officer
- County Counsel
- Auditor Controller
+ County Librarian
- County Counsel
- Parks and Recreation Director
- Chief Probation Officer
- Coroner
- Chief Sustainability Officer
- Civilian Oversight Commission

Training

- Workforce and Employee
Development Division

County University
Executive Leadership Development Program
Management Development Program

Skill Building

Employee Performance Management

Equal Employment Opportunity Programs
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T
Equity Program  siedin

- Types of Equity Issues:
« Discrimination
- Sexual Harassment
+ Unlawful Harassment (non-sexual)
- Retaliation

- Inappropriate Conduct towards others based on a
protected status.

.
Performance Management:

Countywide Discipline Guidelines

- Categories of Misconduct:

1. Attendance
Disrespectful Conduct/ Insubordination
Dishonesty, Theft, Misappropriation, and Related Misconduct
Inappropriate Conduct in Violation of County Policy of Equity
Misuse of County Equipment or Property
On- or Off-Duty Criminal Behavior or Unbecoming Conduct
Performance to Standards or Expectations

Under the Influence/Impaired

© © N o O &~ 0 N

Threatening Behavior/Workplace Violence
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. ]
Performance Evaluation:

- Frequency:
* Probationary Outstanding
* Annual

Satisfactory
. Type S: Below Average

 Standard — performance evaluations
* MAPP — Rated on predetermined goals and priorities

- Ratings:

» Standard — Outstanding, Very Good, Competent, Improvement
Needed, and Unsatisfactory

* MAPP — Far Exceeded Expectations, Exceeded Expectations, Met
Expectations, Needs Improvement Meeting Expectations, and Failed
to Meet Expectations.

+ Salary Step advancement granted for at least competent/met
expectations

Benefits Administration
- Four Separate Cafeteria Benefit Plans

- Insurance
- Medical
- Dental
- Life
- Long Term Disability Health

- Health Care and Dependent Care Flexible Spending
Accounts
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Retirement and Deferred ==

Compensation Plans

- 457 Horizons Plan and 401k Savings Plan

- Full-time, permanent employees
- May contribute 1-100% of eligible earnings (pre-tax)
- County will match dollar-for-dollar up to 4% in each plan

- Defined Benefit Plan

- Calculated based on years of employment and final compensation
- Paid with employee and County contributions

 Public « Private
- No credit for pension between private and public, but between
public agencies

- Generally can transfer retirement accounts between private and
public systems

. ]
Retirement and Deferred '

Compensation Plans

- Other questions

- Lots of changes over 30 years
- Plan “A” to “G”
- More options and flexibility for retirement accounts

- LACERA is the agency that manages the pension fund
- Created by the BOS

- Retirement accounts managed by private firm

- Employees may choose their investment portfolios and be very hands-
on or very hands-off
- Employees also choose their level of contribution

* No incentive other than the County match and no penalty other than loss of
the match and the federal tax code limits on contributions, $18,500
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Wellness Program

*  Wellness Information for 2015
+ Pounds Lost in Biggest Loser competition — 10,000
+ Since start of Countywide Fitness Challenge in 2009:
+ Obesity rates in adults have dropped 2%
* High blood pressure rates are down 3%
* High cholesterol rates are down 7%

HR Strategies Going Forward

- Become an employer of choice

- Succession planning — Build Bench Strength
- Enrich human resources performance metrics
- Deliver excellent customer services

- Invest in employees and cause them to thrive
- Expand use of technology

- Recruit stellar talent for public service
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LACERA

Overview of a County Retirement System

OUR AGENDA

Welcome

What's In Your Package
Who We Are & What We Do
Governance

Retirement Plans

Pension Reform

Questions




WHO WE ARE & WHAT WE DO

WHO WE ARE & WHAT WE DO:
THE MISSION

> A Retirement Trust Fund Established to:

> Provide Defined Benefit Retirement Plan
» Provide Death Benefits

\We Produce, Protect, and Provide > Provide Retiree Healthcare

the Promised Benefits : .
> Established by Los Angeles County Board of
Supervisors in” 1937 Under California State Law

» Independent Governmental Authority

> Over $48 Billion Funds Under Management
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WHO DO WE SERVE?

