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EHI < ZR0 > 1980 FFARLLZHKEZ OECD B ERELA " AL | FoBLfE (position-
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E L AR HH A EE DUBEE AR R R R R - BN E S
FEEABAETEE SIS - TSR TE > B TEGH
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(—) BRI
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BB R e e FIak s (BalEE) - MR ERTACE S 2 SRR 4Rk
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B IERAE LEREES T - JREA A AR ST M A R B F AT R -
(Z) R3FNAHER
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959 M BRI - H 21%-50% AIHEHETEZE (occasionally ) {5 FI A HI
B FHER > BONBIZAE SRR - BN AJTA SIRVEEEDR - FERTER &R
300 FRABFEREAH > (i F O EDHIER S R B0 T B 2 ERBIZIE 24% » Ho AR HIERHY
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measure ) 7 Hl > {H H U s E = 22 35-.50 YK ERBIE TEERER
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H—F - —IE.20 - BIEERESIE ARG - RIS HE DR SR .25 - HEHE
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ol CHErm ) HIEsAEEEA e _Biead AR K B2 ~ Fakthi/b - 28 - &8
HUNEREL A A BRI E P HATE AR - BN EAVESK - 8% TIEHY
VBN~ BERENZ SRS - WA BEREE N A - RAERE
5y Ui R E R - A iR BOE AROES - B E R ER R g T
HAEG T EEA 20 -

T Zou ki EE M

Hallt 2009 FE RIS > A BRI £ H AR A
LEsl0730 > axfron(t 5 2. RESURE H BB L TAEIRE A 2200 (BRE ~ 5=
B R FER 2011) - SESERIHTE - B 2006 F£45 0 S AEFH
HUH 1998 RGP — A2 Iny " 8nuHes , ~ THERRIE ) SaRatt
R WIE RS 2 LAERER HHE - BEER HAVERNEHE M EEE R HEHE
FIFRAVECIE BTN - (EBECRAIERAY Rl & E BB - RIS 5 % = RS R A5 A By
e o HA FEin RN RS AL - B - sESCRE DTS
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ANEZ TIERBZSRFEHE) - SFE T OWAESHRUER G B A RERTE - 1M
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Critical Methods of Civil Service
Selection System: An International

Experience Comparison

Thomas C.-P. Peng, Chunta Lee "

Abstract

The point of public employee selection system is to select the most
qualified candidates after testing applicants’ psychological cognition,
learning capacity, learning results, and personality. After reviewing
international trend and the current civil service system in Taiwan, this paper
finds that selection process must be differentiated according to the
requirement of job levels to achieve test validity. Government needs to put in
adequate resources to develop effective selection methods for achievement
tests, cognitive tests, and personality tests.

The civil service examination in Taiwan traditionally tests almost
exclusively the applicants' professional knowledge but is valued by society
as open and fair. However, Taiwan's current civil service selection system
fails to meet the standard of test validity and pales in comparison with those
of advanced Asian and Western countries. This paper proposes some

recommendations to improve the civil service selection system in Taiwan.

Keywords: civil service, recruitment, selection, public sector, public

employee
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