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prepare a bilingual presentation to welcome all of our honorable speakers
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1. The Examination Yuan and we are expected




(1) To serve as a national authority responsible at least in legal implementation
to empower the public service sector so that a betterment of the people and
the Nation can all be benefited.

(2)To serve as a constitutional institution to effectively manage the
national-level quality assurance protocols so that the standards of selection,
training, and promotion of post-graduate human resources can be largely
enhanced.

(3)To set appropriate international benchmarking and to create the friendly
interchanges between the private and the public sectors so that the total
quality in the society can be maximized. That’s why we are here today.
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2. The impossibility to find a perfect solution

Suppose that each of the following criteria should be conformed for any
policy changes: to raise the level of governmental efficacy in doing right things
and doing the things right, no violation of fairness and justice, to maintain the
stability and order in the public service sector, to maintain the individual and
group rationality, equal voting power, no dictatorship, and Pareto efficiency (all
concerned parties are better off).

Most of the time, however, it is impossible to design a policy to fulfill all the
above criteria. The problem lies in the fact that the chosen criteria are often



intrinsically inconsistent or contradictory against each other, even if each of the
criteria is usually conceived of as legitimate and desirable in its own right.
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3. Divide and conquer

There is no such thing as perfect solution, we must be satisfied with a
less-than-perfect solution under constraints. Or, no real achievements could be
expected. The best strategy to find a way out is to divide and conquer. To divide
Is to decompose the complicated Gordian knot into computable and divisible
components. Then we could conduct the priority setting to see if there exists any
acceptable solution, and conquer the problem with an Alexander cut!

That’s what we were doing in the past. It is becoming even more urgent in the
future. Your timely inputs are thus very instrumental at this moment and for the
future. Thank you for coming.
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