» All Eligible Permanent Employees from the
County of Los Angeles & Four Local Agency
Employees

4% 4% 13% > 95,792 Active Members

® SURVIVOR

- BEFERED > 57,752 Retired Members

= INACTIVE
= RETIREE )
= ACTIVE > 7,829 Survivors

> 8,193 Deferred (Not working, Eligible to refire)

> 25,245 Inactive

WHO WE ARE & WHAT WE DO:
GUIDING VALUES

» Everything we do is guided by these
principals

» Professionalism

» Respect

» Open Communications
» Fairness

» Integrity

» Teamwork
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GOVERNANCE:
GOVERNMENT ENVIRONMENT

» Federal Government

» State Government

» County Government

» Board of Retirement/Investments

- 183 -
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GOVERNANCE:
REGULATORY ENVIRONMENT

» California Government Code
» County Employees Retirement Law (CERL)
> Established County Retirement Systems

» 20 Counties to Operate Under Same Regulations
> Allows Variances Between Systems

» Public Employees Pension Reform Act (PEPRA)
» Enacted by Cadlifornia State Legislature in 2012

» Established two plans for employees hired after
January 1, 2013

» Federal Law: Internal Revenue Regulations
» Board of Retirement Regulations

GOVERNANCE:
OTHER REGULATORY ENTITIES

Called “Plan Sponsor™”
. County of Los Established LACERA in 1937 by Resolution
+ Angeles Board of Five Supervisors Elected by citizens in five districts

Appoint Board Members to Boards of
Retirement & Investments

: ’ v Govemmem Defines Accounting Rules
/ Accounting Defines Financial Reporting Rules
o/ Standards Board POring

Public Sector Pension Plans fall under Federal regulations such as Internal Revenue Code &
Department of Labor (ERISA: Employee Retirement Income Security Act)




GOVERNANCE:
TWO BOARDS

+ General Administration * Investment Policy & Oversight
+ Retirement Benefits + Set Asset Allocations
+ Disability Benefits » Select & Manage Investment
+ Death Benefits Managers
« Personnel Issues * Due Diligence
« Joint Budget Approval * Joint Budget Approval

» Retiree Healthcare

GOVERNANCE:
TWO BOARDS

» Eleven Board Members * Nine Board Members

» Four Elected by General Members

» Two Active

* One Retired

« One Alternate Retired * One Sof_eTy
- Two Elected by Safety Members * One Retired

+ One Alternate » Four Appointed by LA County Board
« Four Appointed by LA County Board of Supervisors

of Supervisors + Ex-Officio County Treasurer Tax

+ Ex-Officio County Treasurer Tax Collector
Collector

» Four Elected Members
* Two General




GOVERNANCE:
"PLENARY AUTHORITY & FIDUCIARY DUTY™

California Government Code: “the CERL”
“... plenary authority and fiduciary responsibility for investment of moneys and administration of the
system,..."”

« “duty to its participants and their beneficiaries shall take precedence over any other duty.”

«“with the care, skill, prudence, and diligence under the circumstances then prevailing that a prudent person acting in a like capacity
and familiar with these matters would use in the conduct of an enterprise of a like character and with like aims.”

«“shall discharge their duties with respect to the system solely in the interest of, and for the exclusive purposes of providing benefits to,
participants and their beneficiaries, minimizing employer contributions thereto, and defraying reasonable expenses of administering
the system.”

“Duty to Diversify Investments”

«“diversify the investments of the system so as to minimize the risk of loss and maximize the rate of return, unless under the
circumstances it is clearly not prudent to do so.”

GOVERNANCE:
ORGANIZATIONAL STRUCTURE

400 Employees
14 Divisions
Annual Budget (16-17'): $76.8 Million

Allowed Operating Expenses:

* Up to 1/3 of 1% of the total Fund
Assets
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Defined Benefit

Lifetime Retirement Benefit
Guaranteed by Employer
Benefits Defined by:
» Years of Service
+ Final Average Compensation
« Age
Death & Disability Benefits

LACERA invests all funds, County bears
the risk of the investment

Cost-of-Living Adjustments (COLA)

RETIREMENT PLANS

RETIREMENT PLANS:
DEFINED BENEFIT VS. DEFINED CONTRIBUTION

Defined Contribution

Employee Voluntarily Commits Funds

Employee Determines Investments &
Bears All Risks

Employer May Match Conftributions — to
a point

Benefit Amount Determined by
Investment Performance &
Contributions

No Cost-of-Living Adjustments (COLA)




RETIREMENT PLANS:

HOW DO DEFINED BENEFIT & DEFINED
CONTRIBUTION PLANS WORK TOGETHER?

- Retirement Goal: 70-80% Replacement
/ Personal \ of Income
Investments
- * LACERA is the foundation — only
Defined guaranteed income source
Contribution Plans » SSA not available for everyone

. * Employees are encouraged to
/ LACERA Pension \ participate in DC & make other

Investments

RETIREMENT PLANS:
PORTABILITY

Defined Benefit Defined Contribution

* Not portable to new employers * Rollovers allowed to new employer
plans

. . . . . » Public
» Reciprocity available - If eligible . Private
« Funds can be withdrawn » Funds can be withdrawn

» Severe tax penalties » Severe tax penalties if done before
* No guaranteed future benefits age 70




RETIREMENT PLAN OVERVIEW:
RECIPROCITY

State Plan County Plan County Plan

» Designed to encourage Career Public Service within California

+ State - County

» Benefits

= Helps meet minimum vesting and eligibility _ ) )
= Highest final compensation (Each agency determines pensionable items)

+ Requirements

PENSION REFORM




RETIREMENT REFORM:
WHAT'S NORMAL?

Graph E1g. Number of Pension Plans

* Nafionwide there are More by type of plan, 19752013
Defined Conftribution Plans than
Defined Benefit Plans

* Average Annual Pension:
$15,000

(All Types - according to Economic Policy Institute)

« LACERA average Pension: $

RETIREMENT REFORM:
LA COUNTY'S SUSTAINABLE RETIREMENT PLANNING

J l Fo— . S’rrucfrure !Eyolved due
PLAN PLAN sustainability efforts
. c - Contributory Plans:
gds 197 e General A-D, G

» Safety A-C

» Non-Contributory:
78%@
. 73%@ * PlanE

73% @
75%@

65 60%@ . * Plans Closed to New
Members:

65 o5 o7
e General Plans A-D, E
» Safety Plans: A-B

Pension Benefit Percentage at Maximum Retirement Age with 30 Years of Service
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RETIREMENT REFORM:
PUBLIC EMPLOYEES PENSION REFORM ACT OF 2013

* First major pension overall by state of California
» Enacted in 2012 - Effective 2013
+ Goals:
« Prevent Pension Spiking
* Reduce Costs to Employers (and tax payers)

* Increase sustainability

+ Respected the rights of “vested” employees

» Applies to new employees

RETIREMENT REFORM:
PUBLIC EMPLOYEES PENSION REFORM ACT OF 2013

Reduced Prevented
Costs Abuses

Increased Minimum

Refirement Age Pension Forfeiture for

Certain Felonies

Expanded Final Average

Compensation Period
i Stricter Post Retirement 50/50

Employment Rules Normal Cost Sharing
Capped Salary

Eliminated Additional
Limited Compensation Retirement Credit (ARC)*
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RETIREMENT REFORM:
WHAT IMPACTS DOES PENSION REFORM HAVE?

For Retirement
For Plan Sponsor System For Employees

* Reduced Costs * Expected * Minimal Impacts
Increase in to Current

Jlncreosed Funding Ratio Employees

Difficulty In
Recruiting — * Increased Service * New Employees

Retaining Complexity — have Lower
Employees Increased Short Benefits
Term costs

RETIREMENT REFORM:
FUTURE REFORMS?2

Continue Reducing
“ Benefits?
| Increase Employee Costs?

Defined Contribution Plans
Only?

No Specific
Direction

4

T o Provide Defined Benefit
Hybrid Plans? Plans for Private Sector?
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FUNDING

The Retirement Trust Fund

FUNDING:
THREE “LEGS" OF FUNDING

Employee
Contributions

¥

RETIREMENT FUND




FUNDING:
THE THREE “LEGS" OF FUNDING

The Los Angeles County Employees Retirement Associations
(LACERA) Pension Dollar

1o¢
Employee
Contributions

LACERA
Investment Earnings

FUNDING:
ACTUARIAL VALUATIONS & SETTING FUNDING REQUIREMENTS

* Requires an actuarial valuation at least every three years.
* Requires the Board of Investments to recommend to the Board of Supervisors changes in the employer and employee contributions rates

*Performed to measure performance and health of fund

*Ensures LACERA has prudent and reasonable Assumed Rates of Return
*Actuary uses Assumed Rate of Return to determine contributions needed to ensure sufficient to pay benefits for ALL enrolled members

*Requires Board of Supervisors to adopt recommended rates

Employee Confribution Rates

*The Board of Supervisor's may negotiate different contribution rates for members
* Any unfunded liabilities created by lower than recommended contributions would be added to future Employer Contribution rates

Public Employees Pension Reform Act of 2013

*Requires employee and employer to each pay 50% of the Normal Cost rounded to the nearest ' of one percent
*General Plan G & Safety Plan C
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FUNDING:
A CLOSER LOOK AT EMPLOYER CONTRIBUTIONS

Milliman June 30, 2015 Actuarial Valuation

Los Angeles County Employees Retirem ent Association Employer Contributions

Exhibit 11: Total Employer Contributions

General Safety
FlanA  PlanB  Planc  PlanD  PlanE  FlanG FlanA  PlanB  PlanC  Total

. Net Employer Normal Cost
1. Basic Benefits 12.07%  B.02% 557% 6.43%  754%  6.38% 18.56% 11.81% 10.78%  11.88%
2. Cost-of-Living Benefits 3.07% 1.43%  1.26% 1.27% 146%  1.20% 520%  267%  2.66%  2.57%
3. Tatal Jure 30,2015 15.14%  7.45%  6.83% 7.70%  900%  7.58% 2376% 14.48%  13.44%  14.45%

UAAL Confribution Rate 349%  849% 3849% 5.49% 349%  849%  3.49%
. Total June 30,
Rate (A) + (B)

. Total June 30, 2014 Contribution Rate 24.65% 17.42% 16.90% 17.70% 18.09% J4.64%  24.93%  23.46% 24.92% 19.33%

Estimated Payroll for fiscal year
beginning July 1, 20167 5,920 3 % 1,348 $ 1405 7,325

il Annual Centri i 580 18 $ 322 1,302

(CXE)

Last Y¥ear's Estimated Annual 1,029 1% 5 % 335 1,364
Cantriaution

Increase / (Decrease) in Annual (a0) 43) kS (B2)
Contribution

* Estimated Payroil based upon annualized saiary rate as of June 30, 2075 increased by 3.50% wage inflation. Dollar figures in millions.

FUNDING:
INVESTMENT STAFF: MANAGING MANAGERS

« Staff Roles

» Very Little DIRECT investment

* Most Investments through Managed Funds

+ |dentify, Select, Manage — Fund Managers
» Track performance

Due Diligence

» Good Corporate Governance at Various Fund & Fund Managers
» Proper oversight of real estate assets
» Contract Compliance

Research — Recommend Investment Policies to Board of Investments

* Investment Consultants
» Reports to the Board of Investments
» Provides oversight/advice on staff and Board activities
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FUNDING:
CURRENT FUNDING STATUS AS OF 2015 VALUATION

83

Great
Recession

1]
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FUNDING:
ASSET ALLOCATION

LACERA'S ESTIMAZED TOTAL FUND
July 31, 2016
5% LZCERA

2R% !ﬁ{ ™ Actual Tal TOTAL RETURHS (GROSS)
f . Total Fund T YTD _FYTD _3Year 5Year 10Year
12.4% y U.S.EQUITY 12,553.2 258 X 76 40 10.6 12.9 7.8
/ RIUSSELL 3000 DALY) ; 106 130
Hon-U1.5. EQUITY (Hedged) 11,070.4 28 . . . 4.0
CLISTGM MSC! ACWI IMI N S0%H 35 36
PRIVATE EQUITY 1.8 4,545
PRIVATE EQUITY TARGET RA
FIXED INCOME 11,8736
Fl CUSTOM INDE X
REAL ESTATE 0% 6,011.9
REAL ESTATE TARGET @
COMMODITIES 8379

Bloomberg Com modity Index Total Return
HEDGE FUNDS © 12748
HEDGE FLIND CUSTOM INDEX (@
CASH 566.4
[ s ezumy [] wea-us szumy [ pRwvateEzumy [l FrED iconE [T ————————
. COMMIDITIES |:| RELL ESTUTE . HEDZE FUNDS . =] TOTALFUHD 48,6427
TOT AL FUND POLICY BENCHMARK B
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LACERA

Overview of a County Retirement System

J) Popowich

Assistant Executive Officer
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